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to  pmxmt  of  this  etiUy  m®  to  appraise  the  paseotelNtoUCI# 
tocssti  toi  to  vocati  wl  edJaetaM*  «f  tia«94  fear  II  blinded  veteran* 
in  to  New  Art  area,  who  'acre  autltt*'  to  wsctkasl  nto>illtrt&«a 

training*  toer  -.1  lb,  t&tmU.-  -n  b®Uk,  dUw.'iM.t  to  r,  outapto***  of  1fc.ee 
bliri'soi  voters  to  sere  ;*r;*vided  eecfe  training  ml  toeo  to  wo  not, 
£ltough  to  V«/-catioml  itoftilitatto  «ad  *auo«AUti  pr^srae  at 
tii©  'viitaws  #\'4a  BlatHttb-*  r«aa  beast  in  e»l»t*iice  tinea  lj&3t  *m4  fra& 
alvayw  btm  tarttllabl*  totht  stw-sxlmtel^  !'->.>  blind©!  toernaa  of  World 
..or  31  all  w1  Una  United  : tubas*  to  to  &$  is  thie  area*  toy  of  to 
latter  &**  takon  featoeae  t toir  rlfe-'te  to  date*  Very  little  ie 
in*. a®  of  to  large  of  to  total  grnjp  to  failed  to  em.il  tis*3i 

of  its  antit3jwu6nt  to  vMMtiotial  rtoM  idbe&to#  Its  “toy  are,  todr 
characteristics,  toir  <«*ttcisiifr**a£&  «13wftNM%  and  ttesir  ufeeeat 
edeest:;'* ml  and  veeetitol  etti&nekiuti  ere  xelatltoy  tonca*  to  those 
r 4iaemed  aitb  toi  r mlffcre* 

to  saetrxwie  weii  to  »«©«re  to  roto it*  of  this  eteEtyr  osaaaioted  of 
to  a^ird*str&t:! « . :f  to  toadtotto  :«li%  eijuetnont  s^awit-rior 

an  to  i:pl ic®t;:  ■.«  or  a series  i'  nine  uattii^  scale©  by  a toss  of  to 

9'aeift.'  w-**;er  rotors,  t to  3?  trained  to  >>  vetraineu  blinded  veteran 

subject.*  • daoi  titled.  w;mj  irtfltoutiUjr  lUiter^ieto,  to  all  awdlelio 

tetoaar  AdjtdnUtjpto ..«  recto*  TKSre  reviewed  by  to  author  of  this  wtu.Jy* 

She  pcaa^Han  to*  e.*aeie4  «i  to  basie  of  to  degree  of  tea  of  uitfit, 

ago,  SntttUi^asoa  quotient,  pan*&wwi,m  edueevt  .-ml  X&m2t  ©cep-let’  «n  of  a 

blind  nto^a'JttMnt  :?n>,xe.i  mi  ion  >cec^>atl.'.tol  level, 

ro  ulta  of  the  my&ye&r:  -f  the  ec  ;re©  on  the  *;!$yeta«e»fc  invent;  r.;o& 

end  ret;n  scale;  indicates  tot  to  blinded  voisrgiw  eoeeeded  the  n<w»*t  v© 
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of  the  t*>  ismmi  tdth  *«sr>*et  to  per*?  rj*£t  rs*S 

social  « ^lartaewtr  tbs  ttetraiaed  wtom*!  wsr©  better  «R&tio$*l3y  »J» 

Jwtmf  Hum  **er©  the  ^rHjssd  on  the  rsdl  A.'4u?tamt  JfceenVry*  tit® 
er.  osiel  interne#  end  rwis;  £ csat  regrets  rewaled  ibai  the  QstMgjiad 
Wtm  ***  r<*  *raUy  better  adjusted  personally*  a ei«$2y#  a&aoaftt  r«a3Lly 
an  ?•  v eetiaaaiHar  than  the  fmimd  wiersna* 

It  wta  Mi  that  >£  tii»  tw»  inmfterlee*  ti-^-ismim  m$  m*  vmf€L 
rit b a blind  popuiUftU  % &thEK^k  neither  sasegnana  e *&d  -Kj  eo*a  thn« 
a&mm  the  m&emm  *C  the  p&ps&Mlm  tor  fhrttser  of  o*re  a&la&cal 

,:-to  certain  is,:sp«WKitSy  relate-  variables  «f  the  thxea  ttijustaanfe 
!?is,>w;  *ere  inhere  nwlated*  it  w fotsad  that  %tm  vmxdsii,  blinds#*** 
h old.  for  the  tafe^aa  mmmi  ho  deye*4  prints  ;>a!2ar  on  Ms  wt 

o*  o;.*a.  *r ’«"•*:*•  o«;  since  bliMrm.  * ssui  tfesh  m adawte  ^el&X 

ft'j^uarteeait.  was  4rjt5.mt*ly  tdtew « feltfc  M~  ftfil  accepter  tee  in  the  £®Ki2y 
fled  the  social 

Tha  finding  of  ilxi:-  iadAeatn  v#t  & larger  am.&o  wing  \ ; ro 

Jedga?  am-!  ^Jteeti*©  ,.«:»l:t%  «eswr  vrsCW  ^reMsly  pyovld*  saw* 

fMtftiL  re*alts« 

^•nB*Boa3»t1  -’m  ar.a lug  ires  the  ata-iy  are  *•*  follow.;  ♦ te»  a&y.*ld 

bo  a-  re  aOe-put*  v*e  of  ;.«sw*ati*e  w/dtct';o-'r^r/  mi  social  v*r.'  to  at.-. hit 
the  blinded  mi  their  fanill*#  in  t*  heeding, .:■*  An  a;  week  of  tbia 

acecryter.ee  >£  handicap  is  hsw  the  dleabled  Individual  is  meiml  by  his 
Kaar;.!^*  ttuTUaet  tsiamwm  of  tfcic.  1*  the  p***i4si  n m »dte,t*at«  ms-abar 

md  mricrty  of  J >4  at-  aH  ateill  Z^r/ols* 

’ir^hs  school;,  si^-3  be  ro  tiiroi  by  gtet®  to  t-  c,.'xn  tJ^:Jr  a .•><«*  t' 

blind  x*i'«drr*ls  tvm  reiisbilitoticn  a&mztm*  7hs»r^  *jb.*£c  be  du-,<  a«K5or»t&.‘y 
state  finand^L  aid  to  |mqt  f.  r tiiic  Ubereliaed  eMia-icn  policy*  There 
sh  *ld  be  ®n  jssss^teit  to  the  : teto  Adf  sy>lo:?mnt  , recti  c©  Act  r*  ioirir«g 


til©  mploymtiZ  of  © fixed  porcrnttagp  of  dteoblod  %n  over/  te3mtrli&  ©stab- 
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CHAPTER  I 
THE  PROBLEM 

Statement  of  tho  Problow 

Tho  purpose  of  thio  study  is  to  appraise  tho  per  sons  l-sool&l,  educa- 
tional wad  vocational  ad  justnent  of  those  blladod  veterans  of  World  War  II 
who  rosido  within  the  jurisdictional  area  of  tho  How  York  Regional  Offiee  of 
tho  Veterans  Administration  and  who  were  entitled  to  vocational  rehabilita- 
tion training  under  the  provisions  of  Public  Law  Id* 

Sub- Problems 

In  addition  to  the  basis  problem,  the  following  sub-problems  are 
investigated! 

(1)  To  determine  and  appraise  the  extent  of  any  differences  in  tha 
personal- social  adjustment  of  those  blinded  veterans  of  World  War  II,  who 
participated  in  tho  vocational  rehabilitation  program  and  of  thoao  who  did  not* 

(2)  To  determine  and  appraise  the  extent  of  any  differences  in  their 
educational  adjustment! 

(8)  To  determine  and  appraise  the  extent  of  any  differences  in  their 
vocational  adjustment* 

Do  limit  at  lone 

The  population  studied  is  limited  to  male  veterans  of  World  War  II,  ra- 
eelving  compensation  for  disability  Inourrad  In  or  aggravated  by  their  mili- 
tary service*  All  have  tho  same  major  disability  of  Legal  Blindness  and  have 
no  other  disability  seriously  affeotlng  the  use  of  any  other  sensory  organ* 
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All  •objects,  whose  records  on  file  In  the  Veterans  Administration  re- 
reel  aay  psyohoneurosis  or  progressive  neurological  disability,  whether 
ear viee-oonneeted  or  not,  are  eliminated  Aram  the  study* 

Sines  this  study  is  attempting  to  evaluate  a problem  in  terms  of  only 
one  disability,  all  deviant  personalities  and  all  those  having  the  loss  of 
use  of  any  other  sense  organs,  whose  problem  is  not  intended  to  be  studied 
here  and  who  have  been  so  diagnosed  by  competent  medioal  examiners,  on 
history,  are  eliminated* 

The  study  utilises  the  evidence  collected  from  the  individual  ease 
records  of  these  veterans  in  the  Vocational  Rehabilitation  and  Education 
Division  of  tbs  Veterans  Administration,  Hew  York  Regional  Off  loo  and  an 
Individual  Soeial  Service  Survey  questionnaire  completed  in  April,  1953* 

Other  evidence  that  is  ussd,  has  been  collected  by  acane  of  the  fol- 
lowing measuring  instruments,  administered  by  the  investigator  to  eaeh  sub- 
ject of  the  studyt 

a*  The  Bell  Adjustment  Inventory 
b*  The  Bauman  Emotional  Factors  Inventory 
The  only  other  evidoaoo  that  Is  utilised  has  boon  the  application  of 
a series  ef  nine  criterion  rating  eeales  to  the  results  of  the  Soeial 
Service  Survey  (See  Appendix)*  This  procedure  is  followed  in  order  to 
elmplify  the  quant i float ion  of  the  data  assembled* 

Definitions 

Vocational  Rehabilitation  Program  le  that  particular  program  set  up  by 
action  of  the  79th  Congrese  pursuant  to  Publio  Law  16,  under  which  authority 
the  Vocational  Rehabilitation  and  Education  Division  of  the  Veterans  Adminis- 
tration has  provided  vocational  guidance,  restorative  training  and  vocational 
training  to  veterans  with  eervlee  connected  or  aggravated  disabilities* 
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Blinded  Veterans  of  World  War  II,  as  used  in  this  study,  will  include 
all  those  men  who  are  in  receipt  of  compensation  from  the  Veterans  Adminis- 
tration of  the  United  States  for  a servioe  incurred  or  aggravated  disabili- 
ty of  the  eyes,  whose  residual  vision  with  correction  is  20/200  or  less  in 
the  better  eye  or  whose  peripheral  vision  subtends  an  angle  of  20  degrees 
or  less,  (Commonly  referred  to  by  professional  workers  as  "Legal  or  Indus- 
trial Blindness" ) o 

Vocational  Adjustment  refers  to  those  aspects  of  an  individual's  total 
behavior  revealed  by  the  record  of  his  vocational  development  since  his  re- 
turn to  civil  life  after  discharge  freon  military  service. 

Educational  Adjustment  refers  to  those  aspects  of  an  individual's  total 
behavior  revealed  by  the  record  of  his  formal  educational  development  since 
his  return  to  civil  life  after  discharge  from  military  service « 

Personal-Social  Adjustment  refers  to  those  aspects  of  an  individual's 
total  behavior  which  are  revealed  by  his  responses  to  a specific  personality 
inventory  and  the  observations  and  evaluations  of  a team  of  raters  using  a 
specific  set  of  criterion  rating  scale  So 

Rehabilitati on,  as  used  in  this  study,  is  the  restoration  of  the  handi- 
capped to  the  fullest  physical,  mental,  social,  vocational  and  economic  use- 
fullness  of  which  they  are  capable.  (Definition  of  the  National  Council  on 
Rehabilitation) 

Basic  Assumptions 

Personal  and  social  characteristics  generally  influence  the  behavior 
of  people o 

These  characteristics  of  people  may  be  measured  and  evaluated  by 
psychological  tests  and  rating  scales,  with  validity  and  reliability. 

By  equating  the  two  groups  on  the  basis  of  age,  tested  intelligence, 
pre-service  occupational  level,  previous  education,  degree  of  disability  and 


£ 

ebjjlonx  IIxw  t v.nycJ-3  3 xxld*  ax  beasj  aa  tII  'ibY.  bXio •.  lo  aaaiedeV  bsbaxXS 
-axaiinb  ’i.  sn.8i©dsV  ©; !d  moil  aoxdaaaeqiHOo  lo  dcieoei  fix  eia  ori.v  asm  oaorid  XIb 
-xXidaaxb  b-.dsvaigs.e  10  beiiooax  eo  ivies  & xol  a j xd-  bedim?  srici  lo  aoxdaid 
ax  33 el  *xo  00S\0S  ax  aoidoanoo  ridxw  aoxaxv  X.BXibxaf  t ©eoriw  «3©y  ©rid  lo  Ajd 
assigeb  02  ;o  9X§aa  aa  abasddjxa  aoxaxv  Xaierigiisq  esori.i  10  ©y©  isdded  odd 

-axrbnl  io  XxjgeJ”  ax  siesliovr  Xanoxaseloiq  '-^d  od  be.-nelsi  vlaoix'xoO)  ,sa©X  ao 

. ( "saeabaxl S lisiad 

ladod  3 bxviJbnx  aa  lo  sdoeqsx;  9 a o rid  od  art ©lea  daaffidJjxQbA  X»ao xdsoo v 
-ei  sxri  80GX?.  dasmqoleveb  Xaro idaoov  aid  1c  btooea  ©rid  bels ovea  -to  i varied 

• soxv'63  yiadjclifit  fltoi'i  egaarioaxb  aedla  ©11 X Xivio  od  auxd 
Xadod  8 !Ib--  /bivi.bax  a©  lo  a do  ease  9 30  rid  od  ansi  si  da  mdax/Qb  A I jbhox  rieonb A 
eonxs  da&snqoX eveb  Xaaoidaowb©  Xaimol  sxri  lo  biooea  srid  y<*  bsXjssvoa  10 1 varied 
• eoivies  Yiadilim  moil  ©giario a ib  aedta  elxi  livxo  od  xraxdea  sxri 
3 ’Xaf/bivibai  as  lo  sdoeqaa  s so  rid  od  aasl&a  dcceiadawQbA  XBXooc.-ixnoai-l 
YdxlBaosisq  oxlxoeqa  b od  aesncqaei  sxri  vd  beXcsovei  ©aa  rioirir  ao i varied  Xsdod 
x gnxao  aaedsa  lo  xoaed  © lo  saoxd.jxX.Bve  baa  aaoxdxvteado  end  baa  Y'I0^n9vn-*: 

oseX.OE  gaxdaa  aoiisdxio  lo  dea  oxliooqa 
-x bund  arid  lo  no  .cdaioda  1 arid  ax  tYbiid?>  ox  rid  ai  bsaa  aa  *ao xdadiXxdBri©:'' 

-oau  oxiaonoos  baa  Xanoid  oev  ^laioos  tXada©u-  tXBoxsvriq  daslijxl  odd  od  boqqao 
ao  ix oauoO  XaaoxdaK  ©rid  lo  no xdxaxleCl)  •©Xriaqao  six  Y©rid  -1;  . I-  lo  aaeaXXjul 

( no  i d©  dx  I x d xsri  ©>i 

aaOxdqiatisaA  oxeari 

ao x varied  arid  90ae.it/Xlai  vliJBieuag  aoxdaiaedoaaario  Xaiooa  ban  Xanoaaa4! 

«sXqoeq  lo 

X d b i.daaXavs  one  beaw  e©m  ©d  y-3*11  :Xqo©q  lo  soxdsinedo.vtarfo  '•••seriT 

• Y^iXidalXei  boa  y dxb...xav  ridivr  taeXaoa  gaxdai  baa  adsod  XaoigoXorioYsq 
t9one-gx£Xedax  bed  aed  t eg  a lo  axsacf  ©rid  ao  aqwoag  ow’d  ©rid  gnx  daop©  y^ 
or  c v.dxX  id  J.iib  lo  ©v,  >b  ^aoidao.-xb©  aao ivoiq  tX©v  .i  Xaaoxdoqaooo  eoxvase-eiq 


4 


readjustment  training,  it  is  as  sum-ad,  that  the  investigator  will  he 
evaluating  the  effect  of  the  vocational  rehabilitation  program  of  the 
Veterans  Administration,  for  the  blinded  veterans  of  World  Star  XI  resid- 
ing in  the  area  of  the  Hew  fork  Regional  Office  of  fche  Veterans  Adminis- 
tration in  a •’Control  Situation”,  insofar  as  is  currently  feasible* 

By  equating  the  groups  on  the  factors  enumerated  above,  since  they 
were  all  found  to  be  emotionally  and  physically  qualified  for  duty  with 
the  armed  services,  it  is  assumed,  that  each  group  was  at  the  same  rela- 
tive level  of  personal-social  adjustment  prior  to  the  onset  of  blindness* 
The  amount  and  character  of  vocational  and  educational  training  com- 
pleted, is  a primary  determinant  of  the  ultimate  vocational  adjustment 
of  the  individual  and  exerts  a strong  influence  In  the  development  of  his 
personality* 

By  virtue  of  the  training  provided  by  the  Vocational  Rehabilitation 
and  Education  Division  of  the  Veterans  Administration  under  Public  Law  lt9 
(the  Vocational  Rehabilitation  Act  of  1943) » there  may  be  a reflection 
of  this  influence  in  the  vocational,  educational,  and  personal-social  ad- 
justment of  the  blinded  veteran** 

fi&ai&l n&Sbftflfc 

Xt  is  believed  that  the  blinded  veteran,  who  participated  in  the 
vocational  rehabilitation  program  of  the  Veterans  Admlniotra tion,  will 
probably  be  better  adjusted,  vocationally,  educationally,  personally  and 
socially,  than  the  blinded  veteran  who  failed  to  participate  in  the 


program* 
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Head  far,  the  Study 

There  ere  large  mashers  ©f  people,  incapacitated  and  la  seed 
of  help  bat  potentially  capable  of  carrying  their  own  economic 
weight,  who  are  riding  free  upon  the  back®  of  eltiaeas  who  are 
gainfully  e®pl©yed***A  heavy  lead  1#  bo  lag  placed  upon  the  economy 
of  the  ©©ssau&ity,  state,  and  nation  through  mounting  relief  ©set* 
for  the  support  of  di tabled  person** *#$#arly  me  million  persona 
in  this  country  are  receiving  public  assistance  bemuse  of  their 
own  disability  or  the  disability  of  the  family  breadwinner * * • In  the 
face  of  evidence  that  with  necessary  rehabilit  stipa  services  large 
numbers  eon  be  restored  to  ©cones! o usefulness**** 

In  vocational  Rehabilitation  it  has  been  generally  accepted,  that 
factors  such  as  intelligence,  ability,  sftd  aptitude  have  to  be  considered 
la  planning  m effective  program  of  guidance  and  education,  far  the  severe- 
ly handicapped  individual*  Underlying  these  very  basic  capacities,  however 
are  the  essential  ©ler*mtt  of  'motivation  and  drive,  that  enable  one  ease 
to  be  labeled  successful  and  the  lock  of  it,  a failure*  The  personality 
characteristics  ©f  the  Individual  involved,  that  Impel  him  to  overcome 
the  effoots  of  his  very  great  handicap,  have  b®m  recognised  as  probably 
the  greatest  single  faster  in  his  rsh&bl libation* 

Donohue  and  Dabel stein  have  indicated  that  very  little  is  known 
about  the  capacity  and  personality  ©f  the  blind,  as  compared  to  that  of 
other  handicapped  group**  "There  is  perhaps  no  need  felt  more  urgently 
by  workers  with  the  blind,  than  that  for  acme  beelmi  qua  for  the  measure- 
amt  of  personality  character ietioe**8 

Short  ley  added  "that  the  vocational  diagnosis  of  the  blind  was 
hampered  by  the  lack  of  psychological  tools  comparable  In  effectiveness 
with  those  available  for  the  sighted*"5 


1*  'K*  8*rr ^cr¥er,r  rfCOKammity  Qrgmis&ti on,  ^Sie 1 Dyaaalos1  of^CoaiimnTty 

Action*"  Journal  of  ftohabiltfcatlon*  19  {July-August,  19&S),  p#4* 

Z « ?!ilma  Donohue  and  Donald  DnbeYste'ln, (ed)  Psyohole^ieal  Diarnosl*  and 

Counseling  of  the  Adult  Blind*  p«  4* 

5*  Xbi<|*,,  p»  '¥»  "' 
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Si  Michel  reeonsasrided  that  research  should  be  carried  out  oon- 
currently  with  the  application  of  tests  to  every  day  rehabilitation  prob- 
lems* in  order  to  aceoler&te  progress  in  the  field  of  counseling  the 
blind* 

Bauman  and  Hayes*  speaking  for  the  national  Psychologies!  He search 
Council  for  the  Blind*  expressed  the  hope*  "that  psychologists  who  do  any 
considerable  number  of  examination®  of  blind  persons  will  be  disposed  to 
contribute  their  results  to  further  the  growth  of  this  highly  specialised 
field.** 

* 

the  national  Psychological  Research  Council  for  the  Blind  has  report- 
ed that  "there  is  no  study  of  systematic  research  data  to  which  the  rehabi- 
litation works  r my  turn*  to  learn  the  basic  fact  regarding  the  problem.# 
associated  with  blindness •" 

Myerson  reiterated  the  need  for  some  systematic  research  on  the 
personality  of  the  blind* 

They  (descriptive  and  casual  studies)  hare  value  if  properly 
utilised*  but  they  cannot  he  relied  upon  to  solve  problems  since 
different  writers  are  often  contradictory*  generalisations  have  not 
been  held  in  check  by  systematic  rigorous  examination  of  data*  and* 
in  general*  the  phenomenon  dealt  with  have  been  on  the  level  of 
fragmentary  or  molecular  behavior*  Except  for  some  interpretations 
In  terms  of  common  stereotypes*  the  larger  unite  of  goal  seeking*  or 
molar  behavior  here  not  received  much  attention** 

hitouesiag  the  army  program  for  the  blinded  veterans  of  World  ft'ar  II, 

Blackburn  suggested  that  the  most  significant  progress  for  the  blind 

* 

could  be  made  in  the  field  of  psychology*  rather  than  social  welfare* 


1*  Salvatore  d*  Sirlchaol*  P ey  aholo;  ■ leal  T e y.^  s'  to  r Use  with 

2*  Mary  K*  Bauman  and  Bamuol  F«  Haves*  "A  Manual  for  the  Psycho lorieal 

lamination  of  the  Adult  Blind!*  p.-JT. 

*•  SSJWBroh  i.U£^tira.  an  P«yci  olo,,lwl  froblm.  B««ooUtod  with  Ulnd- 

ness*  p*  2* 

4*  L*  Meyer  son,  "Soss&t  ©psychological  Aspects  of  Blindness*"  In  Psycho lo- 
alea  l Diagnosis  and  Counseling  of  the  Adult  blind*  p*  W* 
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Be  reeoo  asnded  that  the  Veteraa* *  Adninistratl  .a  study  the  progress  of  its 
blinded  -reborn as*  w^or  hors  we  haw  an  unusual  array  of  data  a©  the 
parted  before  blinding,  String  «arly  rehabiiitati  m mb  through  coat  inning 
rchabllitat  lea  la  the  eowssmlty*"* 

In  June  1946*  the  Blinded  Veteran*  Association  conducted  a study  of 
1000  bunded  veteran*  of  World  War  II*2  -tur  hundred  replies  fare  received* 
Of  these,  23  percent  tom  gainfully  employed*  10  percent  aero  in  training* 

35  percent  were  rehospitalised*  and  the  remainder  were  merely  staying  hose* 
Of  these  gainfully  employed*  @0  percent  were  dissatisfied  with  their  work* 
hanv,  (the  percentage  was  net  known),  were  employed  by  friends  and  relatives* 
c-furrett* '"supplement ing  these  findings.  Indicated  that  S00  »f  1000 
bliided  veterans  were  employed  er  in  training*  Meet  of  the  ether  300  were 
neither  interested  in  employment  or  training* 

Twer  sly,  in  m historical  study  in  1047*  indicated  that  it  «a*  "teo 
early  to  evaluate  properly  and  determine  fully  the  results  of  tbs  present 
American  program  far  the  war  blind*  Among  workers  for  the  blind.  It  is 
generally  accepted  that  several  yearn  at  least  r*r©  retired  by  a newly 
blinded  person  for  making  his  adjustment**4  indicated  it  ms  too  early 
then  (1S47)  to  evaluate  the  program*  Be  predicted  that  with  the  adequate 
record*  now  being  kept  by  Idle  Veterans  Administration  to  permit  ef  follow-up, 
it  would  be  possible  in  time  to  study  the  results  ef  the  progress* 


I*  A*  K*  jYaokWu*  \h'  in* the  United  "States#*  in  Taul  A* 

3ahl,  Editor*  BHndae  so*  Modem  Apgrcaohss  to  the  Unseen  Environ* 
meat*  p*  807* 

2*  "Blinded  Veterans  Assoolatlpn,  >!uostlonaaire  Results*"  p*  5* 

3*  Janes  2*  ISrrett*  j^el^'lieTore  ¥rlontfttlon  -ounaelors  of  tog.  BJ 
daoob  Twer  sky*  the  Auricles BtinA  as  Aided  lay  t£e  Federal  ! 

* p*  811*  | | 
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•jLthou&h  the  Vocational  BehabilHatiun  m&  Mueatiea  program  of  the 

Veteran*  Administration  has  been  la  existence  since  1543  and  has  always 
been  legally  amllaols  to  the  approximately  1200  blinded  veterans  of 
World  lar  IX  all  over  the  'united  States#  ana  the  36  in  this  area#  only 
43  of  the  latter  have  taken  advantage  of  their  rights*  as  of  this  writing* 
So  very  little  is  known  about  the  approximately  40  percent  of  the  total  who 
failed  to  avail  then  selves  of  this  opportunity*  and  what  Is  the  present 
status  of  those  who  at  me  tine  or  another  did#  that  the  Administrator 
for  veterans  Affairs  on  October  11*  1952  ordered  a complete  Social 
Service  Survey  be  made*  la  a letter  to  Oh®  Managers  of  all  Veterans  Ad- 
ministration  regional  Offices  and  Area  .Medical  hireeter a#  Subject*  "Study 
of  blinded  veterans  with  service  con; noted  disutilities  incurred  sines  the 
beginning  of  %m2A  lar  XX#  December  ?#  1941#"  (Sec  Appendix)#  so  that 
necessary  services  might  be  provided  as  they  are  made  apparent*  "It  Is 
the  primary  purpose  of  this  study  to  evaluate  the  extent  to  which  the 
Vote  sans  Administration  has  met  its  obligations?  to  each  blinded  veteran 
and  to  take  the  indicated  action*" 

Brown^re  ported  that  there  was  a lack  of  a properly  controlled 
evaluation  of  Veterans  Administration  advisement  and  guidance  service#  In 
which  a counseled  group  of  veterans  might  be  compared  with  a similar  but 
non-eouaseled  group*  Meet  studies  following  up  veterans  were  of  either 
counseled  groups  or  groups  in  trainiag-Hbere  were  none  in  the  literature 
using  control  groups*  He  questioned  whether  the  groups  followed  were 
truly  representative  of  Public  has?  IS  trainees* 

It  is  now  more  than  seven  years  since  the  official  torn! nation  of 
World  dar  XX  sad  mure  than  eleven  years  since  the  Inception  of  the  Veterans 


i*  M#  t* Srotwi,  *The  Veterans'  Import"  Two  Year a later *¥  0 ©cupationa # 

XXVI  (Ma roh,  1948)#  p*  866* 
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Admlaistreti&n  rehabilitatim  program*  The  investigate*  believes  It  to  be 
appropriate  at  this  tine  to  evaluate  the  program  la  terms  of  his  batie 
hypothesis*  The  veteran  has  had  adequate  time  to  complete  for  the  moat 
part,  whatever  program  of  rehabilitation  he  may  have  undertaken  and  to  re* 
integrate  himself  within  his  own  ooemmity* 

The  Incidence  of  Blindness  In  the  United  States 

Ae  of  July  1#  1953,  the  American  Foundation  for  the  Blind 
estimated  that  our  blind  population  numbered  over  314,000  of  whom  not  mere 
than  10  percent  (31,400)  were  under  20  years  of  age  and  at  least  SO  percent 
(15? (.000)  over  45  years  of  age*  The  male  blind  exceed  the  fsmale  and  non- 
white the  white* 

It  was  estimated  that  over  50  percent  ef  the  blindness  in  the  older 
age  group  in  the  population  was  caused  by  senile  cataract  or  glaucoma  and 
that  the  major  cause  of  blindness  in  pre-school  children,  born  blind,  was 
Ketrolental  Fibroplasia,  a new  disease  entity  occurring  in  prematurely  bora 
infants* 

Thus  the  increase  in  the  Ilfs  expectancy  and  the  improvement  In  pre- 
natal care  causing  prematures  to  survive  have  served  to  increase  the  incidence 
ef  blindness  at  either  extreme  in  the  population*  This  has  acre  than  counter- 
balanced the  reduet  Ion  in  disease  during  the  middle  years  of  the  life  span* 

As  a result,  the  rate  ef  incidence  is  estimated  to  increase  in  the  future* 

There  are  56,250  employable  in  sheltered  chops  and  In  home  industries) 
56,250  are  employable  in  eompotltive  industry  and  the  professions* 

Of  the  20,000  under  £0  years  of  age  who  should  be  in  sehool,  only 
7500  are  enrolled!  whereas  it  would  cost  the  nation  42,000,000  per  year  to 
educate  these  were  they  sighted,  it  actually  ousts  415,000,000* 

There  are  95,556  blind  people  receiving  about  470,000,000  yearly  in 
Federal  grants  for  Public  Assistance  and  medical  core*  Annually,  the 
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Federal  and  State  Vocational  Rehabilitation  Farr ices  spend  about 
$12*000*000  to  at slot  the  potentially  employ  able  blind  to  bee one  actually 
employed  or  employable*  About  $2,50)0,000  of  Federal  money  la  spent 
annually  on  books  for  the  blind  through  the  library  of  Congress  and  the 
Americas  Printing  House  fbr  the  Blind* 

The  budgets  of  the  26 0 private  agencies  for  the  blind*  total 
approximately  $60,000*000  annually*  The  annual  public  outlay  totals 
approximately  $98*000*000*  The  combined  total  of  $148*000*000  does  not 
Include  the  outlay  fbr  the  ear  blinded  veterans** 

It  is  estimated  that  at  least  two  thirds  of  the  blind  lose 
their  sight  after  age  20  and  that  only  20*80  percent  of  the  blind  are 
oapable  of  a &m  form  of  employment*  Kith  the  passage  of  the  Barden* 
Lafollotte  Act  of  ls.4o,  accurate  figures  are  being  maintained  for  the  first 
time  of  those  blinded  Individuals  she  h ve  been  rehabilitated*  Thus 
eventually  it  will  be  possible  to  amass  accurate  statistics  of  the  total 
employed* 

Through  other  legislation  by  Congress*  employment  has  been  pro* 
vided  for  sons  of  the  blinded  of  corking  age*  In  I960*  the  Randolph* 
Sheppard  Act  authorised  the  operation  of  vending  stands  in  Ibderal  build* 
logs*  Since  that  time  over  1000  such  stands  have  been  placed  in  operation* 

Through  the  Wagmv*0v8tty  Act  of  1868*  the  Federal  Government 
purchases  blind  made  products  at  a fair  market  price  with  liaison  services 
provided  by  an  organisation  of  the  blind  called  "Rational  Industries  for 
the  Blind*"  Manyof  the  products  sold  are  being  made  in  over  100  shelter* 
ed  workshops  for  the  blind*  under  public  or  private  eleemosynary  management* 


f*  Ralph  0*  Kurils,  K st  laatsid'  Vr'evaTenoe  of  BllndBoasln  the  united  States 
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The  Social  Security  Act  of  1935  provided  for  the  matching  of 
Federal  money  to  the  States,  and  to  provide  up  to  $50.00  monthly  to  the 
needy  blind.  Since  1943  an  additional  personal  income  tax  exemption  of 
$600  for  a blind  person  has  been  provided.  The  Blind  person's  guide  can 
generally  ride  without  payment  of  a fare  on  most  common  carriers,  and 
braille  books,  letters  and  records  for  the  blind  have  special  mail 
privileges* 

The  blind  still  travel  with  either  a guide,  a guide  dog,  or  a 
long  white  cane.  Unfortunately,  the  electronic  age  hasn't  successfully 
dealt  with  the  problem  though  some  research  is  occasionally  reported.^ 


lo  Blindness  in  America 
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CHAFTSH  II 
KSLATBD  LXr&RkTUM 

Bxper  intent  al  re search,  in  the  area  of  the  blind,  has  been  extremely 
difficult  for  purely  physical  reasons,  in  addition  to  the  difficulty  that 
ordinarily  would  be  entailed  in  assembling  a blind  population  for  rfcudy. 
Virtually  all  research  has,  perforce,  been  done  In  residential  school* 
for  the  blind,  with  adolescent  high  school  children  as  subjects. 

The  earlier  re*  eareh  foil  awed  a natural  tendency,  in  taking  the  form 
of  attempts  to  develop  psychological  tests  and  testing  technique «,  by 
adapting  sighted  teste  for  use  with  the  blind,  The  principal  investigator 
in  this  area  from  its  inception  has  been  Samuel  P,  Hayes  at  the  Perkins 
Institution  and  Massachusetts  School  for  the  Blind,  in  Watertown, 
Massachusetts,  who  adapted  the  Binet  Test  for  such  us®.  In  general,  he 
found,  that  on  such  tests,  the  blind  as  a group  averaged  below  the  norms 
for  the  sighted,  (1#2,5,4),  (It  should  be  noted,  that  Hayes’  populations, 
in  large  part,  have  been  persons  whose  contact  with  their  environment  was 
a contracted  one,  due  to  their  having  known  almost  an  entire  life  of  total 
or  near  total  lack  of  vision), 

1 , Samuel  ft,  ft  ays  s , Contributions  to  a Psychology  of  Plindnas'sZ 

2 ,  , "a"  Second ' JestTTcale  for  the  mental  Measurement  of 

the  Visually  Handicapped,"  Outlook  for  tho  Blind,  ST  (February, 
1343),  pp,  37-41. 

3,  ______  __  , "Alternative  Soale  for  the  Mental  Measurement  of  the 

Visually  Handicapped,"  Outlook  for  the  Blind,  36,  (October,  1942), 
pp,  226-230, 

4,  , "Measurin,  the  Intelligence  of  the  Blind,"  in  William 
Donohue  and  Donald  Dab© Is f oin,  Hd,  Psychological  Diagnosis  and 
Counseling  of  the  Adult  Blind,  Chapter  VII,  pp,  77-97, 
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Bauman  and  Haye t?" prepared  a manual,  which  outlined  thft  procedure  to  be 
followed  in  adapting  certain  commonly  need,  standardized  achievement,  in- 
terest, personality, and  mechanical  aptitude  tests  for  wee  with  blind  clients, 
Reliability  and  validity  studies  reported  for  these  modifications  were 
sparse  and  Inconclusive#  The  authors  recommended  that  standardized  paper 
and  pencil  type  personality  tests  could  be  used  with  little  change,  by  indi- 
vidual, oral,  or  recorded  administration,  An  implicit  assumption  was  here 
made,  that  despite  the  blinded  population  tested,  the  validity  would  be  uv+ 
changed,  Seamers^ strongly  disagreed  with  this  view.  The  results  she  obtain- 
ed, with  the  California  Test  of  Personality,  Indicated  the  desirability  of 
designin'  such  a test  especially  for  use  with  the  blind,  Bauman  herself, 
agreed  with  this  view  in  another  study^and  developed  her  own  Emotional 
Factors  Inventory,  which  is  described  elsewhere  in  this  study, 

Wave s^  using  a modified  Ruder  Preference  Record,  tested  48  blind  boys 
and  $3  girls  by  means  of  a raised  dot  answer  sheet  and  making  17  item  substi- 
tutions for  inappropriate  items,  based  on  a report  of  a study  of  Quimby  in 
the  Bay,  1944  issue  of  the  Outlook  for  the  Blind,  He  reported  tetraohorio 
correlations  of  the  soores  on  the  record  with  teacher  estimates  of  possible 
future  success  as  a profession,  as  follows* 

Musical,  ,89,  Mechanical,  ,78,  Computational,  ,63, 

Literary,  ,68,  Persuasive,  ,24,  Clerical,  .08 


1,  Mary  K.  Batman  and  Samuel  P.  kayos,  A Manual  for  ihc  P^yoholog{caY 

Examination  of  the  Adult  Bllnd7  p.  36. 

2,  Vita  3,'  Sown  or  s,™tfEe  fn  A lienee  of  Parental  Attitudes  and  3oolul  Environ- 

ment on  the  IrWaunalaty  iovulopt,v;nt  of  the  Azoles  cent  Dllnd.  p.  i02. 

3,  Mary  K.  Bauioan^  A Compwretlv*  ftfrVJy  of  ’T^r^na!l>i'ty  doctors'  in  SYind , 

Ot ner  Handicapped,  a*-.-  iSou-toan'eappcd  Individuals, 

4,  Samuel  P.kuyes,  wAn  Interest  inventory  for  the  tvducutional  and  Vocation- 

al Guidance  of  tho  Blind,”  Outlook  for  the  Blind,  42,  (April, 

1948),  pp.  96-104.  — — 
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Ratings  c®  Scientific,  Artistic,  and  Social  Service  inter  opts 
were  not  given  because  of  a lack  of  suitable  teacher  »,  unsuitability  for 
blind  students,  be cause  no  member  of  the  staff  was  qualified  to  rate  or 
too  few  students  bed  had  training  in  Selene# * 

Scholl  administered  the  Bell  Adjustment  Inventory  to  24  males 
and  ZB  females  and  the  Bernr outer  Personality  test  to  28  males  end  34 
females  over  a period  of  five  years*  All  were  high  school  student#  in  the 
Junior  class  at  the  Michigan  School  for  the  Blind*  A tape  recorder  was 
operated  by  the  client  him*  elf,  to  insure  ell  eat  feeling  of  security,  but 
this  was  observed  through  a window,  by  the  examiner*  Th©  only  modifica- 
tion permitted  was  in  the  us#  of  brail led  cards  rather  then  the  standard 
answer  sheet*  the  norm  used  were  sighted  high  school  students,  both  ml# 

•t 

and  female*  the  questions  were  recorded  with  5 second  intervals  between 

She  was  unabl#  to  determine  hew  much  kek  of  vision  entered  Into 
the  total  personality,  as  measured  by  these  two  tests,  since  there  have 
never  been  norms  established  with  visually  handicapped  subjects* 

On  the  Bernreuter  Bl-S  So«le,  the  investigator  found  that  blind 
girls  were  only  slightly  better  adjusted  than  blind  boys*  The  girls  tended 
to  be  more  dominant  In  fee©  to  face  situations,  on  the  B4*D  Seale* 

On  the  Bell,  she  found  the  boys  wore  slightly  better  in  their 
home  adjustment,  although  both  groups  were  felt  to  be  average*  There  sms 
no  difference  in  their  health  ad  ju ftrx-nt*  The  Social  Adjustment  Scale 
was  average  for  both  groups,  which  the  author  felt,  differed  from  the  B4-D 
result  on  the  Bernreuter,  suggesting  that  these  seals s were  probably 
measuring  different  aspects  of  adjustment*  There  was  no  significant 

X*  ” -J,  ^c-ioiT,  hofes  «sa  the  tm  of  Two  , -o r 5 ona Hty  $ c .«t * with 

Visually  Handioapped  Students,”  hew  v-utlook  for  th©  Blind*  47, 
(Oetober,  1968),  pp*  287-295* 
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difference  found  on  the  emotional  adjustment  scale.  Both  groups  fell 
into  the  average  range  for  total  adjustment* 

The  "writer  concluded  that  the  Bell  was  better  adapted  to  testing 
the  Blind,  since  its  medians,  in  all  cases  tested,  fell  within  the  normal 
range,  while  the  medians  from  the  B2-S  and  B4-D  Scale  of  the  Bernreuter 
were  lower  than  she  expected,  and  the  Bell  scores  fell  into  a more  normal 
curve* 

Cross^administered  a brailled  edition  of  the  Minnesota  Multiphasic 
Personality  Inventory  to  24  males  and  2 5 females,  all  industrially  blind. 

On  an  item  analysis,  he  found  differences  to  be  significant  in  only  20 
of  the  550  items.  The  blind  males’  average  profile  was  elevated  in  com- 
parison to  the  sighted,  the  T-score  being  significantly  different  at  the 
1%  level  of  confidence  on  the  scales  for  depression,  masculinity- femininity, 
psychasthenia,  and  hypomania.  Blind  women  did  not  differ  at  all  from  sight- 
ed women.  The  blind  showed  no  greater  number  of  abnormal  personality  pro- 
files than  the  sighted.  He  felt  that  the  brailled  edition  probably  was 
safe  to  use  with  the  blind. 

Concurrently  with  the  adaptation  of  tests  for  the  sighted  for  use 
with  the  blind,  psychological  research  has  been  going  on,  in  such  areas  as 
sensory  compensation,  memory,  facial  vision,  and  electronic  travel  aids. 

These  for  the  most  part  stem  from  purely  laboratory  psychology,  an  area 

with  which  it  is  not  planned  to  treat  in  this  study,  since  it  is  not 

. , ~ 2,3 

basically  an  outgrowth  of  the  Mental  Hygiene  movement 0 

1.  O.H.  Cross,  '"The'  Braille  Edition  of  the'  Minnesota  Multiphasio  Personal- 

ity  Inventory  for  Use  with  the  Blind,'1 * 3  Journal  of  Applied  Psycho- 
logy,  31  (April,  1947),  pp.  189-198. 

2*  M.  Supa,  M.  Cotzen  and  K.M.  Dallenbach,  "Facial  Vision,  the  Perception  of 
Obstacles  by  the  Blind,"  American  Journal  of  Psychology,  57 
(April,  1944)  pp.  133-183. 

3.  Paul  A0  Zahl,  "Research  on  Cruidance  Aids  for  the  Blind,"  in  Blindness, 
Modern  Approaches  to  the  Unseen  Environment,  Chapter  29, 
pp.  443—462* 
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Although  the  need  for  scientific  research  on  the  personality  of  the 
blind  has  bee-*  repeatedly  stressed,  relatively  little  of  research  signifi- 
cance can  be  found  in  the  literature*  There  is  a body  of  opinion,  based 
primarily  on  observations  by  professional  workers  in  the  area  of  blind  re- 
habilitation, that  may  very  well  be  true,  but  unfortunately  it  cannot  be 
regarded  as  of  scientific  merit. 

From  these  earlier,  simple  adaptations  of  sighted  testa,  experiment- 
al research  of  greater  complexity  of  design  is  nm  appearing  in  the  litera- 
ture, McAndrews* compared  a group  of  blinded  and  a group  of  deaf  adoles- 
cents, age  10-16,  looking  for  the  effect  of  sensory  deficiency  on  personal- 
ity structure,  i,o,,  rigidity  and  isolation.  The  groups  were  equated  on 
age  and  Weohaler  Bellevue  Intelligence  Quotient,  His  population  consist- 
ed of  26  deaf,  26  blinded, and  26  normals  selected  by  teachers,  all  having 
an  Intelligence  Quotient  of  at  least  BO,  His  hypothesis  was  that  the 
deaf  wore  more  rigid  than  the  blind  and  the  blind  sore  rigid  than  the 
normal#.  Tie  ^-ployed  satiation  time,  level  of  aspiration,  and  restructuring 
by  use  of  classification  tests  to  see  if  reactions  differed  from  the 
normals  under  such  situations,  He  concluded  that  the  deaf  were  more  rigid 
than  the  blind  who  were  in  turn  more  rigid  than  normals,  rigidity  being  a 

positive  function  of  the  degree  of  isolation, 

2 ^ 

Brown  Administered  the  Clark  Revision  of  the  Thurstone  Personality 
Schedule,  a neurotic  inventory,  and  the  Heyraan-Kohl stedt  Test,  a question- 
naire on  introversion-extroversion  to  218  blind  and  369  sighted  high  school 
students.  He  found  no  reliable  differences  between  the  blind  and  seeing 
boys  on  either  test.  Greater  maladjustment  and  a greater  tendency  toward 

1,  H,r  "oAndrews,  * Rigidity  in  the  leaf  and  the  Blind,*  Journal  of  Social 

Issues,  4 (April,  1948),  pp,  72-77, 

2,  P,  A.  Brown,  "Responses  of  Blind  and  Seeing  Adolescents  to  a Neurotic 

Inventory,”  Journal  of  Psychol o^,  7 (April,  1958),  pp,  211-221, 

3,  _ ^ , "Responses  ~o?  SI ind'* "and ' Seeing  Adolescents  to  an  Introver- 

aiou-^xtroversion  Questionnaire,"  Journal  of  Psychology,  6 

(April,  1938),  pp,  157-147, 
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introversion  mare  found  on  the  part  of  the  blind  girls, 

Wittkower  and  fiave  noorb*  studied  the  emotional  reactions  of  an  un- 
seleeted  sample  of  103  war  blinded  veterans*  They  reported  that  previous 
personality,  the  environment,  the  social  situation*  the  occupational 
situation  and  time  are  the  principal  factors  determining  the  emotional  re- 
action following  the  first  shock  ipact,  Finding*  in  their  unrseleoted  sample 
were  as  follows*  29%  showed  depression*  11% 0 resentment,  24%,  defiance*  13%, 
cheerfulness*  8%,  resignation  and  indifference*  and  16%,  grossly  abnormal 
reactions*  They  indicated  that  the  large  majority  of  won  were  normal  and 
that  only  a small  percentage  displayed  pathological  reaction  requiring  psy- 
chotherapy* 

Wilmer  and  Husni  ueed  a select  ion  of  21  brief  sound  recordings  to 
study  the  responses  to  sound  perception  of  46  tubercular  patients*  26 
college  students,  48  schisophrenic^  10  Korean  war  amputees  and  21  blind 
children  of  the  California  School  for  the  01  ini  (these  were  11  stale  and  10 
female— range  in  age*  10-16,  average  grade  14*8,  l/8  total  blind  with  light 
perception*  all  others  ranging  up  to  2/200  vision)*  Thar®  were  no  norms 
developed#  The  value  o*  Uo  test  as  a projective  technique  was  not  derived? 
merely  providing  descriptions  of  the  most  prominent  response  characteristics. 
They  found  ’’the  blind  children  gave  the  most  frequent  recognition  to  sounds 
of  violence  and  sadistic  activity,  heard  the  words  of  appeal  and  anger  woSb 
often, and  reflected  their  own  handicap  in  their  responses  to  danger* w* 

The  investigator"  arc  presently  reported  developing  norms  and  validation 
data** 

Y*  h',  VlttYoWr  und  K.  "t!,  WvenporfcY 1f5W  V ur  felYrefed , Weir'  '^oHTionai* 

Social  and  Occupational  Situation,”  Psychosomatic  Medicine,  8 
(March-April * 1946),  pp.  121-187. 

2*  H*  A*  Wilncr  and  Mt  Husni*  "The  ^se  of  Sounds  in  a Projective  Test," 
Journal  of  Consulting  Psychology,  17  (May,  1963),  pp*  377-383, 
s,  ibid J^T" 

4*  Ifothanlel  J.  Raslcin  and  Marian  F*  teller.  Current  Re  near  oh  in  V ork  for 
tho  Blind,  A Survey,  p.  11. 
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1 

Raskin  and  Weller,  la  & report  on  current  research  in  the  area  of  ad- 
justment > in  work  for  the  blind, have  indicated  that  at  leaet  17  primary  re- 
search efforts  are  presently  nearing  final  status  of  o or.pl  etion^  but  only  one 

2 

was  reported  ae  completed  during  1953,  This  was  a study  by  Gravets  of  social 
participation  among  blind  adults,  comparing  100  blind  with  100  sighted  adults 
using  personal  interviews  and  the  revised  Queen  Schedule  of  Sooial  Participa- 
tion, Ho  found  the  blind  population  to  have  a comparable  volume  of  social 
participation,  largely  with  other  blind  individuals, 

t 

Bauman  administered  the  Emotional  Factor©  Inventory,  a test  she  develop- 
ed herself,  (see  appendix;),  at  the  beginning  and  end  of  a period  of  twelve 
weeks  adjustment  training  provided  104  new  client©  of  the  Pennsylvania  State 
Connell  for  the  Blind,  for  the  purpose  of  evaluating  the  effect  of  the  train- 
ing period  on  the  overall  adjustment  of  the  client  and  to  determine  the 
service  needed  by  the  client  in  coming  to  the  agency.  An  assumption  was  made 
that  the  only  oause  for  change  in  test  results  from  one  administration  to 
the  other  was  the  12  week  course  of  training.  She  found  that  all  diagnostic 
categories  showed  some  tendency  of  the  group  to  improve  in  adjustment.  There 
was  significant  improvement  shewn  in  the  areas  of  (1)  Feeling  of  Inadequacy, 

T * 4,03 1 (2)  Attitude#  re  blindness,  T * 3,92 j (S)  Sooial  Competency, 

T « 8*77 j (4)  Sensitivity,  T - 2*88. 

In  a somat  opeyohol egleal  study  of  great  significance,  S omers^examinod 
the  effeot  of  social  environment,  parental  attitudes  *and  the  meaning  of  blind- 
ness to  143  adolescent  blind  persons  of  both  sexes  and  their  parents,  using 

vrmT;;y;r. 

2,  L,  Gravots,  A Study!  ’(Social  Participation  of  Blind  AdultsJ’  Outlook  for  the 

Blind,  48  (May,  1954),  pp,  149-161, 

3,  M,  £•  Ha'uman,  "A  Measure  of  Personality  Change  through  Adjustment  Training," 

The  Hew  Outlook  for  the  Blind,  48  (February,  1954),  pp,  31-34, 

4,  Vita  owners, ' fee  Tnfiucnce  of  Parental  Attitudes  and  Social  ifrrvlronnont 

on  the  Personality  ^^roppicnb  oF^he  AdoYeacenfe  IHTnd, 
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questionnaire  and  interview  techniques,  rating  scales, and  the 
California  test  of  Personality.  She  found  a contingency  coefficient  of 
.71  between  parent  and  child  attitudes  ana  the  mode  of  adjustment  whioh 
the  blind  adolescent  adopted  toward  his  handicap.  As  the  mother  viewed 
the  handicap,  so  did  the  blind  child  and  later  the  adolescent.  Dr. 
Sommers'  study  is  fully  outlined  here  as  it  bears  significantly  on  this 
study,  though  it  treats  of  both  a younger  blind  population  and  one  that 
may  be  said  to  have  known  only  blindness. 

Parental  behavior  was  found  to  be  motivated  from  four  sources: 

(1)  Blindness  as  a symbol  of  punishment  5(2 ) Fear  of  being  suspected 
of  having  a social  disease  ;(3)  Feelings  of  guilt  due  to  transgressions 
of  the  social  code  or  to  negligence j( 4)  Peeling  that  blindness  was  a 
personal  disgrace  to  the  parents. 

Patterns  of  parental  adjustment  were  found  to  be  (l)  Acceptance  j 

(2)  Denial;  (S)  Overprotectivenass; (4)  Disguised  rejection; (t)  Overt  re- 
jection; with  an  uneven  distribution  of  the  pattern.  The  blind  adoles- 
cents * behavior  fell  into  five  patterns  as  follows: 

1.  Compensatory  or  overcompensatory  behavior 

2.  Denial 

3.  Defense 

4 • Withdrawal 
5*  Non-adjustive  reactions 

Dr.  Sommers  set  up  a 12  item  rating  scale  to  discover  if  a relation  ex- 
isted between  the  mode  of  parental  adjustment  and  that  of  the  child. 

She  concluded,  that  the  meaning  the  child's  handicap  held 
for  the  parent  depended  largely  on  the  psychological  makeup  of 
the  parent,  hor  marital  relations  and  her  personal  and  social 
adjustment  to  life.  The  meaning  of  the  handicap  for  the  child 
himself  depended  on  his  own  social  experience,  especially  in 
his  early  childhood.  He  tended  to  make  & wholesome  personal 
and  sooial  adjustment,  when  his  early  life  was  one  affording  him 
a reasonable  amount  of  economic,  physioal  and  emotional  security. 
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and  full  acceptance  by  his  family,  and  whan  the  parents  were 
able  to  face  the  handicap  In  an  objective  way*1 

Children  not  treated  in  this  way  ware  unable  to  accept  their  handicap*  Her 

general  comlualonj  - The  reaction  of  the  social  ©nviroraent  to  blindness  is 

the  major  source  of  maladjustment  in  the  child*  Oar  primary  concern  should 

be  to  shape  the  reactions  of  the  environment.2 

Whereas  In  the  area  of  "Adjustment  of  the  Blind",  it  is  reported  that 
at  least  17  research  studies  are  in  process^  only  four  studies  are  reported 
in  process  in  the  area  of  "Vocational  Experience  of  Blind  Persons  *"4  Of 
these  reported  studies,  three  are  followup  studios,  one  being  a study  of 
employed  visually  handicapped  social  workers,  the  second,  of  City  College  of 
New  York  alumnae  who  are  physically  handicapped,  of  whoa  five  are  blind,  the 
third,  the  nationwide  survey  of  blinded  veterans,  previously  discussed, 
some  of  the  data  of  which  will  be  utilised  in  part,  in  this  study*  The 
fourth  study  is  a recently  completed  doctoral  dissertation  by  Douglas 
HacFarland,  at  the  School  of  Education,  1 few  York  University,  which  is  an 
experimentally  designed  study  of  blind  and  seeing  workers  employed  at  similar 
jobs  In  industry,  using  a number  of  measures  of  aptitude  and  work  performance 
to  compare  their  working  efficiency,^ 

With  the  exception  of  the  foregoing,  the  literature  on  rehabilitation 
efforts  with  blind  clients  appears  to  be  primarily  of  descriptive  character, 
most  often  taking  the  fora  of  reports  by  professional  staff  members  of  the 
various  state  and  community  rehabilitation  agencies,  describing  some  project 
successfully  completed,  offering  some  statistics  of  placements  affected, 

1#  P*  1Q3«*"" 

2*  Ibid*,  pp,  101-106* 

3*  Raskin  and  Weller,  op*  eit.,  pp*  6-14* 

4«  Ibid**  p*  26* 

5.  ibid.,  p.  25* 
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12^4 

and  providing  details  of  sane  of  their  more  successful  cases.  * * 

There  appears  to  be  a complete  lack  of  critical,  controlled  evalua- 
tion of  the  rehabilitation  process  itself*  this  is  understandable  in 
the  light  of  its  history,  Dabelsteinf  reviewing  the  history  of  blind 
rehabilitation,  reported  that  "during  the  period  1986*1943,  only  1779 
blind  persons  were  reported  as  rehabilitated  into  employment  by  the 
state  agencies*  * 

Bain*;  only  1 l/S#  of  the  total  rehabilitation  group,  there  was  in- 
sufficient pressure  to  evaluate  the  program,  as  well  as  an  Insufficiency 
of  funds* 

The  situation  underwent  a dramatic  change  with  the  passage  of  the 

Barden«La?ollete  Aot  of  1948,  which  authorised  federal  financial 

support,  by  grants  to  the  states,  as  well  as  overall  coordination  of  a 


nationwide  program  of  vocational  rehabilitation*  Since  the  passage  of 


this  act,  he  reported  the  number  of  rehabilitations  as  follows* 

ki  1 


Year 

Humber  R 

1944" 

98  B 

1946 

1497 

1946 

1SS8 

1947 

2193 

Th&  total  proportion  of  blind  persons  rebabil listed  is  thus  reported  as 
exceeding  that  for  the  other  disability  groups. 


Y*~  ' Y*  &*"  riarfewlg,  ’"Bl'lndetf  ayes  and W<^r&orVing  ¥and  a,™'  Journal  'of  He-' 

habllltatlon*  17  ( January-February,  1061),  pp*  0-1 4*  ’ 

2*  S*  Hoffman,  ’‘Operating  a Contract  Shop  for  the  Blind,"  Journal  of  Re- 
habilitation, 19  (May- June,  1963),  pp.  7-12* 

3*  A*  D*  Libby,  raining  Blind  Adults  in  Public  School  Shops ,n  Journal 
of  Rehab; lit at ion,  16  (April,  1949),  pp.  24-26. 

4*  Wm  07*WoYiu&o"r,  wHomnoy  diagnostic  Adjustment  Canter  for  Adult  Blind/ 
Journal  of  Rehabilitation,  16  (July-August,  1949),  pp*  30-24* 

8.  D*  H*  i abo  1 sts  in,  wVooat  ional  Hchab  il  i tut  ion  of  the  Blind,"  in  Blind- 
ness, Modern  Approaches  to  the  Unseen  Environment,  Chapter  lfc,"  ' 
pp#  19i-S06*  "TI  IT'nrl 
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Thera  is  an  apparent  acceptance  of  rehabilitation  here,  as  implying 
the  client  is  satisfactorily  employed.  No  research  study  has  been  found 
where  an  actual  analysis  was  made  of  the  character  of  employment  of  the 
rehabilitated  client,  the  hours  worked,  the  salary  earned,  the  level  of  skill, 
the  method  of  placement,  the  stability  of  rehabilitation,  and  most  important, 
the  degree  of  loss  of  sight  involved.  Mere  placement  in  a sheltered  workshop 
or  on  a vending  stand  might  have  increased  the  total  number  reported  as  re- 
habilitated but  would  not  represent  truly  rehabilitated  clients.'*’  The 
effect  of  vocational  training,  employment  or  trneapl oyment  on  the  personal 
and  social  (emotional)  adjustment  of  the  blinded  individual  appears  to  have 
been  neglected. 

The  present  investigation  differs  from  the  others  previously  cited 
in  the  following  respects* 

1.  It  is  the  only  study  of  experimental  design  that  treats 
exclusively  of  blinded  veterans. 

2,  It  represents  an  attempt  to  implement  several  of  the  re- 
search suggestions  of  the  National  Psychological  Hesearch 

2 

Council  for  the  Blind  in  the  area  of  vocational  training,  job 
placement,  and  personality  adjustment. 

5.  It  is  at  once  a longitudinal  evaluation  study  of  the  voca- 
tional rehabilitation  records  of  blinded  veterans,  as  well  as  a 
validation  study  of  two  personality  testing  instruments  for  use 
with  the  blind. 

4.  It  is  a study  of  the  relation  between  counseling,  training, 
employment,  and  unemployment,  and  the  personality  adjustment  of 

the  blind. 

1.  R.  L.  Thompson,  "Placement  Mad  or  ’^oha^ilitation  ^i's'e,"  The  New  Outloolc 

for  the  Blind,  46  (June,  1962),  p,  167, 

2.  Research  Suggestions  on  Psychological  Problems  Associated  with  Blindness, 

57117" 
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5#  It  is  the  only  study  that  deals  exclusively  with  subjeots 
who  were  blinded  in  the  prime  of  their  adult  life,  within  a 
relatively  brief  period  of  time,  exposed  to  the  same  type  of 
readjustment  training  and  evaluated  by  the  best  medical, 
psychiatric,  sociological, and  psychological  resources  the 
United  States  Government  could  muster  on  their  behalf# 

All  ef  the  blinded  veterans  writ  I-  service  iaourred  or  «£■  v crated  £• 
111  it  let;  thin  “the  juried  lot,  «.  r,a  *?■  the  M-jw  fork  3#gicr;*l  Off  ;.oe  of  t ■* 
Veterans  M»i»I  stratton  a®  ©efenher  1,  IS®  f werw  included  a*  r.sbjeofes  of 
study#  Ibeue  were  separated  in  tw*M*  of  theiir  wc-cationa!  rehab!  1 lt& felon 
r - : ' .'eg.  status  into  two  groups,  number  lag  thirty  seven  (5V)  who  had  hid 
eattemal  reUebilit at  ion  training  to  any  extent  and  thirty  three  (?3?  wfte 
■never  had  sueh  training*. 

Ail  o*  th*  sub  jests  w-are  tm’  v*iet*X\y  «r3>«»feed  to  the  pu;  pea-e  of 
study  by  iv»  Jjxve«tlg«(tnr,  who  we#  their  vocational  ceu»e#ler« 

Sjeoript  Ida  and  "'ftMet  in . ->t  Swbjocts 

■' oth  group*  of  veteran#  were  trusted  on  the  ‘-  a a -’f  ..v*e,  Intel  1 i •, 
Muc'tiwTit,  < feeheler« $« i levue  Mortal  - ■ able,  if  avail#/.-/  #,  ->r  ''uJ.tr  c/seen 
the  pre*bl.in,inesB  *?my  sccernl  <ltt#s4fic«iUii  Te^fc),  pr-e^avrvlc*  *•.  u.j*  li 
si.. level,  completion  of  a blind  r*«djb*»v^»«fe  prejjr*.  the  decree  - f v *. «•  * 
lee-  sad  ;re*s«rsi»^ -os»upeti*tuU  level# 

Table  X jrseesis  a <?.c»©ri|,.feic»  of  age  ran^ci  with  iK»r*ae,  vhsusdttrd 
deviation,  an-  th«  T rat  ..o  of  the  $ if  fbreue*  t*  -vi  an  the  w*r.*t  of  the  *y 
tire  blind  population. 
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CHAPTER  III 

PROCEDURE  FOR  CCUECTIIR3  THE  DATA 

Selection  of  Subject  a 

All  of  th©  blinded  veterans  with  service  Incurred  or  aggravated  disa- 
bilities within  the  jurisdiction  of  the  hew  lork  Regional  Office  of  th© 
Veterans  Administration  on  October  1,  19H?  , were  included  as  subjects  of  th© 
study#  These  were  separated,  in  terms  of  their  vocational  rehabilitation 
training  status  into  two  groups,  numbering  thirty  seven  (?7)  who  had  had  vo- 
cational rehabilitation  training  to  my  extent  ant  thirty  three  (?S)  who  had 
never  had  such  training* 

All  of  the  subject R were  individual ly  oriented  to  the  purposes  of  the 

' -'j  '■! 

study  by  the  investigator*  who  was  their  vocational  counselor. 

Desor  ipt ion  ant  ~quat In  of  Subjects 

Both  groups  of  veterans  were  equated  on  the  ha- 1 a of  ar;e , Tntelli  once 
Quotient,  (Y/©ohtlor-bellovu«  Verbal  Scale,  if  available,  or  In  its  absonoe 
the  pre-blindness  Army  eneral  Classification  Test),  pre-sarvlc®  education- 
al level,  completion  of  a blind  readjustment  pro.;  ram,  th©  degree  of  visual 
1 os s and  re-servioe  ©ocupational  level. 

Table  I presents  a description  of  age  rang©  with  mans,  standard 
deviation,  an  the  T ratio  of  the  difference  between  th*  moans  of  the  en- 
tire blind  population. 
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TABLE  I 


&0t 


Frequency  Distribution  of  the  Age  Haag©  of  the  Population  Showing 
Keans,  Standard  Deviations  and  the  T Ratio  of  the  Difference 
Between  the  Means 


te;e  to  Weareat  Birthday 


Trained  Group 

Weguency 


■ tie«t  of  id 

t oi 


Untrained  Croup 

'frequency' 


■ 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 
36 

36 

37 

38 

39 

40 

41 

42 

43 
46 
46 

52 

53 


£mtfe»d 

4 --  './■  - 


/ * 


1 

1 

0 


A 


1 (Afl 

? 

! 

i 

& 

5 
1 


19 


* f 

**■  v 

3 


act) 


1 

.1 

0 

1 
0 
1 
X 
0 
0 
1 


2 

2 

1 

2 

1 

3 

0 

1 

1 

3 

2 

0 

2 

0 

0 


Xaltllifri  a«e 

W 


19* 

119 

'6  S*  tii* 

15# 

u» 

in 

iA  *%  ••> 

Ud 

11,7 

1£“5 

PS 
If  4 

nr 

1X3 
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X 

X 
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1 


1 M 


w* 

«r 


« a 

s a 

X 
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1 

1 


wv 


0 
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1 
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1 

3 

4 
3 
1 

5 


v 


Total 

Mean  Age 

Standard  Deviation 
T Ratio 


O' 

f {!«*£# 

37 

4gtt9 

33 

**  * / 

34,24 

l&M* 

34.64 

i wiv'-  flffrO 

5,96 

.18 

6,37 

«fci< 


»■  e ■ 


all 


Table  I Indio  at  os  th.it  the  age  range  of  the  trained  group  was  from  26 

years  to  46  years.  The  mean  age  of  the  group  wus  34,24  years.  The  standard 

•***  »ftllFs  in m jproyp  Jzm+iK*  aw  stUederd  <if  tbe  grevp# 

deviation  was  5,96  years. 

The  age  range  of  the  untrained  group  was  from  26  years  to  53  years. 

The  mean  age  of  the  group  was  34,64  years.  The  standard  deviation  was  6,37 
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There  wee  no  significant  difference  in  the  age  factor  of  both  group*. 
The  T ratio  of  the  difference  between  the  means  was  only  *16. 

Intelligence  Quotient 
TABLE  g; 

Frequency  Distribution  of  the  Intelligence  Quotient  of  the  Population 
Showing  Means.  Standard  Deviations  and  the  I Ratio  of  the  Difference 

Between  the  Means 


Intelligence  Trained 
Quotient  ' Or  out 


66 

67 

69 

76 

77 
79 
82 
8$ 
88 

89 

90 

91 

95 
94 
98 

96 

97 

98 

99 
101 
104 


Untrained 

"ftroup 


Intelligence; 

' Quotient  " 


0 

0 

0 

2 

1 

1 

1 

0 

0 

1 

0 

1 

0 

1 

4 

1 

2 

0 

1 

1 

1 


(AjGCT) 

(A0Cf) 


(agct) 


1 
1 
1 
0 
0 
0 
1 
1 
1 

2 (X-AfiCT) 

1 

1 

1 

0 

1 

0 

1 

1 

0 

0 
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106 
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108 

109 

no 

112 

113 

114 
118 
116 
117 
121 
122 

123 

124 

127 

128 

129 

130 
134 
137 
140 


Trained 

Group 

1 

1 

1 

0 

1 

1 

0 

0 

1 

1 

1 

0 

0 

2 

2 (1-aOCT) 
2 (1-AGCT) 
1 
1 
1 
1 
1 
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Untrained 

Groil 
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1 

1 

2 

0 

1 

1 

8 

0 

0 

0 

1 

1 

1 

0 

0 

0 

0 

1 

0 

0 

2 


(Binet) 


(1-AGCT) 


Total 

Mean 

Standard  Deviation 
t Ratio 


87 

106.24 

17.01 


30* 

102.60 

18.71 

•18 


Table  2 presents  the  distribution  and  mean  Intelligence  Quotient  of  all 
the  subjects.  The  mean  Intelllgenae  Quotient  of  the  trained  group  was  106.24. 
that  of  the  untrained  group  108.60.  The  standard  deviations  of  the  groups 
were  17.01  and  18.71  respectively. 

By  inspection,  it  was  observed  that  the  mean  Intelligence  Quotient  of  tho 
entire  population  was  within  ths  average  range.  Calculation  of  tho 


♦ttiree  (SJ  members  oif  tke  untrainecl  group  ka<i  eitker  never  \>een  tested  or 

test  results  could  not  be  seoured  from  the  armed  forces. 
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significance  of  the  difference  between  means  yielded  a T ratio  of  *16 
which  was  considered  insignificant. 

TABLE  3 


frequency  Distribution  of  the  Pre-service  Educational  level  Showing 
Means,  Standard  Deviations  and  the  T Ratio  of  the  Difference 


Between  the  Means 


hml 
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8 
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10 

11 

12 

33 

34 

15 

16 


2fca&a& 
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5 
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6 

4 
9 

2 
0 
0 
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*7«J*l* 


Ifotolaefl  Ms 

0 

1 

0 

3 
7 

4 
3 

5 
7 
0 

2 

1 
0 


Total 

37 

33 

Mean 

9.81 

10.00 

Standard  Deviation 

2.51 

2.29 

T Ratio 

.15 

An  examination  of  Table  5 reveals  that  the  trained  group  had 
a range  of  education  from  grade  four  (4)  to  grade  sixteen  (16),  with 
the  mean  educational  level  at  grade  9.81  and  standard  deviation  of 
2.51* 


The  untrained  group  had  a range  of  education  from  grade  five 
(5)  to  grade  fifteen  (15),  with  a moan  educational  level  of  grade 
ten  (10)  and  standard  deviation  of  2.29«  The  T ratio  of  the  difference 
between  those  means  of  .15  was  regarded  as  insignificant. 
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Blind  Readjustment  Training 

TABLE 

Frequency  Distribution  of  the  Bumber  of  Weeks  of  Blind  Readjustments 
Training  of  the  Population  Showing  Means,  Standard  Deviations 
and  T Ratio  for  the  Difference  Between  the  Means 

Weeks  Trained  Group  Untrained  Group 


e 

1 

0 

8 

2 

2 
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1 

1 

10 

7 

1 

12 

S 
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IS 
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1 

14 

1 

1 

18 

2 

2 

18 

8 

6 

19 

o 

2 

20 
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0 

28 
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0 

24 

0 

1 

28 

2 

0 

80 

0 

1 

0 

12 

IS 

Total 

87 

88 

Mean 

9*62 

9*68 

Standard  Deviation 

8*23 

6*74 

T Ratio 

*004 

Table  4 shows  the  range  of  readjustment  training  tine  expended 
by  the  trained  group  was  from  sere  (0)  weeks  to  twenty  eight  (26)  weeks* 
The  mean  training  tine  was  9*62  weeks  and  standard  deviation  was  8*28* 
The  range  of  readjustment  training  tine  expended  by  the  untrain- 
ed group  was  from  sere  (0)  weeks  to  thirty  (SO)  weeks*  The  mean  train- 
ing tins  was  9*63  weeks  and  standard  deviation  was  8*74* 

With  a T ratio  of  the  difference  between  the  means  calculated  as 
*004*  it  was  regarded  as  an  insignificant  difference* 
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Frequency  Biotribv, 

Degree  of  Visual  Loss 

TaHuE  J 

tlon  of  the  Veterans  Administration  Disability 

Compensation  Ratings  Showing  Means,  Standard  Aviations  and 

the  T Ratio 

of  the  Difference  Between  the 

"sans 

Percentage 

Trained  (roup 

Untrained  roup 

10 

1 (Part  III)* 

0 

SO 

0 

1 (Part  III) 

SO 

1 

1 (Part  III) 

60 

0 

1 

70 

J 1 

8 

80 

1 

1 

90 

1 

0 

100 

32 

26 

Total 

37 

SS 

Sloan 

94*59 

91*82 

Standard  Deviation 

17.16 

17*57 

T Ratio 

*635 

An  origination  of  Table  5 repeals  that  the  rang#  of  the  disability 
compensation  ratings  was  from  ten  (10)  percent  to  one  hundred  (100)  per- 
cent for  the  trained  group,  the  mean  rating  being  94,59  percent,  and  the 
standard  deviation  17,15* 

The  range  of  the  ratings  was  from  thirty  (50)  porcent  to  one  hundred 
(100)  percent  for  the  untrained  group,  the  mean  rating  being  91*82  percent 
and  the  standard  deviation  17,37* 

With  a T ratio  of  the  difference  between  the  means  of  ,635,  it  eras 
fslt  that  the  difference  was  insignificant*  2hi*  confirmed  the  conclusion 
drawn  by  Inspection  of  the  table  that  the  vast  majority  of  these  blinded 
veterans  in  both  groups  were  rated  at  one  hundred  (100)  percent  disability* 


WeWrane  designated'  Varb  IxY  are  in  reoeYpt  ol  total  d lauViiTty  pensTcn 

as  distinguished  from  the  compensation  of  service  connected  nature  all 
the  others  receive. 

Veterans  with  less  than  70^»  are  not  service  oonnocted  for  a visual  loss 

but  for  some  other  disability* 
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It  w*s  also  not*  4 that  thro©  (5)  of  the  four  (4)  sublets  with  the  lowest 

ratings  far  service  connected  (non-vi  su&l)  disability  were  totally  dl tabled 
by  virtue  of  & aon-®rvioe  connected  blindness* 

«tt  ik&a  «&  sat 

TABUS  6.. 

Frequency  Distribution  of  the  Eesidual  Vision  of  the 
Population  Showing  Means,  Standard  Deviations 
end  the  T Satie  of  the  Difference  Between 
the  Means 


HesiUual  JLglgt 

Cods 

Trained  Or  cam 

ttotrsined  'roup 

Freepajay 

Total 

1 

U 

16 

Light  Percept  ion 

2 

5 

8 

1/200 
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total 
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5*76 

stendard  Deviation 

4*64 

5*31 
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an  inspection  of  Table  6 reveal®  m the  acre  cor: vent lonal  saxmer 


that  about  half  of  both  groups  studied,  hod  In  effect  lost  the  use  of 

W'W'i 

both  eyes*  The  remainder  had  varying  residuals  of  useful  vision  within 
the  legally  accepted  definition  of  industrial  blindness* 

The  range  of  residual  vision  was  from  total  enucleation  ef  both 
eyes  to  the  narrowing  of  tbs  scope  of  vision,  eocneaonly  allied  a Held  de- 
fect, in  both  groups* 

In  order  to  treat  adequately  residual  vision  statist ioally,  the 
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common  opthalmic  measurement  term#  were  ranked  in  order  of  severity  of 
loss  in  descending  order  in  the  table*  By  this  procedure,  it  was  found 

r 

that  the  mean  residual  vision  of  the  trained  group  was  6*73  end  that  of 
the  untrained  group  6*76*  Expressed  in  Snellen  chart  terms,  this  would  be 
about  2/200  vision  with  the  best  possible  correction*  The  standard 
deviation  for  the  trained  group  was  4*64  and  the  untrained  group  5*51* 

The  T ratio  of  tho  difference  between  the  means  was  .020  which  was 
considered  to  be  insignificant* 

?re -Service  Occupational  Level 
TABLE  7 

Frequency  Distribution  of  the  Pre-Service  Occupational  Level 
of  the  Population  Showing  Means,  Standard  Deviations 
and  the  I Ratio  of  the  Difference  Between  the  Means 

Occupational  Level  Trained  Group  Untrained  Group 

wwMadhiMMnwMMei  n iwim  mmmmmmmmmmmmm  tmmmmmmmrn  mmmmmmmmtmmmmrnmmt  mwmmmm* 


I 

0 

1 

II 

0 

2 

III 

7 

1 

17 

S 

6 

V 

6 

6 

n 

4 

12 

VII 

18 

6 

Total 

37 

S3 

Mean 

6*30 

6*12 

Standard  Deviation 

1*62 

1.51 

T Ratio 

*49 

Being  the  > orner*3yatem  of  olassifioation  into  seven  (?)  categories 
ranging  frost  the  highest  professional,  executive  or  managerial  class  to 
the  lowest  unskilled  laborer,  Table  7 reveals  that  the  range  of  the 
trained  group  was  from  level  III  to  VII  with  the  mean  at  6*30  and  the 

i 

1*  ' W*  Lloyd  Warmer,  Marojila  Meeker,  tfennefo  Molls,  Social  cl  as  a TS 

America*  Chicago*  Science  Research  Associates,  1$49.  pp  140-141, 
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standard  deviation  1*52* 

The  range  of  the  Untrained  Group  ms  from  level  I to  VII*  with  the 
aean  at  5*12  and  the  standard  deviation  1*51* 

The  T ratio  of  the  differenoe  between  these  means  was  *49  which 
was  considered  Insignificant* 

Warner  et  al  classified  students  by  coding  them  under  the 
occupation  cf  their  father*  In  this  study  there  were  five  college 
students  and  three  high  school  students*  These  were  placed  in  level 
III  and  IV  respectively*  Level  III  being  the  lowest  professional  or 
sub*»profeasional  group  and  level  XV  the  skilled  clerical  or  meohaa- 
ioal  group*  This  was  dene  sinoe  it  was  felt  that  the  eight  subjects 
involved  were  probably  employable  at  these  two  respective  levels* 

Different  let  in k Test  Battery  and  Rating  Seales 

After  equating  the  groups*  41  subjects*  82  blinded  veterans 
who  had  been  in  training  and  29  who  had  never  been  in  training  were 
given  the  differentiating  battery  of  tests* 

The  sequence  of  the  tests  was  always  the  same*  The  first  tost 
administered  ms  the  Bell  Adjustment  Inventory*  and  the  Bauman  Emo- 
tional ifcoters  Inventory  always  was  administered  last* 

Concurrently  with  the  administration  of  the  test  battery*  the 
Social  Worker  rating  team  ms  applying  the  nine  rating  scales  to 
evaluate  the  per eonal- social  adjustment  of  the  subjects  of  the  study* 
Although  the  plan  of  the  study  contemplated  the  administration 
of  both  personality  inventcrlas*  to  all  the  subjeota  of  the  study* 
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this  proved  to  be  on  impossibility#  Five  of  the  Trained  Group# 
end  four  of  the  Untrained  Group#  mere  not  tested  for  various  reasons# 
suoh  as  removal  from  the  area#  prolonged  illness#  or  simply  failure 
to  reply  to  oommunioatlons*  It  is  for  this  reason  that  the  total 
number  of  both  groups  evaluated  is  different  from  the  total  lumber 
to  whom  the  personality  inventories  mere  administered* 

Although  all  veterans  of  both  groups#  sere  evaluated  by  the 
soeial  worker  a.  acting  as  ratsrs  for  the  study#  It  proved  impossible 
to  rate  all  the  subjects  on  every  seals*  Some  of  the  subjects  lived 
alone  or  in  furnished  rooms#  consequently  no  rating  oould  be  made  on 
scales  one  through  five  (the  area  of  Heme  Adjustment)*  In  a few  ef 

the  other  eases#  the  social  service  survey  questionnaire  oould  not 
bo  adequately  completed,  because  ef  the  ret i cense  of  the  subjeeti 

or  the  evasive  or  guarded  quality  of  the  replies*  Thors  ms  one 
subject  with  no  rating  on  any  male#  for  the  latter  reason*  In  con- 
sequence, the  total  fi  for  the  several  rating  seales  me  not  always 
the  same  within  eaeh  group* 

Poser ipt ion  of  Test  Materials 

The  following  teste#  designed  by  their  authors  to  measure  certain 
aspects  of  personality  and  adjustment  were  utilised  in  this  study* 

I 

The  Bell  Adjustment  Inventory  (See  Appendix  A#  pg#  135Ths  adult  form  mo 


1*  Hugh  M*  Boll#  The  Adjustment  Inventory 
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used*  Five  adjustment  scores  are  derived  from  the  inventory,  home, 
health,  social,  emotional,  and  occupational  adjustment*  These  scores  are 
expressed  qualitatively  ’ey  reference  to  the  table  supplied  in  the  manual.* 
For  each  area  of  adjustment,  the  ratings  are  described  an  excellent,  <*ood 
average,  unsntlo factory,  and  very  mantis  factory  with  score  ranges  indicat- 
ed for  each* 

The  breakdown  of  scores  into  five  areas  of  ad  justment  Is  considered 
by  Louttit  "to  increase  the  us ©fullness  of  the  sesle  for  the  purpoee  of 
guidance  survey,  as  well  as  for  clinical  study,”1 2 * * * 6  The  same  authority  said 
further?  "Reliabilities  are  high  and  the  validations  ar©  varied  and  con- 
sistent so  that  use  of  this  schedule  fear  individual  analysis  and  prognosis 
is  *©rra«ted."3  Beck  was  highly  satisfied  with  this  inventory  because  it 
gave  evidence  of  clinical  sensed  fhxam  said  "that  it  was  a valuable 
measuring  instrument  for  counselors*" 5 Scholl^  reported  that  the  Bell 
was  adapted  to  testing  the  blind,  since  Its  medians  in  all  cases  she 
tested  fell  within  the  normal  range  and  its  curve  was  normal* 

The  author  of  the  adjustment  inventory  reported  that  la  a comparison 
of  a group  of  "Well-Adjusted"  and  a group  of  "Poorly-Adjusto#*  subjects 
selected  by  community  agency  counselors,  the  inventory  clearly  differ-  / , 
entiated  between  the  extreme  roups  in  all  five  areas  of  adjustment*  T 
ratios  were  reported  as  follows*  Home,  10.81)  Health,  8.54?  Social,  17*35? 
Emotional,  12*19?  and  Occupational,  13.51* 


1.  iJanial  for  the  Adjustment  Inventory,  adult  Jjagg 

2*  C*M*  Louttit,  Review  of  the  Adjustment  Inventory  in  the  1940  Mental 
Msasursraonts  Yearbook,  p*  52. 

3*  Ios*  Cit* 

4*  3.J*  ]«akf  Review  of  the  Adjustment  Inventory  in  the  1940  Mental 
^eosureraonts  Yearbook,  p.  53* 

5*  D.G.  Rum,  Review  of  the  Adjustment  Inventory  in  the  1940  Mental 
Measurements  Yearbook,  p*  54* 

6.  0.  Scholl,  "Some  Notes  on  the  Use  of  Two  Personality  Teste  with  Visually 
Handicapped  Students,"  3SS  Outlook  for  the  Blind,  47  (December,  1953), 
p.  295. 
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The  coefficients  of  reliability  determined  by  correlating  the 
odd-even  items  and  a plying  the  Spearman-Brown  prophecy  formula  were  re- 
ported as  followsi  Home,  .91}  Health,  .81}  Social,  .88}  Emotional,  .91} 
and  Occupational,  .85* 

The  Bauman  Emotional  Factors  Inventory^  (See  Appendix  B,  pg.  139) 
was  used.  Seven  ©motional  factors  are  derived  from  this  inventory* 
sensitivity,  somatic  symptoms,  social  competency,  paranoid  tendencies, 
imderuacy,  depression,  and  attitude  toward  blindness.  In  addition,  there 
is  an  eighth  scoring  category  for  validation  purposes.  All  scores  are 
expressed  quantitatively  in  terms  of  T scores  with  low  scores  desirable 
and  high  scores  undesirable  by  reference  to  validation  studies  supplied 
by  the  author  and  her  associates. 

This  is  the  only  personality  inventory  specifically  designed  for  use 
with  blinded  individuals.2  It  was  developed  by  Mary  K.  Bauman,  the  Psycho- 


logical Consultant  for  the  National  Psychological  Research  Council  for  the 
Blind... 8 because  commonly  used  personality  inventories  either  included  some 
questions  which  cannot  be  aoplled  to  handicapr>ed  versons  without  seeming 
ridiculous  or  fail  to  measure  areas  which  rehabilitation  workers  regard  as 
troublesome. 8 ^ "The  personal  and  social  adjustment  of  blind  (adolescents) 
cannot  be  adequately  measured  and  compared  with  that  of  the  seeing  by  use 
of  personality  tests  that  have  been  standardised  with  seeing  (adolescents). 
•.♦•••..The  results  obtained  from  the  personality  tests  (referring  here  to 
the  Calif orria  Test  of  Personality)  would  sewn  to  Indicate  the  desirability 
of  designing  such  a test  especially  jfbr  use  with  the  blind.84  The  scarcity 


of  available  instrument*' for  testing  the  blind  emohasizes  the  need  for  the  study 


1. 

*. 

3. 

4. 


Mary  K.  Bauman,  The  Emotional  Jfcctors  Inventory 

Maiy  K.  Bauman  and  Samuel  ?.  Hayes,  A Mml  IfiE  J&fi  fJ9ySholgfrtoI 

Examination  of  the  Adult  Blind, 

Mary  K.  Bauman,  "4  fifijggm&kg  Study  fi£  ifrfaM&UAE  ifefitoEa  Afl  i&i2Si» 
Other  Handler  T3->ed.  arid  hon«Handicppued  Individual  a,8  (Appendix) , p«  6. 
Vita  S.  Sommers,  frontal  Attitudes  and  the  Adolescent  Blind,  P.  102. 
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which  zt  the  same  time  represents  u fresh  attempt  at  validation  of  tbs  in- 
strument by  5ttt®rooprolation  with  cm  older  adjustment  inventory,  (The  Bsll) 
and  social  worker  observation  and  evaluation  by  means  of  m set  of  criterion, 
rating  scales# 

In  the  few  studies  sited  by  the  author*,  it  was  found,  that  blind  re- 
habilitation groups  tended  to  Obtain  less  favorable  scores  than  rwm-handi- 
cappodf  that  the  nK>st  significant  differences  between  the  blind  and  the 
control  groups  were  on  items  representing  sensitivity  and  anxiety,  and 
that  it  significantly  distinguished  between  successfully  employed  and  well 
adjusted  and  the  unsuccessful  and  maladjusted# 

In  a more  recent  study,  Baumaa^re ported  the  reliability  coeffic- 
ient of  each  of  the  seven  diagnostic  categories  by  the  split-halves  method, 
corrected  by  the  Spaansan-Brown  forstala,  to  be  as  follows  i sensitivity, 

#911j  somatic  ^rmptoos,  #733 1 social  oowpstenoy,  #$34|  attitudes  of  dis- 
trust (paranoid  tendencies),  #375?  feelings  of  inadequacy,  #8£X|  de- 
pression, #337?  attitudes  re  blindness,  #349* 

Dcoarf  qf  jijfSElSGBE 

Social  bar fear  Bating  Seales*  In  adaptation  of  the  Scatters  Evalua- 
tion Scales  was  used  by  permission  of  Vita  S#  aosaera#  (See  Appendix  C, 
pg*146  The  writer  has  adapted  nine  of  twelve  scales  used  by  tho 
fort'. or  to  evaluate  the  personal  and  social  adjustment  of  a group  of 
adoleaootrb  blind,  for  the  purpose  of  title  research  with  an  adult,  veteran 
population#  Substitutions  in  the  wording  of  the  scales  ware  Bade  in  the 
following  wanner*  veteran  for  child,  family  for  parent,  supervisor  for 

1#  Bauman,  sm • £l&»,  P#  &# 

2#  M#&#  Bauman,  *A  Measure  of  Personality  Change  Through  Adjustaant 
Training#*  X&fi  Outlook  fop  j*b  43  (February,  1954), 

P.  31* 
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teaaher,  and  p eer  or  co-worker  for  other  children,  With  the  addition  or 
deletion  of  a few  words  to  ensure  the  appropriate  use  of  the  soales  on  an 

adult  level,  they  were  felt  to  be  well  suited  to  serve  as  a basic  set  of 
criterion  values,  calculated  to  render  an  evaluation  relatively  more  ob- 
jective, 

•Sonmers^founcl  the  correlation  between  the  judgements  of  her  raters 
using  these  scales  to  be  of  a fairly  high  order,  with  a range  from  ,594 
to  ,789,  She  ooncluded  that*  "The  judges  evaluated  their  eubjeots 
pretty  much  the  same  way.  The  interoorrelations  would  seem  to  indicate 
reliability  of  the  results,"^ 

Summary 

Seventy  (70)  subjects,  all  of  whom  were  service  connected  blinded 
veterans  of  ^orld  War  II  were  separated  into  two  groups  for  the  pur- 
pose of  evaluation.  Thirty  seven  (87)  who  had  had  training  under  Pub- 
lic L«w  16  were  compared  with  thirty  three  (S3)  who  had  never  had  train- 
ing, by  swans  of  an  examination  of  reeords  on  file  in  the  Vocational  Re- 
habilitation and  Education  division  of  the  New  York  Regional  Office  of 
the  Veterans  Administration!  the  administration  of  a differentiating 
battery  of  personality  tests,  consisting  of  the  Bell  Adjustment  Inven- 
tory and  the  Bauman  -motional  Factors  Inventoryi  and  the  application  of 
a series  of  nine  (9),  five  (6)  step  rating  scales  of  personal -social 
adjustment,  by  a team  of  raters. 
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2he  subjects  were  all  males  of  mixed  racial  and  ethnic  stock  equated 
on  age,  intelligence  quotient,  pre-service  eduoaticnal  and  vocational  level, 
degree  of  visual  loss, and  completion  of  a blind  readjustment  program* 

:>~'r  - ' F 'pf  v.-.i 

Analysis  of  the  i>ut,a 

The  thirty  seven  (77)  subjects  who  had  had  training  under  Public  Law 
IS  were  designated  as  the  "Trained  Group”  and  the  thirty  three  (S3)  who  had 
never  been  in  training  were  designated  as  the  Entrained  Group,” 

Both  groups  wore  foun.;  to  have  relatively  similar  means  and  standard 
deviations,  The  calculation  of  the  T ratio  of  the  difference  between  their 
means  and  testing  for  th©  lull  Hypothesis  Indicated  that  there  was  an  in- 
si  nificant  difference  between  the  means  of  both  groups# 

Comparisons  were  made  of  the  scores  on  the  various  areas  of  adjust 
monk,  on  tho  Emotional  Factors  Inventory#  For  each  area  of  adjustment,  the 
mean,  standard  deviation  oaf  the  standard  error  of  the  difference  between 
the  means  was  computed  for  the  significance,  by  using  Fisher’s  Test  of 
Significance  with  the  following  formula* 

T 8 • Mg 

/"  difference  in  moans 

Then  the  investigator  obtained  a probability  (p)  value  for  Fisher’s 
(T)*1  In  lino  with  Fisher’s  table,  the  critical  ratio  which  Fisher  re- 
gards as  "significant"  at  the  probability  l«vel  of  #06  and  "very  signifi- 
cant" at  #01  level  was  used  as  a basis  of  comparison  for  both  groups# 

1,  Fisher#  ft#  A#',  fttat i st ioul  “ofr-ode  for  ‘Re  soar  oh  orkera#  pp#  116-117#  ' 
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Comparisons  were  made  of  the  scores  on  the  various  areas  of  ad- 
justment, oh  the  Bell  Adjustment  Inventory  for  both  groups.  The  same 
statistical  techniques  were  utilised  here,  as  on  the  Bauman  Emotional 


Factors  Inventory, 

(o 


In  order  to  evaluate  better  the  social  workers*  observations  of 
eaoh  blinded  veteran,  a series  of  nine  rating  scales  was  utilised  to 
systematise  the  recorded  judgments,  for  purpose  of  statistical  treatment, 
Each  scale  had  & steps, 

A ratio.,  of  1 was  accorded  a very  superior  adjustment,  2 a superior 
adjustment,  3 an  average  or  normal  adjustment,  4 a poor  adjustment,  and  6 
a serious  maladjustment* 

The  two  social  workers,  who  participated  in  the  preparation  of  the 
social  service  survey,  rated  the  individual  cases  independently,  on  the 
basis  of  their  overall  evaluation  of  the  responses  to  t?  i items  on  Section 
IX  and  III  of  the  Blind  Veteran  Study,  (See  Appendix  ^ pg • 170  In  each 
ease  evaluated,  the  veteran  involved  had  been  personally  interviewed,  in 
his  home,  by  one  of  these  social  workers.  These  ratings  were  set  up  for 
eaoh  of  the  scales* 

There  was  a scale  for  the  following  areas  of  adjustment* 

1*  Atmosphere  of  the  home  (emotional  environment) 

2*  Acceptance  or  rejection  of  the  handicapped  veteran 
3,  Social  Status  in  the  family 

4*  Family  Attitude  of  Protectiveness  toward  the  Blinded 


Veteran 


5*  Veteran* a attachment  to  family 
6*  General  Adjuntment 


7,  Adjustment  to  Handicap 
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8*  Adjustment  to  Work  Life 
9#  Modes  of  Adjustment* 

The  relative  objectivity  of  the  two  member  social  -worker  evaluation 

team  was  measured  by  calculating  the  Pearson  (r)  Product  Moment  coefficient 

of  correlation  of  the  independent  ratings  obtained  on  eaeh  veteran*  for  the 

different  variables  of  the  evaluation  scale*  The  statistical  significance 

was  determined  by  obtaining  a probability  (p)  value  for  Fisher’s  T with  the 

following  formula*  T a r._.  1 ~ r2 

**  - 

L * - 1 

In  accordance  with  Fisher’s  table*  the  critical  ratio  which  was 
regarded  as  "significant"*  at  the  probability  level  of  *05  and  "very  sig- 
nificant at  *01  level  wae  accepted*  These  correlation  coefficients  and 
their  significance  were  presented  in  table  form* 

A random  sample  of  seven  members  of  the  control  group  was  evaluated 
by  the  two  soeial  workers,  to  determine  the  effeotivenss  of  the  criterion 
scales  to  be  used  for  the  entire  study.  The  Pearson  (r)  coefficient  of 
correlation  ranged  from  *71  to  *93*  with  significance  being  calculated  in 
all  instances  from  the  *01  te  *08  level* 

Comparison  was  made  of  the  averaged  scores  on  the  varloue  areas 
of  adjustment*  evaluated  by  the  twe  social  workers*  for  both  groups*  The 
same  statistical  techniques  utilised  for  both  personality  inventories  were 
applied  here*  namely  the  calculation  of  the  mean*  standard  deviation  and 
the  standard  error  of  the  difference  in  means  computed  for  the  signifi- 
cance by  the  use  of  the  T formula* 

The  sets  of  soores  obtained  from  the  three  measuring  instruments 
were  presented  in  table  form*  with  treatment  by  correlation  procedures* 

The  appropriate  adjustment  area  scores  on  the  two  per  tonality  inventories 
and  the  averaged  ratings  of  the  sooial  workers  were  inter oorrel ated  using 
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the  Pearson  Product  Moment  coefficient  of  correlation  (r),  computed  accord- 
ing to  the  following  formula:  r • g > XT  - fcg  X)  ( / Y) 

, J 7«?X2  - </  X)^\  ^H?!2  - ( ? ! 

Certain  adjustment  areas  of  the  three  adjustment  measuring  instru- 
ments were  felt  by  the  writer  to  bear  possible  relationship  to  one  another 
on  the  basis  of  their  title,  or  because  the  author  of  the  instrument  had  so 
indicated  in  the  manual*  These  adjustment  areas  considered  appropriate 
for  entry  into  the  inter-correlation  matrix  are  outlined  below: 


Bell  j 

1 (Home) 

Bauman 

3 Social  Competency 

7 Attitudes  toward  BUM- 
ness 

Social  Worker  Scale 

l»2f3,4»5 

Home  Adjustment 

2 (Health) 

2 Somatic  Symptoms 

7 Adjustment  to 

Blindness 

3 (Social) 

3 Social  Competency 

5 Peelings  of  Inadequacy 

7 Attitudes  towards  Blind* 
ness 

& General  Adjust- 

ment 

4 (Emotional) 

1 Sensitivity 

4 Paranoid  Tendencies 

5 Feelings  of  Inadequacy 

6 Depression 

7 Attitude  towards  Blind- 
ness 

6,7,9  Adjustment  to 
Blindness  and  Modes 
of  Adjustment 

5 (occupation) 

3 Social  Competency 

3 Peelings  of  Inadequacy 

6 Depression 

7 Attitude  towards  Blind- 
' ness 

(For  the  employed  only) 

& Occupational  Ad- 
justment 

The  case  material  was  reviewed  and  treated  on  a frequency  level,  with 
appropriate  table#  constructed  and  analysed,  on  suoh  factors  as  the  follow- 
ing* 


1*  Education  prior  to  service 

2*  Post-blindness  education 

• Score  on  Army  General  Classification  Test  and 
Weohsler  Bellevue  Verbal  Scale  if  available. 
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4*  Age  at  ti mo  of  becoming;  blind 
6*  Present  age 

6*  Family  status  (marital  and  dependency) 

7,  Degree  of  visual  loss 
8#  Travel  and  orientation  level  with  cune 
9*  Use  and  possession  of  presthetie  and  sensory  aids 
10#  Use  of  guide  dog 

- ' ■ • v X ■ ■'  ’ • *.  . ..  . "V/  ? « .'2, 

11,  Cause  of  blindness  (a)  corbat  (b)  disease  (o)  aocident 

12*  Length  of  service 

155,  Branch  of  service 

14,  Number  of  year*  since  blindness  developed 

16,  Readjustment  training,  length  of  stay,  and  where  pro- 
vided (Avon,  Naval  Hospital,  The  Lighthouse  or  Brooklyn 
Industrial  Heme) 

16,  For  the  trained  group 

(a)  the  number  of  occupational  or  educational  objectives, 
selected  as  a result  of  counseling,  prior  to  dropping 
out  of  9 V completion  of  training 

(b)  Occupational  objective  selected 

(c)  Length  of  time  in  training,  (in  months),  on-the-job 
or  in  school 

(d)  Present  rehabilitation  statue 

17,  For  the  employed  of  the  trained  group 

(a)  How  placement  was  effected 

1,  Self 

2,  Relative 

2,  State  Commission 
4,  New  York  State  Employment  Service 
6,  Veterans  Administration 
6,  Other 

(b)  Employed  in  occupation  for  which  trained 

(0)  ibsployed  in  related  field 

(d)  Employed  in  unrelated  field 

(e)  Number  of  hours  worked  per  week 

(f ) Self  employed 

(g)  Pre-service  occupation 

(h)  Pre-gervice  salary  level 

(1)  Degree  of  loss  of  vision 

(j)  Travel  ability  with  cane  or  dog 
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For  the  employed  of  the  untrained  group 

(a)  How  placement  was  effected 


1,  Self 

2*  Relative 

3*  State  CoscdLssion 

4*  New  York  State  3a.pl  oyraent  Service 

5*  Veterans  Administration 

8.  Other 


(b)  Has  ho  had  prior  experience  or  training  for  position 

(c)  Number  of  hours  worked  per  week 

( d ) Self  empl oyed 

(e)  Pre-service  occupation 

(f)  Pro-service  salary  level 

(g)  Degree  of  loes  of  vision 

(h)  Travel  ability  with  cane  or  dog 


19*  For  the  unemployed  of  both  groups 


M 

(b) 

(©) 

U) 

$ 

(*) 


How  long  present  unemployment  has  existed  in  years 

Has  he  been  employed  at  any  time  since  blindness 

Hov^-  many  different  jobs  and  length  of  time  in  each 

Pre-service  occupation 

Pre-service  salary  level 

Degree  of  loss  of  vision 

Travel  ability  with  cane  or  dog* 
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CHAPTER  IV 
nmmmcm  op  data 

The  data  obtained  from  this  research  ere  reported  in  this  chapter* 
Significant  Pearson  product -monant  (r)  intercorrelations  on  selected 
variables  of  the  Bell  Adjustment  Inventory,  the  Bauman  Emotional  Factors 
Inventory,  and  the  Social  Worker  Rating  Scales  are  presented  in  terms  of 
an  interoorrelatlos  matrix,  as  shewn  on  pare  41  of  this  study*  The  means, 
standard  deviations,  an?  the  critical  ratios  of  the  differenoee  between 
the  means  are  presented,  for  the  comparison  of  both  groups  of  blinded 
veterane*  This  is  followed  by  a tabular  treatment  on  a frequency  level 
of  personal,  social,  educational,  and  vocational  data*  Finally,  Pearson 
product-mono  nt  (r)  interoorrel at ions  between  the  judgments  of  the  two 
raters  for  the  Social  Worker  Rating  Scales  are  reported  with  their  signi- 
ficance* 

Comparison  of  the  Two  Croups  of  Blinded  Veterans 

In  order  to  determine  the  relative  independence  of  the  two  personality 
inventories  and  the  Soolal  Worker  Rating  Scales  uaod  in  the  study  and, 
conversely,  their  interaction  within  the  particular  area  under  investiga* 
tion,  the  personal -social,  the  investigator  presents  Table  8 

In  general,  the  Bell  and  the  Batman  personality  inventories  are 
significantly  related  in  a large  majority  of  the  scales  purporting  to 
evaluate  health,  soolal,  and  emotional  adjustment  in  the  matrix  of  the 
study,  as  shewn  on  f age  41  • The  Dooial  -orkc*  Ratings  relate  to  the 
other  instruments  in  a relatively  more  limited  manner* 
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TABUS  8 

Significant;  Coefficients  of  Correlation  Between  Sooree  on  Selected 
Soules  of  the  Bell,  Batman  and  Social  Worker  Hating  Scales 


Trained  Group  X P * 

J&s* 

Variables 


Bell 

• 

Bauman 

2 

,70 

,01 

Bell 

8 

e» 

Batman 

3 

,88 

.01 

Bell 

8 

~ 

Bauman 

5 

,86 

.01 

Bell 

3 

mm 

Batman 

7 

,62 

.01 

Bell 

4 

mm 

Bauman 

1 

•89 

.01 

Bell 

4 

mm 

Batman 

4 

#64 

.01 

Bell 

4 

m 

Batman 

5 

,68 

.01 

Bell 

4 

m 

Batman 

6 

,80 

.01 

Bell 

4 

m 

Batman 

7 

,78 

.01 

Bell 

5 

mm 

Batman 

3 

,98 

.01 

Bell 

6 

m 

Batman 

6 

,83 

•06 

Bell 

& 

m 

Bauman 

7 

,86 

•05 

Batman 

6 

Social  Worker 

7 

,43 

•08 

Batman 

7 

«• 

ooial  Worker 

5 

$ 

.06 

Butman 

7 

mm 

Social  ’orker 

6 

,06 

Batman 

7 

m 

oolal  Worker 

7 

•36 

•05 

Batman 

7 

mm 

Social  Worker 

9 

,36 

,06 

Jklub 

Test 

Yft£tetiU.g 


Bell 

1 

• 

Social  * orker 

1 

.42 

•06 

Bell 

1 

mm 

Social  Worker 

2 

•80 

.06 

Boll 

1 

m 

Social  orker 

3 

,85 

•01 

Bell 

1 

m 

Social  Worker 

4 

•49 

•06 

Boll 

2 

m 

B&uman 

2 

•77 

.01 

Boll 

3 

- 

Bauman 

3 

*89 

.01 

Bell 

3 

• 

Batman 

8 

,39 

•06 

Bell 

3 

- 

Batman 

7 

.64 

.01 

Bell 

4 

m 

Batman 

1 

.74 

•05 

Bell 

4 

- 

Bauman 

4 

.43 

.06 

Bell 

4 

• 

Bauman 

S 

.64 

.01 

Bell 

4 

• 

Bauman 

6 

•84 

.01 

Bell 

4 

•B 

Batman 

7 

.66 

.01 

Bell 

6 

m 

Bauman 

6 

.83 

•05 

Bell 

8 

m 

Batman 

7 

.61 

.05 

Garrett,  fftatietioe  in  ^'sychoiory  and'  aducaticm.  " ?W  Yorki 

Longaana,  Green  anti  fioopuny,  iMV.  P.  \ s6. 
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Home  JULlug 

In  the  Trained  Group,  the  Bell  Horae  Adjustment  Scale  is  not  relat- 
ed to  any  of  the  other  scales  to  a significant  extent.  Bauman  Settle  7 
(Attitude  re  Blindness)  is  related  significantly  to  Social  orkor  Rating 
Scale  3 (Social  Status  in  the  Family) , and  Social  Worker  Rating  Seale  5 
(Attachment  to  family)  at  the  five  per  cent  level* 

In  the  Untrained  Group,  the  Bell  Home  Adjustment  Scale  correlates 
significantly  with  the  first  four  Social  Worker  Ratings*  Atmosphere  of 
the  Home  at  the  five  per  cent  level.  Acceptance  or  Rejection  of  the  Handi- 
capped Veteran  at  the  five  nor  cent  level.  Social  Statue  in  the  Family  at 
the  one  per  cent  level,  and  Family  Attitude  of  Protectiveness  toward  the 
Blinded  Veteran  at  the  five  nor  cent  level*  Ho  relationship  of  significance 
seems  to  exist  with  the  Bauman  in  the  matrix. 

While  there  is  a si'Tiifieant  relationship  between  the  Bell  Health 
So  le  and  Unumn  Scale  2 (Somatic  Syrptoras)  at  the  five  nor  cent  level,  no 
relationship  appears  to  exist  between  either  of  these  and  Social  Worker  Rating 
Seale  7 (Adjustment  to  Handicap). 

Significantly  dose  correlation  is  found  in  both  grouns  between  the 

Bell  Social  and  the  Bauman  Seale  3 (Social  Competency)  at  the  one  per  cent 
level,  Scale  5 (Feelings  of  Inadequacy)  at  the  one  per  cent  and  five  per  cent 
level  respectively,  end  Seale  7 (Attitude  re  Blindness)  at  the  one  per  cent 
level.  Social  Worker  Rating  Scale  6 (General  Adjustment)  does  not  s ©era  to 
be  related,  to  a significant  extent,  with  any  of  the  other  scales  in  the 
matrix. 

Emotional  Adjustment 

In  the  Trained  Group,  the  Bell  Scale  4 (Emotional  Adjustment)  cor- 


$'X!  el  *lmZ  tmmJ-mlJbA  «bbH  II© S nffct  botX#c1!  ©tfd  ctT 

V ©1-  ■'  ft  .».*&  djrtooXX^Xfs  * cwt  #©I^©«  *e&to  ©rid  lo  xr»»  ©d  be 

yctte^H  : roV.  It£o0?>  «d  6*dfiX©t  *1  (aeoabsIIS  ®v.  ©ta-dldd A) 

\ >-  ;;  vd  7 ;'d\;o  “ ;y  ..>  , y :..»  ' v*X  XXooy)  $ yr  \>  ■ 

*JC®%  • i y .->7D  <j,;t  4‘.-  nd  Xff9»Iv».=  Jt  a) 

rak  tier's©©  «Xm3  •cnesH  IXeU  ^qsrosfi  JtenXertsU  aXr  itl 

1c  y'ltpdqeorXA  t«8^Xd*J!  ? JD*I©o3  wol  ^iM*  #Jhr  xldwooJtlXsv*  c 

©rid  lo  sol  .to %{;©»•  rr»  w0tm^9O9l  « ?»v>:iX  dsu>£  ' ©*H  ©rfd  ©hoH  ©Xi 
X i,Xi?^  oifv  &X  -US&6&&  Itilooli  tXov«X  ter.  r?«n  «vH  ©rid  d«i  KPW-chaV  boat:  re 
frtswod’  e*  9tn*?JMb9i&fi  *k>  eba&tt-H  ytjUkmatl  Ixw  ,Iev$.f  &te»  «rm(  ana  arid 
cttHtfc?©XXh*)%£©  r’Jbfai©JhfaI©«  ol  • £*?».£  &a&a  r.--  ■ «t*X%  arid  •>©  fitted  »?  fidbaiXS 

*3Cl*£dUS  ©lit  Stl  «*' ?»*€  *k  X : - t .J.%  od  gttfcs-  C 

: . • y MmtffitMMSuM 

fidle© H CX®€  «&  ' ■"werd>x f qXfntroXdali^  • teroJCfcla^l*  * «X  • mid  aXXifW 
©a  dXsr*-  r teo  w r'‘X  ;?  .•'•*■  X ' (®rwter*x"  »Xd.-«o  ) ? -?.f.  *5?  jk-v..7£T'  ©£  ori 

. ;..  V ..  / ■'  . .r  ■•  y :’  ■ >.  U-As-y  .yy-  ■. ■> .;  qMwi-iJtfaX&X 

*(  xm&Xi-'-H  of  tnortfpLUlf', ;.)  V ^JUoS 

£&^mLM  I^SasS 

wit  f iapv&wf  stood  al  btwot  «1  ttoltmXvssoo  »so.C« 

**&«  *>n<i  ©rid  dr-  {xawdrtqfjDO  lalo^E)  t 9lmZ  .At  &rt.v  XfiloaS  JUSoS 

dufto  ayi-  teo  *£  >q  wo  ©rid  dr,  (x)jMKfr>%^iaaX  lo  ^p.iIWX)  5 «Xjs©£  |Xw©X 
djs.-o  T>q  wo  id  ds  (•«satalI8  ©•*.  ©fc^dlddA)  V ©I  -^r.  &aa  ,v£ovi.t2-^o-B^  XoyoX 
to  sw^ts  jew.,  tc.ofc  (dfiomden^A  XjRZ©fl«0)  d ©XisoS  x vi-i  • to X.:XsoC  *Xw*-X 
©rid  kX  ooXitoe  wrfdo  mto  lo  t^aai  ridlw  ?d.n«*ch5»  dttRoilXr^in  ^ <»d  ^sln  «d 

-too  ( ttsmsi^r/sf hk  tsxi Ait*  Z)  ^ ©Jy  >3  Il«ff  #ritt  tr^cr4}  ^©nlsrT  ©rid  nl 


47 


relates  significantly  with  Baunan  Scale  1 (Sensitivity),  Scale  4 
(Paranoid  Tendencies),  Scale  5 (feelings  of  Inadequacy),  Scale  6 (Depression), 
and  Scale  7( Attitude  re  Biiadnaas)  all  at  the  one  par  cent  level*  Bavaaan 
Seale  5 (feelings  of  Inadequacy),  and  Seale  7 (Attitude  re  Blindness)  are  re* 
la  tod  significantly  to  Social  Worker  hating  Scale  7 (Adjuataant  to  Handicap) 
at  the  five  per  cent  level*  Batman  Scale  7 (Attitude  re  Blindness)  is,  in 

yftth  -Social  Worker  9 (Bodes 

of  Adjustment)  at  the  five  per  cent  level* 

Mo  sl^sLfineutt  relationship  eeens  to  exist  between  the  Bell  Seale  4 
(Emotional)  and  any  of  the  Social  Worker  Bating  Scales*  Social  Worker  Rating 
Scale  6 (Ctar~*.l  Adjustssrat)  has  no  significant  relationship  to  axy  of  the 
other  scales  in  the  aatrix* 

ye  the  Untrained  th?ou.p,  while  the  Bell  fifoetloifial  has  a significant 
relationship  with  Hannan  Seales  1 and  4 at  the  five  per  cent  level,  and  5,6, 
and  7 at  the  one  per  cent  level,  in  the  matrix  (as  in  Vs  trained  Group),  none 
of  those  scales.  In  either  personality  inventory,  relates  significantly  to  the 
three  Social  Worker  Rating  Seales  6,  7,  9*  This  is  a variation  on  the  situation 
in  the  Trained  Group  where  there  Is  significant  lnterc  correlation  between  sons 
scales  of  the  Bauson  and  Social  Worker  Ratings* 


In  both  groups,  the  Ball  Occupational  is  correlated  significantly 
with  Bounan  Scale  6 (Depression)  at  the  five  per  cent  level,  and  Scale  7 
(Attitude  re  Blindness)  at  the  five  per  cent  level*  In  addition.  In  the 
Trained  Group,  there  Is  a significant  degree  of  correlation  with  Scale  $ 
(Social  Competency)  at  the  one  per  cent  level*  Wo  relation  Is  found  with 
Bauman  Dealt  5 (feelings  of  Inadequacy)  nor  with  Social  Worker  Rating  Seale  8 


(Occupational  Adjustment)* 
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tabu;  ^ 

Moans  and  Standard  Deviations  of  Both  Croups  of  Blinded 

Veteran*  on  all  fast  Variables 

Trained  Untrained 


Group 

Croup 

?e<rt 

Variable 

N 

M 

S*D» 

S 

H 

S.D. 

Bell 

1 

52 

4#  94 

4.76 

29 

2.72 

5.04 

Bell 

2 

32 

8*38 

4.65 

29 

6.52 

4.31 

Bell 

3 

52 

8.55 

6.44 

29 

7.00 

6.28 

Bell 

4 

52 

6.9? 

6.35 

29 

3.66 

4.26 

Bell 

5 

18 

6.11 

5.06 

15 

4.87 

4.32 

Beams 

1 

32 

7.60 

6.09 

29 

6.14 

4.12 

Bauman 

2 

32 

3.76 

2.90 

29 

3.34 

5.06 

Bauman 

3 

52 

6.09 

4*45 

29 

5.66 

4.47 

Bauman 

4 

52 

4.56 

3.90 

29 

5.21 

2.52 

Bauman 

6 

52 

4.60 

3.11 

29 

3.48 

2.46 

Bauman 

6 

52 

1.91 

2.99 

29 

.78 

1.89 

Bauman 

7 

32 

5.66 

4.17 

20 

4.90 

5.75 

Bauman 

6 

52 

3.63 

1.98 

29 

5.28 

1.57 

Social 

Worker 

1 

32 

1.80 

.87 

26 

1.69  .99 

Social 

Worker 

2 

50 

1.60 

.57 

26 

1.64  .79 

Social 

Worker 

3 

31 

1.66 

.60 

26 

1.44  .73 

Social 

orfcer 

4 

31 

1.73 

.76 

24 

1.64  .68 

Social 

Worker 

5 

31 

1.68 

.56 

26 

1.60  .86 

Social 

Worker 

6 

32 

2.02 

1.06 

29 

1.91  1.36 

Social 

Worker 

7 

32 

1*75 

.86 

29 

1.83  1.09 

Social 

Worker 

8 

16 

1.58 

.73 

15 

1.23  .36 

Social 

Worker 

9 

32 

1.80 

1*32 

29 

1.69  1.23 

SsmjasQQ.  -2a*,MLSa§.^lts 

Table  9 shows  the  mean  and  standard  deviation  of  both  groups  on 
all  test  variables.  In  the  instance  of  the  Social  TTorker  Ratings,  there 
are  no  normative  samples  with  which  these  groups  may  be  compared.  On 
both  personality  inventories,  a comparison  of  the  mean  score  with  those 
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1*2 

of  the  norms  presented  by  the  authors  of  both  personality  inventories  in- 
dicates that  both  veteran  groups  here  studied  have  lower  (and  therefore 
better)  mean  so  ores  than  the  normative  population  sample  with  which  they  are 
being  compared*  with  the  exception  of  the  Bell  Health  Adjustment  Scale*  On 
each  scale  of  both  Inventories*  the  mean  of  the  veterans  of  both  groups  falls 
into  the  average  adjustment  or  good  adjustment  category.  Including  the  Bell 
Health  Scale*  Considering  the  fact  that  the  norm  group  of  the  Bell  inventory 
is  not  a disabled  group  and  this  population  is  a massively  disabled  one*  the 
slight  difference  that  is  recorded  is  understandable*  If  not  surprising* 

It  is  observed  from  fable  10*  that  In  only  one  measure*  the  Bell  Emo- 
tional* is  there  a significant  difference  between  the  means  of  the  population 
at  the  five  per  cent  level  of  confidence*  There  is  no  significant  difference 
In  the  21  ether  measures  presented* 

The  comparison  of  the  two  groups  indicates  that  the  Untrained  Group  is 
apparent ly  better  adjusted*  from  the  point  of  view  of  having  reported  fewer 
emotional  problems  on  the  Bell  Emotional  Seale*  This*  however*  is  not  con- 
firmed at  a significant  level  on  any  of  the  ether  scales*  It  is  recognised* 
that  being  conscious  of  fewer  personal  problems  does  not  necessarily  mean 
better  emotional  adjustment*  Some  problems*  at  the  ^nverbslized  level*  may 
render  an  individual  helpless  to  faoe  Ms  environment* 

An  interesting*  though  not  statistically  significant,  observation  may 
also  be  drawn  from  Table  10*  With  the  exception  of  the  oritioal  ratio  for 
Social  Worker  Soale  7 (Adjustment  to  Handicap)*  every  critical  ratio  for  the 
21  other  variables  is  in  favor  of  the  Untrained  Group*  On  all  three  of  the 
Instrument*  utilised  in  this  study*  a smaller  score  represents  favorable  adjust- 
ment* All  the  means  in  this  table*  but  one*  are  in  favor  of  the  Untrained  Group* 

1*  Hugh  M*  Bell,  Manual  for  the  Adjust  as  nt  Inventory,  Adult  Fora* 

2*  Mary  I*  Bauman*  Adju stawnt  to  Blindness,  State  Council  for  tike  Blind, 

Department  of  Welfare*  Commonwealth  of  Pennsylvania,  Harrisburg,  Pa*t 
September*  1924*  P*  146* 
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table  iq 

Comparison  of  the  Moan  Scores  of  Both  Croups  of  Blinded 
Veterans  on  all  Test  Variables 


Tost  Variables 

Trained 

S 

Group 

"Tr 

Untrained 

s — r 

Group 

"tst 

Favor  of 
Group 

-iff. 

l-  gam. 

Bell  1 

4*94 

32 

2,72 

29 

2,22 

2 

1.73 

Bell  2 

8,?8 

32 

6.52 

29 

1.86 

2 

1.60 

Dell  3 

8*83 

32 

7.00 

29 

1.63 

2 

1.00 

Bell  4 

6.97 

32 

3.66 

29 

3.31 

2 

2.38* 

Bell  5 

6*11 

16 

4.87 

15 

1.24 

2 

.74 

Bauman  1 

7.50 

32 

5.14 

29 

2.36 

2 

1.76 

Bauman  2 

3.75 

32 

3.34 

28 

•41 

2 

• 53 

Bauman  S 

6.09 

22 

6.66 

29 

.43 

2 

.37 

Bauman  4 

4.56 

32 

3.21 

29 

1.35 

2 

1.63 

Bauman  5 

4.50 

32 

3.48 

29 

1.02 

2 

1,42 

Bauman  6 

1.91 

32 

.76 

29 

1.16 

2 

1.77 

Bauman  7 

5.66 

32 

4.90 

29 

.76 

2 

.74 

Bauman  8 

3.  53 

32 

3.28 

29 

.25 

2 

• 53 

Social 

Worker 

1 

1,80 

32 

1,69 

26 

.11 

2 

.42 

Social 

Worker 

2 

1.60 

30 

1.64 

26 

•06 

2 

.32 

Social 

Worker 

8 

1,66 

31 

1.44 

25 

,22 

2 

1.16 

Social 

Forker 

4 

1.73 

31 

1.54 

24 

•19 

2 

.83 

Social 

Worker 

6 

1,68 

31 

1.50 

26 

,08 

2 

.40 

Social 

Forker 

6 

2.02 

32 

1,91 

29 

.11 

2 

,34 

Social 

Worker 

7 

1.76 

32 

1 .83 

29 

.08 

1 

.31 

Social 

Worker 

8 

1,58 

18 

1.23 

15 

.36 

2 

1.67 

Social 

Worker 

9 

1.80 

32 

1.69 

29 

♦21 

2 

•64 

I 


* 
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Review  of  lad It! dual  Case  Studies 

Table  31  through  Table  44  provide  e deeeriptlve  background  of  both  pop* 
ulations  studied  in  the  peraonal-eoelal*  educational,  and  vocational  areas* 

TABLE  21 

Branch  of  Service  and  Hank  of  the  Population 


Trained  group 


Service 

Pfo 

Army 

9 

11 

USMC 

2 

Air  Faroe 

Bevy 

Total 

9 

13 

Col  $s£  g/Sgt  T/Sgt  M/Sgt  2d  Lt  let  Lt  Cant  Total 


9 2 31 

2 4 

1 1 

Him  2/o  1 

1 ^ l 

11  2 1 1 37 


Untrained  Group 


Army  3 10 

USMC  1 

Air  Force 

Havy 


Total  3 11 


6 2 12 

1 1 

8 0 IB 

MM  3/o 1 CM  2/0I  CCS  Ensign 

11  11 
BKR  2/el 
1 

7 4 3 2 1 1 


1 23 

3 

6 

1 S3 


Table  11  reveals  that  members  of  the  Army  represent  the  largest  propor- 
tion of  both  groups!  that  thers  are  only  two  former  commissioned  personnel, 
both  in  the  Untrained  Groupi  and  that  in  both  groups  the  population  stems  in 
largsat  measure  from  the  lowest  throe  grades*  The  Air  Force  is  represented 
by  only  one  member,  in  the  Trained  Group* 
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TABLE  12 

Length  of  Service  ia  loathe 


Trained  Group 

Humber  of  months 

Frequency 

Untrained  Group 

Humber  of  Months 

FTeouenov 

10 

2 

5 

1 

17 

2 

14 

1 

28 

1 

16 

2 

25 

1 

20 

1 

27 

3 

22 

1 

28 

1 

24 

1 

50 

3 

26 

1 

81 

8 

28 

1 

32 

1 

29 

2 

38 

1 

50 

1 

84 

1 

81 

1 

87 

2 

32 

2 

58 

1 

33 

3 

89 

8 

85 

1 

40 

1 

57 

1 

48 

1 

59 

1 

44 

1 

44 

1 

45 

5 

48 

1 

46 

1 

SO 

1 

52 

1 

51 

1 

55 

1 

61 

1 

58 

1 

65 

1 

64 

1 

87 

1 

77 

1 

68 

1 

Total 

87 

72 

80 

97 

121 

Total 

1 

1 

1 

1 

85 

Mean 

56*32 

Mean 

41*88 

Table  12  show#  that  the  length  of  service  of  both  group*  extend*  from 
a relatively  short  term  to  a period  of  many  year*  in  some  eases*  For  the 
Trained  Group,  the  range  i*  from  10  month*  to  77  months,  with  the  mean 
aervioe  at  86*82  months*  The  range  for  the  Untrained  Group  1*  from  3 months 
to  121  months,  with  a mean  eervioe  of  41*88  months* 
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TABLE  22 

Ago  at  Onset  of  Blindness 


Ase  to  nearest  Year 

Trained  Group 

Untrained  Group 

19 

2 

1 

20 

4 

1 

21 

3 

2 

22 

2 

* 1 

25 

2 

4 

24 

4 

3 

25 

0 

4 

26 

4 

3 

27 

0 

1 

26 

1 

1 

29 

2 

2 

SO 

3 

3 

SI 

0 

1 

32 

1 

1 

S3 

2 

0 • 

34 

1 

1 

35 

3 

0 

36 

1 

1 

38 

0 

1 

39 

1 

0 

40 

1 

0 

43 

0 

1 

46 

0 

1 

Total 

37 

33 

Moan 

27 

27*52 

Table  13  reveals  that  ths  age  of  onset  of  blindness  ranges  from  ago  19 
to  age  40,  in  the  Trained  Group,  with  the  mean  age  27  years*  In  the  Un- 
trained Group,  the  range  is  from  age  19  to  ago  46,  with  the  moan  age  27*82 
years*  This  relative  homogeneity  of  age  at  onset  of  blindness  is  probably 
a reflection  of  their  veteran  status* 

In  Table  14  it  is  observed  that  for  the  Trained  Group,  the  number  of 
years  sines  the  onset  of  blindness  ranges  from  4 years  to  11  years,  with  the 
mean  being  7*66  years*  In  the  Untrained  Group,  the  range  Is  from  1 year  to 
10  years,  with  the  mean  being  7*61  years*  It  is  significant  to  note,  that 
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TABLE 

Humber  of  lours  Sinoe  Onset  of  Blindness 


Years 

1 

2 

b 

4 

6 

6 

7 

B 

9 

10 

ll 

Total 

Mean 


Trained  Group 

0 

0 

0 

2 

l 

5 

10 

10 

9 

1 

1 

37 

7*65 


Untrained  Grout 


1 

l 

0 

0 

1 

1 

6 

10 

0 

9 

0 

33 

7*91 


in  both  groups#  most  of  the  men  have  been  blind  from  7 to  9 years#  whlah 
oolnoldes  with  the  period  of  greatest  military  activity* 


TABLE  25 
Marital  Status 


Statue 

Group 

Untralnad  Group 

M&las~- 1953  Census 

Number 

% 

Mumbor 

% 

% 

Married 

27 

74 

27 

82 

58 

Single 

6 

19 

4 

12 

28 

divorced 

9 

8 

1 

9 

( 8 

Separated 

2 

S 

1 

8 

( 

Total 

97  : 

LOO 

39 

100 

100 

T«blel5  show*  both  groups  of  veterans  to  be  preponderantly  married 
groups  with  eaeh  having  27  married  members*  The  single  groups  are  very 
similar#  their  numbers  being  five  and  four  respectively*  The  Trained  Group# 
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however*  demonstrates  greater  instability  of  tho  marital  relationship*  with 
firs  divorced  or  separated*  as  against  only  two  in  tho  Untrained  Group* 

A comparison  of  tho  percentages  in  the  table  with  data  taken  from  196$ 
census  figures  indicates  that  mere  of  the  blinded  veterans  are  married  and 
fewer  are  single  than  are  males  in  the  general  population*  Tho  Trained  Group 
more  than  doubles  tho  general  population  percentage  of  broken  marriages}  the 
Untrained  Group  equals  it  as  six  percent* 

TABLE  16 

Marital  Status  Before  and  After  Onset  of  Blindness 


Time  ©f  Marriage  Trained  Group  Untrained  Group 


Employed 

Unemployed 

Total 

Employed 

Unemployed 

Tptal 

Humber  % 

Humber  JS 

!j?probai»  jg. 

Humber  £ 

Before  Blindness 

1 6 

l 

10 

2 8 

7 44 

8 

27 

10  86 

After  Blindness 

16  94 

9 

90 

25  92 

9 56 

8 

78 

17  64 

Total 

17  100 

10  100 

27  100 

16  100 

11  100 

27  100 

Table  16  shows,  that  among  the  Trained  Group  92  per  cent  are  married  after 
the  onset  of  blindness*  whereas  among  tho  Untrained*  64  per  cent  are  married 
after  the  onset  of  blindness*  Only  eight  per  cent  of  tho  Trained  Group  are 
married  prior  to  becoming  blind  while  86  per  cent  of  tho  Untrained  are  mar* 
rled  prior  to  becoming  blind* 

Tablel7  indicates  that  the  range  of  dependency  In  the  Trained  Group  is 
from  sero  to  seven  dependents*  with  the  mean  at  2*4*  In  the  Untrained  Group* 
the  range  is  from  sero  to  five  dependents*  with  the  mean  at  2*7*  The  typical 
Trained  Group  family  contains  one  child*  that  of  the  Untrained  Is  more  likely 
to  have  two  children*  In  general*  the  family  else  Is  probably  similar  tot  at 
of  other  veteran  populations* 
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TABLE  17 

bepenueney  Status 


Knraber  of  Dspsadgrr-^  s Trained  Gro-?p  Untrained  Group 


Total  37  33 

Mean  2*4  2*7 


Housing  Status 


Type  of  Housing 

Trained 

Group 

1 

j 

1 

Group 

Humber 

- 1 

Humber 

i 

Hems 

12 

32*4 

17 

51*6 

Living  with  Relatives  who  are  Homeowners 

1 

2*8 

1 

3*0 

Rental  Apartment  or  Rooms 

Living  with  Relatives  or  Friends  who  are 

16 

48*6 

12 

36*4 

in  Rental  Apartment 

6 

16*2 

3 

9*1 

Total 

37  : 

LOO 

33 

100 

Table  ISahews  that  about  one  third  of  the  Trained  Group  are  homeowner** 
and  almost  half  live  in  rental  apartments*  This  figure*  however*  is  reversed 
in  the  Untrained  Group*  where  slightly  sore  then  half  own  their  own  homes* 
end  slightly  more  than  a third  are  in  rental  apartments*  In  the  Trained 
Group*  19  per  cent  live  alone  or  with  relatives*  in  either  homes*  apartments 
or  fhrnlAed  rooms*  while  the  eorro  sponding  figure  for  the  Untrained  Group  le 
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18*1  per  cent*  the  Untrained  Croup  appears  to  be  more  independently  housed* 
If  home  ownership  is  an  index  of  housing  stability,  it  may  also  be  mid  that 
the  Untrained  hare  greater  ho«oii%  stability* 

TABLE 

Primary  Mode  of  Travel  of  the  Employed  Blind 


Travel  Mode 


Trained  Group  Untrained  Group 
Hunter  % Humber  f* 


Cane 

Deg 

Travel  Vision 

Travel  Vision  and  Can  Use  Can# 
Hunan  Guide 

Total 


6 

SO 

s 

17*6 

1 

5 

s 

17*6 

11 

55 

9 

53*0 

t 

10 

l 

5*9 

0 

0 

1 

5*9 

20 

100 

17 

100 

It  ie  obvious  from  an  examination  of  Table  19  that  those  using  eanes 
or  guide  dogs  for  travel  orientation  are  the  totally  or  near  totally  blind* 

In  the  eaployed  Trained  Group,  6$  per  sent  have  travel  vision*  Among  the 
employed  Untrained,  63*9  per  eeat  have  travel  vision*  In  this  regard,  it  ie 
reeognited  that  several  of  those  with  low  vision,  who  travel  without  any  aid, 
do  so  by  dint  of  great  exposure  to  frustration  and  hasard,  rather  than  be 
oategoriied  among  the  blind*  Among  the  Trained  who  are  employed,  twice  as 
many  use  the  cane  as  ocuparod  to  the  untrained  employed*  Three  times  as 
many  Untrained  use  a guide  dog*  The  total  in  both  groups  of  the  employed 
blind  who  use  oane  and  dog  ie  approximately  equal  at  55  per  cent*  Only  one 
nan  , in  the  Untrained  eaployed  Group,  usee  a sighted  guide,  usually  his  wife 
or  a oolleague  at  work  (a  reflection  of  wifely  overwrote ot Ion  and  a paternal* 
istie  employer)* 
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TABLE  20 

Primary  Mode  of  Travel  of  the  Unemployed  Blind 


Travel  Mode  Trained  Group  Untrained  Group 


& umber 

g 

dumber 

g 

7 

41*2 

8 

50*0 

Dog 

0 

0 

1 

6*3 

Dog  and  Use  Cane  on  Occasion 

£ 

11*8 

0 

0 

Travel  Vision 

6 

36*2 

2 

12.5 

Travel  Vision  and  Use  Cane  on  Occasion 

2 

11*8 

3 

18.7 

Quid# 

0 

0 

% 

12.6 

Total 

17 

100 

16 

100 

From  Table  20  It  can  be  tesn  that  47  per  cent  of  the  unemployed  Trained 
Group  and  31*2  per  cent  of  the  unemployed  Untrained  Group  hare  travel  vision* 
This  represent®  a marked  decline  from  the  number  reported  among  the  employed 
blind  aa  having  travel  vision*  Mere  than  half  of  both  groups  utilise  oane  or 
dog*  This  is  considerably  greater  than  the  total  in  the  preceding  table*  It 
appears  frcsa  this  table  that  this  is  the  group,  ehothsr  Trained  or  Untrained, 
with  total  or  near  total  blindness,  which  suggests  elote  interrelation  between 
eompletr  lose  of  vision  and  lack  of  employment* 

Two  of  the  unemployed  Untrained  rely  solely  on  human  guides  for  travel* 
One  mwr  learned  the  value  of  a oane,  the  other  ones  was  a good  traveler, 
but  after  # near  accident  in  traffic,  lost  his  independence  and  new  is  utterly 
dependent  on  hie  wife* 

Table  21  shows  that  a greater  proportion  of  the  Trained  Group,  employed 
and  unemployed,  claims  & knowledge  and  use  of  Braille*  Whereas  40  per  cent 
of  the  employed  Trained  Group  claim  the  knowledge  of  Braille,  only  £9*4  per 
oent  of  the  employed  Untrained  Group  naks  the  seme  claim*  Among  the  unsm- 


32 


•» 

•> » V' 

0 


•f.y U. 


OS  &IEAT 


;•.  ...  ; ,,  .v'  i ■ "S'T  '• 


MTU-® 


•• 

0 

. '.X 

I 

^ r f 


■■ v ir  ,t  i.  ,kl.  ...  ‘ : 

:5.  W-tfj  n •!  XiC-  7 ItV’TSl 

4 — •!./  . 1M'. ■ ■ 

[33:  : 


.%$*•/•  • •:  1 ■*%  . 'I.u;  ’7  o;  ■■  ••••.'•  * :t • 


7.CV''*7:  *rt  OS  ... 

r/i  .?  'i;- ■"  ”■ , ;'t«K  x ••*•.  t:  07  s l ri .? 

■■  ..  vi  •:*•><  S " ~ ' !,■•  ' j.;,  7 0*7:  , -i..  • *".X: 7 ■ . ' -i,' , 

*'•"  '7'.  & t flfi  £ » *■'  n ' 7.  3 - :.  . 

. b-v?x  'itrfO  *ii>  f-<>r • I.  •<*.?  7 >;t«r  *, r .;57  1 ' /•  t ri:£  !s£?"  *:  ••  ;5«Cj8 

‘v  •>:.  .v  ; .•■■•>}.  « j / • . /--j:.'  t •••  > , < .fx  7 ..‘is ; ;;•>  • '• 

- nv  . . S 

?■•"  : • t <rs  . . V.  ■ > C 7 vA‘ 

■ «£  I , um  ..  ^7  L-f!  .1^'  ■ -v.x. 


'Hu 

**  (ft  f v ■ .»• 

g AV*  ■ • > • 

• J ^ ^ 1/  o . ' ; > 


L **.  ’wi')  X . 


. 

* M » ■ft.  » A • «• 


‘.f<-  '>V?  ' • H/'W"  & i 

4.  t * . *V  . V . * f' 

. ■>  « 

-'  ’■'mu  -)di 


:,i . j;«k-  • '•*  . w* 


' i . « i 


•ht  '■  7/x-  x,./;;v  - 

* V.  ■'  ■■  ■' 

IS 

>■  '■  •'■'.*  “.,■!  ' c:X(t 

'•  7'A  ..  f 7?;  ' “ l.C> 

. x.'i  :-r;  ■ br  ; : .,  r." . & ori‘;  . <>  Sti 


59 


TABLE  21 

Claimed  Knowledge  of  Braille 


Trained  Group  I’at  rained  ft  roup 

Employed  unemployed  Eiaployed  Unemployed 

foaaber  f»  humoor  # Humber  ;£  ' I^aaboy 


Braille 

8 40 

G 

35*3 

5 29*4 

$ 

18*7 

Bo  Braille 

l£  80 

n 

64.7 

12  70*5 

13 

ex*s 

Total 

£0  100 

17 

100 

17  100 

ie 

ICO 

ployed  of  both,  groups,  the  percentage  is  38*3  for  the  Trained  and  18*7  for 
the  Untrained*  If  acceptance  of  Braille  ia  an  index  of  adjustment  to  blind* 
neat*  the  Trained  Group  appear*  to  be  making  a better  adjustment  to  disability 

in  this  area.* 

An  examination  of  Table  22  shows  that  the  variety  of  recreation  in 
whioh  both  groups  indulge  is  quite  extensive*  with  the  diversity  and  number 
of  pa  non#  talcing  active  part  favoring  the  Trained  Group  by  about  eight  to 
one*  The  Untrained  .roup  appears  to  have  more  time  to  devote  to  eommunity 
sooial  affairs t the  Trained  concentrate  more  on  visiting  friends  or  enter* 
tailing  at  home*  An  equal  number*  nine*  In  both  groups*  seen  to  be  enclosing 
themselves  socially  within  the  protective  confines  of  their  own  ixosdiate 
families*  Only  one  in  the  Trained  and  two  In  the  Untrained  Group  admit  to 
doing  nothing  but  vegetate  at  heave*  There  ia  a budding  playwright  and  a 
mu  si  elan  in  eaoh  group*  ?our  of  the  Trained  and  five  of  the  Untrained  do 
mechanical  work  at  heme  or  putter  in  the  garden*  Two  members  of  eaoh  group 
teem  to  have  r versed  family  roles  with  their  wives  in  the  heme*  Members  of 
the  Trained  Group  seem  to  favor  more  aggressive  physical  activity*  gv  oh  ne 
gymnasium*  bowling*  golf  and  soittstlug*  though  this  may  be  a reflection  of 


is  aie-AT 


OA'I  if  £’■: . ; t.1.  .j 

-‘T; 

bkTlrtQ 

■ 

Vi  - .. 

h<-} :■....  '•■'i .. 

f qjssair.  • ■ 

j - i<©'  V 

I *ta*4Sv 

■ 

" ••£.-  ...■OvV.' 

- 

*:  ••  -iautfi. 

T.0I  S 

4 » S • > 

a 

>>,’•  8 

o! 

->  -rv  ;vr 

ii 

..to  si 

. i H 

QOt 

TJ 

001  ct 

4 jtfof 


. ; . ’ *•  '■  '■  ' '0,Of  . - ■ 

«■.  ■■  • ••;  ■ .3.  • lot  .■■■:  •:  :.o  ■ * fO-O'.-  atlj 

' - : / 'I  ■ " . . • S > ' if;  ,,  ft 

: eifh'  ;.f.f 

l'-.i  ’ 1 " . O'  . , • SS  .VI  ' ■ £,  \ ‘ " - O-  //,: 

*r  :rf;  • v.ir;  . .;«■  •If;.-  t->v  ...  a..,  I s*x#  • qtrt*  o -:,i 

v ' ..•/  > >■  uC<  • ,/{  ' * • 1 ' }.%■*,: *;•«•  i; . . ■ ^1MH|  . ' . to 

yrtlsiw  W Sit  wrornt  at  *,;«t  Htt'-tx  ■•>  :*.  H4  \ a*  . k>W:l . nf*-J  t*f  *«»£*« 

•wrfsew  to  iiiilitr  «o  m«b  * . »rio  ■ 

' ••;  -if  ■ * :■  ; 0-v.;.  - a p.®  .-..•'•  ■«  * 

«•*»  *j£es&  to  <t«r  «T' 

> ' 

o-i  >.o  %rwnf  hustmiftf*  *•&  at  v t i>:.m  H u 'g  I' *>.<£#  tat  #;r  vJUti  ««»lXXuaA 

-v  .!)•;  , i>1;.  . $)■  ■ • '.  ■ ;?  r.  .* J;  3 In  mb 

• . •'  ##  •;■!..•;■■».*  CO  *0*.  -Ofc. ; 'J.  4 . 4 ' 0?'  -t  -.V'  'r  1 .,0  0 ■■•>;•., .-  . ■ .1.  ■ n..':  . '-'  .- 

* -Tv  it  •;;■■"•  :••»  8s.no?'1-  v.I.'-%.  ..  Miss'll/.-';  to. ■'■■r  ..-'9*:; 

■’o;-'  t ..  if  • : • £40  *u  .,  ’*/:>  ..•  v-*  • y,;  #5C  i - J . vw  f'oa’i  i'y- 
to  >-n  j-  b4  i.-'t  ii»B  fom  *lv  j , ^r..ii*r;.5!r^;| 


60 


TABLE  Jg, 

Leisure  Tims  Activity  of  the  Population 


Aetivity  Trained  v'rauo 

hat rained  Group 

Vegetate  at  licsae 

1 

2 

Listen  to  Bftdio  or  Television 

2S 

7 

Sit  en  Park  i beach 

1 

1 

Active  Member  Blinded  Veterans  Association 

Active  as  Officer  in  Blinded.  Veterans 

*sr 

V 

4 

Association 

* 

a* 

Active  in  Orient  at  ion  Counselor  Program 

s 

4 

Enter  tains  and  Visits  Friends  end  ftadly 

u 

11 

Active  in  Family  and  Ccamsunity  Social  Affair* 

2 

7 

Play*  Musical  Instrument 

l 

1 

Writ  op  flay**  Books*  mysteries  or  Short  Stories 
Associates  Almost  Ic&trelv  with  0tS»r  Blind  and 

l 

X 

Family 

Aseool&tes  Almost  Bntirely  with  Other  lastly 

4 

0 

Uanbers 

3 

9 

Putters  About  the  douse*** Fixing  fhln&n 

1 

2 

’Valks  Quid*  Bog 

3 

1 

Listen*  to  Talking  Book 

3 

1 

Sei Iboatiag  and  Repairing  Boat 

0 

1 

Bowling 

2 

3 

Hoiking  In  the  Park 

S 

4 

Goes  to  Movies 

4 

0 

Goes  to  Theatre  or  Opera 

4 

1 

Work  in  Garden 

2 

1 

Resting  due  to  Long  Workday 

1 

0 

Aotive  in  Veteran*  Organisation  a*  Officer 

1 

0 

Doing  Housework 

g 

£ 

Go  Pishing 

1 

1 

Visit  Bight  Clubs 

1 

0 

Flays  Golf 

1 

0 

Tates  Correspondence  Course 

1 

0 

Aotive,  in  Lighthouse  Social  Affair* 

1 

0 

Woodworking  Shop 

1 

2 

Canary  Breeding 

X 

0 

Coaposinr  levies  and  Songs 

1 

0 

Play*  Cards 

1 

0 

Attend  Dane#* 

3 

0 

Attend  Sports  Brents  in  Feasw 

8 

1 

Sviamiag 

1 

0 

Being  Driven  in  a Car 

1 

1 

Care  for  Children  While  wife  Works 

2 

2 

Bang  Arounu  lathers  Store 

1 

0 

Gymnasium  Activity 

1 

0 

Listen  to  Good  Recorded  Jtoslo 

U 

1 

Od 


S£  &WAT 

■ lr  :.c  ra.<  v mMioiL 


> i ,: ».  1, 


?...■  :t'  ' 

a.  4 if  w • i "i  >5? 

ijb~.4-'v.  ct*a 

. . : • ■•».•:••  ■'•■■'  ■ ■'  jjr- 

• rO  afe  evidnA 


•■;i  i v f.  •'  &fi/r  fu.d 

i 

’i  taVi  & £**  It”-  3 ./..ixv  :-»&k  v>  L*#;  1 

<£ 

.<•••••:  . i • : 

jr 

S y ' ' :‘v.  ■'  <■  ■ '•  - N>’ 

L *t:  . •■.'•'  ; 5>  'f  \ •.•  - • i "*  & 

r*  C '?■*»  ' 

# jpfti  • 

ii 

t* 

ir  vikffil  .f.rJ •’••  **■’.  &1#  ■:■  . i/.  ::  t&.? 

I 

..li'i  ->i  ini'  $0x011 

iLnoQ.  ■■';»"  . "v  >,  .-'.a 

X 

ims.  . .i-  .**;  • ? lm- 

3* 

ft  . 

. .-  * ST 

' 

■•-  - ’■■■(■  -•  r ' L*.  : 

0 

£a 

trafr'G:-  •./  ft -0^9 

t 

ft 

8f5|j&^‘.'  v :>  • jKi& 

1 

.VV 

KOb%0t-  ■■■  l 

0 

. >**■:.;• . v7  ::U 

D 

•*r:  ••>•£".  . j 1 3 ■'  '■  >!  t- s ?, . us*s«  ^ ' ni  (r.  r 

Cs 

’is  o:.-  . 

X 

f 

A 

.itl;-":  i\r 

1 

X 

;>.S  *••  A»i.>  •r>f . '"N"  ■ ■,  - tr-.  •?  &«c-v'X 

- v.  vA  Jf»-*  ' , ; *j-  ”••  - J • 

- : U vj  ■:■!■  t V ' *L«  IS»t 

A 

■ »'■••>"  . :';1  ^ ";:V- 

£ 

e bt&2  $ s&i'l 

\ 

Q 

i 

& 

<* 

•vl 

- *. . 1 

jr 

•V-  i •*£■.:  :'jt  . 

::  > \ tfnA  'Sl%  .insjv-J) 

‘ 

* i ® t ■ ■.  \ . v v, , : b <:• , • :.j  C .f  -t 9 l..t 

61 


their  greeter  apparent  di varsity  of  activities*  Three  member a of  each  group 
are  hobbyists*  Two  members  of  eaoh  group  are  of  fleers  in  veterans f organi- 
sations* In  the  Trained  Group,  these  are  twenty  different,  solitary  types 
of  activities,  while  in  the  Untrained,  there  are  fifteen* 

In  discussing  leisure  time  activity  of  the  subjects,  no  attempt  is  made 
to  determine  just  how  mu  oh  they  indulge  in  this  recreation*  Whereas  one  may 
be  on  the  park  bench  every  day,  or  listen  to  the  radio  every  day,  another 
may  go  bowling  each  Friday,  and  still  another  may  be  writing  a play  or  mak- 
ing an  upholstered  ehalr  in  his  worktop*  Seme  subjects  are  listed  in 
perhaps  as  many  as  tan  different  activities,  and  soma  only  ones,  or  not  at 
all* 

TABLE  22. 

Occupational  Objectives  Sea  geos  ended  by  the 
A*  blind  Readjustment  Center  for  the  Mashers  of  the  Trained  Group 


Objectives  Trained  Group 

Humber  £ 

1*  Semi-skilled  Machine  Shop  Work  7 28 

2*  Vending  Stand  Operator  7 28 

8*  Professional  Training  in  Psychology,  Law  or  Social  Work  2 8 

4*  Simple  Faetoxy  Work  2 8 

8*  Good  Adjustment— Prc-vooational  Exploration  Only  1 4 

6*  Re  Plane— Poor  Vocational  Adjustment  1 4 

7*  Re  Plans— Adjustment  Ret  Indicated  1 4 

8*  Piano  Tuning,  Voloe  Training  or  Clerk  Delicatessen  1 4 

9*  Sales  Clark,  Retail  1 4 

10*  To  Enter  College  1 4 

11*  To  Return  to  College  1 4 


26 


Total 


100 
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TABLE  22.  (con«t) 

B.  Occupational  Objective  Recommended  by  the  Blind 

Readjustment  Center  for  the  Member*  of  the  Untrained  Group 


Objective 


1*  Semi-skilled  Machine  Shop  Work 
2*  Return  to  Fosmer  Employer 
8*  Simple  Fhotory  Work 
4*  Vending  Stand  Operator 

5*  Good  Adjustment—  Pre-vooational  Exploration  Only 
6*  Clerioal  Work 

7*  Establish  Steal!  fishing  Station 
8*  Bobby  Shop  Operator 
9*  Small  Pares  1 Delivery  Business 
10*  Snail  Retail  Business  Operator 
11*  X Ray  Darkroom  Work 

Total 


Untrained  Group 
dumber  $ 


20  100 


fable  23  shows  that  of  the  total  ef  45  veterans  who  vers  provided  Blind 
Readjustment  Training,  26  are  in  the  Trained  Group,  and  20  in  the  Untrained 
Group*  There  are  seven  veterans,  or  28  per  sent,  in  the  Trained  Group  end 
six  veterans,  or  80  per  sent,  in  the  Untrained  Group  recommended  for  semi** 
skilled  faetory  work*  Two,  or  eight  par  oont,  in  the  Trained  Group  and  two. 


or  ton  par  oont,  la  tho  Untrained  Group  ere  recommended  far  simple  factory 
work*  There  appears  to  be  no  real  difference  in  the  groups  on  this  level  of 
skill* 


Vending  stand  operator  it  recommended  for  seven  of  the  Trained  and 
only  two  of  the  Untrained*  This  recommendation  appears  to  materialise  fairly 
well,  as  will  bo  soon  In  a subsequent  table*  While  none  ef  tho  Untrained 
Group  are  reonwm ended  ae  potential  collegiate  or  professional  candidates*  a 
total  of  four  are  to  bo  found  anong  tho  Trained*  Only  one  of  tho  Untrained 
leaves  the  oenter  without  on  objective  in  mind#  but  he  is  noted  es  having 
made  a good  adjustment*  On  the  other  hand,  three  of  tho  Trained  leave  the 
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center  without  objectives,  one  with  good  adjustment,  one  with  no  plane  and 
a poor  record  of  adjustment,  and  the  third  with  no  plane  and  no  Indication 
of  hie  state  of  adjustment*  Four  of  the  Untrained  leave  with  a good  adjust* 
mont record  and  relatively  unmatured  plane  for  going  into  small  business 
ventures  which  the  eenter  does  net  fool  are  contraindicated  by  their  records* 
One  of  the  Trained  loaves  the  cantor  with  three  objectives*  only  one  of 
which  is  realistic*  There  le  one  sales  clerk  recommendation  in  the 
Trained  Group*  and  one  clerk  and  one  X lay  darkroom  worker  In  the  readjustment 
recommendations  for  the  Untrained  Group* 

The  Center  appears  to  bo  practical  and  realistic*  yet*  at 

the  came  time*  It  docs  not  discourage  ambitions  unduly*  In  the  case  of  the 
vocalist*  who  may  bo  ©aiegorited  as  fantasy  dominated*  the  other  two  roeoa- 
moadations  arc  relatively  sound  In  terms  of  availability  of  training  and 
placement*  A subsequent  table  will  show  how  fruitful  arc  the  so  recommenda- 
tions in  toms  of  training  ami  placement* 

Table  24  shows  that  for  the  87  subjects  there  are  84  different  objec- 
tives so  looted  and  that  several  of  the  veterans  have  change*  of  objective  in 
the  course  of  their  training*  Of  these  ehanges*  eight  are  preliminary  work 
adjustment  courses*  especially  valuable  for  veterans  who  have  not  had  the 
advantage  of  re  adjustment  training  at  a special  armed  forces  center*  In 
addition*  there  are  four  individual s with  on#  change  of  objective*  and  one 
with  four  changes  of  objective,  la  general*  the  largest  proportion  of  the 
veterans  have  one  objective*  Of  the  group*  about  one  third*  twelve*  are 
■ales  olorks*  vending  stand*  This  figure  become*  oven  more  Impressive  if  we 
add  the  three  vending  stand  operators  whoso  training  is  preoleely  the  same. 
Thus*  fifteen  members  of  a group  of  37  have  the  same  typo  of  training*  There 
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TABLE  2£ 


Type  and  Number  of  Objective  a Selected  for  Training 


Objective 1 


Trained  Group 


Humber  & 


Bread  Baker 

Case  Aide  (Social  Work) 

Concert  Singer 
Indn  atrial  Engineer 

Junior  Exeoutive  (Business  Administration) 

Literary  Writer 

Masseur 

Multi  Purpose  Machine  Operator 

Musical  Entertainer 

Pastry#  Bench  Band 

Personal  Counselor 

Psychiatric  Social  Worker 

Radio  Repairman 

Refrigeration  Mechanic 

Restorative  Training  (Work  Adjustment) 

Retail  Merchandise  Manager 

Sales  Clerk#  "Vending  Stand 

Sals  assn#  Advertising 

Salesman#  Peg  Pood 

Salesman#  General 

Salesperson#  General 

Shoe  Repairman 

Vending  Stand  Operator 

Vocational  Counselor 


Total 


SO  100 


are  eleven  professional  objectives,  tiro  managerial  objectives#  four  tales 
objectives#  other  than  vending  stand#  one  semi-pro f e ssional  objective#  and 


nine  skilled  mechanical  trade  objectives  in  the  entire  group* 


Table  25  choirs  that  the  range  of  training  programs  is  considerably 


spread  out*  The  shortest  program  is  only  one  month  in  duration#  and  the 
longest  Is  SS  months*  Institutional  training#  the  predominant  program#  la 
providsd  to  81  of  tbs  subjects*  Only  six  veterans  are  reported  training 
right  on  the  job*  The  moan  program  length  for  those  in  Institutional  train- 
ing is  16*8  months#  and  for  those  on  the  job  ie  6*6  months*  Sines  rolativsly 
few  oases#  at  the  tail  of  the  Institutional  training  distribution#  have  four 
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TABLE  22 

The  Length  of  the  Training  Program 
57  Veterans  of  the  Trained  Group 


»r  of  leaths 

Institutional 

_flp  the  Job 

Number 

Number 

1 

8 

1 

ii 

1 

2 

0 

1 

g 

1 

1 

4 

Z 

4* 

z 

5 

1 

6 

4 

3 

*1 

1 

e 

1 

10 

2 

- 

18 

0 

1 

14 

1 

16 

1 

16 

1 

80 

1 

82 

1 

25 

1 

56 

1 

40 

1 

46 

1 

48 

5 

65 

1 

Total 

81 

6 

Mean 

16*8 

5*5 

Median 

8 

and  flT#  year  professional  courses*  skewing  tho  distribution  too  far  to  tho 
loft*  it  io  folk  that  the  median  of  eight  months  represent s a bettor  average 
program  length*  Zt  is  therefore  reported  in  the  table* 

Of  the  57  subjects  who  hare  been  in  training*  aeeordlag  to  Table  ^ 
four  are  still  In  training*  one  has  recently  left  training  tut  Is  expected  to 
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TABLE  26 


Present  Veterans  Administration 
Rehabilitation  Status  of  Training  Group 

Status  Suafrer  of  Veterans  & 


In  Training 

4 

10*8 

Interrupted  Training 

1 

2*7 

Discontinued  from  Training 

7 

18*9 

Rehabilitated 

28 

67*5 

Total 

57 

100 

return,  seven  discontinued  end  are  evidently  net  planning  to  return,  88  are 
recorded  as  rehabilitated*  It  may  time  be  observed  that  the  18*8  per  oent 
ef  the  total  In  the  discontinued  group  re  present  e abortive  or  unsuccessful 
training*  In  many  such  eases,  future  employment  may  very  usefully  employ  the 
previously  acquired  skills* 

Table  27  i»  an  expansion  of  the  preceding  table,  which  not  only  shows 
the  final  ob jeotive  of  eaoh  of  the  veterans  in  the  Trained  Group,  but  their 
employment  statue,  and  Veterans  Administration  statue  on  leaving  training  as 

well* 

The  interrupted  veteran  has  just  completed  the  read ju stment  phase  of 
rehabilitation  and  is  awaiting  further  counseling  end  a more  specific  voca- 
tional objective*  In  a later  tabic  it  will  be  shown  how  auoh  use  the  dis- 
continued veterans  have  for  the  training  they  do  not  quite  complete* 

The  strong  position  of  the  objective— vending  stand  operator  or  salee 
clerk,  vending  stand— Is  clearly  delineated  in  the  employed  section  of  this 
table*  In  contrast  to  this  objective  ie  the  position  of  such  objectives  as 
literary  writer  and  musical  entertainer  in  tits  rehabilitated  but  unemployed 
eolnan,  and  the  ooneert  singer  and  industrial  engineer  still  in  training  who 
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ZABLE  27 


Veterans  Mxainistration  Rehabilitation  Statue  According 

to  Objective 

(A) 

Employed 

Interrupted  i i sc ontlnued 

Final 

Rehabilitated 

objective 

1 Sales  Clark  Vending 

2 

7 

Stand 

2 Operator*  Vending 

8 

Stand 

S Retail  Merchant lee 

1 

Manager 

4 Pastry  Bench  Band 

5 Psychiatric  Social 

1 

1 

Worker 

6 Vocational  Counselor 

2 

7 Salesperson*  General 

1 

i • 

8 Salesman*  Dog  Food 

1 

i j 

9 Masseur 

1 

***  | 

Total  20 

4 

16 

i 

<B) 

/ 

j ; 

Final 

Unemployed 

Objective  Interrupted  Discontinued  Rehabilitated  In  draining 


Z 


1 

1 


4 


6 

6 

7 

8 
9 

10 


Sales  Clerk  Vending 
Stand 

Operator*  Vending 
Stand 

Readjustment  ?rain~ 
ing 

Multi  purpose  Machine 
Operator 
Radio  Repairman 
Literary  %lter 
Shoe  Repairman 
Musical  Entertainer 
Concert  Singer 
Industrial  Engine er 
(Personnel  Management) 


1 

1 


8 

1 

1 


Total  17 
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art  listed  with  the  unemployed*  these  pose  questions  of  the  relative  realism 
of  oertain  occupational  selections  which  will  he  further  discussed  in  Chapter  V* 

Object  ire  s which  are  normally  considered  among  the  moot  realistic  selec- 
tions arc  the  skilled  and  semi-skilled  operative  or  repair  trades*  It  is  of 
considerable  interest  to  note  that  there  are  four  veterans  so  trained,  and 
two  in  training,  all  In  the  unemployed  section  of  the  table*  The  implications 
of  this  situation  will  alto  be  discussed  further  In  Chapter  v and  VI* 

There  are  four  employed  sabjeets  in  the  Trained  Croup  who  are  In  a 
training  discontinued  statue,  on  Veterans  Administration  records*  The  two 
who  are  sales  elerks,  vending  stand  are  fully  utilising  their  previous  train- 
ing as  such  sines  they  at*  employed  in  their  objective*  One  who  discontinued 
training  as  retail  merchandise  manager  is  presently  employed  as  m executive 
in  a metropolitan  county  civil  defense  agency  share  his  general  business 
administration  training,  on  the  college  level,  may  be  of  excellent  use*  The 
fourth  veteran  is  employed  la  his  objective  as  a pastry,  bench  hand*  All  of 
the  discontinued  employed  group  are  utilising  their  training  to  a large 
extent*  What  at  first  appears  to  be  abortive  training,  seems  to  be  merely 
somewhat  premature  placement* 

Examination  of  Table  28  shows  that  of  the  twenty  employed  veterans,  in 
the  Trained  Group,  six  arc  employed  in  their  objective,  seven  are  employed 
in  related  fields,  and  seven  are  employed  In  fields  unrelated  to  that  in 
vfliioh  they  have  been  trained* 

Of  significance  in  this  appraisal  is  the  fact  that,  of  the  three 
individuals  In  promotional  objectives  (one  social  worker  and  two  vocational 
counselors),  only  tho  soolal  werkor  is  employed  in  his  objective)  one  of  the 
others  is  doing  work  of  a clerical  nature  in  a real  estate  office*  the  other 
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TABLE  28 

Final  Objectives  of  the  Employed  Members 
of  the  Trained  Group,  Showing  Employment  Statue 
and  Relevancy  to  Previous  Training 

20  Employed  Members  of  the  Trained  Group 


Training  Objective  Employment 

In  objective  In  Related  Field  In.  Unrelated  Field 
Humber  jC  Humber  Humber  ^ 


Masseur 

(1-Vend  Stand  Clerk) 

1 

14.2 

Operator*  Vending  Stand 

1 

16*6 

2 28*6 

Pastry*  Benoh  Hand 

1 

16*6 

Psychiatrio  Social  Worker 
Retail  Her chan dise  Manager 

1 

16  .6 

1 

14.2 

Sale  moan*  Deg  Food 
Salesperson*  General 

1 

16*6 

(Vend  Stand  Oper) 

1 

14.2 

Sales  Cleric*  Vending  Stand 

2 

88*6 

5 71*4 

2 

28.7 

Voeational  Counselor 

2 

28.7 

Total 

6 

100 

7 100 

7 

100 

has  abandoned  hope  of  securing  employment  as  a vocational  counselor*  and  is 
employed  as  a claims  examiner  in  the  Federal  Security  Agency 

TABLE  22 

Employment  Status  After  Training 
87  Members  of  the  Trained  Group 

Status  Humber  of  Vaterana 


Employed  in  Occupation  for  whieh  Trained  6 

Employed  in  Related  Ooeupation  for  which  Trained  7 

Employed  in  Unrelated  Occupation  to  that  for  whioh  Trained  7 

Employed  on  a lower  Oeeupational  Level  After  Training  8 

Employed  on  a higher  Occupational  Level  After  Training 
*>3iaployed  IS 

Still  in  Training  4 
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Table  29  reveals  that  there  are  twenty  employed,  thlrtaan  unemployed, 
and  four  at  ill  in  training  in  the  group*  Of  the  employed,  five  are  foroad 
to  take  employment  on  a lower  occupational  level  than  their  objective,  and 
only  two  secured  employment  on  a higher  occupational  level  than  their  ob- 
jective* 

table  30  compare  s the  intelligenee  quotient  of  both  groupe  in  the  etudy 
by  occupational  category • It  shews  the  mean  intelligence  quotient  of  Trained 
vending  stand  workers  to  be  average,  as  compared  to  the  superior  intelligenee 
quotient  of  the  only  vending  stand  worker  in  the  Untrained  Group*  the  trained 
sale  nan  has  a very  superior  Intelligence  quotient  while  the  mean  intelligence 
quotient  of  the  Untrained  salesmen  is  about  average*  the  mean  intelligence 
quotient  of  the  trained  process  or  factory  workers  Is  at  the  brlfjit  level} 
that  of  the  Untrained  process  or  factory  workers  Is  merely  average*  The 
packers  of  both  groups  are  at  about  the  esae  level  of  intelligence*  the 
trained  professional  or  managerial  group  as  would  he  expected  are  generally 
superior  in  intelligence  quotient  but  the  Untrained  professional  or  manage- 
rial group  exceeds  them,  being  at  the  very  superior  level*  the  one  Untrained 
subject,  for  whom  no  intelligence  quotient  measure  oould  be  obtained,  hat 
fall  professional  higher  education,  and  is,  by  far,  the  highest  paid  of  all 
the  subjects  of  the  study*  11s  intslligenec  quotient  is  probably  at  least 
consistent  with  the  mean  of  his  group* 

In  summary,  it  may  b#  said  that  ths  trained  exoeed  the  Untrained 
intelligence  quotients  in  the  eeoupatlonal  categories  of  sales  and  presets  or 
faotory*  the  Untrained  exoeed  the  Trained  in  vending  stand  and  managerial 
or  professional*  They  are  about  equal  in  the  paoklng  oooupatlone* 

It  ie  Interesting  to  note  that  the  distribution  of  intelligence  by 
oeoupational  oategory  is  not  unlike  that  of  their  sighted  peers*  the  lowest 
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TABLE  20 

Intelligence  Quotient  of  Employed  Veterans 

hocxmli rug  to  Pont  Service  Occupational  Category 

20  Eraolc^ed  Veter, ins 


Trained  Group 


Total 

Quotient 

Stand 

or 

Humber 

1 

&&222£ 

79 

1 

1 

5 

65 

1 

1 

5 

91 

1 

1 

3 

94 

1 

1 

5 

95 

2 

2 

10 

99 

1 

1 

5 

101 

1 

1 

5 

m 

1 

1 

5 

106 

1 

i 

2 

10 

no 

1 

1 

5 

112 

1 

1 

5 

115 

l 

1 

5 

117 

1 

1 

5 

124 

1 

1 

5 

126 

1 

1 

5 

330 

l 

1 

5 

134 

1 

1 

5 

137 

i 

1 

5 

Total 

9 1 

13  2 

4 

20 

100 

Mean 

Intelligence 

Quotient 

99.8  134.0 

117*0  123  #7  92*0 

322.0 

103.1 

intelligence  quotients  are  found  amongst  the  least  skilled  iuod  moct  laborious, 
the  highest  amongst  the  Jobs  requiring  greater  knowledge  and  training  (tha 
professional  or  mmgnrial)*  The  single  Trained  salusi^m  has  a very  superior 
intelligence,  while  the  Untrained  salesmen  are  closer  to  average  intelligence  * 
The  factory  workers,  of  both  groups,  are  not  too  far  from  each  other,  on  either 
slue  of  the  average  range,  which  is  to  be  expected  of  such  workers  among  the 
sighted*  There  are.no  clerks  in  the  Untrained  Group,  the  solitary  clerk  in 
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TABLE  20.  front'd) 

H#  Intelligence  Quotient  of  Employed  Veterans 

According  to  Post  Service  Occupational  Category 

17  Employed  Veterans 


Untrained  Group 

Intelligence  Vending  SalcA  Clerloal  Process  Packing  Managerial  Total 

Quotient  Stand  or  Occupation  or  Kumber  %_m 

Factory  Professional 


67 

1 

1 

5*9 

69 

1 

1 

5*9 

69 

1 

1 

5*9 

90 

1 

1 

5*9 

95 

1 

1 

5*9 

98 

1 

1 

6*9 

104 

1 

1 

5*9 

106 

1 

1 

5*9 

108 

1 

1 

5*9 

109 

1 

1 

5*9 

114 

1 

1 

2 

11*65 

123 

1 

1 

5*9 

130 

1 

1 

5*9 

140 

2 

2 

11*65 

he  Test 

1 

1 

5*9 

Total 

Mean 

1 

2 

6 

5 

5 

17 

100 

Intelligence 

Quotient 

123*0 

103*5  -- 

96*2 

87.7 

151*0 

105 . 

>9 

the  Trained  Group  is  in  an  entry  position* and  his  bright  level  intelligence 
is  quite  oongruent  with  chat  would  be  found  in  any  real  estate  office*  such 
as  the  one  in  which  he  is  employed*  Among  the  vending  stand  operators*  the 


spread  of  intelligence  quotients  is  probably  a reflection  of  the  extremely 


difficult  time  they  have  had  in  securing  placement,  and  is  probably  a meas- 
ure of  the  acceptance  by  men  of  varying  intelligence  quotients* of  the  reality 
of  the  limited  employment  market  for  the  visually  handioapped* 
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TABLE  21 

A*  Attained  Pre-eervioe  Eduoation  Level  According  to 

Po st- service  Occupational  Category 

20  Employed  Veterans 


Trained  Croup 


Edu oat Iona 

1 Vending  Sales 

Clerloal  Process 

Managerial 

Packing 

Total 

— Level 

Stand 

or 

or 

Operation  Number  % 

Factory 

Professional 

6 

1 

1 

8 

7 

2 

2 

4 

20 

8 

2 

2 

10 

9 

2 

2 

10 

10 

1 

1 

1 

3 

16 

11 

1 

1 

8 

12 

1 

1 

1 

1 

1 

5 

28 

18 

0 

0 

14 

1 

1 

8 

18 

0 

0 

16 

1 

1 

8 

Total 

i 

1 

1 

S 

4 

2 

20 

100 

Moan  Level 

8*4 

12 

12 

8 

13*3 

U 

10 

Table  31  presents  an  analysis  of  pro- service  aoademie  educational  at- 
tainment according  to  occupational  category  for  both  blinded  veteran  groups* 
-If  it  is  understood  that,  with  only  few  exceptions,  this  represents  at  the 
same  time  the  present  aoademie  educational  attainment  of  both  groups,  the 
table  beoomes  even  more  meaningful*  This  arises  out  of  the  fact  that,  among 
the  employed  ef  both  groups,  only  the  Trained  olerk  and  two  of  tho  profes- 
sional eategory  have  attended  eellege*  In  the  Untrained  Group,  one  is  in 
attendance,  and  one  completed  college,  but  neither  has  taken  part  in  the 
Veterans  Administration  program  of  vocational  rehabilitation* 

From  an  examination  of  the  table,  it  oan  be  seen  that,  chile  the  vend- 
ing stand  operators  ef  the  Trained  Group  have  on  tho  average  8*4  years  of 
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TABLE  21  (contM) 

B.  Attained  Pre- service  Education  Level  According  to 

Post-serviee  Oeoupatienal  Category 

17  Employed  Veterans 


Untrained  Group 


Eduoational  Vending 

Sales 

Clerical 

Process 

Managerial 

Packing 

Total 

Level 

Stand 

or 

or 

Operation  bumber  % 

Fhoiory 

Professional 

7 

1 

1 

2 

11*8 

8 

0 

0*0 

9 

1 

l 

5*9 

10 

1 

1 

2 

11*8 

11 

1 

1 

2 

11*8 

12 

1 

3 

2 

1 

7 

41*0 

12 

0 

0*0 

14 

1 

1 

5*9 

15 

2 

2 

11.8 

Total 

1 

2 

0 

6 

5 

3 

17 

100 

Mean  Level 

12 

9 

0 

10.7 

13*6 

10*3 

11. 

.4 

sehool.  the  vending  stand  Operator  of  the  Untrained  Group  is  a high  sehool 
graduate*  The  salesman  of  the  Trained  Group  is  a high  school  graduate,  hut 
the  average  of  the  Untrained  salesmen  is  one  year  of  high  school*  The  pro- 
cess or  factory  workers  of  the  Trained  Group  are  elementary  sehool  graduates, 
on  the  average,  while  those  of  the  Untrained  Group  have  an  average  of  10*7 
grades  completed*  The  professional  or  managerial  sublets  and  the  paokere 
have  about  the  same  educational  attainment  in  eaoh  group  respectively* 

In  general,  the  eduoational  attainment  level  is  what  one  would  expeot 
to  find  in  similar  occupational  groups  among  the  sighted,  with  the  possible 
•xeeptlon  of  the  veterans  in  packing  operations  who.  in  both  groups,  appear 
to  be  too  well  educated  for  suoh  work,  and  probably  are  thus  employed  because 
of  disability  limitations  on  placement  opportunities*  The  spread  of  educe- 
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tional  achievement  throughout  to  many  levels  of  the  table  so sms  to  indicate 
that  employment  is  not  open  only  to  the  mentally  superior  blind  person* 

There  is  some  evidence  that  the  more  education  a subject  has*  the  more 
likely  it  is  that  he  will  be  found  utilising  it  in  his  oecupatioa*  In  both 
groups  under  study*  the  average  attainment  of  the  professional  or  managerial 
group  is  in  the  second  collegiate  year* 

Viewing  educational  attainment  from  another  aspect*  it  is  observed 
that  35  per  cent  of  the  Trained  Group  have  eight  grades  or  less  completedi 
among  the  Untrained*  the  comparable  figure  is  only  11*8  per  cent*  There  are 
66  per  eent  more  with  some  high  a oho©  ling  in  the  Trained  Groups  the  compara- 
ble figure  in  the  Untrained  Group  is  70*7  per  cent*  While  only  ten  per  cent 
of  the  Trained  Group  have  attended  oo liege  for  some  time,  in  the  Untrained 
Group  17*7  per  eent  have  had  similar  attainment*  It  appears  then  that  the 
Untrained*  aa  an  employed  group  generally*  has  superior  educational  attain- 
ment* 

TABLE  22 

Method  of  Plaoemsnt  ( Source  of  Referral) 

Source  of  Referral 


Self 

Friend  or  Relative 

Former  Employer 

Mew  York  State  Employment  Service 
Lighthouse 
Industrial  Homs 
Veterans  Administration 
hew  York  State  Commission  for  the  Blind  4 20*0  0 0*0 


Employed 

of 


Employed 

"of 


Kumber 

■ t 

Number 

z 

7 

36*0 

6 

29.3 

2 

10*0 

3 

17.7 

0 

0*0 

4 

23*5 

0 

0.0 

2 

11*8 

2 

10*0 

0 

0*0 

0 

0*0 

1 

6*9 

6 

26*0 

2 

11*8 

Total 


20 


100 


17 


100 
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Table  32  shews  that  35  per  cent  of  the  Trained  Group  and  29*3  per  oent 
of  the  Untrained  Group  have  been  able  to  plaee  themselves  into  employment 
unassisted*  Friends  or  relatives  are  the  placement  source  for  ten  per  oent 
of  the  Trained  Group  and  17*7  per  sent  of  the  Untrained  Group*  Whereas 
neither  the  Mew  York  State  Employment  Service  nor  former  employers  proffer 
asslstanee  to  members  of  the  Trained  Group,  23*5  per  oent  of  the  Untrained 
Group  resume  work  in  some  useful  oapaeity  With  their  pre-service  employer 
and  11*8  per  oent  are  aided  by  the  State  Employment  Serviee*  The  Mew  York 
Association  for  the  Blind  places  ten  per  oent  of  the  Trained  Group,  and  the 
Industrial  Home  in  Brooklyn,  hew  York  place  5*9  per  cent  of  the  Untrained 
Group*  By  virtue  of  the  olose  liaison  maintained  between  Veterans  Adminis- 
tration Rehabilitation  personnel  and  the  Sew  York  State  Commission  for  the 
Blind,  a total  of  45  per  sent  of  the  Trained  Group  are  assisted  into  employ- 
ment, primarily  in  vending  stand  operations  only  11*8  per  cent  of  the  Un- 
trained receive  similar  help  f ran  the  Veterans  Administration* 

In  general,  it  is  apparent  that  the  Trained  Group  leans  more  heavily 
on  the  federal,  state,  and  community  agencies  (55  per  oent),  the  Untrained 
Group  much  less  so  (29*5  per  cent)*  It  is  interesting  to  observe  that,  while 
almost  one  fourth  of  the  Untrained  Group  (23*5  per  cent)  return  to  their 
former  employer,  the  Trained  are  unable  to  do  the  came*  Of  almost  equal 
significance  is  the  fact  that  the  Untrained  appear  to  have  greater  employment 
resources,  in  the  way  of  friends  or  relatives,  than  do  the  Trained*  The 
Importance  of  this  situation  will  be  dismissed  further  in  Chapter  V* 

Tables  3$  to  36  present  a longitudinal  survey  of  the  employment  record 
of  all  the  veterans  who  are  the  subjeots  of  this  study  from  the  time  of 
their  discharge  from  service*  The  groups  are  dichotomised  into  Trained- 
Employed  and  Trained-Unemployed#  Untrained-Employed  and  Untrained-Unemployed* 
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TABLB  22 

Longit  dinal  Record  of  Utatployaent  of  the  Unemployed  Members 
of  the  Trained  Group 


Pi 

'Service 

Qooupa- 

tic® 


Ooogpa* 

tional 

level 


Pre-  Number  BtepI  oy- 

Service  of  years  ed  at 

3ui ary  unemnloy-  any  time 

ed  since  since 

Windness  Blindness 


Humber  of 
different 
.lobe  held 

lasd& 

of  tine  in 
each 


Present 

feratjop 

Statua 


Bank  Clerk 

3 

#30.00 

1 

Ho 

0 

Butler 

6 

#40*00 

7 

Ho 

0 

Chemical 

3 

#78.00 

6 

Ho 

0 

Operator 

Cook 

5 

#35*00 

3 

Ho 

0 

Counterman 

6 

#22*00 

7 

Ho 

0 

Dishwasher 

7 

#22*00 

8 

Ho 

0 

fitch  Digger 

7 

#36.00 

3 

Ho 

0 

In  training 

Pur  Dresser 

3 

#80.00 

4 

Yes 

1 Fur  Dresser 

( 8 months) 

Gasoline  Ser- 
vice Station 

6 

#20.00 

7 

Ho 

0 

In  training 

Attendant 

Laborer, 

7 

#16.00 

4 

Ho 

0 

In  training 

General 

Loader 

7 

$20.00 

6 

He 

0 

Machine 

6 

#S0.Q0 

7 

Ho 

0 

Operator, 

Metal 

Maintenance 

7 

$31.00 

6 

Yes 

2 (Vending 

Man.Buildlng 

Stand 

Marine 
Carpenter, 
Rou;  h 
Student 
Student 
Student 


5 


4 

4 

3 


$60*00  6 


1 

2 

2 


Yes 


Ho 

Ho 

Ho 


Operator 
6 months- 
PI  osier  Stand 
Operator  14  months) 

2 (Guitar  Repairman 
18  monfchs-Ribbon 
Winder  2 months) 

0 In  training 

0 
0 


Moan 
Number  employed 
Mean  Months 
Huaaber  In  training 


3*35  $38*36  4*76 


16 
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The  unemployed  of  both  group*  are  presented  first,  fo Honed  by  the  employed 
of  both  groups* 

Table 33  indicate*  that  the  range  of  the  pre-servloe  occupational 
level,  according  to  the  Warner  Soale,  is  from  level  three  to  level  seven, 
with  the  mean  pre-service  occupational  level  at  5*85*  The  pro- service 
salary  range  is  from  sixteen  dollars  weekly  to  eighty  dollars  weekly,  with 
the  mean  pre-service  salary  at  $88*86  weekly*  The  period  of  unemployment 
since  discharge  from  service  ranges  from  one  year  to  eight  years  with  the 
mean  number  of  years  of  unemployment  4*76  years*  Only  three  of  this  group 
have  any  employment  at  all,  the  rest  have  been  unemployed  einoe  leaving 
eervioe*  Of  the  three  with  some  employment,  one  a fur  dresser  prior  to 
service,  resumes  this  oesupation  for  eight  monthe  giving  it  up  because  of 
peer  vision*  The  second  has  two  positions*  He  is  a vending  stand  operator 
for  six  months,  under  supervision  of  the  Lighthouse*  He  then  gives  this  up 
to  go  into  business  for  himself  as  the  operator  of  a flower  stand  for  four- 
teen months,  when  he  is  wiped  out  by  a violent  windstorm*  Tho  third  is  a 
guitar  repairman  for  eighteen  months*  Growing  bored  with  this  type  of  work, 
he  is  placed  as  a typewriter  ribbon  winding  machine  operator,  retaining  this 
Job  for  two  months,  again  quitting  because  of  boredom* 

The  mean  length  of  employment  for  the  three  veterans  with  a record  of 
some  employment  is  sixteen  months*  Four  veterans  of  this  group  ar#  in  t rain- 
ing* 

Table  34  shows  that  the  range  of  pro-snrvioo  occupational  levels, 
according  to  tho  Warner  Soale,  is  from  level  two  to  level  eeven,  with  the 
a*  an  pre-service  occupational  level  at  6*88*  The  pre-serrloe  salary  range 
is  from  $16*00  meekly  to  $100*00  weekly,  with  the  mean  pre-service  weekly 
salary  $88*76*  The  period  of  unemployment  since  discharge  from  eorvioo  ranges 


'»**Xq**  mi*  Vd  ivowoli'e'  * > ew  *m**5*»  ****  10  6©v:-i-.^aa‘  ^,;: 

■ ov  . ; :;- ?■”'■■  \)  ":.  -3 

lm  *•«  itim*  « «**  *****  ***#©lA«i  €£«i4«t 

,&•▼«$>  l«r«t  c#  •*id#  I«riJt  *1  «*<Mi  IWI^  •**  ®*  »«XI>**o***> 

■ ~ .. ,.  > . ...  .:  .> ,.  '■  ’■  '■  ~ ' ' }r-  ■ ■ ■•;  ;' 

■ »1»  ' 

. . jV-  ■ . : h;.;  ^ I'C  • '.;:  • 3 ' ’ ■ Y ! :'  'lV 

rtf  fa  g%/*&v  $d$l«  4M#  ®oi ft  09315*1  •©ivii#  : 

• ■ - ■ 

'■■■■.■  - rfc. ..  >.-■■  &-■  - o.i:  mv£  &v#ii  £«*?  &'■■'*  *X  l*  fotm-  .:■■  *:&&  %{'<*  v)  :■,!■, 

Of  •S.fi.r1  " >**mb  %tfl  « &■••;•  V ,'  f.; s> 2 b :•  •••  ••  -A  ••  ? -b:  ***tr%% • 

*9  9»w«M»tf  qp  t!  Jli':  * M****  *4>c>~::v 

••  w.,tc  &u  •.  i vT  B tsi  -A  . *M*i#i*n  **•*  ■-- **  nf’"  •*»*••**  tooq 

.....  *.n  . ■ ...  , , ■ 

-7.x;:  r;l  jfejTdtf  (w)!'.'  *s  '?.*  ejt  JU«sa^ft’  aas**:.;*^  •*?'>.  0;y 

:;  ,J>  w*  • & Vb  a -5  fcf8v|.te  Si  — a»t:-'4;  i-’  "■■"'":f 

, .!»*•.;*,  .0  t‘..-  ;i  ' / .ft ? 4;$‘jN  i»#10d  -iw-  *50  «'  ‘/w  ••■'..ni • ••a**!*}  '■»  “wjjs.S/,;;- 

,...■•■  '■  , •■  , ;©  a-;  •'  n-  :|a  si...--.  ' b ' ' o : : • *•  * ; - ■ -,r  * * ®t,i 

• ' •■'•■'  t»  : ..  **  ; ’*  ■'  ' 

>_■  - B ■;  ^ ;•'  v -*1-!  ”‘m".  'S^v-’r.ys  ■•■  >■■■"'■'' -'■•<  'v5:.-  ■ 

~ahn  $ si  *%*  qucn%  tldf  to  wmissN^  %sio^  **&t&nw  WBW 

• "'■':!  S 

. !/>?;*' a?  $<;  •#» <"'0  or-fart^n-*^  0 •'  <»*» 

, :,nr.t«  itwl  OS  ..wdTXi^^X  ®-br  v.  ■' 

^ £*»»***>.  ■*•»  ^ ■ i *"l  ~ « -**' 

:.yr  tKt ; ,-;♦•••.  -f  t «»©■".<  e ii  • >h>  C‘1;»Q9.£  ‘ Off  $ '•***'••'  v'0«vl  »•  ns 

iBVioi  rtoivw-B  ; -'Vi.  tawK\o* ;;  two  ''*»  Aoiw^ 


79 


TABLE  2A. 

Longitudinal  Record  of  Employment  of  the  Unemployed  Bombers  of 

the  Untrained  Group 


Pre -Service 

Oecupa- 

Pre-Service 

Number 

Employed 

Humber  of  differ- 

Occupation 

tional 

Level 

Salary 

of  years  at  any  time 
unemployed  since  blind- 
since  ness 

Blindness 

eni:  jobs  held  and 
length  of  time  in 
each 

1 

Butcher 

4 

#18.00 

8 

No 

0 

2 

Chauffeur 

6 

#40.00 

1 

No 

0 

3 

Drill  Press 
Operator 

5 

#30.00 

7 

No 

0 

4 

Elevator 

Operator 

6 

#17.00 

7 

Ho 

0 

6 

Foreman. 

Construction 

4 

#100.00 

8 

No 

0 

6 

landsman 

7 

$18.00 

5 

No 

0 

7 

Merer. 

Fans 

6 

$15.00 

6 

Yes 

1 (Vending  Stand 
Operator 

2 years) 

8 

Machinist 

4 

#55.00 

7 

Tea 

1 (Ifrill  Press 
(Operator 

12  months) 

9 

Paper  Cutter 

6 

$85.00 

7 

No 

0 

10 

Sales  Manager 

2 

$100.00 

10 

No 

0 

11 

Shipping 

Clerk 

5 

$30.00 

5 

Yes 

1 (Cigar  Salesman 
6 years) 

12 

Stevedore 

7 

$33.00 

5 

Yes 

1 (Vending  Stand 
Operator 

6 months) 

13 

Timekeeper 

6 

$56.00 

6 

N© 

0 

14 

Truck  Driver 

6 

#25.00 

7 

No 

0 

15 

Truck  Driver's 
Helper 

7 

#24.00 

10 

Ho 

0 

16 

Tarn  Machine 
Operator 

6 

#25.00 

7 

Yes 

2 (Yam  Machine 
Operator 

12  months 
(Ammunition 
Packer 

4 months) 

Mean  6.88  188.75 

Humber  employed 
Mean  Months 


6.76 
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from  on«  your  to  too,  years#  with  the  mean  number  of  years  of  unemployment 
6*76*  Only  fire  of  this  group  have  boon  employed  at  any  time  slnoe  leaving 
the  service*  The  mean  length  of  employment#  for  those  five  veterans#  is 
29*6  months* 

Comparing  the  two  unemployed  groups  of  tho  population#  it  is  apparent 
that  thoy  are  about  equal  in  pre-sorvloe  occupational  level  and  in  pre-servioo 
•alary#  discounting  tho  three  student  a in  tho  Trained  Group*  Tho  Untrained 
Group  Is  unemployed,  on  tho  average#  about  two  years  longer  than  tho  Trained 
Group#  has  almost  twice  tho  number  of  members  with  a reoord  of  past  employment# 
and  these  are#  on  tho  average#  employed  about  7*6  months  longer* 

Table 35  shows  that  the  range  of  pre-service  occupational  levels  of  the 
employed  Trained  Group  is  from  level  three  to  level  seven*  the  highest  level 
being  on  operator  of  a small  retail  business*  The  mean  pre- service  occupa- 
tional level  is  6*46*  Pre-service  weekly  salary  ranges  from  #12*00  to  #100*00 
weekly#  with  tho  mean  pre- service  salary  #57*19  weekly* 

There  are  14  of  this  group  who#  on  leaving  tho  Blind  Readjustment  Center# 
receive  occupational  recommendation •*  These  range  from  occupational  level 
one  to  level  five  with  the  seen  level  at  3*28* 

While  twelve  of  this  group  have  only  one  job  slnoe  incurring  disability# 
six  have  two  different  positions#  and  two  have  three  different  positions. 

Tho  rango  of  occupational  levels  of  all  petitions  is  from  level  one  to  lovol 
•even  with  tho  moan  post-blindnoee  level  at  5*96*  Evaluating  only  tho  pre- 
sent position  of  all  twenty  subjoots#  tho  sman  occupational  levol  is  improved 
end  becomes  5*75* 

The  salary  range  for  all  28  post-blindnoso  positions  is  from  #20*00  to 
#150*00  weekly#  with  tho  moon  post -blindness  salary  #50*65  weekly*  Tho  moan 
post-blindness  weekly  salary  of  prosont  positions  for  the  twenty  subjects  is 
#65*45* 


08 


,aiv*«  1 •.«!«  *ai#  >*  !,w*1  >“*  '•  r,n  1,100  '*"'5 

,i  ,«.««*«  «*r  t<a  » »* 

*E«JtfiS©i*!  %*$$ 

■ 

■ i-  ".  ' : ■ ■ • ■ ■ • — • *■  -■  ! ■"'■ 

HttmtrS  »-■  ' r »»****  • *-•><»  ! ''  r'  ’ vwljK 

Sl5i,is,  , mt*  t ,y,:.ol  «»«*«  ■ »«<*«  .»£■**'>'*  **•*  * ^or-;  * :,i 

, h-.ev  -.'Of  a,  ■>•••«■;  ":0  » M*tW  «»*»  *>  *«*'*'*  •*«  ^,nt  ih",rf "f';  *’*'*'*’ 

...,  :,of  tt'ftwa  *.T  *<*•  anoiVK.  .*»**«**  *<*  ®»  .«»  •*»‘3  *•» 

«)n<  Itnotmam  m*rw>m  *•  «**m#  w~iB  ee*lc'8f 

i«v»£  •-<.»  *aww  M ee-o»  tmnt  ant  >1  <J««*  bMlMt  ***>**•• 

.*rJCM  winu-Ml  *»*»  ««*  .»«»*■*  «**»’  «*«  “ 50  "°  •sE"3" 

t,  oi  00.lt  .iuOi  »*jsa»»  vnai*/  fiitaw  ***'* '•*-•>»*  '<’’■•  l->~* 

. I t.v  !<E.  Svje*  -» m i»fc  ■'■*-'  •“*-•  •'  W* 

^ ty**  * 

. . 

i0v,  lMe4<r*qm»  *wt  »:•--*  *<**  .*»«*«••■-■»<>**  X-«»W-  * ~ ^'wri 

,<  !•$  *«  a»-uw  * - (■***  *v>  ■ *v>  *:"1' 

.omXtton  ;,:  -.dfttft  »*i  ••■  <*  * » •>«»  »**"•«  J ■'■’•■''  ’*'•  '”v*  ?:i> 

Xw.i  •»  wo  «•  * i • H «■*•*  *® 

. ■ - 

,1  Xeve:  ito.Mtr-  »•  «•*!  »«#  .IM*»  t*  u»  " wllU  oc  ^ 

ot  uo.C’S':  «•  ..•rt  .si  z:  "..Wr:'- a IMIhiiWiH  5*  i1*  **  '■«  '*'*  Rr,r 

a>M  r,  . :I  M M.G a?  IMIM  m»a.Uii.'-3»05  ««  >«»»  .V- ^ 

ei  VM  «W  •*•!  «*»i9  ••»«<  '*»  ttol*  •BOOtoUU-to.oq 


» si  A 


81 


i* 

o 


e+’tj 
H*  ffi 


e>  o 

a3 

3P  £> 

<a 

CT 

I 

t*J 
H* 


O' 

(9 

1 


O 

h> 

ct- 

2T 

ffl 


§. 

5* 

« *CJ 

ft 


3 

H* 

g 

o 

3 

c 


0 

1 

•tJ 


* 


<+ 

►* 

0 

a 

1 

03 

€ 


* 

I 


in 

t 

5 


S' 


* 

<r* 

»* 

I 

ftj. 

c 

& 


fe 

IS 


•S3- 

o 


o 


8 


-4 

en 


8 


8 8 


g 

w 

8 


* S 
f P 
8 8 


sr  5 £ is  sr  r 

O o • «*  CD  M en 

• « • • • • 

8 8 8 8 8 8 


«5 


'fri 

: 


fi? 


4 

II 


"5 

«S» 

M 

€ 

4 

Y\ 

*■« 

> 

c 

o 

wii 

't'S 

¥ 

V 

r- 

fc:* 

* 

a* 

r 

TJ 

■ft 

o 

IT 


•f* 

5' 


4s 

v.-. 

A. 

*? 


«s 


<5 

»; 

b 

I**) 

o 

« 


»-■> 

J 

o 

Q 

t* 


sr* 

M 


*5, 

V ' ■ 

«5  ♦'•« 

" fe 


* 


I 


m 


.o 


■ 

; I 

id 


V X 

e 

.»  » 

A i’S 
F*  4'j 

I 

w 

fc 


-p 


**4 

§ 

R 

-®  O 

h M 


,v„  jr 

• • • •* 


«»- 

4'^)  . 

^ J). 

‘VJr 

4?*r 

«£> 

TO 

!♦ 

* 

Kfc 

VJ 

. 

o 

a 

v> 

w 

i 

o 

i 

t*- 

'• 

■ 

# 

.-V 

»Ar, 

. 

‘i 

! 

t 

,/j  G 

X' 

** 

{■  ^ 

*4  v ’ 

?a  «t 

t' 

<?  >.  ^ 

tk~: 

& 

Vi  if,  i 

» 

T9 

r*  p 

' V- 

-x . 

«# 

ft 

V . 

iM 

V: 

# 

i 

.S 

• 

X 

•M 

>■ 

4;# 

A 

o ■ 
#» 


v#1- 


o 

© 


gw 

K iff# 

4 '&■ 

*•  H & 

v*-  •>•• 

•%1 

t* 

is  r 


o 

o 


S3 

Ja 


',f>  f* 


t/i, 

* 


ii. 

i 

& 

2 

V4 


c 

t? 


a 

c 

*K 


r1 

0 


b *8 

V*  •/■ 


^ o 

'K;  if  4 
■Ci 

«o  +3 

■: 

l 4 

ii 

ij 

m '£ 

■..*'•  ^T 

ci  J5 


.K'> 

i 


g-  I 

I 

' 


'T’  t* 

7*  <2$ 


3 'A 

«•  «fS 

:;  4 

f4  t-5 

*M  © 

v; 

fi 

« 


■ f 

4>  t-; 

r © 

• x 

«:-  *•>« 
•> 


TO 


> 

i® 

-.3  M 

*a  y* 

& ®? 
v ' . *. 

$>  r 

'*#  TO 
*■‘•1  iO 


r* 


•H 
- % 


0 

,<Si 

1 


to 


« a 

m n 

4;  -H. 

r;  .> 

r 

4s 


(QB-  5? 

•*•;  s ,vn  (•••>  «•*  r *-«4  • *f  & 


e‘:3  9* 


•b 


/ - 
' 

$ r 

o 'i.; 

, • r :: 

4S 

-Mr)  ft 

5W 


■-•;  • c 

■■•-  *••'  -•■' 

<n  f* 

t 


••  ■ 

c 

U* 

! 


' 3 

.;•>  -.-;k 


| 

-'••  ts 

- ■ 

- 

,-rf 

Vb* 

•4  T- 

o 

’v 

& 

4 © 

n 

->,*) 

9 

*h  s; 

♦> 

'b 

p *>• 

■'■<s 

14 

3 

5*  w 

-to 

V4 

» 

JS. 

1 

► 

(tt 

TO 

jr,,* 

TO 

r 

T 


i" 

C 


-a 


r 

■ft] 


r_ 

+■4  V 

3>sZf 

S'*  4» 

V-f  5> 

» 


, > 
-.O  I5j» 

••  , W 

i 


Sr; 

£ 


r 

fltk 


it-** 

■i4. 

s;v  ;.  f.  .. 

r fJ 
. 

f'.  • Kj 

i 


se 

f* 

W' 


a p !r 
m ij?’  <® 
*»>  ffi  o 
4»4  r*  ts 

» «’!  Q 

-<-3  » 

5 & r^ 

« rw 

O'-  ' **- 

' -iv 

r.  " v 

6 p’/fo 

^ (»s 

•i  j 

» '«  •©. 

a-  s?-<r 

- uv  ^3rr 

*■41  ® 1*3 
£3  « 


f9 


i 

» 

i 


o 


fTffl 

M 

♦ 

O 


m 


o 

o 


1*  ■ ■> 

if- 


9 


w»&4 

o 

* 

© 

■:> 


o 

M 

s 


« 

i.') 

o 


43B* 

-S> 


■4SM* 

o 

* 

6 

© 


o 

© 


© 

a 

.V 

O 


82 


M 

O! 


CM 


M O 


CO  09 

? & 

O-  CO  © 

6 c*  cl 


o 

H 

ft 

** 

xr 

o 


o 

o. 


w 


* I 


>0 

ft 

£0  M 

ft  *1 
»-*  O 

1 £■ 

' § 

% 

I 


f 

% 

© 


a ss 

« 
rt- 

«*  *1  c+  p 

ft  9 O P* 

& {+  1 
»■-  O g: 


9 

% 

o 

& 

<♦  SP  ** 

cj  « 

“I 


1 


• SC 

I 


CM 


§■ 

f 

f 

1 

§ 


r* 

I 

? 


HI 

& 

§ 

<5 

O 


r 

% 

| 

*1 

« 

O 

o 

§ 

*1 

& 


T3 

H 

l 

3 


ao 
a 


9 

© 


||t 

P* 
O 


E 


M 

8 


8 

8 


o 

o 


n 

as 

8 


8 

O 


* * 

00  M 

* * 

8 8 


s 

8 


w 

0 


-sr 

o *tj  a 

H*  65  ® 

■ .«<  ft 


l' 


H P. 

f 


2$  §■ 
isrr 

\*t  (t 
or  »i 
o*  i* 
o 

m 

§ 


H- 

a 

S3 

§* 


«< 

U 

•**  p* 


S3 

* g* 

* 


CO 


«1 

p*  a p*  o m 


•£&>&>$ 
« V \9 


at 

& 

a 

i 

§ 


m 

° | 

* 

ft 

*3 


1 


5 

2 

6 


o 

P*  'ag  Q. 


O’  tn  z/i  g" 


arc*  m «+ 

“•  i 


i i 


1 

& 

0 

1 

CM 


% 

O 

*1 

CM 


«¥ 

a 

a 


•a  a 

\5 

CJ1  t 
ro  «t 

I 


04 


CO 

a 

ft 

i 

§ 


* >£* 


> 

t 

o 

0 
tJ 

1 


CM 


» 

§■ 

f 


Cn 


<t 

to  a 

^■•5?  a 

t*  2 ts 

„5a  P $ 
Xtc 
or  o co 

CM  ►*  rt> 


W 

p- 

0. 


<! 

a 


■< 

a 


8 •§■§. 


0 ft  P*  j§  P* 

o »i  p *i  a 

* pw  « ??} 


II 

l 

m 

J ^ 

i 

•O 

p» 

§ 

& 4 £ $ # 

° i i 

5 1 

a 

► & 

• 

9 

ft 

a * * 

I 


CM 


11 

STl 

H 


W 


sc 

a 

& 

Cj. 

c 


II 


a 

9- 

<s 

a 


**. 


§ v 

Pit 


« tr  * r 

<n  <n  cn  !» 

• • • • 

8 8 8 8 


•VW- 

8 

* 

8 


S 

F 

8 


£ 

8 8 8 


8 


CM 

-J 


* 

-M 

8 


w 

fc 

•< 


A Comparison  of  Pro-Service  Occupation  and  Salary  with  Readjustment  Recornmenda- 
tion  and  -slth  Post-Blindness  Occupation  and  Salary  of  tha  Bsiployed 

Wm here  of  the  trained  Group 
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The  employed  Trained  veterans*  as  a group*  move  up  the  occupational 
ladder*  from  a relatively  low  semi-skilled  level  to  the  skilled  level*  though 
not  quite  to  the  level  of  the  occupational  recommendation*  of  the  Blind  Re- 
adjustment Center*  This*  however*  is  somewhat  deceptively  higher*  because 
of  the  level  three  ol&ssifieatlon  accorded  the  objective*  vending  stand 
operator*  by  the  Warner  classification  table*  and  the  fact  that  several  of 
the  post-blindness  positions  are  elerks*  vending  stand* 

Salary  wise*  there  is  improvement  in  status*  from  a mean  pre-service 
« 

salary  of  $37*19  to  $30*66*  for  all  positions  held  since  leaving  service* 
and  $63*43  for  mean  current  weekly  salary* 

..  r' 

It  is  Interesting  to  note  that  in  every  ease  where  the  Blind  Readjust- 
ment Center  recommends  vending  stand  work*  the  post-bl indue ss  occupation  is 
precisely  that*  The  oenter  recommends  four  veterans  for  semi-skilled  machine 
operation*  Of  these*  two  are  so  employed*  the  third  has  a vending  stand*  and 
the  fourth  is  a glue  handler*  Two  veterans  are  recommended  for  professional 
training!  one  is  so  employed}  the  other*  after  completing  training*  aooepts 
a high  level  civil  service  entry  job*  with  professional  possibilities  in  the 
effing*  The  only  veteran  considered  as  a prospective  salesman  is  actually  so 
employed* 

Table  36  shows  the  range  of  pre-servioe  occupational  levels  of  the 
employed  Untrained  Group  is  from  level  one  to  level  seven*  with  the  highest 
lsvel  being  a fashion  designer*  The  mean  pre-servioe  occupational  level  is 
4*66*  Pre-servioe  salary  ranges  from  $10*00  to  $160*00  weekly*  with  ths 
mean  pre-servioe  salary  $43*31  weekly* 

There  are  ten  of  this  group  who*  on  leaving  the  Blind  Readjustment 
Center*  reoeive  occupational  reoommendations*  These  range  from  occupational 
level  three  to  level  five*  with  the  mean  level  at  4*2* 
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Thirteen  members  of  thie  group  report  having  only  one  job  since  incur- 
ring their  disability*  three  have  two  different  positions*  and  one  has  three 
different  positions*  The  range  of  occupational  levels  of  all  positions  is 
from  level  one  to  level  seven*  with  the  mean  post-blindness  level  at  4*65* 

When  only  the  present  position  of  all  seventeen  subjects  is  considered*  the 
mean  occupational  level  improves  to  4*26* 

The  salary  range  for  all  22  post-blindness  positions  is  from  #10*00  to 
over  #500*00  weekly*  with  the  mean  post-blindness  weekly  salary  #95*75*  This 
mean  is  very  strongly  Influenced  by  two  extremely  high  salaries*  If  these 
•re  emitted  from  the  calculation*  the  mean  becomes  #56*10*  which  is  probably 
■ore  representative  of  the  entire  group*  The  mean  post-blindness  weekly 
salary  of  present  positions  for  the  seventeen  subjects  is  #106*00*  Here 
again*  if  the  two  extremely  high  salaries  are  omitted*  the  mean  Is  #75*46* 
whioh  is  probably  a more  accurate  reflection  of  the  entire  group* 

The  employed  Untrained  veterans  appear  to  have  lees  mobility  along  the 
occupational  ladder*  They  start  on  tbs  relatively  skilled  level  prior  to 
service*  On  leaving  the  Blind  Readjustment  Center*  they  are  recommended  for 
positions  which  are*  on  the  average*  fairly  eloee  to  their  pre-eervloe  level* 
The  average*  of  all  their  positions  since  leaving  service  is  about  the  same 
as  their  pre-eervlee  level*  While  there  la  a favorable  trend  upward  along 
the  scale  shown  by  the  four  subjects  with  a multiple  job  history  all  moving 
several  elasses  up  the  eeale*  it  is  not  enough  to  counterbalance  the  Immo- 
bile classifications  in  the  whole  group* 

In  the  category  of  salary  le  to  be  found  the  most  marked  upward  move- 
ment* Contrast  the  ms  an  pre- service  weekly  salary  of  #45*51  with  the  adjusted 
mean  post -blindness  weekly  salary  ef  #68*10  for  all  pest-blindness  positions* 
and  #75*42  for  the  adjusted  mean  current  weekly  ealary* 
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Of  interest  is  the  fast  that  there  is  only  one  sub;} eat  in  this  group 
reooasmnded  for  Tending  stand  operation,  in  which  occupation  he  is  presently 
employed*  For  fire  other  subjects,  the  recommendations  of  the  readjustment 
center  are  carried  cut  in  post-aerviee  employment • In  the  four  other  oases, 
two  are  employed  on  lower  levels  because  of  personal  convenience,  in  terms  of 
being  domiciled  near  their  place  of  work*  The  third  is  employed  on  a higher 
level,  and  the  fourth  prefers  working  for  himself  rather  than  accept  factory 
discipline* 

Table  37  shows  that  the  mean  pre-service  occupational  level  of  the 
unemployed  of  both  groupe  is  about  the  same,  although  the  Trained  Group  con- 
tains two  students  whose  status  ie  relatively  more  unstable  than  any  of  the 
others*  The  mean  recommendation  of  the  Blind  Readjustment  Center  for  those 
who  complete  the  program  with  an  occupational  recommendation  Is  4*8  for  both 
groups*  The  two  students  in  the  group  still  represent  an  unstable  element 
in  the  data  for  the  Trained  Group* 

The  column  captioned  "Comments”  offers  a brlsf  statement  of  the  present 
status  ef  each  of  the  subject*  involved*  In  the  Trained  Group,  It  is  at  onoe 
apparent  that  the  two  college  students  who  are  trained  to  be  llteraxy  writers 
have  made  an  unwise  and  relatively  unrealistic  choice  of  objectives  for  whloh 
placement  is  very  unlikely*  Five  of  the  other  Trained  Group  subjects  have 
such  poor  attitudes  or  motivation  toward  work  as  to  render  placement  virtually 
impossible*  One  of  the  group  ie  in  training  as  a oonoert  singer,  an  objective 
whieh  may  be  considered  as  unrealistic  aa  the  two  literary  writers*  One  who 
is  In  training  as  a machinist,  ie  a good  prospeot  for  employment*  The  onset 
of  pulmonary  tuberculosis  ie  the  primary  oauee  for  his  delayed  rehabilitation* 
The  tenth  veteran  is  partly  deaf,  and  sets  such  rigid  restrictions  on  the 
dietanoe  he  will  travel  to  work  as  to  reader  placement  difficult*  Be  is, 
however,  considered  to  be  a good  prospeot  for  eventual  rehabilitation* 
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In  the  Untrained  Group#  four  display  poor  auric  attitudes  or  motivation, 
making,  placement  highly  unlikely*  Too  present  such  severe  physical  limita- 
tions# eternising  from  their  multiple  combat  injuries,  unrelated  to  blindness# 
as  to  make  placement  unlikely*  Moreover#  both  of  these  subjects  reside  in 
the  suburbs  and  are  unwilling  to  ehaage  their  domicile  for  either  training 
or  work*  One  of  the  others  is  a good  industrial  worker  type  for  whom  place- 
ment has  besn  difficult  in  this  area#  through  no  ihult  on  his  part*  The 
last  of  this  group  once  had  a cigar  sales  route  in  the  "garment  center"  of 
the  oity*  He  is  trying  presently  to  find  a vending  stand  location  in  a 
large  office  or  loft  building*  He  le  felt  to  be  quite  independent  and  cap- 
able# and  will  probably  be  employed  eventually* 

In  general#  It  would  seem  that  half  of  both  unemployed  groups  manifest 
a poor  attitude  toward  work*  Share  are  two  members#  of  eaoh  group  who  have 
severe  physieal  limitations#  in  addition  to  blindness#  which  militate  against 
placement*  Of  these#  the  two  veterans  in  the  Trained  Group  are  good  pros- 
pects for  eventual  employment#  which  is  not  true  in  the  ease  of  the  two 
veterans  similarly  situated  in  the  Untrained  Group  whose  disabilities  are 
relatively  unoorre stable*  Then*  are  three  veterans  In  the  Trained  Group 
whose  training  objectives  axe  considered  unrealistic*  Two  veterans  in  the 
Untrained  Group  have  euoh  good  motivation  toward  work#  that  It  is  felt  they 
eventually  will  be  placed#  one  In  industry  and  the  other  in  the  sales  field* 
Table 38  provides  a breakdown  of  current  salary  of  the  employed  Trained 
Group#  according  to  selected  occupational  eategories  frequently  found  In 
studies  of  the  employed  blind*  htekly  salary  of  the  nine  vending  stand 
operators  and  olerks  has  a range  fkoa  $25*00  to  |?5*00#  with  the  mean  salary 
being  146*56*  The  single  talesman's  salary  is  $60*00  weekly#  and  the  clerk 
makes  $40*00  weekly*  Of  the  three  factory  process  workers#  two  earn  $40*00 
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T.ABLE  ^8 

The  Salary  of  Employed  Veterans  by  Oeoupatlonal  Categories 
20  Employed  Veterans 


Trained  Group 


I 

i 

Sales 

Clerical  Process 

Managerial 

Total 

Salary 

Stand 

or  Operation 

or 

number 

i 

Factory 

rofessional 

$25*00 

1 

1 

6 

26*00 

1 

1 

5 

58*00 

2 

2 

10 

87*50 

1 

1 

5 

40*00 

1 2 

1 

4 

20 

47*00 

1 

1 

5 

50*00 

2 

1 

5 

16 

61*00 

1 

1 

6 

65*00 

1 

1 

2 

10 

70*00 

1 

1 

6 

76*00 

1 

1 

2 

10 

150*00 

1 

1 

6 

Total 

9 

1 

1 5 

2 

4 

20 

100 

Mean 

Salary 

$46*56  $50*00  $40*00  $45*66 

$58*76 

$90*00 

$65*43 

weekly*  and  one  earn*  $51*00  weekly  with  the  aean  salary  $45*66*  The  two 
packer • earn  $57*50  and  $40*00  per  week  respectively,  so  that  their  wean 
•alary  is  $86*76*  is  might  be  expected*  the  professional  or  managerial  work- 
ers are  by  far  the  most  highly  paid*  Their  salaries  range  from  $65*00  to 
$160*00  weekly*  with  the  mean  at  $90*00*  The  mean  salary  for  the  entire 
Trained  Group  is  $65*48*  Fifty  per  sent  earn  $50*00  or  mors  per  week* 

Thirty  per  cent  earn  $65*00  or  more  per  week*  whioh  salary  level  encompass© 8 
all  four  veterans  In  the  professional  or  managerial  category  and  only  two 
of  the  vending  stand  operators* 

Table  39  provides  for  the  employed  Untrained  veterans  the  same  analysis 
of  current  salary  found  in  the  proceeding  table  for  the  employed  Trained  vet- 
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TiBLE  22 

The  Salary  of  Employed  Veterans  by  Occupational  Categories 
17  Employed  Veterans 


Untrained  Group 


S*UQL 

Vending  Sales  Clerical  Fro  ocas  Packing 
Stand  ' or"  “ Opefatibn 

Managerial 

— 1 5f 

Total 
Humber  % 

Factory 

Professional 

$10*00 

1 

1 

5*9 

48*00 

1 

1 

5*9 

50*00 

1 

1 

5*9 

67.00 

1 

1 

5*9 

60*00 

1 2 

3 

17*6 

69*00 

1 

1 

5*9 

70*00 

1 

1 

5*9 

88*00 

1 

1 

5*9 

96*00 

1 

1 

5*0 

100*00 

1 

1 

5*9 

110*00 

2 

2 

11*7 

119*00 

1 

1 

5*9 

100*00 

1 

1 

5*9 

500*00 

1 

1 

6*9 

Total 

12  0 6 

3 

6 

17 

100 

Mean 

Salary 

$70*00  $86*00  — $76*83 

$60*38 

$204*00  $106*00 

crane* 

The  weekly  salary  of  the  vending  stand  operator  ie  $70*00* 

Of  the 

two  veterans  In  wales  work,  one  earns  110*00  weekly,  the  other  earns  ♦60*00 


weekly*  making  the  mean  $55*00*  There  are  no  olerkr in  this  group*  For  the 
six  veterans  who  are  in  process  or  factory  occupations,  the  range  of  salary 
reoeived  is  from  $67*00  to  $119*00  weekly  with  the  mean  salary  $76*88*  There 
are  three  sub>sts  who  are  packers*  and  their  salary  range  is  from  $48*00  to 
$88*00  weakly*  with  the  mean  salary  being  $60*38*  The  five  professional  or 
managerial  veterans*  as  would  be  expected*  are  paid  considerably  better  than 
the  rest  of  the  Untrained  Group*  their  ealary  range  being  from  $100*00  to 
$500*00*  and  the  mean  salary  $106*00  per  week* 
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▲boat  88  par  oanfc  of  this  group  earn  at  least  #60*00  per  week, 
end  over  60  per  seat  earn  at  least  #70*00  per  week*  There  are  85*8  per  eent 
earning  #100*00  per  week  or  sore*  It  is  Interesting  to  note*  that,  of  the 
sin  veterans  Included  in  this  last  salary  group#  four  are  totally  blind*  The 
tee  highest  paid  of  all  the  veterans  of  the  study#  have  relatively  good 
residual  vision* 

Coopering  both  table  33  and 39  # It  does  appear  that#  salaryvlse# 
the  Untrained  Group  is  considerably  better  able  to  support  itself#  than  is 
the  Trained  Group  in  every  occupational  category* 


TiBLE  £0 


Duration  of  Employment 

80  Employed  of  Trained  Group 
17  Employed  of  Untrained  Group 


tiunbtr  &£  Xsau  Employed 

Xa  nearest  Year 

1 

2 

8 

4 

6 

6 

7 

8 
9 

Total 

Mean  Years  of  Employment 


trained  Group 


2 

4 

1 

3 

4 
8 
2 
1 
0 

20 

4*26 


Untrained  Group 


0 

0 

1 

0 

3 
2 

4 
8 
1 

17 

6*76 


Table  40  shove  the  duration  of  employment  ef  the  employed  of  both  groups* 
The  range  la  from  three  years  to  nine  years#  with  the  mean  period  of  employ* 
meat  at  6*76  years  for  the  employed  veterans  of  the  Untrained  Group*  The 
range  of  the  aaployed  veterans  of  the  Trained  Group  is  from  one  year  to  tight 
years#  with  tha  mean  at  4*26  years* 
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la  it  my  be  mid  that  there  are  relatively  few  job  changes 

in  both  groups*  Where  there  are  sueh  changes,  they  generally  reflect  an 
improvement  ia  occupational  level  without  a prolonged  period  of  unemployment 

intervening* 


T.fiBLE 

Boors  of  Work  per  Week 


20  Snployed  Veterans  of  Trained  Group 

17  Bnpleysd  Veterans  of  Untrained  Group 

Hours  Worked  Per  Week 

Trained  Group 

Untrained  Group 

Number  % 

Number 

% 

24 

l 5 

0 

0*0 

GG 

2 10 

4 

23*6 

40 

10  50 

9 

52*8 

42 

1 5 

0 

0*0 

46 

8 16 

0 

0*0 

48 

1 5 

1 

5*9 

SO 

0 0 

8 

17.7 

55 

1 5 

0 

0*0 

60 

1 S 

0 

0*0 

Total 

20  100 

17 

100 

Mean  Weekly  Hours 

41*7 

41*06 

In  table ^ is  pre stated  an  analysis  of  ths  hours  geeeraly  worked  by 
the  esiployed  members  of  both  groups*  The  working  week  of  the  Trained  Group 
ranges  from  a 84  hour  week  to  a 60  hour  week,  with  the  mean  at  41*7  hours 
per  week*  The  Untrained  Group**  working  wesk  ranges  from  a 85  hour  wesk  to 
a GO  hour  week,  with  the  mean  at  41*06* 

About  GO  per  eent  of  both  groups  work  the  standard  40  hour  week*  There 
are  three  extreme  eases  in  the  Trained  Group,  one  underemployed  and  two  who 
work  excessive  hours  by  normally  acoepted  standards* 
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TA3LE 

A*  Residual  Vision  Related  to  Typo  of  Prosont  Employment 

SO  Deployed  Veterans  of  tho  Trained  Group 


Vision 

code  Vending  Sales 

Clerical  Process 

Packing 

Managerial 

Total 

Stand 

or 

Operation 

or 

dumber  % 

Faetsry 

Professional 

Total 

less 

1 

2 

1 

1 

4 

20 

light 

2 

1 

1 

5 

Percept ion 

1/200 

3 

C 

0 

2/SOO 

4 

0 

0 

2/200  ft 

Central 

Scotoma 

5 

0 

0 

t/xm 

6 

1 

2 

5 

16 

6/200  ft 

Central 

Seotcma 

7 

1 

1 

s 

s/too 

8 

2 

1 

1 

1 

1 

6 

so 

10/200 

9 

1 

1 

5 

1S/800 

10 

0 

0 

20/200 

ft  Cental 

Scotoma 

11 

0 

0 

20/200 

ft  Field 

Defect 

12 

0 

0 

20/200 

13 

1 

1 

2 

10 

Field 

Defect 

Only 

14 

1 

1 

2 

10 

Total 

9 

1 

1 

3 

2 

4 

20 

100 

Table  42  Indioatos  that  tho  amount  of  residual  vision  boars  no  relation* 

. ■ 'ftrjr'  ci  site*  "4  ■'*  X -■  ► ....  \ ft  % . ■ •».  . , 

ship  apparently  to  the  type  of  work  done*  TShlle  it  oannot  be  denied  that 
there  are  sons  speolfio  jobs  which  a totally  blind  person  simply  oannot  hope 
to  do*  there  appears  to  be  no  doubt*  froa  the  distribution  in  this  table* 
that  every  individual  ean  work  at  a job  within  the  general  field  of  his 
Interest  which  will  ensure  a aodieum  of  job  satisffcotlon* 
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TABLE  42jCont*d) 

B*  Residual  Vision  Related  to  Type  of  Present  Employment 

17  Employed  Veterans  of  the  Untrained  Group 


Vision  Code  Vending  Sales  Clerical  Process  Packing  Managerial  Total 
Stand  or  Operation  or  SUmbor  yi 


Total  Loss  1 
Light 

Perception  2 


1/200 
2/300 
2/200  and 
Central 
Scotoma 
2/200 
6/200  and 
Central 
Seetoma 
5/200 
10/200 
U/200 
2C/20Q  and 
Central 
Seetoma  11 
20/200  and 
Field 
Defect 
20/200 
Field 
Defeet 
Only 


7 

8 
9 

10 


12 

15 


14 


or  Operation 
Factory 

2 1 

1 


or 

Professional 


7 41.0 


1 

0 

0 


0 

2 

1 

1 


5.9 

0<0 

0.0 


5.9 

6.9 


0.0 

11.8 

5.9 

6.9 


2 11.8 


0 

1 


0.0 

5.9 


Total 


0 0.0 

17  100 


In  the  Trained  Group*  25  per  oent  of  the  jobs  are  held  by  subjects  with 
light  peroeption  or  total  blindness*  shlle  the  comparable  figure*  in  the  Un- 
trained Group*  it  48*9  per  tent*  In  the  Trained  Group*  75  per  oent  of  the 
jobs  are  held  by  subjects  whose  vision  is  no  groat  or  then  5/800  while  the 
oomparable  figure  for  the  Untrained  Group  is  70.6  por  oent* 

From  an  examination  of  Table  43  • it  may  be  seen  that  the  slse  of  sal- 
ary earned  beers  no  relationship  to  the  degree  of  visual  impairment,  or  to 
whether  or  not  blindness  is  incurred  through  disease  or  combat* 
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TABLE  A3 


Ac 


Residual  Vision  Related  to  Salary  Earned  Weekly 
and  Combat  or  Hon-Combat  Origin  of  Dieablllty 


20  Employed  Veterans  of  the  Trained  Group 

Vision  Code 

4 

’ 8 


$23*00 

28*00 

35*00 

37.30 

40.00 

47.00 
50*00 
51*00 
68*00 

70.00 
75*00 

150.00 


1 

0 


Combat  2 
iJonrCctabsfcS 

Mean 

Salary $60 -GO  50*00  - 


0 

0 


0 

0 


1 

1 


1 

2 


0 

1 


» $ o i 


3 

1 


S 

5 


1 

0 


0 

0 


* 

* 9 


0 

0 


nl 

o I 


0 

0 


1 

1 


X 

£* 

1 

1 2 

u 

1 

■ 

w 

as 

1 

0 

0 

1 

2 

0 

1 

0 

1 

1 

3 

1 

0 

1 

2 

0 

1 

l 

1 

1 

0 

1 

3 

0 

0 

1 

0 

9 

2 

11 

• $61*66  26*00  57*00354)0  - 


*63*00  61*25 


Comparing  both  groups  of  employed  veterans  by  vision  category,  Table  43 
reveal*  that  the  totally  blind  of  the  entrained  Group  earn  $36*43  moro  per  week, 
on  the  average,  than  do  similarly  handicapped  of  the  Trained  Group*  In  every 
other  eategory  where  there  i*  representation  in  both  group,  there  is  a con- 
sistent pattern  of  higher  earnings  In  favor  of  the  Untrained  Group* 
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TABLE  43  (Cont*d) 


B. 


Residual  Vision  Related  to  Salary  Ear nod  Weekly 
and  Combat  or  2i©n-Cambat  Origin  of  Disability 


17  Sap  lay  od  Veterans  of  the  Untrained  Group 


Salaryi  ^ 3 4 8 


Vision  Cede 


# l| 


* 


I 


11  12 


$10*00 

48*00 

60*00  1 
87*00 
80*00  2 
69*00 
70*00 
85*00  1 
96*00  1 
100*00  1 
110.00  2 
119*00 
200*00 
500*00 


1 

1 


0 1 
1 0 
1 0 
0 1 
2 1 

1 0 1 
0 1 
0 1 
1 0 
0 1 
2 0 
1 0 
0 1 
0 1 


Combat  6 1 

Son-Combat  2 0 

tie an  $80* 

Salary  $3845 


0 0 10 

0 0 11 

m m 00*  70* 


0 0 10 
0 2 0 1 


1 0 0 0 8 
10  10  9 


• %m&>  46*  10*  309*50  * 69*  - 


Fear  subgroups  are  treated  under  the  oategory  Mraoe  or  ethnic  group" 
only  because  available  records  fail  to  differentiate  more  adequately  in  this 
area*  While  this  speaks  eloquently  in  favor  of  a democracy  in  time  of  eon* 
fliot,  it  does  make  this  table  more  limited  in  scope  from  the  sociological 
point  of  view* 

Table  44  shows  that  the  negro  sublets#  considering  the  population  as 


a whole,  represent  twenty  per  cent  of  the  total  group,  have  about  oloven 
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TABLE 


Raoial  and  Ethnic  Composition  of  th#  Population 


87  Member • of  the  Trained  Group 
83  Member*  of  the  entrained  Group 


Raoial  or  Sthnio  Subgroup  Trained  Group 


Untrained  Group 

Employed  Unemployed 
dumber  Nuafcor  yT 


Employed  Unemployed 
Number  % Suabor  > ~ 


White  (Chrletlan) 
Negro 

Puerto  Sloan  (White) 
Jewish  (White) 


13  63.0  7 41*1 

8 IS  *0  8 47*1 

0 0.0  1 6*9 

4 20.0  1 8.9 


14  82.3  12  75.0 

1 5.9  2 12.8 

1 8.9  0 0.0 

1 6.9  2 12.6 


Total 


20  100  17  100 


17  100  16  100 


per  oeat  of  the  employment*  and  about  thirty  per  oent  of  the  unemployment. 
Of  fourteen  Negroes  in  the  group*  only  four  are  employed. 

The  Jewish  subjects  represent  about  eleven  per  oent  of  the  population* 
have  about  18.5  per  oent  of  the  employment*  and  about  nine  per  oent  of  the 
unemployment* 

The  Puerto  Rioan  (white)  subject  a represent  about  2.9  per  oent  of  the 
population*  have  about  2.7  per  oeat  of  the  employment  and  about  three  per 
eent  of  the  unemployment. 

The  white  (Christian)  subjects  represent  about  6S.7  per  eent  ef  the 
population*  have  about  78  per  oent  of  the  employment*  and  about  67.8  per 
oent  of  the  unemployment* 

In  general*  it  appears  that  while  the  white  Christians  and  Jews  are 
more  then  maintaining  their  relative  employment  positions  in  the  group*  the 
Puerto  Rieans  (white)  are  just  maintaining  themselves  end  the  Negroes  are 
falling  far  behind.  It  is  significant  to  note  here  that  48.6  per  oent  of 
the  white  Christians*  60  per  oent  of  the  Puerto  Rieans  (white)*  66.6  per 
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eent  of  tho  Jews  and  78*6  per  cent  of  ths  Negroes  are  In  the  Trained  Group* 
The  implications  of  these  observations  will  be  dleouseed  farther  in  Chapter  V* 

TABLE  & 

Correlation  Coeffielent  between  the  Judgments  of  the  latere 


1 2 

Social  Worker  Rating  Seale  Trained  Group  P Untrained  Group  P 


1 Atmosphere  of  the  Bone 

2 Acceptance  or  Hejeetion  of  the 

•98 

*01 

•90 

*01 

Handicapped  Veteran 

8 Blind  Veter&n* e Social  Status 

•79 

•01 

•88 

•01 

in  the  family 

4 Family  Attitude  ef  Protectiveness 

•64 

*01 

•90 

•01 

Toward  tho  Blind  Veteran 

•80 

•01 

•86 

•01 

5 Veteran*  s Attachment  to  Family 

•58 

•01 

•76 

•01 

6 Veteran* • Oneral  Adjustment 

*54 

•01 

•90 

•01 

7 Veteran's  Adjustment  to  Handicap 

•85 

•01 

.77 

•01 

8 Veteran's  Adjustment  to  Work  Life 

•79 

.01 

*10 

Inslg* 

9 Modes  of  Veteran *s  Adjustment 

•88 

.01 

•90 

•01 

Table  45  shows  the  inter oor relation  between  the  judgment  s of  the  two 
sooial  workers  who  rated  all  weathers  of  the  population*  by  weans  of  a rating 
scale*  in  the  nine  areas  indicated  in  the  table*  With  only  one  exception* 
the  correlation  coefficients  are  uniformly  quite  high*  ranging  from  *54  to 
•95*  and  all  significant  at  least  at  the  one  per  oent  level  ef  confidence* 

An  insignificant  coefficient  of  correlation  of  *10  Is  noted  in  the 
Untrained  Group  on  aeale  8 (Veterans  Adjustment  to  Work  Life)*  This  group 
and  seals  represent  the  snails et  number  of  veterans  evaluated*  having  an  K 
of  17*  Despite  the  extremely  low  r it  le  noted  that  there  is  64*7  per 
eent  agreement  between  the  judgment  ef  the  raters  or  eleven  ef  seventeen  eases* 
They  disagree  in  five  eases  (29*4  per  eent)  by  only  one  rating  step  interval* 
and  in  only  one  case  (5*9  par  oent)  is  there  as  such  as  a two  stop  interval 
disagreement  In  the  ratings* 

1*  H*  X*  Garrett*  Statistics  in  Psyohol ogy  and  Education.  Hew  Torki 
Longmans  Green  and  Company*  1947*  p.190* 
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Although  on  first  examination  suoh  a loir  correlation  might  appear  dis- 
turbing, sows  explanation  can  be  made  for  it  statistically*  It  is  veil 
known,  that  other  things  being  equal,  the  else  of  a coefficient  of  correla- 
tion is  very  ssaoh  affected  by  the  heterogeneity  of  the  population  on  which 
It  Is  computed**^  "The  greater  the  homogeneity  and  restriction  in  range  of 
a group,  the  lever  mill  be  the  correlation*”2  The  particular  group  evaluated 
not  only  has  the  smallest  number  but  is  also  Tory  highly  selective*  It  is 
coapossd  ontiroly  of  blinded  veterans,  all  untrained,  and  employed  virtually 
ell  of  the  time  since  the  onset  cf  blindness*  Xt  is  also  most  resourceful, 
both  in  personality  and  socio-economic  status,  and  is  Tory  homogeneous  in  age 
and  experience* 


1*  Peters  and  YanVoorhie,  Statistical  Procedures  and  Thsir  Mathematical 
Bases*  McGraw-Hill  Book  Co*,  Ino*,  hew  York  1940,  p*  206* 

2*  Quinn  McNemar*  Psychological  Statlstlos*  John  Wiley  and  Sons,  lew  York 
1949,  pp.  125-6* 
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DISCUSS IOH 
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this  chapter  Is  ecne<*rr*cd  with  a discussion  of  the  yrc'm'sxrm  era- 
ployed  in  this  study,  the  results  of  the  research  as  they  relate  to  the 
main  and  wub-uroblen?  of  the  study,  the  basic  hypothesis,  and  the  irapli- 
cations  of  the  findings  for  research# 

^roc,pc|iTre 

It  would  h&vs  bee*,  of  afttiHHtel  benefit  to  this  study  ha/  it  been 
physically  possible  to  adeqw  teiy  interview  and  test  each  blinded  subject 

Tfi.thivj  a re  nonablj  .short  seen  of  tine,  ^nfortnaately  this  proved  to  be 
an  lapoesibiltty.  Unlike  scans  edue&tidasi  rotsareh,  which  gathers 
its  subjects  in  a classroom,  where  one  or  two  testing  seasicnS  cottplete 

the  accuisulatlon  of  data,  this  study,  requiring  individual  intez-vfees 
and  the  reading  of  the  personality  inventories  to  each  subject  in  his  home, 
pl&Ci;  of  work,  or  in  a hospital,  brought  about  a considerable  spread  in 
the  tiae  it  took  to  develop  this  *tudy  frora  its  Incoptloft* 

The  inadequacy  of  Instruments,  with  which  blinded  subjects  could  be 
tested,  w&3  another  factor  with  which  the  study  had  to  contend*  On  the 
other  hand,  the  relative  wealth  of  nodical,  social,  educational,  and  vo- 
cational data  accumulated  on  each  subject  in  the  local  Veterans  Adrainistra- 
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tlon  Regional  Office,  was  of  material  advantage  to  the  study  and  permitted 
a more  longitudinal  approach  to  the  educational  and  vocational  aspects 
of  the  study* 

The  Inter correlations  among  the  Personality  Measures 

In  general,  the  Bell  and  the  Bauman  personality  inventories  are  related 
significantly  in  a large  majority  of  the  scales,  which  purport  to  evaluate 
health,  social,  and  emotional  adjustment  In  the  correlation  matrix  of  this 
study,  as  shown  on  page  41*  the  Social  Worker  Bating  Seale*  are  related  to 
the  two  (2)  invent  or  lee  in  a relatively  more  limited  manner* 

On  the  basis  of  the  results  of  the  interoorrelation  of  selected  scale* 
of  the  three  personality  measuring  instruments  in  the  matrix,  the  following 
statements  may  be  made,  with  reference  to  the  two  groups  under  study* 

Home  Adjustment 

Bow  the  trained  veteran  sees  his  blindness,  regards  himself  s & blind 
person,  and  how  he  interacts  with  his  family  and  social  community,  seems 
to  vary  directly  with  his  own  social  status  in  the  family,  and  the  degree 
of  attachment  that  exists  within  his  family* 

Among  the  Untrained  veterans,  generally  adequate  home  conditions  are 
accompanied  by  friendly  and  harmonious  family  relations,  conducive  to  emotion* 
al  security*  The  family  scoepts  the  veteran,  taking  pride  In  his  achieve* 
stents,  and  includes  him  in  its  social  activities,  with  consideration  for 
his  needs*  Here  he  feels  he  is  important,  but  is  still  encouraged  to  fend 
for  himself,  so  long  as  no  real  danger  exists* 

Health  Adjustment 

Health  adjustment  and  the  absenoe  or  presence  of  the  ordinary 
physical  complaints  are  quite  obviously  related* 


£0,1 


:■$  tm.iltMv&i'  • f ^ ji^i© *<^:v-v  ^ * 

..v;  • "t  ’■/•■  ■ 

■ 

■ • ,■:  '•■  ■ • •••'■  ■■  * fti  ‘ 
i t ■ fto 

. 0 ■ ■-  - ' I ■■■■■■■.■■:'::-  I 1 ■■■  ■ . - ■ - ■ ‘ ' ••  ® ■ ' " 

■ i « - I ' • 

■ 4,  t I I ' ' ' 

■ : ■ I - I ■ ft 

1 ,,  i d i : ■ ■■■-■  ' 

, 4 § ■ g i - ■ s ■ - - ' ” 

, } 

fcaJMte  « »« 

' ■ 

. 

' , : | . ' ..  • ■ : ' • * : 

; 1 '•  ' ■'  ■ •f* 

•'  f^gf  a!.  •-  i ■■**■"  t%fp9tf4mM 

i 

. ■ 


..  j.  . -v  r„ /... . ..  . > • ^v«%Wi*v> 

» %a» ^ 9 i ■ 


«I fill  taut®*  X*r:  - •r'«S| 


*0  “'.vhJ' 


106 


Social  .■s&juatmfent 

Both  group*  of  veterans  ar®  generally  adequate  in  their  social  relations* 
with  a tendency  to  ho  slightly  aggressive*  this  adequacy  in  social  relations 
is  related  significantly  to  a willingness  to  seek  social  contacts*  rather 
than  withdraw  fro®  the  group,  to  a relative  absence  of  inferiority  feelings 
or  inability  to  meet  competition*  Social  adjustment  is  also  related  signl- 
v fioantly  to  the  way  the  Individual  regards  himself  &s  a blinded,  person,  and 
the  wanner  in  which  his  family  and  cossaanity  react  to  him* 

Emotional  Adjustment 

The  Trained  Group  ha®  about  average  emotional  stability,  which  is 
associated  significantly  with  an  absence  of  neurotic  traits*  Its  members 
believe  that  their  general  treatment  b s been  fair  and  manifest  little  sus- 
picion or  distrust  of  others*  Feeling  equal  to  their  sighted  peers*  they 
are  unafraid  of  competition*  k significantly  close  relationship  exists  be- 
tween the  way  the  veteran  regards  himself  a®  a blinded  person,  and  his  inter- 
action with  family  and  social  environment#  Associated  significantly  with 
this  is  an  optimistic  outlook  and  a heightened  morale,  despite  disability* 
Although  somewhat  self-conscious  of  their  disability  limitations,  the 
Trained  veterans  are,  more  ©r  less,  accepting  their  handicap  and  trying  to 
substitute  their  remaining  assets  as  compensation*  They  tend  to  be  some- 
what over  aggressive  as  a group*  almost  crusading  for  the  cause  of  the  handi- 
capped, and  frequently  resent  criticism* 

The  Untrained  Group  Is  slightly  better  emotionally  adjusted  than  the 
Trained  Group*  This  is  related  significantly  to  an  absence  of  neurotlo 
traits,  and  a feeling  that  It  has  generally  received  fair  treatment*  Its 
members  are  unsuspicious  of  the  motives  of  others,  feel  equal  to  their 
sighted  peers,  and  do  not  fear  competition*  Associated  significantly  with 
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this*  it  almost  euphoric  out  look  on  life,  and  an  cxtressly  high  morale* 
This  good  emotional  adjustment  is  also  associated  significantly  with  the 
general  attitude  the  veterans  have  toward  themselves  as  blinded  persons  In 
a sighted  world#  and  the  manner  in  which  they  interact  with  their  families 
and  within  their  social  oonvaunity* 

Occupational  Adjustment 

The  employed  blinded  veterans  are#  generally  speaking#  satisfied 
with  their  jobs*  This  job  satisfaction  is  accompanied  by  a very  high 
state  of  morale#  and  a rather  optimistic  outlook  tow  rd  the  future*  It  is 
related  significantly  to  their  general  attitude  towards  themselves  as 
blinded  persons  in  a sighted  world#  the  manner  In  which  they  interact  with 
their  families#  and  within  their  own  social  community* 

In  the  Trained  Croup#  in  addition#  job  satisfaction  is  related  signi- 
ficantly to  a willingness  to  seek  cut  social  contacts#  as  opposed  to  with* 
drawing  from  the  group* 

Reviewing  the  pattern  of  Interaction  In  the  various  scales  of  ad* 
justnent  of  the  three  personality  instruments#  It  is  apparent  that  there 
is  a significant  relationship  manifested  between  the  Bell  Social#  Emotional 
and  Occupational  Scales  and  the  Bauman  Scale  7 (Attitude  re  Blindness}#  in 
both  groups#  There  is  also  a significant  relationship  shown  between  the 
latter  eeale  and  Social  tforkar  Rating  Scale  5 (Social  Status  In  the 
family)  and  the  Seale  5 (Attachment  to  ^Ismily)  In  the  Trained  Group* 

Sommer s^ha s demonstrated  haw  vital  is  the  Interaction  between  parent 
and  child  in  the  latter's  development*  "•••the  blinded  Individuals  tended 

1*  Vita  's*  Sommers#  The  Influence  of  Parental  Attitudes  and  Fools  1 ' 

Environment  on  the  Personality  Development  of  the  Ado le scent 
Blind#  p.  105. 
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to  make  a wholesome  personal  and  social  adjustment  whenever  their  early 
life  afforded  them  a reasonable  amount  of  economic,  physical  and  emotional 
aecurity,  whenever  they  were  full  accepted  by  the  members  of  their  family, 
sunt  the  parents  wore  able  to  face  their  handicap  in  an  objective  way,"  The 
reaction  of  the  sooial  environment  to  blindness  is  the  major  source  of 
maladjustment  in  the  child 

Eras  the  results  of  the  present  study,  it  would  appear  that  these 
conclusions  apply  with  equal  force  to  those  blinded  in  the  prime  of  life 
who  unlike  the  population  of  Somers*  study,  have  been  sighted  throughout 
the  formative  childhood  period* 

the  findings  of  this  inter correl ation  study  have  been  confirmed 
more  recently  by  Baum&i?  In  her  study  of  443  blind  in  six  middle  Atlantic 

States,  who  found,  “•••that  the  major  differences  measurable  by  psycholo- 
gical tests,  between  those  who  succeed  and  those  who  fail  in  jobs  suited 

S 

to  blind  persons,  are  in  mental  ability  and.  attitudes  toward  their  blindness.” 

Results 

the  results  of  personality  tests  and  their  interpretation  must  be  used 
with  caution,  for  allowance  must  always  be  made  for  Inherent  “unreliability” 
in  any  type  of  self-rating  personality  inventory.  Responses  to  such  in- 
struments, quite  frequently,  will  reflect  resistances  such  am  omissions, 
evasions,  rationalisations,  self-deception,  and  deliberate  dishonesty* 


1*  Ibid,  p.  103* 

2.  Mary  K*  Bauman,  .vjustnant  to  Blindness,  A Study  as  Reported  by  the 
Committee  to  $feudy  Adjustment  to  Blindness,  State  Council  for 
the  Blind,  Copt*  of  Welfare,  Commonwealth  of  Pennsylvania,  Septem- 
ber, 1964*  p*  XIII  / 198* 

S.  Ibid,  p*  100. 
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The  findings  of  this  study  oust  be  interpreted  in  terms  of  signifi- 
cant differences,  and  the  relative  magnitude  of  the  mean  scores, 

.Alla BftPiBft 

In  answer  to  the  first  sub-problem  as  to  whether  there  is  a differ- 
ence in  the  personal-social  adjustment  of  the  two  veteran  groups,  the  study 
Indicates  that  both  groups  are  generally'  well  adjusted  in  these  areas.  On 
tests  of  personality  adjustment,  both  groups  average  above  the  normative 
samples  for  the  tests,  with  the  exception  of  Health  Adjustment  on  the  Bell; 
and  Somatic  symptoms  on  the  Bauman,  In  a comparison  of  both  groups  on  22 
scales  of  adjustment,  there  were  21  with  no  significant  differences.  There 
is  a significant  difference  in  favor  of  the  untrained  Group  on  the  Bell 
Emotional  Scale,  Although  the  magnitude  of  the  difference  between  scores 
of  both  groups  is  never  large  enough  to  be  considered  significant  with  the 
single  exception,  already  noted,  there  does  appear  to  be  a trend  in  favor  of 
the  untrained  Group,  With  the  exception  of  the  critical  ratio  for  Social 
Worker  Rating  Seale  7 (Adjustment  to  Handicap),  every  critical  ratio  for 
the  21  otter  adjustment  scales  is  In  favor  of  the  Untrained  Group, 

Bexisa.  at  Bxttrifl aa!, 

The  population  of  this  study  is  preponderantly  drawn  from  the  Artsy, 
is  generally  of  enlisted  status,  usually  in  the  lower  three  grades.  There 
are  only  two  former  officers,  both  found  in  the  Untrained  Group,  While  the 
average  service  of  the  Trained  Group  is  about  three  years,  the  average 
service  of  the  Untrained  Group  is  about  3,5  years. 

The  average  age  of  onset  of  blindness  in  the  Trained  Group  is  27 
years,  m the  Untrained  Group  the  average  is  27,52  years.  That  the 
groups  are  so  homogeneous  is  considered  a reflection  of  military  require- 
ments, The  average  veteran  has  been  blinded  about  7,6  years,  which  coincides 
with  the  period  of  greatest  military  activity  in  World  W r II. 
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Both  veteran  groups  are  predosniniuatly  married*  having  an  equal  nun.bor 
of  married  ambers,  and  approximately  an  equal  number  of  single  members# 

The  Trained  Group  appears  to  demonstrate  greater  marital  instability,  having 
more  than  twice  the  number  of  broken  marriages*  The  marriage  rate  of  these 
veterans  as  a group  exceeds  the  general  population  figures  in  the  1953 
census*  While  the  Trained  Group  nor©  than  doubles  the  broken  marriage  rate 
of  the  general  population  in  the  1953  census,  the  Untrained  Group  just 
equals  it* 

The  majority  of  all  veterans  is  shown  as  having  married  after  Incom- 
ing blind.  The  Trained  Group  figure  is  considei-ably  greater  than,  too  Un- 
trained in  this  respect*  The  average  family  of  the  Trained  Group  is  only 
slightly  smaller  than  that  of  the  Untrained  Group*  The  typical  Trained 
Group  family  is  likely  to  have  on©  child,  that  of  the  Untrained  Group,  two 
children,  a refection,  perhaps,  of  the  fact  that  the  Untrained  Group  has 
5 tia^s  as  many  veterans  married  before  entering  service*  Xn  general,  family 
aiao  is  considered  to  be  similar  to  that  of  other  veteran  groups* 

If  home  ownership  is  an  index  of  stability,  then  the  Untrained 
Group  is  relatively  more  stable,  since  its  members  occupy  their  own  homes 
to  a considerably  larger  degree  than  do  the  Trained#  In  still  another 
way  are  they  more  independent,  A far  greater  percentage  of  the  Trained 
Group  lives  alone  or  with  relatives,  than  does  the  Untrained  Group* 

The  acceptance  of  the  can®  or  guide  dog  is  to  many  of  the  blinded 
an  Index  of  their  adjustment  to  disability,  since  it  singles  the©  out 
to  the  sighted  as  a separate  and  distinct  group,  to  be  protected,  and  freed 
of  the  need  to  face  the  reality  of  the  competitive,  sighted  world*  In 
both  groups,  there  are  undoubtedly  may  who  never  use  a cane  or  guide  dog, 
who  really  have  dire  need  for  such  assistance  in  travel,  but  by  dint  of 
much  exposure,  to  haaard  and  frustration,  are  daily  demonstrating  how 
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freat  ir,  their  resistance  to  be  In™;  roec  nlsted  arc  on-  the  majority,  sighted 
^orld,  as  blinded  per none* 

Amonr  the  employed,  of  both  groups,  considerably  more  than  half  have 
sufficient  vision  in  varying;  de  rose,  to  travel  without  cares  or  juide  dogs# 
More  of  the  Trained  Group  claim  to  have  sufficient  vision  to  travel  than 
their  counterpart  in  the  Untrained  *hroup#  The  Trained  rely  wore  heavily  on 
the  cane,  the  Untrained  rely  on  both  crane  and  dog  about  equally#  The  total 
who  use  oane  and  dog  in  both  groups  of  the  employed  blinded  is  ab  ut  equal 
at  86  percent  of  each  group#  Only  one  employed  veteran,  in  the  Untrained 
Group.with  nill  vision  persists  in  traveling  only  with  a sighted  guide. 

In  the  unemployed  blinded  of  both  groups,  there  is  a mar bed  decline 
in  the  number  with  travel  vision*  Only  about  half  of  the  Trained  and  about 
one  third  of  the  Untrained  are  able  to  travel  without  any  assistance#  On 
the  other  hand,  more  than  half  of  both  groups  utilise  either  the  cane  or  a 
guide  dog#  This  represents  a very  considerable  difference  from  the  compar- 
able figures  in  the  employed  group#,  and  suggest#  the  relatively  obvious 
association  between  total  loss  of  vision  and  unemployment#  Two  of  the  un- 
employed Untrained  Group  rely  entirely  on  sighted  assistance  in  traveling# 
Thus,  only  in  the  Untrained,  employed  and  unemployed,  do  we  find  reliance 
on  human  guides# 

Another  of  the  common  indices  of  aooeptanee  of  blindness  is  the  know- 
ledge and  use  of  Braille#  The  Trained,  as  a group,  exosed  the  Untrained 
to  a considerable  degree  in  their  acknowledged  use  of  Braille# 

The  variety  of  leisure  time  activity  of  the  blinded  veterans  is  quits 
extensive#  The  diversity  and  number  of  persons  indulging  in  suoh  activity 
favors  the  Trained  Group  by  about  eight  to  one#  The  Untrained  are  mors 
attracted  to  their  social  community  and  its  affairs#  They  tend  to  be  less 
inclined  to  overtly  aggreselve  physical  aotivlty  suoh  as  golf,  swimming. 
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bowling*  ani  the  gymnasium*  and  are  nor®  social  in  their  re  or  eat  ion.  The 
Trained  Group  are  more  apt  to  concentrate  on  exchanging  home  visits  with 
oloee  friend**  or  entertaining  at  hone.  They  alto  favor  the  relatively 
core  aggressive  re ereat tonal  games*  hut  tide  is  recognised  a«  perhaps 
being  a reflection  of  their  much  greater  diversity  of  leisure  tine  inter* 
eats*  Bore  of  the  Trained  seen  to  gravitate  toward  solitary  types  of 
leisure  tine  activities* 

Educational  Adjustment 

The  study*  in  reference  to  the  second  sub-problem*  as  to  whether  there 
is  a difference  In  the  educational  adjustment  of  the  two  groups*  must  he 
understood  in  terns  of  its  main  problem.  The  essential  difference  between 
the  groups  is  the  fact  that  only  one  of  then  has  been  in  vocational  rehabi- 
litation training*  The  educational  adjustment  data  herein  discussed  are 
therefore  primarily  concerned  with  pro-morbid  general  academic  attainment* 
sa  evaluation  of  the  outcome  of  the  process  of  counseling  and  training 
provided  by  the  Blind  Readjustment  Center*  and  the  Veterans  Admlni  strut  ion. 
Since  a large  segment  of  both  groups  has  attended  a Blind  Readjustment 
Center*  an  evaluation  of  the  results  of  such  training  mey  very  cell  be 
considered  as  an  aspect  ef  their  education*  The  edueation  and  training 
aspects  of  this  study  are  essentially  framed  as  ths  transition  process 
to  the  vocational  adjustment  area*  with  w ich  thin  study  is  ultimately 
concerned.  From  the  point  of  view  of  the  out semes  of  counseling  and  re- 
adjustment training  at  the  Blind  Readjustment  Canter*  the  vocational  re- 
habilitation training  under  Veterans  Administration  auspices*  and  pre- 
morbid  general  educational  background*  it  may  be  stated  that  the  findings 
of  this  study  indicate  that  the  Untrained  Group  is  better  educationally 
adjusted  than  woe  Trained  Group. 


Be  ■ f ■ - :•  y-iXi  ■ ■ ' 

■ \ • ; -•  • . •’  -.r  u t'v-i  «' 

■ ■ ’.T  v ■- 1 -=  ' ' ■ . \i  J ■;  rr - :r  . y\  , ?<■ 

■ - ’ ■ 

. “•  .i  . r •;  $,  j/.-i,  , Js  •: 

* ' - v'-\  .'  . : t. 


■'  ' 'yW' ; 

• - . , y . : ' « ' 'V 

' : •;  us  r.  tr  v • “i 

..b  -t  :•  v- 2:  ' ••  e - ..  • '•  o ? 'v  . • * ■ • ' ' ''  r.;'; 

. ■ , ■ 

j ■'  ... 


.siaLv.L'i%$  .‘Ki$  3?  1 «<«'•  ,l>  v'V'oim  4* 

* ' ■'*;;■<  la . ..  v;v-  , \.vcf'  >*:v'  /■ i •'  is  hvT; 

2 . . •/'  '■■■■■■  y 1 : • . - ‘2*  ■■  • : 

..  , ■■ 

■ ..  ...... 

- T r ;*.jr  s Mk-'-  2 • I li?  ’ vi-2.  *!•  . • ■<'<  ■■■ 

- . , ' . .(•  :»  ..■■  ■ . !'  i 

«'j‘  , • , Si  l • .:'h  ic 2.  ••  '...  •;"»  . n ru 

-t  v.  - ,v  ;f;..  v-  ; . ,,r.  id'v:  ’ 

l£*f  - .4  ai/!> . f .fs  4c  *£.  mvz£*i~j.  Vdi  •••  v,  : >;.r  . : ’i-  - / 

* . /.I  f."  . ••  • 


113 


As  ©a  eh  veteran  soap  let©  a hi*  readjustment  training,  ha  la  reported 
to  the  Rational  Of  Ho©  of  the  Veterans  Administration  in  which  he  la  domi- 
ciled* Hh«r©ve r possible,  an  occupational  roaorosandation  is  prepared  on 
a*.*h  e&«Q*  There  are  no  appreciable  group  differences  In  the  number  of 
men  rec^nwaded  for  seci-skllled  industrial  work  or  simple  factory  work 
or.  the  unskilled  level*  Almost  four  times  as  'many  of  the  Trained  are 
reoomase&ded  for  vending  stand  operation*  While  ibur  of  the  Trained  are 
ree-mmemfyd  ftr  profoasicnal  training  in  college,  none  of  the  Entrained 
are  so  advised*  Mere  of  the  Trained  Sroup  arc  reported  without  concrete 
objectives  in  mind  or  in  the  planning  stag#*  In  general,  the  readju otaemt 
center  recommendation*  are  practical  end.  ro&lictie,  in  terms  of  the  poten- 
tial placement  situation,  yet  they  do  not  unduly  discourage  ambition* 

The  Course  of  Vocational  Keh&bllitatiop  Training; 

ior  the  3?  subjects,  who  comprise  the  Trained  Croup,  there  are  twenty 
four  different  objectives  so  looted  far  vocational  rehabilitation  training*  A 
email  minority  of  the  group  has  more  than  one  ebjeotive  in  the  course  of 
training!  the  preferred  objective  is  vending  stand  operator  or  clerk  with 
fifteen  traineesi  professional  training  on  the  college  level  is  selected  in 
eleven  oases!  there  are  nine  trainees  selecting  the  skilled  mechanical  trades; 
foui*  arc  trained  in  sales  other  than  vending  stands t two  are  trained  in  mana- 
gerial work  at  the  college  level j mo  is  trained  In  a e«ral*»profe«aional  ob- 
jective! eight  of  the  trainees,  who  failed  to  attend  a raadju stment  center 
Immediately  alter  leaving  the  hospital,  require  readjustment  training  at 
the  Lighthouse* 

The  primary  type  of  training  undertaken  by  the  Trained  troup  is  institu- 
tlonai,  with  about  one  sixth  being  trained  on  the  job*  The  average  school 
course  is  about  three  times  as  long  as  the  training  on  the  job,  with  the 
average  of  all  courses  being  about  eight  months* 


. /■  fe  c ' . - '■  " 

: ; 'ir  -j  ••  ••  ; ' '7-  '■  . i ‘1  J i 

■ 

afc  o'"  vtfc'ya’i  M ■;:«.>:. ?#  'to  lit  cm  ; ubaiJt  h:*l.  Z ■'■d®** ,-m  *rrl  Ji^Jbar  rr* : ?r-«i 

$1*  Jr  •xfian'f’  '■■»  imdt$  “tutto  s .&»■'■'. I »£&*  •&(  rr  fXL'^w  <arii  >*to 

' : . : ■ 


1$  r'  $ 

lo  aisoa 

. 

• i.  iSii’ 

* jf'jtv 

• *4. 

" •■' 

i w • 

•f  5t.4?  t-itt-r.'b  bf>X\  ij5I? 

«rff 

tWtcf 

:..I  . .-yd";  ;qrti- 

:/’uiXtl3' 

ati 

♦ *-•  ■*>.  W»  ©*t# 

i • J&l  4?»>%  ii"5^do 

■ f.%  laid 


' . _ 

- arxhrtt?  '**  - '-“"1  .'>©*£  f?i  # *•*  ;.v  >?  ^vfeV'Lvt 

©•;  j <t;-  a **W*  ft-  ■■  ■ - " ■ 

■ 

: •.  j ■;(  ' ■ 1 "•-■  , •,'■'•■■■  - * . ■ •/  i"-' 

. ■ . '■■.■?' 

‘ f ’UK 

• ; •?!„'  «*  <i,  &£  '.  ''  ?<  : Hu#  i '.  ; -S'.  ,:  ;$rj:r  •;  ; X r'V? 

'•  ■ & .»!  *;  &:%■'  •'  t-  " \ Vi  i ■ 

. ’■■■  ■■  ■"  . ' : V • ' ••  •’  • •<-'  • 

#!?-:*  i.ft  . ,/•! 

• »l  qrin'f  &-*tCWi.  ■ . .. 

" iv'j  :■■/  «..  ' 

« :J  . i r ..  *;«  rv  - a 


114 


Zt  appears  then,  that  the  blinded  veterans  do  not  select  overly  long  pro- 
grans*  with  the  exception  o f t.  o e go  In;-  to  college*  Vending  stand  work 
seem 8 to  play  a dominant  role  in  the  projected  future  vocational  plana  of 
the  croup*  This  reflects  the  recommendations  of  the  Blind  Readjustment 
Center*  and  the  difficulties  they  are  anticipating  in  future  placement* 

The  large  nrnbor  of  skilled  mechanical  objectives  selected  is  not  an  indi- 
cation of  an  unusually  high  level  of  aspiration*  but  a reflect  Ion  of  the 
attempt  by  the  Vocational  Rehabilitation  and  Dduoation  Division  of  the 
Veterans  Administration*  to  provide  the  broadest  possible  training  in  the 
area  of  their  choice*  in  order  to  maximise  employability*  and  moke  place- 
ment more  readily  available* 

Although  a very  large  percentage  (67  par cent)  has  completed  training 
and  is  declared  rehabilitated*  it  is  si  nif leant  to  note  that  almost  one 
fifth  of  the  total  are  in  status  discontinued*  which  ordinarily  represents 
aborted  training*  Shut  some  of  these  veterans  are  still  in  training  is 
indicative  of  either  changing  visual  or  economic  circumstances* 

'hhen  the  final  objectives  of  the  trained  Croup  are  compared  with  their 
employment  status  after  training*  It  is  apparent  that  the  occupational 
recommendations  of  the  Blind  Readjustment  Center  are  coming  to  fruition* 
Vending  stand  *ork  clearly  predominates  in  terms  of  employment  after  train- 
ing. Of  the  trainees*  who  are  reported  as  discontinued*  more  than  half 
are  actually  utilising  the  training  received  to  the  fullest  extent*  The 
trainees  in  the  trades*  both  skilled  and  semi-skill  mi*  about  sixteen  percent 
of  the  group  are  unemployed  or  still  in  training*  Their  placement  pros- 
pects are  very  dim  indeed*  In  this  area  of  the  country*  with  relatively 
few  heavy  basic  undustries*  such  training  appears  to  be  unfruitful*  Where- 
as suoh  objectives  in  sighted  oases  are  considered  realistic*  placement  of 
the  blind  in  suoh  objectives  is  almost  entirely  in  sheltered  shops*  with 
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relatively  rare  exceptions* 

After  completion  of  training,  about  one  third  of  the  group  remains 
unemployed,  another  one  third  it  either  working:  in  its  objectives,  or 
in  related  fields,  five  of  the  trained  accept  job®  beneath  their  training 
skills,  and  two  are  employed  on  a higher  level*  Of  the  three  trainees  in 
professional  objectives,  only  on®  is  tally  employed  therein*  He  is  work- 
ing for  the  blind*  The  other  two  are  employed  on  levels  lower  then  their 
objectives*  Half  of  all  the  employs** nt  is  in  vending  stand  work* 

when  the  Weehtler-Bellevue  verbal  intelligence  of  both  employed  groups 
is  ©oapwred  by  occupational  category,  the  Trained  has  higher  Intelligence 
in  process  or  factory  occupations,  the  Untrained  in  vending  stand  and  mana- 
gerial or  professional  occupations*  In  general,  the  distribution  of  intelli- 
gence of  the  entire  population  of  the  study  Is  very  similar  to  that  whioh  is 
found  fcKong  the  sighted  in  each  occupational  category*  Only  among  the  vend- 
ing stand  operators  is  the  spread  considered  unexpectedly  large*  This  is 
ths  occupation  «&lch  undoubtedly  reflects  the  reality  of  the  limited  employ- 
ment market  for  the  visually  handicapped#  It  offers  refuge  to  blinded  men 
of  considerably  varied  intelligence  and  educational  background,  who  are  un- 
able to  locate  what  might  be  more  satisfying  work  on  lower  or  higher  levels 
of  skill*  Supervision  and  financial  assistance  by  community  and  public 
agencies  tend  to  equalise  the  problems  they  have* 

The  spread  of  academic  educational  attainment  among  the  blinded 
veterans  is  very  much  like  that  found  among,  their  sighted  peers,  by  occupa- 
tional category,  with  the  exception  of  those  veterans  in  peeking  occupa- 
tions, who  appear  to  have  too  much  education  for  such  work*  These  are 
probably  thus  employed  by  reason  of  ths  placement  problem  ontailed  In 
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their  visual  Impairment*  The  spread  of  educational  attainment  suggest* 
that  employment  1*  not  Halted  to  the  mentally  veil  endowed  blinded 
person* 

There  1*  some  evidence  that  the  higher  the  level  of  education,  the 
acre  the  likelihood  that  It  1*  being  utilised  veent tonally*  In  both 
group#*  the  typical  professional  er  managerial  veteran  1*  in  the  second 
collegia te  year*  $hen  the  two  blinded  employed  groups  are  compared  by 
occupational  category*  the  trained  have  superior  educational  attainment 
among  the  salesmen*  and  the  Untrained  in  vending  stand  and  process  or 
factory  occupations*  they  are  about  equal  in  packing  operation#  and  pro- 
fessional or  suotagerial  occupations*  Tiewing  both  groups  from  the  aspect 
of  the  number  of  school  year*  completed*  it  Is  observed  that  a significant- 
ly larger  proportion  of  the  Untrained  have  attended  high  school  and  college* 
and  a very  ouch  smaller  proportion  are  In  the  elementary  school  level* 

The  Untrained  employed  appear  to  have  demonstrably  superior  educational 

r 

attalment* 

YtortlmU  Adjutfat 

The  stu^r*  in  reference  to  the  third  sub-problem*  reveals  that  there 
is  a difference  in  the  vocational  adjustment  of  the  two  blinded  veteran 
groups*  The  Untrained  Group  demonstrate  a better  overall  adjustment  In 
the  vocational  area* 

*2iaas& 

The  Trained  Group  re  lie#  much  more  heavily  on  public  and  community 
agencies  te  find  employment*  while  the  Untrained  are  more  apt  to  be  self- 
reliont*  Khile  about  one  fourth  of  the  Untrained  manage  to  resume  work 
with  their  former  employer*  none  of  the  Trained  are  able  to  do  so*  The 
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The  Untrained  have  gre ater  family  or  sooi&l  rerrour c«s  to  assist  them  in 
finding  employment,  than  do  the  Trained* 

Comparison  of  the  Uiuaaployed 

A comparison  of  the  records  of  the  unenpleyed  of  both  -roups  Indicates 
that  vMlo  they  are  about  ecp&l  In  pre-service  occupational  level  and  salary, 
the  Untrained  Group  Is  unemployed  about  60  percent  longer#  On  the  other 
hand,  more  of  the  %tr*dne&  report  past  employment  in  their  record,  and  they 
are  employed,  on  the  average,  about  7*6  months  longer  than  the  formerly  ear* 
ployed  members  of  the  Trained  Croup* 

Comparison  of  the  Km&loyed  . 

A comparison  of  the  employed  members  of  both  groups  indicates 
that  prior  to  service  there  is  a greater  spread  of  occupational  skills 
among  the  Untrained  Group,  which  includes  every  vocational  olas  si  float  ion 
in  the  Warner  Seale,  whereas  among  the  Trained, there  is  no  representation 
in  the  tec  highest  classifications,  professional  or  managerial,  and  semi- 
professional*  The  average  ©octspatimal  level  of  the  untrained  Group  la 
also  about  one  level  above  that  of  the  Trained  Group* 

Because  of  the  large  segment  of  the  Trained  population  reoomended 
far  oollege  or  vending  stand  operation  by  the  Readjustment  Center,  the 
overage  recosa&eMatlon  level  for  the  Trained  Group  is  slightly  higher  than 
its  counterpart  in  the  Untrained  Croup,  where  more  of  the  veterane  are 
already  making  plans  to  go  into  the  trades  or  return  to  their  former  em- 
ployers* 

The  Trained  Group  demonstrates  greater  occupational  instability, 
thirty  percent  changing  jobs  once  and  ton  percent  twloe,  with  about  one 
third  of  those  changes  representing  decreased  earnings*  In  the  Untrained 
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Group , only  seventeen  percent  changed  jobs  onoe*  and  about  six  percent 
twice*  but  in  every  ohange  of  position  in  this  group*  the  movement  repre- 
sents a decided  increase  in  earnings*  It  is  of  Interest  to  note*  that 
all  the  job  changes  of  the  Untrained  Group  represent  upward  movements  in 
occupational  level  of  from  two  to  ffeur  step  intervals*  In  the  Untrained* 
the  movement  is  from  one  down  grading  to  a three  step  interval  rise* 

The  Trained  Group  has  a higher  average  occupational  level  than  the 
Untrained  Group  for  all  jobs  held  as  well  as  for  the  ourrent  job  held*  but 
on  closer  examination*  it  is  observed  that  this  is  occasioned  by  an  artifact 
of  the  Warner  Occupational  Scale,  which  rates  a vending  stand  operator  as 
a level  three  position  and  a olerkvending  stand  as  a level  four  position* 
Thus  the  Trained  Group,  which  has  forty  five  percent  of  its  employed  mem- 
bers in  these  classifications*  appears  to  represent  a far  higher  skill  level 
than  it  probably  warrants*  This  is  born  out  by  the  fact,  that  in  the  com- 
parison of  the  average  earnings  of  both  groups*  the  Untrained  Group  is  con- 
siderably superior*  Even  discounting  two  unusually  high  salaried  Untrained 
veterans  from  the  general  average,  the  Untrained  adjusted  average  salary  is 
superior  for  all  positions  held*  as  well  as  for  the  current  positions* 

This  superiority  of  earnings  is  so  clearly  defined  that  it  extends  to 
every  broad  general  occupational  category  wherein  each  group  has  comparable 
positions  and  within  every  comparable  residual  vision  category  as  well* 

A comparison  of  the  duration  of  employment  of  both  groups  indicates 
that  the  Untrained  Group  is  enployed  considerably  longer  than  the  Trained* 
Although  both  employed  groups  average  about  41  hours  weekly*  again 
the  Untrained  are  in  a more  favorable  position  when  the  range  of  hours 
worked  is  oompared*  While  the  Trained  Group  have  one  member  underemployed* 
and  two  with  exoessively  long  hours*  the  Untrained  all  work  a fairly 
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The  Relative  Wage  Position  of  Blind  and  Sighted  Workers 

Increased  earnings  in  the  post-war  period  must  be  considered,  in  part, 
against  the  current  economic  background  of  generally  high  wage  levels*  While 
w nominal"  wage  rates  my  be  relatively  hi#  * real"  wages  which  toko  into  con- 
sideration the  decreased  value  of  the  dolt?ir  and  the  rise  in  the  cost  of  living 
aay  actually  be  lower  than  pre-service  earnings*  This  wage  -cost  of  living  cycle 
of  inflation  of  course  operates  against  the  general  working  population  aa  well 

as  the  blinded  veterans  of  this  study* 

Comparing  the  average  weekly  salary  of  the  two  groups  in  the  a tudy  with 

that  of  the  general  population  provides  a picture  of  their  relative  wage 
position1*  The  Trained  group  of  whom  about  half  are  in  retail  sales  a©  vending 
stand  workers,  has  a moan  current  wage  of  $53*43*  This  Is  very  close  to  the 
national  average  of  $54*79  for  retail  sales  wages*  The  Untrained  Group,  with 
half  of  its  members  in  industrial  work  as  operatives  or  process  workers,  has  a 
mean  current  wage  of  $73*46  which  is  slightly  nighor  the  national  average 
of  $71*69  for  industrial  wages* 

Both  groups  exceed  the  national  average  in  the  professional,  managerial 
and  wholesale  sales  areas* 

In  general  it  may  be  stated  that  the  employed  blinded  veterans  of  the 
study  are  adequately  maintaining  their  relative  oorapotive  wage  position  in  every 
area  of  employment* 


I®  Statistical  Abstract  of  the  United  States,  1954*  U*S*  Department  of 
Commerce,  Bureau  of  the  Census,  Washington,  D*C* 


y.mt  tiflW  Wtt  edT 


tsX  -yd  #«m  tahor^  fsfu^Jiwq  fll  s^nl'inuse  Aaai&'saaX 

®Q  ■;;::  *3j£©y.v'  *jy»r  d'Jtif  %"psr.%at-r-)  t©  :.  ra?t'rp?*«d  •fc;:w«M)a  jfewo#  ©d#  jfjitan** 
-js^a  ©#*11  asfcxt  &>M*  «°*&aar  "Xiai"  %Xwvi#aXirr  sxf  y,m  mXm  crv«r  *j;j«iSn8»«* 
hv  J ’ v > • !:><;  a.::  $;.\7  v.:  • ad#.  1©  a©!***  feaaaranfe  ad#  fioXJiwafeXa 

■ *r-  ■..  r ';•:  ; ;.r;  ■ "■  £>■■/’. t •,.  . r. : ©d  \?-Jsdfo*'gm 

Stem  84--  mhi '■'&%$&[  qpttofam  X;"ipv*>%  *dt  $&&&$&  w4- &•&*?**  wrea®*  to  stoJtitiVinl  Ifl 

. 

iitlw  x&-r#  u ©d#  at  aqiroT^  $»#  ©d#  1c  *£x,:.£a?3  ©s^nwii  *..1#  gal^aqsioO 

©3*?/  avliale-x  *sX«a#  1©  ©■»#:>£«  a ee-'Jtvotq  mfchs£©qo«:f  ©ri#  lo  tax? 

qalbstw  m aeJaa  ££*#0*1  ol  ©i©  Had  jfaroda  fJOffer  to  qwo-sg  fieul^T  ©rfT  ^mt-iiaoq 
ad#  o#  o .iC......  j^*.)v  ei.  iidS?  *££*££4-  or  • . in:-.  wr  .;.a’.\  i & p:\:^>h::v/  &aa#ft 

• ' ■ * - •■>  / ,;.*!  . y*  - ' .,  ■’  • • 

rt£hr  *q*»cnD  • toaJynfstit  edi  *403  m &«£*&  £!.:■  z *ta\  13T '*$£$  'J®  ©g/sumt  I&.ooitaa 

}( V. O'  *•'  *'*4  •.  r;  ' v •••**  .»*£■ v -f ;"  ..•'•,*•  • \ : v -. ■/{:  •’.:■  ■ y,i .:,  ..^v, 

a aad  %aiaatoo*  a^go,sq  *o  Eavi#a"aaq©  sa  rfiow  XaJtauteiiftai:  at  .iiadKS&a  *io  Had 
*&snw£  ir>  ■■■■':4m  e*v  a.Ju  ©adjiu  \Xj  ;^iXa  *.£  da&te  c^*£Y'l  3®  ©S|;.«r  #i*sm.;©  e-so..-? 

•aaift?  XaXHaofcitfc  **cl  9c)»XV|  1© 

JiMiwg&itm  ad#  .ceJL  ajja'sava  X4«oX#.:n  w fc©©?a»  aquci^  d#©S 

*ai;  .'<*£©  so/.  ie  aXaeeXo^w  i*x:a 

# 1i>  ©fj^'^o^ar  feafeaXXd  -&r-  .-•  i>  ;••  •.  v,-v  v \ X y ■■?:&.-.  »-j 

ics»?e  iU  a^i#iooq  OTrXdoc •*•.•>»  atXad#  ^£fi#^p>£*s  ata 

•taasasaXqna  1©  wia 


. „ ..  , '•*;;  • i7\.  ' k . j '>..  . ' .. ,r.i". . *•.  I.  .:.’J  <:  •„! 

•D»6  «ar4gi3.L1rsf!f  t8tma90  ^j{#  1o  mwsirtl  e<m«!«?rs9D 


120 


fbm  R»adja«ta»nt  CmUt  K.eeiwapdatlo,..  and  Eaptammt 

Among  the  veterans  of  both  employed  groups,  with  relatively  few 
exceptions,  the  r eo  amsend  at  ion « of  the  Blind  Readjustment  Center  are 
carried  out  or  exceeded*  Only  in  the  ease  of  one  Trained  veteran  ie  it 
for  reasons  beyond  hie  control,  that  he  1«  working  in  an  occupation 
other  than  that  xw  commended  fer  him  by  the  Center*  In  the  other  four 
such  oases,  personal  and  volitional  reasons  are  responsible* 

Among  the  unemployed  who  attended  the  Center,  It  ie  observed  that 
half  of  both  groups  are  reported  by  vocational  rehabilitation  personnel, 
as  manifesting  a poor  attitude  toward  work  or  looking  motivation*  Severe 
physical  limitations,  unrelated  to  blindness,  are  impeding  placement  in 
two  oases  in  each  group*  In  the  Trained  Group,  the  two  eases  are  regard- 
ed  as  good  prospects  for  eventual  employment  as  these  limitations  are 
•meliorated  or  corrected*  three  veterans  In  the  trained  Group  have  rela- 
tively unreal!  stio  objectives,  and  will  probably  not  be  placed*  tbs  re- 
maining two  veterans  In  the  Untrained  Group  are  good  placement  prospects* 

Residual  Vision  and  Employment 

the  amount  of  residual  vision  apparently  is  not  associated  with 
the  char  a at  er  of  the  work  performed  in  view  of  the  general  spread  of  the 
distribution  of  occupations*  this  is  reinforced  by  the  fact  that  over 
seventy  percent  of  all  posit!  one  held  are  occupied  by  the  subject  a in  both 
groups  whose  vision  is  no  greater  than  5/ZOO*  Twenty  five  percent  of  the 
jobs  in  the  Trained  Group  and  46*9  percent  of  the  jobs  ih  the  Untrained 
Group  are  occupied  by  subjects  with  either  total  blindness  or  mere  light 
peroeptloa*  Thus,  even  among  those  with  lowest  vision,  the  Untrained 
exoeeds  the  Trained  in  number  of  jobs  held* 
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The  magnitude  of  earned  weekly  incase  doesn't  soem  to  be  related  to 
the  degree  of  visual  disability,  nor  to  the  Banner  in  which  blindness 
occurred# 

Mtortlr 

Stuping  the  blinded  veterans  ftp on  a racial  and  ethnic  viewpoint,  it 
appears  that  the  only  sub-group  that  Is  falling  to  maintain  Its  relative 
employment  position  in  the  entire  population  under  study  is  the  Kcpro  blind- 
ed veteran#  The  Puerto  Ricans  are  evenly  balanced,  the  Jewish  and  Christian 
whites  are  much  bettor  off  than  the  first  two  groups  in  terns  of  the  ratio 
of  enployaent  to  unemployment#  The  only  sub-group  with  a majority  of  Its 
members  unemployed  is  the  ftegro,  which  represents  thirty  percent  of  the 
total  unemployment,  although  It  is  only  twenty  percent  of  the  entire  group# 

It  Is  interesting  to  note  that  only  among  the  ffegro  and  Jewish  veterans  1m 
there  a pcwpoaderanas  In  the  Trained  Group*  These  two  groups,  represent- 
ing the  most  prominent  minority  groups  in  this  area,  are  apparently  attempt- 
ing through  training  to  overcome  not  only  their  physical  disability  but  their 
minority  status  as  well# 

flfpotheaig 

The  basic  hypothesis  that  the  blinded  veteran,  who  participated  in  the 
vocational  rehabilitation  program  of  the  Veterans  Adalnictr^tion  will  be 

probably  better  adjusted,  pqrsonally,  socially,  etamiionelly  and  vocationally 
than  the  blinded  veteran  who  failed  to  participate  lb  the  program,  has  not 
boon  demonstrated  as  being  valid#  The  reverse  *(r?**nra  to  bo  the  ease# 

The  untrained  Group  Is  signlfinnntly  better  adjust  3d  emotionally  on 
the  Bell  Adjustment  Inventory.  Although  on  all  the  otter  twenty  one 
scales  of  adjustment  cm  the  three  instruments  used  in  this  study,  ho  signifi- 
cant differences  are  manifested,  s trend  in  favor  of  the  Untrained 
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sroup  is  shown  by  the  fact  that  in  21  of  the  22  scales  of  adjustment,  the 
critical  ratios  are  In  favor  of  the  Untrained  veterans* 

Shis  tread  in  the  personality  measures  Is  buttressed  by  tho  findings 
in  th®  biographical  and  social  data  presented*  which  show  that  the  Untrain- 
ed Group  has  a woro  Sattefaetory  integration  in  terns  of  the  family*  having 
a greater  marital  stability,  a much  mailer  percentage  living  as  family  de- 
pendents* and  a considerably  greater  degree  of  home  ownership* 

The  Untrained  Group  is*  on  tho  whole*  better  adjusted  educationally* 
the  case  studies  shew  that  at  the  Blind  ^adjustment  Center*  many  more  of 
the  Trained  are  r j commanded  for  vending  stand  training*  which  is  frequently 
an  indication  of  vocational  indecision  and  a feeling  of  desperation*  Kora 
of  the  Trained  Group  are  reported  without  concrete  objectives  in  mind  than 
in  the  Untrained*  On  completion  of  vocational  rehabilitation  training*  the 
predominant  position  of  the  vending  stand  operator  objective  is  an  indica- 
tion of  the  limited  msaber  of  objectives  for  which  training  is  available* 

Sene  of  the  veterans  trained  as  factory  operatives  are  employed  and  three  who 
are  trained  in  relatively  unrealistic  professional  objectives  have  literally 
removed  themselves  from  tho  employment  market*  The  employed  members  of  the 
Untrained  Group,  despite  their  non-participation  in  rehabilitation  training* 
are  considerably  better  educated  than  their  counterpart  in  the  Trained 
Group* 

The  vocational  adjustment  of  the  Untrained  Group  is,  on  the  whole* 
better  than  that  of  the  Trained  Group*  The  findings  of  the  study  among 
the  employed  blinded  reveal  that  while  the  Untrained  have  greater  personal 
and  social  resources  in  scouring  placement*  the  Trained  lean  much  more 
heavily  on  nubile  and  community  resources  to  do  it  for  them*  hhereas  a 
large  augment  of  the  Untrained  is  able  to  resume  working  with  former  em- 
ployers* none  of  the  Trained  i®  able  to  do  so*  The  employed  Untrained 
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demonstrate  sore  occupational  stability  and  consistently  increased  earn- 
ings since  the  onset  of  disability*  The  movement  along  the  occupation! 
ladder  is  greater  amour,  the  Untrained  and  is  always  in  a positive  direct- 
ion#  while  in  the  '/rained  the  movement  is  generally  smeller  and  is  in 
both  directions#  In  weekly  earnings#  for  all  jobs  held  since  onset  of 
blindness#  as  well  as  for  current  position#  the  Untrained  are#  on  the 
average#  superior  to  the  drained*  This  is  true,  not  only  in  general  salary 
earned#  but  within  every  broad  general  occupational  category  where  they  are 
comparable#  and  within  ©very  comparable  residual  vision  category#  the  em- 
ployed Untrained  work  a standard  work  week  of  from  36  to  SO  hours#  while 
there  are  under -employed  and  over-employed  veterans  in  the  employed  drain- 
ed Group.  The  Untrained#  in  addition#  have  been  employed  for  a considerably 
longer  period  of  time  than  the  Trained  Group#  It  is  interesting  to  note 
that  this  overall  superiority  of  vocational  adjustment  of  the  employed  Un- 
trained veterans  is  not  accounted  for  by  greater  residual  vision,  Whereas 
twenty  five  percent  of  all  positions  held  by  the  Trained  Uroup  is  occupied 
by  veterans  with  aill  vision  or  light  perception#  the  comparable  figure 
in  the  Untrained  Group  is  46# 9 percent# 

General  Interpretation 

Hie  findings  appear  to  be  contrary  to  the  stereotype  that  a group 
with  training  is  normally  superior  to  one  without  each  training.  On 
closer  exeninetion#  however#  th®  findings  beeeme  more  understandable. 

The  Individuals  who  fail  to  take  training;  are  those  who  either  do 
not  desire  it,  or  feel  no  need  for  it.  The  Trained  Group  are  the  veterans 
who#  feeling  t emselves  unable  to  cope  with  their  educational  or  vocational 
problems#  come  to  the  Veterans  Administration  for  help#  both  in  acquiring 
employability  aev,  11  as  for  ultimate  placement,  Th®y  have  relatively 
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sore  ir*.id  equate  -Uy  and  social  resources  for  a * rtcnoe  in  placement, 

and  non®  of  them  has  been  successful  in  securing  ree?*pl  oymenfc  with  a 
former  employer  on  leaving  service*  In  this  group  is  found  the  greater 
proportion  of  th©  racial  and  ethnic  minority  sub-groups  of  the  population* 
The  normally  greater  placement  problem  faced  by  these  individual a is  com- 
pounded by  the  addition  of  their  exceedingly  great  disability*  It  is  not 
surprising  to  find  that  almost  half  of  the  trained  Croup  sterna  from  these 
minorities* 

36apl  teat  ions  for  Further  He search 

the  need  for  additional  research  in  the  field  of  porsonal-tooial* 
©ducat i - n&l, and  vocational  adjustment  of  blinded  individuals,  including 
veterans,  has  been  lad  lasted  by  the  methodology  and  results  of  this  study* 

t 

bile  the  result?  of  this  study  are  of  value,  additional  investigation  may 
provide  more  information  and  contribute  greater  knowledge  to  this  area* 

With  respect-  to  these  aspects  of  the  study,  the  following  recommenda- 
tions are  nedei 

(1)  A larger  population  of  the  blind,  preferably  adult,  should  be  vised j 

(2)  The  population  should  include  samples  from  all  part©  of  the  country 
from  every  social  and  economic  group,  in  addition  to  voter  ana  f 

(S)  In  the  application  ©f  the  rating  scales  to  this  enlarged  group,  more 
Judges  should  participate  in  the  rating; 

(4)  The  technique g employed  her©  should  bo  applied  to  tho  study  of  other 
handicapped  groups j 

(fi)  Personality  measures  of  projective  type,  such  as  sentence  completion 
and  problem  check  lists  should  be  utilized* 
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CHAPTER  VI 

sammi  mn 


The  purpose  of  this  study  Wfe*  to  appraise  the  personal-sod  nl,  edu- 
cational, and  vocational  adjustment  of  those  blinded  veterans  of  world 
«ar  II  who  reside  within  the  jurisdictional  area  of  the  Sew  York  Regional 
Office  of  the  Veterans  Admin  i strati  on,  and  who  were  entitled  to  vocational 
rehabilitation  training  under  Public  Law  16#  Attention  was  directed  to 
determine  whether  there  was  a significant  difference  in  the  personal-social* 
educational*  and  vocational  adjustment  of  those  blinded  veterans  who  were 
afforded  vocational  rehabilitation  training  by  the  Bow  York  Regional  Office 
of  the  Veterans  Administration  at  their  own  request,  and  those  who  failed 
to  avail  themselves  of  this  rl|$*t# 

The  results  of  this  study  were  obtained  by  four  different  method  si 
(1)  two  standardised  personality  inventories  administered  to  32  trained 
veterans  and  29  untrained  veterans;  (2)  the  application  of  a aeries  of 
nine  rating  scales  by  a team  of  two  raters  to  a special  Veterans  Adminis- 
tration Social  Survey  Questionnaire  on  37  trained  veterans  and  33  untrain- 
ed veterans  (including  those  tested  who  are  mentioned  above);  (3)  an 
Interview  with  eaoh  of  the  blinded  veterans;  (4)  a review  of  the  records 
of  eaoh  veteran  on  file  in  the  New  York  Regional  Offi oe  of  the  Veterans 
Administration* 

The  so  loot  ion  of  ths  population  was  bftsed  on  degree  of  loss  of  sight* 
age*  intelligence  quotient,  pre-service  educational  level*  completion  of  a 
blind  readjustment  program,  and  pre-service  occupational  level* 
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The  findings  obtained  from  the  first  tiro  methods  were  as  follows: 

On  the  basis  of  the  scores  on  the  Bell  Adjustment  Inventory,  the  Bauman 
Emotional  Factors  Inventory,  and  the  Social  Worker  Rating  Scales,  (1)  the 
blinded  veterans  as  a group  wore  above  the  normative  sample#-  of  the  two 
adjustment  inventories  with  respect  to  personal  and  social  adjustment; 

(2)  the  Untrained  were  generally  better  omotionally  adjusted  than  were  the 
Trained* 

The  findings  obtained  from  the  other  two  methods  were  ar  follows  t 
On  the  basis  of  the  data  secured  through  the  personal  interview  and  the 
review  of  veteran  records,  the  Untrained  veterans  ware  generally  better 
adjusted  personally,  socially,  educationally,  and  vocationally  thsti  the 
©rained  veterans* 

Beyond  this  analysis,  it  was  felt  that  the  two  adjustment  inven- 
tories did  not  measure  adetjcately  personal  and  social  adjustment  for  either 
group  with  the  exception  of  the  extremes  of  the  population*  The  restriction 
imposed  by  the  blindness  of  the  subjects  was  the  only  justification  for 
their  use,  and  remains  as  a limiting  v&lde  of  this  particular  aspect  of 
the  cstudy*  Of  the  two  inventories,  the  Bauman  was  the  more  useful  with  a 
blind  population,  since  it  did  provide  due  consideration  for  the  peculiar 
problems  of  the  visually  handicapped,  and  could  be  utilized  as  a screening 
device  in  separating  the  truly  ill  from  any  group  of  blinded  individuals  for 
further  study,  more  clinical  in  character* 

From  the  intercorrelation  matrix  of  the  throe  personality  measures, 
the  following  conclusions  may  be  stated!  The  meaning  that  blindness  held 
far  the  Individual  veteran  seemed  to  depend  principally  on  hie  own  social 
experience  since  blindness;  the  data  in  the  matrix  presented  demonstrated 
that  an  adequate  personal  and  social  adjustment  was  intimately  interwoven 
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with  xuli  emotional  accept  nae  by  the  l ly , * /i* i oh  in  jT.oftt  & s o r w t\ s v. ti0 

wife*  Probably  the  most  important  single  factor  in  the  overall  adjustment 
of  tbs  blinded  veterans  was  the  f&ct  that  most  of  them  sere  married* 

Implications  for  further  research,  briefly  stated,  ware  presented 
in  the  preceding  chapter* 

Raoonaacndations  i 

Merely  to  isolate  and  attempt  to  treat  a particular  area  of  malad- 
justment in  «n  individual  is  deemed  to  failure,  since  it  is  treatment  of  a 
symptom  and  mill  recur  mwt  probably  in  some  other  form*  fthat  is  necessary 
is  the  more  adequate  use  of  preventive  psychotherapy  and  social  work  with 
the  families  of  the  disabled  to  orient  and  prepare  them  for  receiving  the 
newly  handicapped  individual  into  the  home,  and  to  instill  in  them  whole- 
some attitudes  toward  the  disability*  this  has,  as  a cor  rollary,  the  same 
type  of  relationship  with  the  Individual  who  Is  himself  handicapped*  The 
larger  problem  of  the  social  community  accepting  the  disabled  is  both  a 
problem  of  public  relations  and  national  ami  state  peiioy*  Probably  the 
most  important  single  aspect  of  oommunity  acceptance  of  the  disabled  Is 
that  of  providing  on  adequate  number  and  variety  of  jobs  on  all  levels  of 
skill* 

The  inordinately  large  proportion  of  the  Tr  ined  Group  in  vending 
stand  work  is  a gu&ge  by  thioh  the  placement  problem  may  be  assessed* 

While  it  Is  reasonable  to  assume  that  same  of  the  men  in  this  objective 
really  were  fitted  for  it  and  desired  it,  it  would  be  unusual  to  find  half 
of  any  group  of  men  selecting  such  work  on  a purely  voluntary  basis*  It 
is  quite  apparent,  that  the  pressures  of  reality,  in  terms  of  what  was 
available,  usually  determined  the  choice  that  was  made*  Though  the  policy 
of  the  Veterans  Administration  from  the  inception  of  its  vocational  re* 
habilitaticn  program  for  the  blind  was  decidedly  against  limiting  its 
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clients  to  typical  blind  training  programs,  m&  in  favor  of  training 
them  among  the  sighted.  It  found  Itself  in  a position  where  it  oould  do 
very  little  about  Implementing  its  views  below  the  college  level*  Generally 
speaking,  it  baa  been  virtually  impossible  to  place  a blinded  individual 
into  training  in  the  trad©  schools,  whether  public  or  private*  So  long  aa 
this  situation  remains  true,  with  inadequately  developed  skills,  the 
visually  handicapped  of  good  rental  endowment  are  virtually  compelled  to 
do  relatively  unskilled  mark  or  vending  stand  operation*  If  a sufficient 
backlog  of  skills  were  available,  it  would  create  pressure  on  the  employ- 
ing public  to  absorb  it#  failing  such  absorption  by  voluntary  means,  the 
next  step  would  have  to  fee  by  legislative  fiat* 

In  view  of  the  findings  of  this  study,  the  following:  recommendations 
are  presented  for  consideration* 

(1)  there  iiouM  be  a requirement  in  all  state  licenses  to  operate 

• trade  schools,  that  when  a disabled  Individual  is  referred  by  a rehabilita- 
tion agency  for  admission,  he  should  be  accepted,  if  he  otherwise  meets 

their  standards! 

(2)  the  state  education  department  should  provide  a monetary 
supplement  to  eaoh  such  school,  sufficient  to  meet  whatever  increased  cost 
may  ensue  from  such  an  open  admission  policy,  and  the  greater  individual 
attention  such  clients  may  require! 

(S)  the  State  fair  Employment  Practice  Ant  should  be  amended  to 
include  the  requirement  that  every  employer  hire  at  least  a fixed  percen- 
tage of  hie  total  staff  from  among  the  di  cabled*  Shore  any  particular 
disability  group  feels  unfairly  treated,  it  would  then  have  the  right  to 
appeal  to  the  already  existing  state  commission  for  this  act,  to  force  the 
particular  employer  to  show  oause  for  his  action*  This  is  already  the 
practice  in  several  countries  in  Europe  where  it  has  had  remarkable  success* 
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DIRECTIONS 

Are  you  intended  in  b ring  more  ah  tut,  jour  own  personality?  If  you  will  answer  rujnestly 
and  thoughtful  •*  ; th?  q.w.-  mns  on  the  pages  that  follow,  it  will  be  possible  for  you  to  obtain 
a better  under** t ■ >f  y»  ;.»■  elf.  These  questions  have  been  carefully  selected,  and  then  given  to 

a large  number  : • ■ . soaring  your  answers  with  the  answers  of  the  group  you  will  se- 

cure a more  accv  .v  :« ticn  • nr  own  characteristics.  The  value  o this  to  you  will  be  in  propor* 
tioo  to  die  core  /.•  < : honesty  '•••  ■:  which  yen.  » newer  each  question. 

Your  answers  ■ : e quest  n ? a will  be  treated  in  the  strictest  confidence.  Therefore,  feel  free  !o 
give  candid  replies.  i:  »re  are  o right  or  wrong  answer’s.  Indicate  your  answer  to  each  question  by 
drawing  a •<.  r.-de  aro  ;.  le  “Y  the  “No,”  or  the  Use  the  que  bon  murk.  only  when  you  ore 
certain  that  v.>u  cannot  -smwer  ‘ V*-o.”  or  “No.”  There  is  no  time  limit:  but  work  rapidly. 

If  you  :,.v  m t emp  *i  nov . . . -r  the  occupational  questions  with  reference  t tlie  last  posi- 
tion which  v.  held,  h . ; -ewives  ■ . ie  not  employed  oul-ide  the  home  should  omit  hie  questions 

referring  tc  V ig  core)  ;ns. 
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OCCUPATION 


MARRIED  OR  SINGLE 


EDUCATION  (HIGH-SCHOOL  GRADUATE,  ETC.) 


DATE 


DIRECTIONS 

Are  you  interested  in  knowing  more  about  your  own  personality?  If  you  will  answer  honestly 
and  thoughtfully  all  of  the  questions  on  the  pages  that  follow,  it  will  be  possible  for  you  to  obtain 
a better  understanding  of  yourself.  These  questions  have  been  carefully  selected,  and  then  given  to 
a large  number  of  persons.  By  comparing  your  answers  with  the  answers  of  the  group  you  will  se- 
cure a more  accurate  notion  of  your  own  characteristics.  The  value  of  this  to  you  will  be  in  propor- 
tion to  the  care  and  honesty  with  which  you  answer  each  question. 

Your  answers  to  the  questions  will  be  treated  in  the  strictest  confidence.  Therefore,  feel  free  to 
give  candid  replies.  There  are  no  right  or  wrong  answers.  Indicate  your  answer  to  each  question  by 
drawing  a circle  around  the  “Yes,”  the  “No,”  or  the  “?.”  Use  the  question  mark  only  when  you  are 
certain  that  you  cannot  answer  “Yes,”  or  “No.”  There  is  no  time  limit;  but  work  rapidly. 

If  you  are  not  employed  now,  answer  the  occupational  questions  with  reference  to  the  last  posi- 
tion which  you  held.  Housewives  who  are  not  employed  outside  the  home  should  omit  the  questions 
referring  to  working  conditions. 
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SCORE 
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REMARKS 

a 

b 

c 
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la 

Yes 

No 

7 

Does  the  place  in  which  you  live  now  in  any  way  interfere  with  your  obtaining  the  social  life  which 
you  would  like  to  enjoy? 

2d 

Yes 

No 

7 

Do  you  have  ups  and  downs  in  mood  without  apparent  cause? 

3b 

Yes 

No 

7 

Are  you  troubled  occasionally  by  a skin  disease  or  skin  eruption  such  as  athlete’s  foot,  carbuncles,  or 
boils? 

4C 

Yes 

No 

7 

Do  you  feel  self-conscious  when  you  have  to  ask  an  employer  for  work? 

5e 

Yes 

No 

? 

Do  you  sometimes  get  badly  flustered  and  “jittery”  in  your  present  job? 

Ob 

Yes 

No 

7 

Have  you  had  any  trouble  with  your  heart  or  your  kidneys  or  your  lungs? 

7a 

Yes 

No 

7 

Do  you  feel  that  your  present  home  environment  allows  you  enough  opportunity  to  develop  your  own 
personality? 

8c 

Yes 

No 

7 

Do  you  like  to  participate  in  festival  gatherings  and  lively  parties? 

9e 

Yes 

No 

7 

Do  you  think  you  made  the  wrong  selection  of  your  occupation? 

lOd 

Yes 

No 

7 

Have  you  ever  been  extremely  afraid  of  something  which  you  knew  could  do  you  no  harm? 

lla 

Yes 

No 

7 

Is  any  member  of  your  present  home  very  nervous? 

I2e 

Yes 

No 

7 

Does  your  present  work  allow  you  time  off  each  year  for  some  vacation? 

13b 

Yes 

No 

7 

Have  you  ever  been  anemic  (lacking  in  red  blood  corpuscles)  ? 

14d 

Yes 

No 

7 

Do  you  worry  too  long  over  humiliating  experiences? 

15c 

Yes 

No 

7 

Do  you  find  it  difficult  to  start  a conversation  with  a stranger? 

16a 

Yes 

No 

7 

Did  you  disagree  with  your  parents  about  the  type  of  occupation  you  should  enter? 

17c 

Yes 

No 

7 

Does  it  upset  you  considerably  to  have  some  one  ask  you  to  speak  when  you  have  had  no  time  to  prepare 
your  talk? 

18d 

Yes 

No 

7 

Does  some  particular  useless  thought  keep  coming  into  your  mind  to  bother  you? 

19b 

Yes 

No 

7 

Do  you  take  cold  rather  easily  from  other  people? 

20e 

Yes 

No 

7 

Do  you  think  you  must  “play  politics”  to  get  promotion  or  an  increase  in  pay  in  your  present  job? 

21c 

Yes 

No 

7 

Do  you  keep  in  the  background  on  social  occasions? 

22a 

Yes 

No 

7 

Have  you  had  unpleasant  disagreements  over  such  matters  as  religion,  politics,  or  sex  with  the  person 
or  persons  with  whom  you  live: 

23d 

Yes 

No 

7 

Do  you  get  upset  easily? 

24b 

Yes 

No 

7 

Do  you  find  it  necessary  to  watch  your  health  carefully? 

25a 

Yes 

No 

7 

Has  there  ever  been  a divorce  among  any  members  of  your  immediate  family? 

26e 

Yes 

No 

7 

Has  your  employer  always  treated  you  fairly? 

27b 

Yes 

No 

7 

Do  you  frequently  come  to  your  meals  without  really  being  hungry? 

28d 

Yes 

No 

7 

Are  you  often  in  a state  of  excitement? 

29c 

Yes 

No 

7 

Do  you  feel  embarrassed  if  you  have  to  ask  permission  to  leave  a group  of  people? 

30e 

Yes 

No 

7 

Do  you  think  that  you  have  to  work  too  long  hours  on  your  present  job? 

31a 

Yes 

No 

7 

Have  any  of  the  members  of  your  present  home  made  you  unhappy  by  criticizing  your  personal  appearance? 

32c 

Yes 

No 

7 

Do  you  find  that  you  tend  to  have  a few  close  friends  rather  than  many  casual  acquaintances? 

33b 

Yes 

No 

7 

Have  you  had  an  illness  from  which  you  feel  that  you  have  not  completely  recovered? 

84d 

Yes 

No 

7 

Does  criticism  disturb  you  greatly? 

35a 

Yes 

No 

7 

Are  you  happy  and  contented  in  your  present  home  environment? 

36e 

Yes 

No 

7 

Would  you  like  to  secure  some  other  job  than  the  one  you  now  hold? 

37c 

Yes 

No 

7 

Are  you  often  the  center  of  favorable  attention  at  a party? 

38b 

Yes 

No 

7 

Do  you  frequently  have  shooting  pains  in  the  head? 

39d 

Yes 

No 

7 

Are  you  troubled  with  the  idea  that  people  are  watching  you  on  the  street? 

4Qa 

Yes 

No 

7 

Do  you  feel  a lack  of  affection  and  love  in  your  present  home? 

4le 

Yes 

No 

7 

Do  you  have  considerable  difficulty  in  knowing  just  where  you  stand  with  your  present  employer? 

42b 

Yes 

No 

7 

Do  you  suffer  from  sinusitis  or  any  obstruction  in  your  breathing? 

43d 

Yes 

No 

7 

Are  you  bothered  by  the  feeling  that  people  are  reading  your  thoughts? 

44c 

Yes 

No 

7 

Do  you  make  friends  readily? 

45e 

Yes 

No 

7 

Do  you  feel  that  your  present  employer  or  boss  holds  a personal  dislike  or  grudge  toward  you? 

4Ca 

Yes 

No 

7 

Do  the  person  or  persons  with  whom  you  now  live  understand  you  and  sympathize  with  you? 

47d 

Yes 

No 

7 

Do  you  day-dream  frequently? 

48b 

Yes 

No 

7 

Has  any  illness  you  have  had  resulted  in  a permanent  injury  to  your  health? 

49e 

Yes 

No 

7 

Do  you  have  to  work  on  your  present  job  with  certain  people  whom  you  dislike? 

50c 

Yes 

No 

7 

Do  you  hesitate  to  enter  a room  by  yourself  when  a group  of  people  are  sitting  around  talking  together? 

51a 

Yes 

No 

7 

Do  you  feel  that  your  friends  have  happier  home  environments  than  you? 

52c 

Yes 

No 

7 

Do  you  often  hesitate  to  speak  out  in  a group  lest  you  say  and  do  the  wrong  thing? 

53b 

Yes 

No 

7 

Do  you  have  difficulty  in  getting  rid  of  a cold? 

54d 

Yes 

No 

-» 

7 

Do  ideas  often  run  through  your  head  so  that  you  cannot  sleep? 
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55a 

Yes 

No 

? 

Does  any  person  with  whom  you  live  now  become  angry  at  you  very  easily? 

50© 

Yes 

No 

? 

Are  you  getting  enough  pay  on  your  present  job  to  support  those  who  are  dependent  upon  you? 

57b 

Yes 

No 

9 

Are  you  troubled  with  too  high  or  too  low  blood  pressure? 

58d 

Yes 

No 

9 

Do  you  worry  over  possible  misfortunes? 

59c 

Yes 

No 

9 

If  you  come  late  to  a meeting  would  you  rather  stand  or  leave  than  take  a front  seat? 

60© 

Yes 

No 

9 

Is  your  present  boss  or  employer  an  individual  whom  you  feel  you  can  always  trust? 

61b 

Yes 

No 

9 

Are  you  subject  to  hay  fever  or  asthma? 

62a 

Yes 

No 

9 

Are  the  members  of  your  present  home  congenial  and  well-suited  to  each  other? 

68c 

Yes 

No 

9 

At  a reception  or  a tea  do  you  seek  to  meet  the  important  person  present? 

64© 

Yes 

No 

9 

Do  you  feel  that  your  employer  is  paying  you  a fair  salary? 

65d 

Yes 

No 

9 

Are  your  feelings  easily  hurt? 

66b 

Yes 

No 

9 

Are  you  troubled  much  with  constipation? 

67a 

Yes 

No 

9 

Do  you  dislike  intensely  certain  people  with  whom  you  live  now? 

68C 

Yes 

No 

9 

Are  you  sometimes  the  leader  at  a social  affair? 

69© 

Yes 

No 

9 

Do  you  like  all  the  people  with  whom  you  work  on  your  present  job? 

70d 

Yes 

No 

9 

Are  you  bothered  by  the  feeling  that  things  are  not  real? 

71a 

Yes 

No 

9 

Do  you  occasionally  have  conflicting  moods  of  love  and  hate  for  members  of  your  immediate  family? 

72c 

Yes 

No 

9 

Do  you  feel  very  self-conscious  in  the  presence  of  people  whom  you  greatly  admire  but  with  whom  you 
are  not  well  acquainted? 

78b 

Yes 

No 

9 

Do  you  frequently  experience  nausea  or  vomiting  or  diarrhea? 

74d 

Yes 

No 

9 

Do  you  blush  easily? 

75a 

Yes 

No 

9 

Have  the  actions  of  any  person  with  whom  you  now  live  frequently  caused  you  to  feel  blue  and  depressed? 

76© 

Yes 

No 

9 

Have  you  frequently  changed  jobs  during  the  last  five  years? 

77c 

Yes 

No 

9 

Do  you  ever  cro=s  the  street  to  avoid  meeting  somebody? 

78b 

Yes 

No 

? 

Are  you  subject  to  tonsillitis  or  other  throat  ailments? 

79d 

Yes 

No 

9 

Do  you  often  feel  self-conscious  because  of  your  personal  appearance? 

80© 

Yes 

No 

9 

Does  your  present  job  fatigue  you  greatly? 

81a 

Yes 

No 

9 

Is  the  home  where  you  liVe  now  often  in  a state  of  turmoil  and  dissension? 

82d 

Yes 

No 

9 

Do  you  consider  yourself  rather  a nervous  person? 

83c 

Yes 

No 

9 

Do  you  greatly  enjoy  social  dancing? 

84b 

Yes 

No 

9 

Are  you  subject  to  attacks  of  indigestion? 

85a 

Yes 

No 

9 

Did  either  of  your  parents  frequently  find  fault  with  your  conduct  when  you  lived  with  them? 

86© 

Yes 

No 

? 

Do  you  feel  that  you  have  adequate  opportunities  to  express  your  own  ideas  in  your  present  job? 

87c 

Yes 

No 

9 

Do  you  find  it  very  difficult  to  speak  in  public? 

88b 

Yes 

No 

9 

Do  you  feel  tired  most  of  the  time? 

89© 

Yes 

No 

9 

Is  the  pay  in  your  present  work  so  low  that  you  worry  lest  you  be  unable  to  meet  your  financial  obli- 
gations? 

90d 

Yes 

No 

9 

Are  you  troubled  with  feelings  of  inferiority? 

9la 

Yes 

No 

9 

Do  the  personal  habits  of  some  of  the  people  with  whom  you  now  live  irritate  you? 

92d 

Yes 

No 

9 

Do  yOu  often  feel  just  miserable? 

93b 

Yes 

No 

9 

Has  it  been  necessary  for  you  to  have  frequent  medical  attention? 

94c 

Yes 

No 

9 

Have  you  had  a number  of  experiences  in  appearing  before  public  gatherings? 

95© 

Yes 

No 

9 

Have  you  been  able  to  get  the  promotions  you  desire  in  your  present  job? 

96a 

Yes 

No 

9 

Does  any  member  of  your  present  home  try  to  dominate  you? 

97b 

Yes 

No 

9 

Do  you  often  feel  fatigued  when  you  get  up  in  the  morning? 

98© 

Yes 

No 

9 

Do  any  of  the  people  with  whom  you  work  have  personal  habits  and  characteristics  which  irritate  you? 

99c 

Yes 

No 

9 

When  you  are  a guest  at  an  important  dinner  do  you  do  without  something  rather  than  ask  to  have  it 
passed  to  you? 

lOOd 

Yes 

No 

9 

Does  it  frighten  you  to  be  alone  in  the  dark? 

101a 

Yes 

No 

9 

Did  your  parents  tend  to  supervise  you  too  closely  when  you  lived  with  them? 

102c 

Yes 

No 

9 

Have  you  found  it  easy  to  make  friendly  contacts  with  members  of  the  opposite  sex? 

103b 

Yes 

No 

9 

Are  you  considerably  underweight? 

104© 

Yes 

No 

9 

Does  your  present  job  force  you  to  hurry  a great  deal? 

105d 

Yes 

No 

9 

Have  you  ever,  when  you  were  on  a high  place,  been  afraid  that  you  might  jump  off? 

106a 

Yes 

No 

9 

Do  you  find  it  easy  to  get  along  with  the  person  or  persons  with  whom  you  live  now? 

107c 

Yes 

No 

9 

Do  you  have  difficulty  in  starting  conversation  with  a person  to  whom  you  have  just  been  introduced? 

108b 

Yes 

No 

9 

Do  you  frequently  have  spells  of  dizziness? 

109d 

Yes 

No 

9 

Are  you  often  sorry  for  the  things  you  do? 

110© 

Yes 

No 

9 

Does  your  present  employer  or  boss  take  all  the  credit  for  a piece  of  work  which  you  have  done  your- 
self? 

3 


4 
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111a 

Yes 

No 

? 

112d 

Yes 

No 

? 

113b 

Yes 

No 

? 

114C 

Yes 

No 

? 

1156 

Yes 

No 

? 

116a 

Yes 

No 

? 

117b 

Yes 

No 

? 

1180 

Yes 

No 

? 

HOC 

Yes 

No 

? 

120d 

Yes 

No 

? 

12la 

Yes 

No 

? 

122b 

Yes 

No 

? 

123d 

Yes 

No 

9 

124c 

Yes 

No 

9 

125© 

Yes 

No 

9 

126b 

Yes 

No 

9 

127a 

Yes 

No 

9 

128c 

Yes 

No 

9 

1290 

Yes 

No 

9 

I30d 

Yes 

No 

9 

131a 

Yes 

No 

9 

132c 

Yes 

No 

9 

133b 

Yes 

No 

9 

134d 

Yes 

No 

9 

135© 

Yes 

No 

9 

136b 

Yes 

No 

9 

137a 

Yes 

No 

9 

138c 

Yes 

No 

9 

139© 

Yes 

No 

9 

140d 

Yes 

No 

9 

141b 

Yes 

No 

9 

142a 

Yes 

No 

9 

143d 

Yes 

No 

9 

144c 

Yes 

No 

9 

145© 

Yes 

No 

9 

146b 

Yes 

No 

9 

147a 

Yes 

No 

9 

148C 

Yes 

No 

9 

149© 

Yes 

No 

9 

150d 

Yes 

No 

9 

151a 

Yes 

No 

9 

152b 

Yes 

No 

9 

153d 

Yes 

No 

9 

154c 

Yes 

No 

9 

155© 

Yes 

No 

9 

156b 

Yes 

No 

9 

157a 

Yes 

No 

9 

158c 

Yes 

No 

9 

159© 

Yes 

No 

9 

160d 

Yes 

too 

9 

Do  you  have  frequent  disagreements  with  the  individual  or  individuals  where  you  live  now  concerning 
the  way  things  are  to  be  done  about  the  house? 

Do  you  get  discouraged  easily? 

Have  you  had  considerable  illness  during  the  last  ten  years? 

Have  you  had  experience  in  making  plans  for  and  directing  the  actions  of  other  people  such  as  com- 
mittee chairman,  leader  of  a group,  etc.  ? 

Do  you  feel  that  you  are  just  a cog  in  an  inhuman  machine  in  your  present  job? 

Does  any  person  in  the  place  you  now  live  frequently  object  to  the  companions  and  friends  with  whom 
you  like  to  associate? 

Are  you  subject  to  attacks  of  influenza? 

Does  your  present  employer  or  boss  praise  you  for  work  which  you  do  well? 

Would  you  feel  very  self-conscious  if  you  had  to  volunteer  an  idea  to  start  a discussion  among  a group 
of  people? 

Have  you  frequently  been  depressed  because  of  the  unkind  things  others  have  said  about  you? 

Are  any  of  the  members  of  your  present  household  very  easily  irritated? 

Do  you  have  many  colds? 

Are  you  easily  frightened  by  lightning? 

Are  you  troubled  with  shyness? 

Did  you  enter  your  present  job  because  you  yourself  really  wanted  to  go  into  it? 

Have  you  ever  had  a major  surgical  operation? 

At  home  did  your  parents  frequently  object  to  the  kind  of  companions  you  went  around  with? 

Do  you  find  it  easy  to  ask  others  for  help? 

Do  you  get  discouraged  in  your  present  work? 

Do  things  often  go  wrong  for  you  from  no  fault  of  your  own? 

Would  you  like  very  much  to  move  from  the  place  where  you  now  live  so  that  you  might  have  more 
personal  independence? 

When  you  want  something  from  a person  with  whom  you  are  not  very  well  acquainted,  would  you 
prefer  to  write  a note  or  letter  to  the  individual  than  go  and  ask  him  or  her  personally? 

Have  you  ever  been  seriously  injured  in  any  kind  of  an  accident? 

Do  you  dread  the  sight  of  a snake? 

Do  you  feel  that  your  work  is  supervised  by  too  many  different  bosses? 

Have  you  lost  considerable  weight  recently? 

Does  the  lack  of  money  tend  to  make  your  present  home  life  unhappy? 

Would  it  be  difficult  for  you  to  give  an  oral  report  before  a group  of  people? 

Is  your  present  job  very  monotonous? 

Are  you  easily  moved  to  tears? 

Do  you  frequently  feel  very  tired  toward  the  end  of  the  day? 

When  you  lived  with  your  parents  did  either  of  them  frequently  criticize  you  unjustly? 

Does  the  thought  of  an  earthquake  or  a fire  frighten  you? 

Do  you  feel  embarrassed  when  you  have  to  enter  a public  assembly  by  yourself  after  everyone  else  has 
been  seated? 

Do  you  find  that  you  have  very  little  real  interest  in  your  present  job? 

Do  you  sometimes  have  difficulty  getting  to  sleep  even  when  there  are  no  noises  to  disturb  you? 

Is  there  anyone  at  the  place  where  you  live  now  who  insists  on  your  obeying  him  or  her  regardless  of 
whether  or  not  the  request  is  reasonable? 

Did  you  ever  take  the  lead  to  enliven  a dull  party? 

Do  you  feel  that  your  immediate  superior  or  boss  lacks  sympathy  and  understanding  in  dealing  with  l 
you  as  an  employee? 

Do  you  often  feel  lonesome  even  when  you  are  with  people? 

As  a youth  did  you  ever  have  a strong  desire  to  run  away  from  home? 

Do  you  have  many  headaches? 

Have  you  ever  felt  that  someone  was  hypnotizing  you  and  making  you  act  against  your  will? 

Do  you  often  have  much  difficulty  in  thinking  of  an  appropriate  remark  to  make  in  group  conversation? 
Do  you  sometimes  feel  that  your  employer  does  not  show  real  appreciation  of  your  attempts  to  do  | 
your  job  in  a superior  manner? 

Have  you  ever  had  scarlet  fever  or  diphtheria? 

Do  you  sometimes  feel  that  you  have  been  a disappointment  to  your  parents? 

Do  you  take  responsibility  for  introducing  people  at  a party? 

Do  you  experience  a fear  of  losing  your  present  job? 

Do  you  frequently  have  spells  of  the  blues? 


EMOTIONAL  FACTORS  INVENTORY 


You  are  to  decide  whether,  inmost  cases,  aach  of  the  following  sentences 
is  trua  for  you,  or  untrua,  Indicating  your  response  as  instructed. 

1.  I am  a day-dreamer. 

2.  I should  not  have  to  Leap  strictly  to  tha  regular  rules  that  apply  to  othar 

people , 

3.  Useless  ideas  Lee p running  through  my  mind  and  bothering  me. 

4.  Many  times  I feel  afraid  of  something  I know  cannot  hurt  me. 

5.  I belong  to  at  least  one  organization  which  is  not  chiefly  for  blind  people. 

6.  I get  frequent  attacks  of  hay  fever. 

7.  It  disturbs  me  to  have  to  find  my  way  alone  in  strange  places. 

8.  Occasionally  I put  off  until  tomorrow  what  I should  do  today. 

9.  If  you  do  not  deliberately  do  something  to  attract  their  attention^  most 

people  overlook  you. 

10.  At  the  end  of  a meeting,  when  the  speaker  asks  if  there  are  any  questions 

or  comments,  I always  like  to  say  something. 

11.  I cannot  work  in  a job  where  there  is  dust, 

12.  I have  ups  and  downs  in  mood  without  knowing  why . 

13.  I smoke  more  than  I should. 

14.  I think  that  when  a blind  person  is  in  a group  of  seeing  people,  they  should 

try  to  do  things  in  which  the  blind  person  can  easily  join. 

15.  I cry  easily. 

16.  I feel  that  blindness  is  the  worst  affliction  anyone  can  have. 

17.  Often,  vhen  people  explain  things  to  me,  I become  so  upset  that  they  have 

to  tell  me  several  times. 

18.  Occasionally  I laugh  at  a dirty  Joke, 

19.  I find  it  easy  to  make  friends. 

20.  I think  I oug^it  to  be  allowed  to  trin  games  when  I play  wpth  seeing  people. 

21.  It  does  not  seem  so  difficult  for  me  to  get  jobs . but  I have  very  bad  luck 

about  keeping  them. 

22.  I am  very  sensitive  to  drafts. 

23.  I have  had  a nervous  breakdown. 

24.  I dislike  eating  in  public  restaurants. 

25.  I get  tired  more  easily  than  most  people  do, 

26.  I like  to  show  how  well  I know  people  by  using  their  first  names. 

27.  I am  often  bothered  by  an  upset  stomach. 

28.  There  are  times  when  I think  of  things  too  bad  to  talk  about. 

29.  The  only  reason  I pm  not  popular  is  because  of  my  lack  of  vision. 

30.  I am  considered  a rather  nervous  person. 

31.  Most  food,  seems  rather  tasteless  to  me. 

32.  I get  spells  of  the  "blues". 

33 . I dislike  going  to  parties  where  most  of  the  other  guests  are  strangers  to  me. 

34.  I find,  changes  in  my  routine  vary  disturbing. 

35 • I have  to  know  people  fairly  well  before  I am  sure  whether  I like  them. 

yS.  I have  been  held  back  because  others  have  been  jealous  of  me. 

37.  I feel  I can  take  more  liberties  with  my  friends  than  seeing  people  probably 
could. 

30.  I would  rather  win  than  lose  when  I play  a game. 

39 • I am  rather  shy. 

40.  I am  told  that  I eat  too  fast. 
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41.  I am  rather  sensitive  about  having  to  carry  a cane,  and  leave  it  home  as 

often  as  I can. 

42.  I am  considered  touchy  and  sensitive. 

43.  People  often  misunderstand  me. 

44.  Seme  peonle  claim  I am  not  a very  dependable  person. 

45-  I have  nightmares  from  time  to  time. 

46.  I feel  that  some  of  my  past  teachers  or  employers  have  had  a grudge  against  me. 

47.  I do  not  like  all  the  people  I know, 

48.  I think  I would  be  rather  uncomfortable  about  going  on  a picnic  with  seeing 

people . 

49.  I often  nudge  the  person  next  to  me  when  I want  to  speak  to  him  to  be  sure  he 

is  listening. 

50.  I get  upset  and  irritated  rather  easily. 

51.  I don’t  think  I should  have  to  work  as  hard  for  a living  as  other  people  do. 

52.  I feel  very  uncomfortable  in  a group  of  seeing  people  whom  I do  not  know  well. 
53*  I start  lots  of  things  but  do  not  complete  many  of  them. 

54.  I worry  a lot. 

55*  When  I am  at  heme,  my  table  manners  are  not  quite  so  good  as  xrtien  I am  out 
in  company. 

56.  I often  feel  tired  when  I get  up  in  the  morning. 

57.  Few  people  really  mean  the  nice  things  they  say. 

58.  People  rarely  invite  me  out  or  go  out  with  me  more  than  once  or  twice. 

59*  I remember  unpleasant  experiences  for  a long  time. 

60.  Other  people  continually  steal  my  ideas  and  take  credit  for  them. 

61.  Most  people  do  not  do  things  for  you  as  well  as  you  would  do  them  yourself. 

62.  I am  always  a little  bit  afraid  to  try  something  new. 

63.  Sometimes  I gossip  a little. 

64.  I see  no  reason  why  I should  be  considerate  of  other  people. 

65.  Almost  all  blind  people  have  many  unusual  abilities. 

66.  I am  willing  to  try  to  do  almost  anything  other  people  do. 

67.  I do  not  mind  asking  for  help  in  locating  an  address  or  getting  the  right 

bus  or  street  car. 

68.  I have  been  arrested  more  than  three  times. 

69.  I dream  a lot  almost  every  night. 

70.  I am  easily  discouraged, 

71.  I got  many  painful  headaches. 

72.  I feel  that  when  people  are  kind,  to  me,  it  is  only  because  they  are  sorry  for  me 

73*  I enjoy  knowing  some  important  people  because  it  makes  me  feel  important,  too. 

74.  My  heart  often  pounds  so  that  it  bothers  me. 

75*  Things  often  go  wrong  for  me  through  no  fault  of  mine. 

76.  Most  people  will  talk  about  you  behind  your  back  if  they  get  the  chance. 

77.  When  I get  into  difficulty,  it  is  usually  someone  else's  fault. 

78.  I am  always  somewhat  ill  at  ease  about  shaking  hands  with  people. 

79*  At  times  I am  bothered  by  severe  itching. 

80.  I feel  inferior  to  most  of  the  people  around  me. 

81.  A lot  of  people  have  taken  advantage  of  me. 

82.  Occasionally,  x-rtion  I do  not  feel  well,  I am  cross. 

83.  I feel  I have  usually  been  treated  fairly. 

84.  It  makes  me  uncomfortable  to  have  to  ask  a seeing  person  how  I look. 

85.  I often  have  the  feeling  that  people  are  talking  about  me. 

86.  I have  fainted  at  least  three  times. 

87.  I have  a lot  of  trouble  guessing  the  size  of  a room  I enter. 

88.  The  only  reason  I have  trouble  getting  a good  job  is  because  of  my  lack  of 

vision. 

89.  I find  it  easy  to  make  friends  with  members  of  the  opposite  sex. 

90.  Sometimes  I do  not  tell  the  truth. 
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91*  People  should  give  ms  special  c one  ic1  e ret  ion  because  of  my  handicap. 

92.  It  is  hard  for  me  to  forget  situations  which  have  been  embarrassing. 

93*  There  are  very  few  people  one  can  trust. 

94.  I naturally  expect  people  to  do  a lot  of  things  for  me. 

95*  I often  feel  I would  be  better  off  dead. 

96.  I have  a hard  time  malcing  up  my  mind  about  things. 

97*  I often  suspect  people  are  making  fun  of  me. 

98.  I have  a good  appetite. 

99*  Sometimes  I feel  like  swearing. 

100.  I worry  a good  bit  about  my  health. 

101.  I never  forgot  it  when  someone  has  treated  me  badly. 

102.  I have  good-natured  friends  and  relatives. 

103.  I find,  it  hard  to  sit  still. 

104.  People  would  rather  leave  me  behind  when  they  go  on  pleasure  tripe  and  other 

good  times. 

105.  I often  feel  stupid. 

106.  I hate  meeting  strangers. 

107.  Most  blind  people  arc  in  many  ways  superior  to  most  seeing  people. 

108.  I have  a lot  of  friends. 

109.  Sometimes  at  elections  I vote  for  people  without  knowing  much  about  them. 

110.  I feel  a lot  different  from  most  people. 

111.  I often  feel  like  running  away  from  my  troubles  if  I only  could. 

112.  I sometimes  feel  like  doing  just  anything  to  get  people  to  notice  me. 

113.  I have  regular  duties  at  home  which  I do  without  assistance. 

114.  Most  people  cannot  be  trusted  to  keep  a secret. 

115*  I am  always  afraid  I will  do  something  wrong. 

116.  A blind  porson  should  have  his  word  accepted  without  having  to  prove  it. 

117.  I don't  mind  doing  something  a little  bit  wrong  if  it  makes  people  like  me. 

118.  Usually  I feel  well  and  happy. 

119*  I have  found  ways  to  get  out  of  doing  most  of  the  things  I don't  like. 

120.  I often  feel  so  concerned  about  my  own  problems  that  I fail  to  notice 

people  around  me . 

121.  I feel  I have  to  be  more  aggressive  than  most  people  if  I am  to  be  successful. 

122.  A blind,  person  should  not  be  criticized  for  what  he  does  or  says. 

123.  I am  very  upset  when  I knock  against  sane  thing  I should  have  known  was  there. 

124.  No  ore  really  cares  what  happens  to  me. 

125.  It  is  hard  for  me  to  control  my  temper. 

126.  I have  been  punished  for  a lot  of  things  when  I did  not  deserve  it. 

127.  I often  feel  left  out  of  things. 

128.  You  have  to  watch  most  people  or  they  Trill  cheat  you. 

129*  I do  at  least  one  thing  better  than  most  people  I know  do. 

130.  I very  much  dislike  trying  to  sell  things. 

131.  It  is  fun  to  make  things  sound  bigger  than  they  are. 

132.  People  are  always  just  watching  their  chance  to  get  something  on  me. 

133*  I find  it  easy  to  get  into  conversation  with  people  I have  just  mot. 

134.  By  stirring  up  a little  trouble  I can  usually  get  what  I want. 

135*  I go  to  dances  and  other  social  affairs  whenever  I have  the  chance. 

136.  I often  find,  myself  "drumming"  with  my  fingers. 

137.  I have  so  mary  problems  I am  justified  in  stretching  the  truth  a little  at 

times  to  solve  them. 

138.  I prefer  the  companionship  of  other  blind  people  to  most  seeing  people. 

139*  It  takes  me  a long  time  to  get  over  disappointments. 

140.  It  is  easy  to  find  real  friends. 
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141.  I usually  tell  people  when  they  do  something  I don't  like. 

142.  I get  very  excited  when  I argue  with  someone. 

143.  I prefer  to  limit  my  social  contacts  to  just  a feir  friends. 

144.  Life  is  just  one  disappointment  after  another. 

145.  A blind  person  should  do  things  in  the  way  most  convenient  to  him,  even 

though  it  may  not  be  most  convenient  for  others. 

146.  Nobody  seems  to  think  I have  much  chance  of  being  a success. 

147.  I cannot  be  friendly  with  people  who  do  not  agree  with  me. 

148.  I prefer  hearing  or  reading  about  things  to  taking  an  active  part  in  them. 

149.  I think  I should  be  excused  from  keeping  premises  if  it  proves  inconvenient 

to  keep  them. 

150.  I feel  that  there  is  no  one  to  whom  I can  go  if  I am  in  trouble. 

151.  A lot  of  people  are  not  very  thoughtful  about  giving  a handicapped  porson 

the  help  he  deserves. 

152.  I have  often  had  the  feeling  that  I was  not  getting  what  was  coming  to  me 

in  life. 

153 • I find  it  very  easy  to  express  my  ideas  in  a group. 

154.  Blind  people  should  not  have  to  meet  the  same  standards  that  other  people 
meet. 

155 • It  usually  pays  to  tell  people  frankly  when  you  dislike  something  about  them. 
156.  It  takes  pull  to  get  much  of  anything  in  this  world. 

157-  I usually  have  a good  time  at  parties. 

158.  I like  almost  everything  to  eat. 

159 • I often  feel  as  if  I hate  everybody. 

160.  I don't  think  there  is  much  reward  for  doing  right  in  this  world. 

161.  I usually  stay  in  the  background  at  parties  or  social  occasions. 

162.  I find,  you  get  along  best  when  you  don't  worry  much  about  other  people’s 

feelings . 

163.  I often  feel  it  is  Just  no  use  to  try. 

164.  People  expect  so  much  of  me  that  I am  forced  to  make  a good  many  excuses. 

165.  It  is  so  hard  to  get  along  with  other  people  that  I prefer  to  work  by  myself. 

166.  At  a party,  I have  no  difficulty  finding  partners  for  dancing  or  games. 

167.  I often  find  it  necessary  to  fight  for  what  I believe. 

168.  I enjoy  making  new  friends. 

169.  I often  feel  that  life  is  hardly  worth  living. 

170.  Most  people  are  very  thoughtful  and  helpful  to  others. 
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Social  Worker  Rating  Scales  (adapted  from  Vita  S.  Sommers  by  permission) 

SCAIE  1 

ATMOSPHERE  OF  THE  ME  (EMOTIONAL  EWIROHISKT) 

Rating  Step 

1.  Highly  fayorable  home  conditions.  The  home  atmosphere  is 

characterised  by  an  exceedingly  friendly  and  harmonious 
family  relationship.  Home  life  is  conducive  to  emotional 
security  and  stability. 

2.  Favorable  hose  conditions*  Characterized  by  a pleasant 
family  spirit  and  by  emotional  security.................. 

3.  Average  amount  of  mutual  consideration  among  family  members j 
some  evidence  of  understanding  and  emotional  security.,,..,. 

4*  Unfavorable  home  conditions.  Some  evidence  of  unpleasant 
family  relationships  and  poor  adjustment,......,,.,.... 

5*  Very  unfavorable  home  conditions.  The  veteran  is  enveloped 
by  an  atmosphere  of  overt  conflict,  discord,  tension  among 
members  of  the  family.  Conducive  to  marked  insecurity  and 
instability. 

SCAIE  2 

ACCEPTANCE  OR  REJECTION  OF  THE  HANDICAPPED  VETERAN 

Rating  Step 

1.  Family  behavior  toward  veteran  indicates  utter  devotion  and 

acceptance.  A special  effort  is  made  to  bring  the  veteran 
experiences  which  he  cannot  otherwise  get  because  of  Ms 
blindness.  Has  the  veteran’s  interests  at  heart  and  has 
pride  In  his  achievements* 

2.  Family  clearly  accepts  veteran.  Includes  him  in  all  family 

and  social  activities,  lakes  special  effort  to  provide  him 
with  as  many  happy  experiences  as  possible,,, 

3.  Generally  speaking,  veteran  is  accepted,  but  no  special 
thought  is  given  to  his  particular  needs  and  no  special  effort 
is  made  to  minister  to  them.  In  most  situations,  family  follows 
most  practical  or  easiest  course.  Yields  to  veteran’s  wishes 
when  they  do  not  conflict  with  family’s  own  conveniences.  Any 
effort  made  is  conscious  rather  than  spontaneous,,,,.,........ 

4.  Family  shows  little  consideration  for  veteran’s  special  needs 

and  interests.  Fails  to  make  him  feel  that  he  has  a place  in 
the  family  circle.  He  is  frequently  excluded  from  family  and 
social  activities.  Even  though  the  family  is  not  aware  of  it, 
to  him  the  attitude  of  rejection  seems  predominate,,,., 

5.  Veteran  is  openly  resented  and  rejected,  unwanted  and  ostracized. 

Overt  conflict.  No  concern  for  veteran’s  special  needs.  The 
life  with  the  handicapped  veteran  is  felt  to  be  an  overwhelming 
task.  Most  responsibilities  are  resented,  and  the  belief  is 

held  that  the  government  should  take  care  of  "the  blinded  veteran".. 

SCAIE  3 

BUI©  VETERAN  »S  SOCIAL  STATUS  IN  THE  FAMILY 

Rating  Step  - 

1.  Consideration  for  veteran’s  needs  and  Interests  clearly  predominates 
in  the  home;  in  the  household  everything  is  planned  with  the  veteran 
in  mind;  veteran  is  made  to  feel  as  an  important  member  of  the  family... 
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Rating  Step 

2*  Consideration  for  veteran fn  needs  and  interests  predominates 

to  some  extent j veteran  is  made  to  feel  as  important  as  other 
members  of  family, • 

3.  Veteran  gets  proportional  consideration}  is  as  often  disregard- 
ed as  sacrificed  for..., 

4.  Although  given  attention  in  critical  matters,  on  the  -whole 

family  seem  to  neglect  veteran  sometimes  in  favor  of  other 
interests,,.......,.,.... 

5.  Veteran  definitely  neglected  even  in  essential  matters 

SC  A IE  4 

FANIIT  ATTITUDE  CF  PROTECTIVENESS  TOWARD  BLIND  VETERAN 

Rating  Step 

1*  Family  shows  intelligent  and  warm  sympathetic  understanding  of 

veteran’s  special  needs.  Deliberately  refrains  from  over protecting. 
Lets  him  face  his  own  problems  when  there  is  no  danger  of  lasting 
harm.  Encourages  him  to  fight  his  own  battles,  and  to  indulge 
in  social  activities,  Expects  neither  too  little  nor  too  much, 
centering  attention  on  veteran’s  problems  rather  than  concentrating 
attention  on  his  handicap... 

2,  Realizes  veteran’s  mental  and  social  maturity.  Family  attitude 

toward  needs  and  demands  of  the  veteran  is  controlled  largely  by 
reason  in  dealing  with  subject.  Concentrates  on  what  he  ”can  do" 
rather  than  on  what  he  Mcannot  do” 

3,  Inclined  to  overlook  some  of  veteran’s  faults  on  account  of  handi- 

cap. Subject  is  little  encouraged  to  face  his  own  problems  and  to 
fight  his  own  battles.,,......,... 

4*  Emotional  in  most  demands  end  rather  sentimental  about  veteran’s 

handicap.  Feeling  predominates  over  reason  in  dealing  with  subject. 
Gives  more  help  than  is  needed  and  tries  to  shield  him  from  the 
ordinary  hazards  of  life.. 

5»  In  dealing  with  veteran,  family  attitude  is  controlled  ext lusively 

by  emotions.  Tends  to  shelter  him  from  every  discomfort  or  diffi- 
culty in  regard  to  physical,  emotional,  and  social  hazards.  Over- 
looks most  faults  on  account  of  handicap....,,,.,.,.*. 

SCALE  5 

VETERAN’S  ATTACHE  NT  TO  FAI.1IU 


Rating  Step 

1.  Subject  feels  to  be  a highly  valued  member,  having  his  special 

and  important  place  in  the  family.  Feels  that  family  is  proud  of 
him.  Is  very  much  attached  emotionally  to  family.,.....,., 

2.  Feels  as  important  to  his  family  and  is  attached  to  the  members  of 

the  family,  sharing  their  interests  and  activities..,.,. 

3*  Fairly  closely  attached  to  family.  Sometimes  feels  left  out  from 

family  circle.  Some  indication  of  sibling  rivalry. ..••••••• 

4.  Very  little  emotional  attachment  to  his  family.  Rivalry  and  jealousy 

prevail  and  loosen  family  ties  

5.  No  emotional  attachment  to  family.  Feels  definitely  neglected  and 

discriminated  against  by  family.  Feelin-s  of  not  belonging  and  of 
being  unwanted  cause  bitter  resentment......... 
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SCALE  6 

VETERAN  *3  GENERAL  ADJUST1SSNT 

Rating  Step 

1*  Very  Good  adjustment.  Happy  and  satisfied.  Able  to  jet  along 
well  with  family,  friends,  has  emotional  outlets  and  activities 
which  afford  satisfaction.  Enjoys  contact  with  seeing  as  well  as 

blind  people 

2.  Good  adjustment.  Usually  gets  along  well  with  people  at  home 
and  in  the  community.  Well-poised  and  contented  with  life  in 

general. 

3*  Fair  adjustment*  Gets  slohg  fairly  well  with  family  and  friends. 
Some  tendency  to  worry.  Contented  at  times,  at  other  times  dis- 
contented... 

4*  Doubtful  adjustment.  Is  at  times  unhappy  and  depressed.  Worries 

a great  deal  about  daily  problems  as  well  as  the  future  in  general. 
Has  insight  into  personal  problems  without  being  able  to  solve  them. 

Has  problems  in  personal  and  social  adjustment...... 

5*  Inadequate  adjustment.  Feels  discouraged  and  hopeless  about  the 

future.  Has  very  few  interests  and  activities  which  give  an  ernotior 
outlet  or  satisfaction.  Has  spells  of  deep  introspection.  lacks  in 
confidence!  has  many  problems  in  personal  and  social  adjustment 

SCALE  7 

VETERAN  ‘3  ADJUSTMENT  TO  HANDICAP  (“Feeling  Tone” ) 

Rating  Step 

1.  Subject  has  accepted  handicap*  His  aims,  goals,  and  interests  are 
compatible  with  hie  potentialities*  No  apparent  anxiety  or  re- 
bellion against  handicap.  Tries  to  use  his  assets  to  make  up  for 

it|  shows  self-confidence 

g«  Subject  is  somewhat  self-conscious  about  handicap,  but  such  feelings 
have  not  interfered  with  the  formation  of  interests  in  activities 
and  people.  His  attitude  is  “what  cannot  be  cured  must  be  endured”, 
3*  Subject  adjusts  to  handicap  fairly  well  but  at  times  becomes  blue 

and  discouraged  over  limitations*  Self-conscious  except  w ith  other 

handicapped  people * 

4*  Has  an  attitude  of  inferiority  toward  himself  and  his  potent ialities 

Evidences  of  introspection* * . . 

5*  Extremely  depressed  over  handicap.  Feels  he  is  unfairly  excluded  fj 
any  activities  in  which  he  might  be  interested.  Very  discouraged  ai 
extremely  self-conscious.  Cannot  get  along  socially  because  of  hanc 
cap.  'elf-pity.. 

SCALE  8 

VETERAN  *S  ADJUSTMENT  TO  WORK  LIFE 


Rating  Step 

1,  Very  well-adjusted.  Subject  has  a happy  disposition*  Makes  friends 

very  easily  among  co-workers  and  supervisors.  Enthusiastic  in  work 
Assumes  responsibilities  and  is  responsive,  well-poised,  and  self- 
controlled.  Genuinely  sorry  when  he  has  displeased  anybody.. 

2,  Well-adjusted.  Is  well  liked  by  co-workers  and  supervisors.  Has  a 

number  of  good  friends.  Is  fairly  well-poised,  responsible,  and 
alert  in  most  work  activities.  Has  a cheerful  disposition  and  ad- 
justs fairly  well  to  a new  situation............ 
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Rating  Step 

3.  Fairly  well-adjusted.  Has  a few  friends.  Does  not  adapt  easily  to 
new  situations.  Has  a tendency  to  be  moody  and  very  sensitive  to 
criticism.  Sometimes  requires  motivation*  Has  a limited  range  of 
interests  and  activities  which  afford  satisfaction ..... 

4*  Poorly  adjusted.  Has  no  intimate  friends.  Assumes  responsibilities 
unwillingly.  Is  unstable  emotionally  and  frequently  unresponsive 
to  suggestions  on  the  part  of  ccworkers  and  supervisors*. 

5.  Seriously  maladjusted.  Either  impudent  and  quarrelsome,  or  very 
shy  and  seclusive.  Difficult  to  motivate.  Excessive  desire  for 
attention  and  sympathy. ....................... 


SCALE  9 

MODES  OF  VETERAN *S  ADJUSTMENT 

Rating  Step 

1*  Wholesome  compensatory  reactions.  Subject  recognizes  and  accepts 
limitations  resulting  from  handicap,  yet  tries  to  minimize  them 
by  substituting  for  his  limitations.  Shows  sound  competitive 
spirit  with  respect  to  accessible  goals;  manifests  no  evasiveness 

in  discussing  problems  regarding  handicap....,...,.,,..... 

Hyper compensatory  Reactions  evidenced  in  anti-social  character 
traits  such  as  extreme  aggressiveness,  strong  competitive  drives, 
resentment  of  critic ismj  crusader  for  the  cause  of  the  handicapped. 

<r„.  Denial  Reactions.  Subject  does  not  admit  actual  limitations  connect- 
ed with  blindness  as  evidenced  in  educational  and  vocational  plann- 
ing and  activities  and  interests.  Denies  that  handicap  affects  in 
any  way;  states  ’’blindness  is  no  handicap  at  all.”  Evasive  In  dis- 
cussing problems  regarding  handicap..,,....,. 

3*  Defensive  Reactions.  By  means  of  rationalization  or  projection  sub- 
ject gives  socially  acceptable  reasons  for  his  behavior  to  protect 
himself  from  the  necessity  of  acknowledging  real  reasons  for  failures. 
Either  feels  unfairly  treated  by  members  of  family  or  by  peers. 

Blames  society  in  general  for  prejudice  against  blind  r eople......... 

4#  Withdrawing  Reactions.  Subjects  thoughts  and  activities  are  centered 
around  handicap.  Withdrawing  tendencies  manifested  either  in  emotional 
or  rational  retreat.  Resigns  self  to  the  fact  that  certain  goals  are 
inaccessible;  avoids  social  contacts  or  competition  except  with 

similarly  handicapped. 

5»  Nonadiustive  Reactions.  Subjeot  remains  in  an  unadjusted  state  being 
unable  to  deal  with  life  problems*  Jfoladjustment  shown  in  a variety 
of  traits  and  symptoms;  strong  self-centeredness,  lack  in  sociability; 
emotional  instability  and  intensive  worrying  and  anxiety............. 
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INTERVIEW 

SERVSC 


(V  c 


..  08$  * -:u  ' . / 

table  g.8 


Standard  Errors  of  the  Means 


"1 — T 

— I 


1 vaAR? 
-i — — 


! MEYER  V. 
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. AHA 


Trained  Untrained  Difference 
Teat  Tariftfrla.  ~5Fqvl p Group 


Bell  1 Home  .85  .95  .10 

Bell  2 Health  *85  *81  .02 

Bell  3 Social  1*16  1*00  *16 

Bell  4 Emotional  1*14  *80  *34 

Bell  5 Occupational  1*22  1*15  *07 


Bauman 

1 

A 

Sensitivity 

1*09 

.78 

CO 

*31 

Bauman 

2 

S omati  c Symptoms 

• o2 

• 58 

•Oo 

Bauman 

3 

Social  Competency 

• 80 

.84 

*04 

Bauman 

4 

e 

Paranoid  Tendencies 

.70 

PA 

.44 

A & 

.26 
1 A 

Bauman 

5 

ee lings  of  Inadequacy 

*56 

•46 

• 10 

Bauman 

6 

Depression 

.54 

• 36 

.18 

Bauman 

7 

Attitude  re  Blindness 

.75 

*70 

•05 

Bauman 

8 

Validation 

*36 

.30 

.06 

Social  Worker 

Social  Worker 

1 

2 

Atmosphere  of  the 

Home 

Acceptance  or  Rejec- 
tion of  the  Handi- 

.16 

• 11 

•20 

*16 

•04 

•06 

capped  Veteran 

Social  Worker 
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Social  Status  in  the 
Family 
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4: 
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.APPENDIX  E 


Budget  Bureau  No.  76-  620  2 

App roval  Expires  August  31,  1963 


VETERANS  ADMINISTRATION 

INTERVIEW  OUTLINE  FOR  STUDY  OF  BLINDED  VETERANS  WITH 
SERVICE  CONNECTED  DISABILITIES  INCURRED  SINCE  THE 
BEGINNING  OF  WORLD  WAR  llf  DECEMBER  7,  1941 


REPORTS 
CONTROL 
SYMBOL 
10- 22- S 


PART  I - RECORD  INFORMATION 


1.  (PC)  NAME  OF  REGIONAL  OFFICE  SERVICING  VETERAN 

2.  (PC)  ESTIMATED  MILES  FROM  HOME  TO  REGIONAL  OFFICE 

3.  VETERAN’S  LAST  NAME  - FIRST  NAME  - MIDDLE  INITIAL 

4.  ADDRESS 

5.  DATE  OF  BIRTH  (Month  and  year) 

6.  RACE 

7.  SEX 

□ MALE  d FEMALE 

8.  (PC)  CLAIM  NO. 

C- 

9.  (PC)  MARITAL  STATUS 

10.  DATE 

11.  LIST  DEPENDENTS 

12.  AGE 

1 

MARRIED 

2 

NEVER  MARRIED 

3 

W 1 DOWED 

4 

DIVORCED 

5 

SEPARATED 

13.  D 
S 

ATE  ENTERED 
ERVICE 

14.  BRANCH  OF  SERVICE 

CD  ARMY  [ID  AIR  FORCE 

1 1 rn  MARINE  1 1 COAST 

1 1 NAVY  LJ  CORPS  1—1  GUARD 

15.  SERVICE  NO. 

16.  DATE  DISCHARGED 

17.  GRADE  OR  RANK  ' 

18.  NO.  OF  COMPENSABLE  DISABILITIES  DUE  TO  COMBAT 


19.  NO.  OF  COMPENSABLE  DISABILITIES  NOT  DUE  TO  COMBAT 


20.  DEGREE  OF  DISABILITY 


21.  CLASS  OF  MAJOR  DISABILITY  (Reply  in  words,  not  in  code) 


22.  DIAGNOSIS  OF  MAJOR  DISABILITY 


23.  LOSS  OF  USE 


24.  ANATOMICAL  LOSS 


25.  BEGINNING  DATE  OF  ORIGINAL 
AWARD 


26.  IS  THE  VETERAN  UNDER  LEGAL 
GUARDIANSHIP? 


□ YES  □ 


28.  DATE  OF  INJURY  LEADING  TO  BLINDNESS  OR  FIRST 
INDICATION  OF  BL  PNDNESS  DUE  TO  DISEASE 


27.  (PC)  VETERAN’S  BLINDNESS  WAS  DUE  TO  (Check  one) 
d INJURY  2d  DISEASE 


29.  IF  BLINDNESS  IS  DUE  TO  DISEASE.  GIVE  DATE  OF  SERI 
OUS  SYMPTOMS  BEYOND  ORDINARY  CHANGES  IN  EYE 
COND I TIONS 


30.  (PC)  THE  VETERAN  HAS  BEEN 
VISUALLY  DISABLED  FOR 
(Give  years) 

YRS . 


31.  (PC)  THE  VETERAN  RECEIVED  REHABILITATION  TREATMENT  AT 

in  3 f— i 

1 VALLEY  FORGE  GENERAL  HOSPITAL  I 1 AVON  OLD  FARMS  CONVALESCENT  HOSPITAL 

^d  DIBBLE  ARMY  GENERAL  HOSPITAL  ^ d 


PHILADELPHIA  NAVAL  HOSPITAL 


5d 

6d 


VAH.  HINES.  ILL. 
OTHER  (Specify) 


32.  SUMMARIZE  THE  REPORTS  FROM  REHABILITATION  HOSPITAL  AS  TO  DATES.  PERSONAL  RESPONSE.  DISPLAY  OF  INITIATIVE.  APPARENT  ADJUSTMENT  TO 
BLINDNESS.  AND  TRAINING  RECEIVED  (Continue  on  reverse  or  use  supplemental  sheet,  if  necessary) 


NOTE:  See  Covering  Issue  for  explanation  of  (PC)  (*)  (**) 


V A FORM 
AUG  1952 


10-9440 


(NONRECURRING) 
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44.  (PC)  IF  THE  VETERAN  HAS  BEEN  IN  TRAINING.  IS  HE  EMPLOYED  IN  THE  OCCUPATION  FOR  WHICH  HE  WAS  TRAINED? 


Ji  I YES 


3 (““I  NOT 

LJ  APPLICABLE  (If  checked  "No,”  explain) 


PART  II  - INTERVIEW  QUESTIONS 


45  (PC)  IF  THE  BLINDNESS  WAS  NOT  TOTAL  AT  THE  OUTSET.  STATE  THE  APPROXIMATE  LENGTH  OF  TIME  BEFORE  HIS  EYE  CONDITION  STABILIZED  ON  ITS 
PRESENT  BASIS.  I.E..  THE  TIME  DURING  WHICH  THE  VETERAN  REMAINED  IN  DOUBT  ABOUT  HIS  CHANCE  OF  SEEING 


1 I 1 LESS  THAN 

| | 2 WEEKS 


2 I 1 FROM  2 TO 

I I 8 WEEKS 


3 I | FROM  2 TO 
I 1 10  MONTHS 


4 1 I FROM  10  MONTHS  5 I 1 MORE  THAN 

I I TO  2 YEARS  I I 2 YEARS 


5D 


NOT 

APPLICABLE 


46.  (PC)  THE  VETERAN’S  SIGHT  IS  PARTIAL  BUT  IS  ADEQUATE  FOR 
WALKING  3 1 1 5| 1 RECOGNIZING 

i I I 


2o 


'□. 


□READING 

STREET  SIGNS 


7o 


READING  FINE 
MEASUREMENTS 


S| — 1 NOT 
I I APPLICABLE 


47.  (*)  DOES  THE  VETERAN  SUFFER  HARDSHIP  FROM 

TRYING  TO  COVER  UP  PARTIAL  BLINDNESS? 


□ 


YES 


□ no 


□ 


NOT 

APPLICABLE 


48.  (PC)  IF  THE  VETERAN  HAS  RESIDUAL  VISION.  DOES  HE  KEEP  IN  TOUCH  WITH  A PHYS I C I AN  REGARD- 
ING  ANY  POSSIBLE  PROGRESSIVE  TROUBLE  AND  CONSERVATION  OF  REMAINING  VISION? 


Jo 


YES  O NO 


I 1 NOT  APPLICABLE 


49. (**)DID  THE  VETERAN  ASK  ABOUT  NEW  DEVELOP- 
MENT IN  SURGERY  AS  THOUGH  HE  HOPED  TO  SEE 
AGAIN? 

□ NOT 

APPLICABLE 


□ YES  □ NO 


50.  IS  THE  VETERAN'S  HEARING  ABILITY 
IMPAIRED? 


□ YES  □ I 


51.  IF  THE  VETERAN’S  HEARING  ABILITY  IS  IMPAIRED.  IS  HE  AWARE  THAT  IT  AFFECTS  HIS  ORIENTA. 
TION  AND  TRAVEL  ABILITY? 


□ YES  □ 


52.  IN  THE  LAST  YEAR  THE  VETERAN’S  WEIGHT  HAS 
□ INCREASED  BY:  LBS.  □ 


DECREASED  BY: 


□ 


REMAINED  THE  SAME 


53.  WHAT  ARE  THE  VETERAN'S  PHYSICAL  COMPLAINTS? 


54.  (PC)  DOES  THE  VETERAN  USE  A GUIDE  DOG? 
NO 


jh.  iruj  uuc  j i 

’□yes  20. 


55.  (PC)  IF  ITEM  54  IS  ’’YES,’’  IS  HE  SATISFIED  WITH  IT  56.  DOES  THE  VETERAN  READ  BRAILLE? 

□ YES  □ NO  □ YES  □ NO 


57.  IF  THE  VETERAN  DOES  NOT  READ  BRAILLE.  WHAT  ARE  HIS  REASONS  FOR  NOT  DOING  SO? 


58.  (PC)  THE  VETERAN  USES 
I I NO  CANE 

2n 

I 1 COLLAPSIBLE  CANE 


R WHITE  WOODEN  TYPE  CANE 

LONG  METAL  (6  OZ . NON - COLLAPS I 8LE ) 


5 | 1 ANOTHER  TYPE 

LJ  CANE  ( S pec  i fy ) 


I | TYPE  CANE  ISSUED  BY  VA 


59.  (PC)  DOES  THE  VETERAN  HAVE  PLASTIC  EYES? 


YES  2D 


60.  (PC)  IF  ITEM  59  IS  ,•YES.,,  DOES  HE  HAVE 
SPARES? 


’□  YES  2D 


61.  (••)  IF  ITEM  59  IS”YES."DO  THEY  LOOK  WELL? 


□ yes  □ 


62.  IF  THE  VETERAN  HAS  PLASTIC  EYES  BUT  DOES  NOT  WEAR  THEM.  EXPLAIN 
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65.  (PC)  IS  THE  VETERAN  WORKING? 

1 CD  YES  2 CD  NO 

66.  IF  ITEM  65  IS  "YES 

□ SUy  I 

. " IS  HE  WORKING?  (Chuck) 

1 SELF  1 1 NOT  1 1 OTHER 

1 EMPLOYED  1 1 APPLICABLE  1 1 (Specify) 

67.  (PC)  THE  VETERAN  OBTAINED  HIS  JOB  THROUGH 

1 rn  STATE  OR  FEDERAL  3 1 1 

LJ  EMPLOYMENT  AGENCY  l_l  OTHER  VA  OFFICIAL 

2 (“I  VA  TRAINING  4\~\  STATE  AGENCY 

| | OFFICER  ' 1 F°R  THE  BLIND 

51 — 1 PRIVATE  AGENCY  71 — I 

1 1 FOR  THE  BLIND  1 1 OWN  INITIATIVE 

6n  5n 

| I FRIEND  OR  RELATIVE  1 I NOT  APPLICABLE 

68.  WHAT  IS  THE  VETERAN'S  JOB  TITLE? 


HE  AVERAGE? 


70.  SUMMARIZE  BRIEFLY  WHAT  THE  VETERAN  DOES  IN  HIS  JOB.  AND  WHETHER  ANY  SPECIAL  ARRANGEMENTS  ARE  NECESSARY  FOR  HIM  TO  DO  IT. 


71.  (PC)  DOES  THE  VETERAN  REQU  I RE  S I GHTED  HELP 
TO  DO  HlS  JOB? 


'□,E»  2D, 


72.  (PC)  DOES  THE  VETERAN  FEEL  THAT  THIS  JOB 
IS  REALLY  SATISFYING  TO  HIM? 


2n 


NO 


73.  (PC)  HAS  THE  VETERAN  REFUSED  ANY  JOB 
OFFERED? 


2 □ 


74.  IF  THE  VETERAN  HAS  BEEN  OFFERED  A JOB  BUT  HAS  REFUSED  IT,  WHAT  WERE  HIS  REASONS? 


75.  IF  THE  VETERAN  IS  NOT  WORKING,  HOW  DOES  HE  SPEND  HIS  DAY?  (If  he  feels  that  he  has  worked  out  a way  of  life  that  is  dignified  and  use 
ful,  despite  the  fact  that  he  has  no  gainful  employment , outline  his  concept  of  what  he  is  doing  as  fully  as  possible.  Use  supple- 
mental sheet  if  necessary). 


76.  THE  VETERAN  RESIDES 

CD  IN  HI 


IIS  OWN  HOME 


□ IN 


RENTED  QUARTERS' 


□ W 


ITH  RELATIVES 


77.  HAS  THE  VETERAN  STUDIED  HIS  HOUSEHOLD  ARRANGEMENTS? 
CD  YES  □ NO  (If  “No,  **  explain) 


78.  CPC)  DOES  THE  VETERAN  ASSOC  1 ATE  SOC 1 ALLY  W 1 TH  OTHER  BLI  ND  PEOPLE? 

79.  WHAT  DOES  THE  VETERAN  DO  IN  HIS  LEISURE  TIME? 

CD  YES  CD  NO  CD  ANSWER  NOT  OBTAINED 

80.  DOES  VETERAN  HAVE  DIFFICULTY  SLEEPING? 

81.  HOW  LONG  HAS  THIS  CONDITION  EXISTED? 

CD  YES  CD  NO  (If  "Yea.  " why) 

82.  IF  THE  VETERAN  HAS  A RECREATION,  WHAT  IS  IT? 

□ I 1 I 1 ATTENDANCE 

CARDS  I | BOWLING  I I AT  MOVIES 

□ I 1 I 1 ATTENDANCE 

GOLF  | | FISHING  I I AT  THEATRE 


□ 

□ 


DANCING 

OTHER 

(Specify) 


83.  HAS  THE  VETERAN  A RECREATION  IN  WHICH  HE  CAN  BE  INDEPENDENT  OF  OTHERS? 

□ [ — 1 (If  “ Yea 

YES  I ) NO  specify) 


84.  DOES  THE  VETERAN  INCLUDE  OTHER  PEOPLE  IN 
SOME  OF  HIS  RECREATION  7 


CH  YES  O 
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110.  (**)  GIVE  ANY  VERBATIM  SAMPLES  OF  UTTERANCES  AND  REACTIONS  WHICH  SEEM  TO  REVEAL  THE  GENERAL  TREND  OF  THE  PATIENT'S  ATTITUDE  TOWARD 

BLINDNESS 


..)  DID  THE  VETERAN  MAKE  ANY  SUDDEN  OUTBREAK  WHICH  MIGHT  INDIC1ATE  A LARGE  AMOUNT  OF  PENT-UP  FRUSTRATION,  AND  WHAT  LED  TO  TH I S 7 


111.  (•• ) Dl 


112.  (•/'DID  THE  VETERAN  EXPRESS  AN  OPINION  THAT  HIS  REHABILITATION  WAS  STRONGLY  INFLUENCED  BY  AN  INDIVIDUAL?  (State  type  or  relationship 

and  give  significant  details) 


113.  HAS  THERE  AT  ANY  TIME  BEEN  ANY  UNUSUAL  EXPERIENCE  (EITHER  HELPFUL  OR  HARMFUL)  IN  THE  VETERAN'S  STRUGGLE  WITH  HIS  PROBLEMS  WHICH  HE 
THINKS  IS  SO  VALUABLE  THAT  HE  WOULD  LIKE  TO  SHARE?  (Specify) 


114.  (PC)  IF  THE  VETERAN  DOES  NOT  FEEL  THAT  HE  TOOK  FULL  ADVANTAGE  FROM  HIS  EARLY  MEDICAL  REHABILITATION  TREATMENT  OR  TRAINING  IN  THE 

ARMY,  NAVY,  OR  VA  HOSPITALS,  DOES  HE  HAVE  A SENSE  OF  SEVERE  LOSS  SO  THAT  HE  THINKS  HE  SHOULD  GET  REMEDIAL  TREATMENT  OF  THIS  TYPE  NOW? 


'□  vcs 


NOT  APPLICABLE 


115.  (••PC)  DOES  THE  VETERAN  ACCEPT  LIFE  IN  A POSITIVE  WAY,  ALTHOUGH  BLINDNESS  IS  ONE  OF  THE  CONDITIONS  WITH  WHICH  HE  MUST  DEAL? 


Dyes  2 1 1 


NO 


116.  SUMMAR I ZE  DATA  SUPPORTING  THE  ABOVE  REPLY 


PAGE  7 OF  8 PAGES 
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July  8,  1953 


Mr.  Max  Kaufman, 

21  Stuyvesant  Oval 
New  York,  9,  New  Xork 


Dear  Mr.  Kaufman, 

Upon  the  return  from  a 3 weeks  vacation,  I found  your 
letter.  I feel  sorry  for  the  delay  in  mgr  reply.  I have  no  ob- 
jection to  the  use  of  my  scale  for  the  purpose  of  your  doctoral 
research.  I do  expect  however  that  you  will  mention  ay  name  and 
study  as  it  is  customary  to  do  so. 

I wish  you  success  in  your  undertaking  and  I would  be 
greatly  interested  in  hearing  about  the  outcome  of  it* 

Very  truly  yours. 


Vita  S.  jSoramers 
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6-24-53 


3006-7B 


Dr*  Vita  Stein  Sommers 

961  South  Westmoreland  Avenue 

Los  Angeles  6,  Cal* 


Dear  Dr*  Sommers* 

I am  presently  employed  as  a counseling  psychologist  in  the  New 
York  Regional  Office  of  the  Veterans  Administration  with  the  primary 
duty  as  vocational  counselor  for  the  blinded  veterans  in  this  area* 
Concurrently,  I am  attending  the  Hen  Xork  University  Graduate  School 
of  Education  and  am  midway  through  the  completion  of  an  outline  for  ay 
doctoral  dissertation  which,  it  is  hoped,  will  materialize  as  "An 
Evaluative  Study  of  the  Blinded  Veterans*  Rehabilitation  Program*® 

It  is  contemplated  that  each  of  ay  subjects  will  be  given  a paper 
end  pencil  (recorded)  personality  test  and  the  Bauman  Inventory  of 
Factors*  This  will  be  iatercorr elated  with  the  evaluation  of  two 
social  workers  of  the  blinded  subjects*  overall  adjustment  in  several 
areas  based  on  a survey  recently  completed  of  our  blinded  veterans. 

An  incidental  product  of  this  research  will  be  a validated  study  with 
my  population  (80  blinded  veterans  of  World  War  II)  of  Dr.  Bauman’s 
new  test* 

In  order  to  obtain  a numerical  rating,  I am  contemplating  the  use 
of  the  scale  criteria  or  some  adaptation  of  the  same  from  your  excellent 
study  of  the  adolescent  blind* 

It  would  be  of  very  great  assistance  to  me  and  would  be  very  much 
appreciated  if  you  w uld  oonsent  to  this  use  of  your  scales  for  the 
purposes  of  my  doctoral  research* 

Very  truly  yours. 


MAX  KAUFMAN 
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January  5,  1953 


TOt  Manager 

VA  Regional  Office 
252  Seventh  Avenue 
Hew  lark,  1,  Hew  fork 

SUBJi  Proposed  Rosaorch  Using  VA  Records 

1*  Reference  is  made  to  letter  of  December  19,  1952,  by  Chief,  7R&B 
Division,  in  which  permission  is  requested  to  release  information 
from  VR&E  records  for  use  by  Mr,  Hat  Kauften  In  preparation  of  a 
study  to  be  submitted  in  partial  fulfillment  of  requirements  for 
degree  of  Doctor  of  Philosophy  in  the  School  of  Education,  Hew  forte 
University* 

2*  Since  Mr,  Kaufman  and  the  Chairman  of  his  Sponsoring  Committee, 
Professor  Velma  Hayden  have  been  furnished  copies  of  VA  Regulation  517 
and  the  Procedural  Principles  Regarding  Release  of  Information  from 
VR8B  Records  in  accordance  with  VA  Regulation  517,  and  have  assured 
your  office  that  they  will  comply  therewith,  you  are  authorised  to 
arrange  with  them  for  the  release  of  the  information  from  VR&E  records 
as  necessary  for  the  conducting  of  the  proposed  study, 

3*  This  office  will  be  interested  In  the  finding  resulting  l*o»  this 
study  “Evaluation  of  Rehabilitation  Program  of  World  War  II  Blinded 
Veterans  in  the  Hew  fork  Regional  Office* , and  we  shall  appreciate 
having  a copy  for  our  files  when  the  study  is  completed* 


SAM  h*  com 

Assistant  Administrator  for 
Vocational  Rehabilitation 

and  Education 
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Office  of 

The  Administrator  of 
Veterans  Affairs 


VETERANS  AD  MINIS  THAT  ION 

Washington  25#  D.  C. 

October  1,  1952 


10EG 

TO i Managers,  All  VA  Regional  Offices,  and  Area  Medical  Directors 

Ami  Chief  Medical  Officer 

SUBJ*  Study  of  blinded  veterans  with  service  connected  disabilities 

incurred  since  the  beginning  of  World  War  II,  December  7,  1941  • 

1*  The  Administrates?  ha®  approved  a study  of  non- hospitalised 
blinded  veterans  of  World  War  II  and  the  Korean  conflict  with  service- 
connected  blindness,  as  we  11  as  that  small  group  of  blinded  veterans  with 
service-connected  disabilities  whose  blindness  is  not  service-connected, 

2*  In  the  regional  offices  the  study  will  be  directed  by  the 
Chief  Medical  Officer  through  the  Chief  Social  Worker.  In  Central  Office 
the  study  will  be  directed  by  the  Social  Service  and  the  Physical  Medicine 
and  Rehabilitation  Divisions  of  the  Department  of  Medicine  and  Surgery. 

3.  The  study  will  be  conducted  as  follows* 

a.  A regional  office  social  worker  will  interview  the 
veteran  and  record  the  interview  on  the  Interview  Outline 
form  provided  (VA  Fora  10-9440 ) » 

b.  A total  of  three  copies  of  the  completed  Interview 
Outline  will  be  gadet 

(1)  One  copy  to  be  filed  in  the  Social  Service 
folder. 

(2)  One  copy  to  be  referred  to  each  division 

concerned  for  any  action  which  the  interview 
shows  to  be  needed  for  the  a stated  in 

paragraph  4 be  low  j this  copy  to  be  filed  in  the 
claims  folder. 

(3)  One  copy  to  be  forwarded  to  Central  Office, 
together  with  completed  VA  Form  10-9439,  as 
shown  in  paragraph  8 below. 

c.  In  Central  Office  the  data  will  be  tabulated  and 
summarized. 
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4*  Tlae  information  secured  as  the  result  of  this  study  is  to  be 
used  for  immediate  action  by  regional  offices  in  making  available  any  needed 
aid  or  service  which  is  now  provided  for  the  blinded  veteran  by  law  but 
which  he  is  not  receiving  through  his  own  apathy  or  for  any  other  reason. 

5.  The  information  will  be  used  by  Central  Office  for  eonstruc- 
tive  action  in  shaping  VA  policy  toward  blinded  veterans  in  the  Suture. 

6.  The  list  of  the  blinded  veterans  to  be  interviewed  is  enclosed. 
Any  blinded  veterans  within  the  regional  office  jurisdiction  coming  within 

the  category  stated  in  paragraph  1 above  who  are  not  on  this  list  will  be 
added  by  the  regional  office  and  included  in  the  study. 

7.  Enclosed  also  are  five  copies  of  the  Instructions!  the  Appoint- 
ment Letter,  FL  10-S13j  the  Interview  Outline,  VA  Form  10-9440;  and  VA  Form 
10-9439*  tfnder  separate  cover  Central  Office  will  send  each  regional  office 

an  adequate  supply  of  these  materials. 

6.  One  copy  of  the  completed  Interview  Outline,  ¥4  Form  10-9440, 
and  the  completed  VA  Form  10-9439 » in  the  case  of  each  veteran,  are  to  be 
forwarded  to  reach  Central  Office  by  Jan.  31,  1953  (earlier  if  possible), 
addressed  to  the  Chief  Medical  Director,  Veterans  Administration,  Vermont 
Avenue  and  E Street,  N.W*,  Washington  25,  0.  C#,  attention  Chief,  Medical 
Statistics  Division. 

9#  Reports  Control  Symbol  1 0-22-S  and  Budget  Bureau  No.  76-5202 
have  been  assigned  to  this  study. 


H.  V.  STIRLING 
Deputy  Administrator 


£<?> 

- k.  S'.  3 b.  S io  a .'it1,  c«  L '•  aol  thuBSo'xnft  siff 

0 ; J®0£r  Yf:5  ftttffliieva  3ai:.fj3fs  n.r  aaoillo  Xiioolgers  r;’  n .xjhai  to’>  fcm/j 

fi;  %b£  v^i  fi£59.t®T  b&Ijfti'X'j  ©d*  toy.  beblvo^q  son  cl  ibid*  ©oivma  vo  . *a 
-iX0  :ft’  *”  : ; v -•c‘i  ™ ^ ■ "'  J aid  :f  /••'•rx  • : ..•  I -;;e<  .?.•/  o-c,,  ri:-  0i-;  doidw 

’ 

i?>  frit  ••  >•  •>ai7vg,  -r>,  ' ■.,:  X:  $;:%<  ttJt.-.htJki  or;i'xa#‘>T  a.offctld  "fc6 

r.'G  Ufcr  i':rC  a ‘ dtf  no  tm  <:ta  odw  evods  £ nl  boxJ-£i\;  '£*&•*•• td*f 

*>  ■ "'  ri  , : :*■;  . ..  i ,r;  , ::•  o L.  ■ i e.nJ  ■ -T  c.. 

« , 

- 

X.C‘-r  tfttttt  lo'vJv:  ?(•■  --3.^,0  xf.37 xrr  n;  wall  . ' >?-0I 

.:■  5v  : i'.;  tfoi'wbB  ::: 

-:'Y  3>s*  “°£3  *S3&  *-*  **  rat  AT  betvLpw  aett  orb 

' ■ 

■ * ...  5 „ » t .‘  ' 

*.aoi a£v#I  A:je 

• - . ■ 

* "'  ■ c;-  ;i  •.  ■ jv  ..: 


. , 

&$s?£eJbiifci&&  \iy,;oC 


54 


Chief,  Advisement  & Guidance  Section 
Counseling  Psychologist 


December  10,  1952 
3006-7B/MKtrala  (547) 


Compliance  with  Yk  Regulation  517 

1,  Permission  is  requested  for  the  use  of  confidential  information 
available  only  in  R&E  files  and  sub-training  folders  relating  to 
education,  work  history,  advisement  counseling  and  training  program 
of  individual  blinded  veterans  of  World  War  II  for  the  purpose  of 
making  an  evaluative  study  of  the  rehabilitation  program  for  the 
blinded  veterans  in  the  NIRO. 

2,  This  study  will  be  under  the  sponsorship  of  the  Committee  of  the 
Faculty  of  the  Graduate  School  of  Mucetion,  Hew  York  University,  in 
partial  fulfillment  of  the  requirements  of  the  fh.D,  degree  and  will 
be  undertaken  during  off  duty  hours  at  no  expense  to  the  Ykm 

3,  I have  been  furnished  with  a copy  of  Yk  Regulation  517,  extract- 
ed Paragraph  II  (14)  TBDC-49  as  well  as  a copy  of  the  "statement  of 
procedural  principles  regarding  release  of  information  from  VR&E 
records  in  accordance  with  74  Regulation  517  (in  connection  with  con- 
ducting of  studies  and  research)",  There  will  be  compliance  with  the 
procedural  requirements  of  these  regulations  throughout  the  entire 
progress  of  this  research  if  approval  is  Ranted*  I am  planning  to 
undertake  a study  that  will  attempt  to  evaluate  the  effectiveness  of 
our  efforts  to  rehabilitate  the  blinded  veterans  of  World  War  II  re- 
siding in  the  area  served  toy  the  HERO,  This  study  will  toe  conducted 
according  to  the  following  tentative  outline,  using  the  service  connected 
tolinded  veteran  population  in  this  area* 

4#  The  experimental  group  will  toe  composed  of  those  legally  blinded 
veterans  of  World  War  II  who  have  gone  through  advisement  and  entered 
some  phase  of  training, 

5*  The  Control  Group  will  be  those  veterans,  legally  blind  who  did 
not  avail  themselves  of  vocational  rehabilitation  services, 

6,  Both  groups  will  be  equated  in  terms  of  tested  intelligence, 
family  socio-economic  status,  previous  education,  disability,  and  re- 
adjustment training  at  the  Blind  Readjustment  Center  of  the  VA, 

7,  Thus  from  a total  population  of  approximately  100  tolinded  veterans, 
it  is  believed  there  may  emerge  two  matched  groups  of  from  25  to  50 

in  number  whose  names  and  claim  numbers  are  known  to  the  investigator. 
These  will  be  compared  according  to  the  following  method. 
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Tot  Chief,  MG  Section  SubJ*  Compliance  with  VA  Regulation 

517 

A*  The  experimental  group  will  be  examined  for  the  following* 

a.  Type  of  test  battery  and  interpretation  of  the  scores. 

b.  Objectives  selected. 

c.  Restorative  training  program.  Curative  Workshop  program,  and 
Orientation  Counselor  Reports. 

d.  Training  program  at  school  or  On-the-Job. 

e.  Humber  of  Objectives  needed  to  complete  course  or  before 
interruption  of  training  or  discontinuance  from  training. 

f*  Placement  and  Employment  history  from  discharge  until 

September  1952. 

g.  Average  weekly  earnings. 

8.  Each  veteran  will  be  interviewed  at  home  for  the  purpose  of  making  a 
followup  record  of  his  occupational  progress  from  the  time  he  left  train- 
ing to  September  1952,  in  terms  of  salary  level  and  type  of  work,  and  to 
evaluate  the  state  of  his  physical  orientation  in  his  home  environment* 

B.  The  control  group  will  be  individually  interviewed  for  the  f ollowing 
purpose  t 

a.  To  determine  their  vocational  progress  from  discharge 
at  the  Blind  Readjustment  Center  to  September  1952  in  terms  of  work  history, 
occupation  selected,  salary  level,  and  position  if  any. 

9*  All  the  veterans  of  both  groups  will  be  individually  solicited  after 
an  appointment  has  been  made  by  letter  or  telephone  to  secure  their  coopera- 
tion. Many  of  them  will  be  very  well  known  to  the  investigator  since  he  is 
the  counseling  psychologist  specifically  designated  to  counsel  the  blind 
in  the  regional  area.  All  of  them  will  be  apprised  of  the  precautions  of 
VA  Regulation  517  and  the  restrictions  of  the  procedural  requirements  there- 
under. All  will  be  told  of  the  sponsorship  of  this  study  by  H.Y.tJ.  and  not 
the  74  and  that  it  is  entirely  a voluntary  cooperation  that  is  being  requested. 

10.  The  following  information  will  be  obtained  through  the  interview* 

a.  A list  of  all  Jobs  held  from  discharge  to  September  1952. 

b.  The  duties  of  their  Jobs. 

c . Salary. 

d*  Length  of  time  in  each  position* 

e*  j^eason  for  leaving  each  Job  or  for  discharge  if  known. 
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Tot  Chief,  &&G  Section  Subji  Compliance  with  V&  Hegulatio: 

517 

11,  Each  veteran  will  be  administered  an  individual  test  battery  consisting 
of  the  following  tests i 

a*  The  Bauiaan  "Inventory  of  Factors" 
b.  The  Bell  Adjustment  Inventory 

c*  The  Hoppock  Job  Satisfaction  Scale  (for  the  employed  of 
both  groups) 

12*  The  results  of  these  tests  and  the  statistical  Inferences  to  be  drawn 
from  them  will  be  discussed  In  terms  of  the  background  information  derived 
from  the  preliminary  examination  of  the  TO&E  case  records  and  the  viewpoint 
and  observations  of  the  workers  who  have  bad  professional  relations  with 
them* 
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VA  REGULATION 

517 


517.  DISCLOSURE  OF  VOCATIONAL  REHABILITATION  AND  EDUCATION  INFORMA- 
TION TO  EDUCATIONAL  INSTITUTIONS  COOPERATING  WITH  THE  VA. 


The  Assistant  Administrator  for  Vocational  Rehabilitation  and 
Education  or  his  designate  is  authorized  to  release  information  avail- 
able only  in  vocational  rehabilitation  and  education  records  regarding 
individual  veterans  to  educational  institutions  cooperating  with  the 
VA  in  the  vocational  rehabilitation  end  education  of  veterans  of  World  War 
II,  for  the  purpose  of  making  studies,  inquiring  into  the  rehabilitation 
of  veterans,  counseling  techniques  and  training  courses  utilized  to 
achieve  such  rehabilitation,  provided  that  any  data  or  information  obtain- 
ed shall  not  be  published  without  the  approval  of  the  Assistant  Administra- 
tor for  Vocational  Rehabilitation  and  Education  or  his  designate  and  that 
such  data  or  information  shall  not  identify  any  individual. 


mn&wm  av 
TO 


. . -5'  . " • . '•  " . ■ ...  _ • ?'  . . • ■'  ' 

, 

\ " '■  ■ ' V-:  - ' .i..  -;v  f::!v 


' : * '•  b',bi  . 

«I wt&t.  3 »£  rs  a£  al  efrwjfftafb  al.fi  to  aoitenotg 

^h>t r;-»%  ’ ’■z<:*z  ■ $H£tf.2-*3;  ■'  l?ml$  n£  ^£s-.; 

•:*&  '1?  SB'.  MijcKt;;.-:1:,!  I#isol£ou:.?bo  o.t  ea.  Ib.b  SJtvlfjttJf 

*2?;=  iuTcV:  7.0  ,:::;■  v j.Jw  :V,  oiol^V;  > j - s o \ro;fr.fc rf  l£:r  dot  odd  ill  i? 

anliteAJiileUrrs  uur  odai  gotl  t-  til-  la  yp&h®  So  wsafiwq  fit  -X  a ,11 

o.t  ilsr  s v:Tuo:>  ;:;.a:lffii:e  .•:■!  fecw  w ; : f.w.-?  0 ,??TsTf-v  .*V  ’to 

-li^ci'v  aoiAa r-.&xit  ‘to  w-  !•>&+  ‘ i/xoUs-tfLZlwAzf  Asm  wolflo® 

* ■ i ;'.  ' . hfifte-Lioaq  ' 

_ - ■•  ' E 


58 


VETERANS  ADMINISTRATION 
Washington  25,  D.  C. 

STATEMENT  OF  PROCEDURAL  PRINCIPLES  REGARDING  RELEASE  OF  INFORMATION  FROM  VR&B 
RECORDS  IN  ACCORDANCE  WITH  R&PR  -517  (IN  CONNECTION  WITH  CONDUCTING  OF  STUDIES 
AND  RESEARCH) 

1.  The  principal  concern  of  the  VA  is  to  be  sure  that  any  information  concerning 
individual  veterans  which  may  be  released  far  the  purpose  of  making  studies  is 
kept  in  strictest  confidence  and  that  none  of  it  is  divulged  e ither  orally  or  in 
writing  in  any  manner  which  could  be  used  to  identify  any  individual  veteran  or 
to  reflect  upon  anv  group  of  veterans,  and  that  extreme  care  will  be  exercised 
by  those  making  the  studies  to  protect  such  data  from  observation  by  unauthor- 
ized persons. 

2 • In  order  to  fulfill  the  VA  *s  responsibility  with  regard  to  the  release  of 
confidential  information*  the  Assistant  Administrator  for  VR&E  authorizes  the 
release  of  information  from  Vocational  Rehabilitation  and  Education  files  in 
connection  with  making  studies  when  the  officials  of  the  institution  proposing 
the  studies  indicate  their  concurrence  in  the  following  procedural  statements 
with  regard  to  the  studies t 

a.  The  conducting  of  the  study  or  research  project  will  not  necessi- 
tate changes  in  the  prescribed  procedure  for  counseling  veterans  under 
the  VA  program  in  order  to  carry  on  the  study,  thus  insuring  that 
veterans  are  not  inconvenienced  or  "studied"  during  any  of  the  coun- 
seling sessions* 

b*  When  data  are  to  be  secured  from  veterans  at  any  time  subsequent 
to  the  completion  of  counseling,  each  veteran  will  be  informed  that 
the  collection  of  such  data  is  a project  being  conducted  by  the  insti- 
tution and  is  not  a requirement  of  the  VA. 

c.  All  rules  respecting  the  release  of  confidential  information 
normally  applicable  in  research  studies  will  be  observed,  taking  par- 
ticular care  that  no  individual  or  group  will  be  identified  specifically 
in  the  findings. 

d.  Results  of  findings  of  a study  will  not  be  published  or  dissemi- 
nated until  a complete  copy  of  the  study  or  article  to  be  published 
has  been  received  in  Central  Office  for  examination  and  the  V.A  has 
indicated  the  belief  that  the  material  to  be  published  will  not  cause 
embarrassment  to  any  veterans  concerned* 

e.  The  VA  should  be  furnished  for  its  files  a cony  of  the  final  report 
of  the  study. 
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II. 

(14)  Survey  Plan  To  Be  Submitted  for  Approval.  The  proposal  for  g 
questionnaire- type  survey  will  contain  a complete  justification  and  state- 
ment of  the  survey  plan,  including  an  outline  of  the  purpose,  the  methods 
to  be  followed,  the  characteristics  and  number  of  respondents,  the  question- 
naire forms,  and.  instructions  for  their  completion. 
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OFFICE  OF 

THE  ADMINISTRATOR  OF 
VETERANS  AFFAIRS 


VETERANS  ADMINISTRATION 

WASHINGTON  25,  D.  C. 

October  1,  1°52 

10EG 


TO:  Managers,  All  VA  Regional  Offices,  and  Area  I/Iedical  Directors 

ATTN:  Chief  Medical  Officer 

SUBJ:  Study  of  blinded  veterans  with  service-connected  disabilities 

incurred  since  the  beginning  of  World  War  II,  December  7,  1941 

1.  The  Administrator  has  approved  a study  of  non-hospitalized 
blinded  veterans  of  ’World  War  II  and  the  Korean  conflict  with  service- 
connected  blindness,  as  well  as  that  small  group  of  blinded  veterans  with 
service-connected  disabilities  whose  blindness  is  not  service-connected. 

2.  In  the  regional  offices  the  study  will  be  directed  by  the 
Chief  Medical  Officer  through  the  Chief  Social  Worker.  In  Central  Office 
the  study  will  be  directed  by  the  Social  Service  and  the  Physical  Medicine 
and  Rehabilitation  Divisions  of  the  Department  of  Medicine  and  Surgery. 

3.  The  study  will  be  conducted  as  follows: 

a.  A regional  office  social  worker  will  interview  the 
veteran  and  record  the  interview  on  the  Interview  Outline 
form  provided  (VA  Form  10-9440) . 

b.  A total  of  three  copies  of  the  completed  Interview 
Outline  will  be  made: 

(1)  One  copy  to  be  filed  in  the  Social  Service 
folder. 

(2)  One  copy  to  be  referred  to  each  division 
concerned  for  any  action  which  the  interview 
shows  to  be  needed  for  the  purposes  stated  in 
paragraph  4 below;  this  copy  to  be  filed  in  the 
claims  folder. 

(3)  One  copy  to  be  forwarded  to  Central  Office, 
together  with  completed  VA  Form  10-9439,  as 
shown  in  paragraph  8 below. 

c.  In  Central  Office  the  data  will  be  tabulated  and 
summarized. 
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4*  The  information  secured  as  the  result  of  this  study  is  to  be 
used  for  immediate  action  by  regional  offices  in  making  available  any  needed 
aid  or  service  -which  is  now  provided  for  the  blinded  veteran  by  law  but 
which  he  is  not  receiving  through  his  own  apathy  or  for  any  other  reason. 

5.  The  information  will  be  used  by  Central  Office  for  construc- 
tive action  in  shaping  VA  policy  toward  blinded  veterans  in  the  future. 

6.  The  list  of  the  blinded  veterans  to  be  interviewed  is  enclosed. 
Any  blinded  veterans  within  the  regional  office  jurisdiction  coming  within 
the  category  stated  in  paragraph  1 above  who  are  not  on  this  list  will  be 
added  by  the  regional  office  and  included  in  the  study. 


7.  Enclosed  also  are  five  copies  of  the  Instructions:  the  Appoint- 
ment Letter,  FL  10-S13;  the  Interview  Outline,  VA  Form  10-9440;  and  VA  Form 
10-9439.  Under  separate  cover  Central  Office  will  send  each  regional  office 
an  adequate  supply  of  these  materials* 

8.  Cue  copy  of  the  completed  Interview  Outline,  VA  Fom  10-9440, 
and  the  completed  VA  Form  10-9439,  in  the  case  of  each  veteran,  are  to  be 
forwarded  to  reach  Central  Office  by  Jan.  31,  1953  (earlier  if  possible), 
addressed  to  the  Chief  Medical  Director,  Veterans  Administration,  Vermont 
Avenue  and  H Street,  N.W.,  Washington  25,  D.  C.,  attention  Chief,  Medical 
Statistics  Division. 


9.  Reports  Control  Symbol  10-22-S  and  Budget  Bureau  No.  76-5202 
have  been  assigned  to  this  study. 


H.  V.  STIRLING 
Deputy  Administrator 
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Ends : 30 
This  letter  (5) 

List  of  veterans  to  be  interviewed  (5) 

Instructions  for  interviews  (5) 

Interview  appointment  letter,  FL  10-S13  (5) 

Interview  outline,  VA  Form  10-9440  (Nonrecurring)  (5) 
VA  Form  10-9439  (Nonrecurring)  (5) 
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INSTRUCTIONS  FOR 

INTERVIEWS  OF  BLINDED  VETERANS  BY  VA  SOCIAL  WORKERS 
AND  SUBSEQUENT  ACTION  PURSUANT  TO  INTERVIEW 


1.  Purpose.  The  VA  has  a problem  in  providing  services  and  maintaining 
a follow-up  for  blinded  veterans  which  will  strengthen  their  self- 
sufficiency  without  at  the  same  time  burdening  them  with  attention  which 
might  undermine  their  independence.  That  many  veterans  with  this  type  of 
disability  are  able  to  manage  their  own  lives  with  great  satisfaction  is 
revealed  from  reports  and  contacts  with  them.  It  also  seems  to  be  true 
that  some  blinded  veterans  either  have  regressed  from  the  level  of  pro- 
gress made  in  rehabilitation  or  were  never  able  to  take  hold  adequately 
after  discharge  from  the  service.  It  is  the  primary  purpose  of  this  study 
to  evaluate  the  extent  to  which  the  Veterans  Administration  has  met  its 
obligations  to  each  blinded  veteran  and  to  take  the  indicated  action. 

a.  A better  understanding  of  the  problems  of  blindness  will  result 
from  knowledge  of  both  successes  and  failures.  VA  social  workers  are 
therefore  being  asked  to  interview  blinded  veterans  with  servicer-connected 
disabilities  incurred  since  the  beginning  of  World  War  II,  and  to  enable 
the  Veterans  Administration  to  determine  any  measures  which  should  be  taken 
with  regard  to  both  individuals  and  the  group.  This  study  is  a step  in  a 
long-term  program  to  deal  with  this  problem  in  a consistent  manner. 

b.  Veterans  found  to  have  problems  for  which  the  regional  office  is 
responsible  will  be  referred  by  the  social  worker  through  the  Chief  Medical 
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Officer  to  the  appropriate  department  for  necessary  action. 

2.  Veterans  to  be  Interviewed.  All  non-hospitalized  veterans  of  World 
War  II  and  the  period  since  that  time  having  service-connected  disabil- 
ities "which  fall  "within  the  definition  of  blindness  in  sub-paragraph  2 
a,  below  will  be  interviewed;  also  that  small  group  of  veterans  vho  have 
service-connected  disabilities  but  whose  blindness  is  non-service-connected. 

a.  The  definition  of  blindness  for  purposes  of  rehabilitation  is  as 
follows:  "Central  visual  acuity  of  20/200  or  less  in  the  better  eye,  with 
corrective  glasses,  or  central  visual  acuity  of  more  than  20/200  if  there 
is  a field  defect  in  which  the  peripheral  field  has  contracted  to  such  an 
extent  that  the  widest  diameter  subtends  a distance  no  greater  than  20 
degrees".  (Among  the  veterans  listed  to  be  interviewed  are  some  who  fall 
within  the  definition  of  blindness,  but  who  are  not  totally  blind.) 

b.  A master  list  of  these  veterans  has  been  compiled  from  Claims 
Service  cards  and  from  other  sources  in  the  Office  of  Vocational  Rehabili- 
tation and  Education  and  the  Department  of  Medicine  and  Surgery.  Segments 
of  this  list  will  be  sent  by  Central  Office  to  the  various  regional  offices 
showing  the  veterans  whose  Claims  folders  are  believed  to  be  held  by  the 
respective  offices. 

c.  Other  blinded  veterans  in  the  regional  office  territory  who  come 
within  the  above  definition  will  also  be  interviewed.  Please  forward 
immediately  to  the  Chief  Medical  Director,  attention  Medical  Statistics 
Division,  these  additional  names,  C-numbers,  and  addresses,  to  complete 
the  basic  Central  Office  list  of  names  for  this  study. 

d.  It  is  important  that  both  the  Claims  folder  and  the  VR&E  file  be 
studied  before  the  interview  is  undertaken.  As  much  information  as  possible 
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from  these  official  records  should  be  secured  and  transcribed  to  the 


Interview  Outline  Form  before  the  interview,  in  order  both  to  be  adequate- 
ly prepared  for  the  interview  and  to  avoid  unnecessary  questions.  Data 
for  the  first  section  of  the  Outline-questions  1 through  44 — should  all 
be  available  in  existing  records. 

e.  Consultation  with  the  Vocational  Rehabilitation  and  Education 
staff  member  who  is  in  direct  touch  with  the  individual  blinded  veteran 
will  be  invaluable  to  the  interviewer  and  will  precede  the  interview  in 

II -*— *Mnf-  • imMMaggKM*'  (W* VjJtUT'  : 

each  instance. 


3.  Veterans  Who  Have  Moved  or  Are  Deceased. 

a.  If  the  veteran  is  found  to  be  residing  within  the  jurisdiction 
of  another  regional  office,  such  information  as  is  available  will  be  for- 
warded on  a VA  Form  10-9440  (in  triplicate)  to  that  regional  office  to 
assist  them  in  completing  questions  1 through  44.  The  first  sheet  of  an 
Interview  Outline  will  be  prepared  to  show  the  new  address  and  office  of 
jurisdiction,  and  this  will  be  forwarded  to  Central  Office  with  the  other 
completed  Interview  Outlines. 

b.  If  the  veteran  is  deceased,  the  Interview  Outline  will  be  marked 
"Deceased"  in  the  space  for  address  (Item  4)  and  the  first  page  only  of 

* t 

the  Outline  returned  to  Central  Office,  together  with  the  other  completed 
Interview  Outlines. 

4.  Interview  Assignments.  The  names  of  the  veterans  will  be  assigned  to 
social  workers  as  soon  as  the  list  of  blinded  veterans  and  copies  of  the 
Interview  Outline  are  received  from  Central  0ffic3.  The  interviews  are 
to  be  conducted  by  VA  social  workers  only.  It  is  requested  that  stations 
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assign  this  project  to  the  more  skilled  and  experienced  staff  members. 

5.  Schedule  of  Interviewing.  Every  effort  should  be  made  to  complete 
the  interviews  within  four  months  from  the  date  the  list  of  names  is 
received  from  Central  Office.  At  least  ten  days  before  the  visit,  the 
Chief  Medical  Officer  should  notify  the  veteran  by  letter  (in  duplicate) 

(FL  10-S13)  of  the  proposed  day  and  hour  of  the  visit.  A self-addressed, 
penalty-indicia  envelope  should  be  enclosed  for  the  veteran's  reply.  He 
may  prefer  to  come  to  the  regional  office  for  the  interview,  at  his  own 
expense.  There  is  no  objection  to  this,  but  a home  visit  is  preferable. 

6.  Interviewing  Employers  or  Relatives  of  the  Veteran,  It  is  not  intended 
that  the  social  worker  interview  employers  or  relatives  of  the  veteran.  If 
relatives  or  others  volunteer  apy  information,  it  should  be  included  and 
identified  as  such. 

7.  The  Interview, 

a.  It  is  to  be  made  clear  by  the  social  worker  that  there  is  no  inten- 
tion on  the  part  of  the  Government  to  reduce  or  curtail  any  benefits,  or 
compensation  blinded  veterans  are  receiving.  The  interview  is  aimed  sole- 
ly toward  bringing  about  the  optimum  rehabilitation  of  each  blinded  veteran. 

b.  NOTE  CAREFULLY  THE  FOLLOWING: 

(1)  Questions  without  asterisks  are  specific  and  should  be 
answered  by  the  veteran  in  all  instances,  unless  the 
information  is  not  available,  in  which  case  the  reason 
should  be  stated. 

(2)  Questions  marked  with  one  asterisk  are  supplied  for  the 

■-  ,T  - - 

purpose  of  showing  the  social  worker  what  to  look  for. 
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His  rapport  with  the  veteran  may  be  jeopardized  if  he 
ventures  to  ask  directly  the  questions  in  this  category. 
His  initiative  and  judgment  must  guide  him  in  each  in- 


stance in  deciding  whether  to  do  this.  It  is  more 
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(important  to  get  a good  picture  of  the  veteran  and  find 
out  what  assistance  he  needs  than  it  is  to  secure  a 
specific  answer  to  those  questions  marked  with  an  asterisk. 
Among  the  questions  which  are  left  to  the  social  worker's 
judgment,  none  is  to  be  asked  if,  in  the  opinion  of  the 
social  worker,  it  would  infringe  upon  the  veteran's 
individual  privacy  and  sensitivity,  or  make  him  feel  that 
the  aim  of  the  interview  is  other  than  helpful  or  that  a 
low  opinion  of  his  accomplishment  is  held. 

(3)  Questions  marked  with  two  asterisks  are  not  to  be  asked 

by  the  social  worker,  but  he  should  be  alert  to  note  and 
record  this  type  of  information  if  the  veteran  volunteers 
it. 

(4)  If  any  question  marked  with  one  or  two  asterisks  is  not 
answered,  a line  should  be  drawn  through  it,  and  a state- 
ment made  by  the  social  worker  in  Item  116  if  he  feels 
his  failure  to  obtain  an  answer  was  in  any  way  significant. 

(5)  Answers  to  the  questions  marked  (PC)  are  to  be  transferred 
by  the  social  worker  at  the  Regional  Office  to  VA  Form 


10-9439.  If  a question  marked  (PC)  cannot  be  answered, 
insert  a zero  in  the  appropriate  box  on  the  VA  Form  10-9439. 
Answers  to  these  questions  are  to  be  compiled  in  Central  Office 
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for  information  about  the  group  as  a -whole.  It  is  very 

important  that  all  these  questions  be  answered — if  not  by 
the  veteran-  himself,  then  by  the  social  worker.  It  will 
be  noted  that  certain  of  these  questions  are  marked  with 
either  one  or  two  asterisks,  indicating  that  the  opinion 
of  the  social  worker  may  be  given  rather  than  an  answer 
from  the  veteran.  In  these  cases  it  is  understood  that 
the  social  worker  can  only  answer  to  the  best  of  his 
knowledge  and  belief,  and  the  social  worker  is  requested 
to  complete  the  form  on  that  basis  in  order  that  these 
impressions  may  be  reflected  concerning  the  entire  group. 

(6)  (THE  MOST  IMPORTANT  GOAL  OF  THIS  STUDY  IS  TO  SECURE  ANSWERS 

' TO  THE  LAST  THREE  SUMMARIZING  ITEMS— 115,11.6,  AND  PARTICULAR- 

| 

I LY  117:  "GIVE  RECOMMENDATIONS  FOR  ANY  HELP  THE  VETERAN 
SEEMS  TO  NEED.  INDICATE  THE  NEXT  STEPS  WHICH  THE  SOCIAL 
WORKER  PLANS  TO  TAKE,  AS  WELL  AS  REFERRALS  MADE  TO  OTHER 
VA  PERSONNEL."  THESE  THREE  ITEMS  ARE  THE  FOCAL  POINT  OF 
THE  ENTIRE  INTERVIEW  AND  SHOULD  BE  KEPT  IN  MIND  THROUGHOUT. 

8.  One  copy  of  the  Interview  Outline  and  the  VA  Form  10-9439  will  be  for- 
warded to  the  Chief  Medical  Director,  Veterans  Administration,  Vermont  Avenue 
and  H Street,  N.W.,  Washington  25,  D.C.,  attention  Chief,  Medical  Statistics 
Division,  upon  their  completion,  without  awaiting  accomplishment  of  action 
in  relation  to  the  services  needed  by  the  veteran. 

9»  Additional  copies  of  these  instructions  may  be  secured  from  Central  Office, 
upon  request. 
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10.  The  date  of  the  veteran's  entry  into  service,  discharge  date,  etc., 
in  questions  13-17,  vtill  apply  to  his  most  recent  service,  during  which, 
or  as  a result  of  which,  he  lost  his  sight. 

SUPPLEMENTARY  INSTRUCTIONS 

11.  Interpretation  of  Specific  Questions.  (These  instructions  are  to  be 

studied  after  making  a careful  review  of  the  Interview  Outline) 

a.  One  of  the  purposes  of  the  survey  is  to  build  up  a detailed  picture 
of  each  veteran  studied.  In  order  to  accomplish  this  a great  many  questions 
have  been  asked  and  at  the  same  time  considerable  latitude  is  allowed  to 
the  social  worker  in  deciding  whether  or  not  some  of  these  questions  need 

be  put  to  the  veteran.  The  interviewer  should  adjust  phraseology  to  fit 
the  individual  veteran  and  state  all  the  questions  in  a manner  which  will 
draw  out  the  essential  and  obvious  meaning  of  the  question. 

b.  Questions  need  not  be  asked  in  the  order  presented  and  may  be  put 
strategically  for  securing  information.  Those  which,  in  the  opinion  of 
the  social  worker,  encourage  the  veteran  to  speak  might  precede  and 
alternate  with  those  which  may  make  him  pause  before  answering,  or  become 
guarded  in  his  replies. 

c.  From  their  social  work  experience,  interviewers  will  know  that 
a question  like,  "Does  the  veteran  require  sighted  help  to  do  his  job?" 
will  probably  result  in  an  explanation  which  the  veteran  is  eager  to  give, 
probably  because  he  will  want  to  let  the  social  worker  know  how  little 
help  he  requires.  On  the  other  hand,  a question  like,  "If  the  veteran's 
hearing  ability  is  impaired,  is  he  aware  that  it  affects  his  orientation 
and  travel  ability?"  may  be  a question  which  could  lead  to  his  withdrawal 
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if  it  gives  sudden  insight  which  he  may  feel  he  should  have  gained  for 
himself  and  consequently  feels  embarrassed  over  not  having  gained. 

d.  The  following  interpretative  questions  and  statements  will  assist 
in  conveying  the  meaning  desired  by  items  in  the  questionnaire.  The 
numbers  given  correspond  to  the  question  in  the  interview  outline. 

3 2,  This  report  should  appear  in  Vocational  Rehabilitation  and  Educa- 
tion records.  Make  this  brief,  covering  special  courses  of  train- 
ing for  blinded  veterans,  the  type  of  adjustment  indicated  and 
such  related  information  as  appears  significant. 

47.  Is  he  at  a disadvantage  in  making  discriminations  for  efficient 
living,  and  is  he  submissive  to  unwanted  conditions  through 
reluctance  to  admit  his  lack  of  sight? 

49.  It  is  important  that  interest  in  surgery  not  be  stimulated  if  it 
is  dormant. 

58.  This  question  is  especially  important  because  in  the  service  War 
Blind  Programs  the  teaching  of  cane  technique  has  had  particular 
stress. 

63.  By  the  term  "in  use"  is  meant,  "Does  he  make  use  of  the  equipment 
as  occasion  demands?" 

In  connection  with  Questions  63  and  64,  list  only  standard  equip- 
ment appearing  in  TE-No.  2,  August  1,  1951,  or  specially  authorized. 

76.  Unmarried  veterans  living  with  parents  will  be  considered  as  living 
with  relatives. 

77.  Is  the  veteran  oriented  within  his  home  with  regard  to  location 
of  furniture,  exits,  and  natural  home  hazards?  It  is  expected 
that  virtually  all  veterans  will  have  achieved  this,  and  it  is 
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probably  a mark  of  extreme  regression  if  this  is  not  the  case. 

86.  Did  the  veteran  appear  irritated  by  the  request  for  the  inter- 
view, or  did  he  in  any  way  act  as  though  he  felt  that  this  was 
another  inescapable  chore  resulting  from  his  blindness? 

87.  Did  the  veteran  appear  to  be  worried  about  the  social,  or 
economic  problems  he  believed  his  family  was  encountering 
because  of  his  blindness,  i.e.,  real  or  fancied  social  snubs, 
inadequate  funds  for  rearing  his  children,  or  any  other  evidence 
of  concern  along  these  lines? 

88.  Is  there  any  marked  evidence  that  the  veteran  feels  at  a loss 
as  to  how  to  conduct  himself  in  his  contacts  with  the  public, 
in  social  meetings,  at  church,  or  in  his  contacts  with  business 
people? 

89.  Answer  "Yes"  if  he  feels  that  he  is  accepted  as  one  of  the  group, 
that  by  and  large  most  of  the  people  are  friendly  toward  him  and 
trying  to  help  him. 

90.  Answer  "Yes"  if  it  appears  that  the  veteran  and  his  family  are 
living  in  harmony.  Evidences  of  friction,  antagonism,  or  mis- 
understanding between  the  veteran  and  members  of  the  family 
would  require  a negative  answer. 

91.  In  answering  this  question  consider  the  economic  level  of  the 
veteran  and  the  manner  of  dress  in  the  community. 

92.  "Psychological  slump"  is  often  evidenced  by  a slumped  or  slouched 
manner  of  sitting,  a dropping  or  hanging  forward  of  the  head,  and 
other  signs  of  listlessness  or  inertia. 
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. The  answer  to  this  question  must  be  obtained  from  an  over-all 
consideration  of  the  veteran's  state  of  mind  as  observed  at  the 
time  of  the  interview* 

95.  Consider  whether  ideas  or  thoughts  are  complete  and  orderly — 
is  there  an  unusual  amount  of  vagueness — a jumping  from  one 
idea  to  another  without  any  apparent  stimulus. 

96.  Are  sentences  completed — do  expressions  begin  and  then  drift 
off  into  silences  or  unrelated  statements — is  the  veteran  at  a 
loss  for  words  to  convey  his  meaning? 

99.  Is  there  strong  evidence  of  illusory  or  fanciful  ideas  or  does 
he  understand  his  limitations  and  his  strong  points? 

100.  Does  he  make  a proper  use  of  his  wits  to  understand  current 
affairs  or  happenings,  or  is  he  so  engrossed  in  his  own  world 
that  he  has  lost  interest  in  all  else?  Does  he  have  opinions 
of  his  own  on  current  events? 

101.  Are  the  veteran's  plans  within  the  limits  of  his  capabilities, 

or  are  they  grandiose  daydreams?  Is  he  relying  on  vague  promises 
of  help  that  appear  to  emanate  from  wistful  thinking?  Do  his 
plans  sound  as  though  they  could  be  successfully  carried  out  by 
him  giving  due  consideration  to  physical  and  economic  limitations? 

103.  The  answer  to  this  question  is  closely  linked  with  the  interviewer's 
reactions  to  questions  102,  98,  94,  and  92.  Introspection,  and 
self -absorption  often  occur  when  the  person  feels  depressed,  and 
disregarded  by  friends  and  relatives.  He  may  make  such  statements 
as  "I'm  no  good  to  myself  or  anyone  else;"  or  spend  a disproportionate 
amount  of  time  talking  about  his  personal  problems,  the  futility  of 
of  his  plans  or  of  others 'lack  of  appreciation.  -10- 
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VETERANS  ADMINISTRATION 

REPORTS 

INTERVIEW  OUTLINE  FOR  STUDY  OF  BLINDED  VETERANS  WITH 

CONTROL 

SERVICE  CONNECTED  DISABILITIES  INCURRED  SINCE  THE 

SYR BO L \ 

BEGINNING  OF  WORLD  WAR  II,  DECEMBER  7,  1941 

10-22-S 

PART  I - RECORD  INFORMATION 


(PC)  NAME  OF  REGIONAL  OFFICE  SERVICING  VETERAN 

2.  (PC)  ESTIMATED  MILES  FROM  HOME  TO  REGIONAL  OFFICE 

3.  VETERAN’S  LAST  NAME  - FIRST  NAME  - MIDDLE  INITIAL 

4.  ADDRESS 

5.  DATE  OF  BIRTH  (Month  and  year) 

6.  RACE 

7.  SEX 

O MALE  □ FEMALE 

8.  (PC)  CLAIM  NO. 

C- 

✓ 

9.  (PC)  MARITAL  STATUS 

10.  DATE 

11.  LIST  DEPENDENTS 

12.  AGE 

1 

MARRIED 

2 

NEVER  MARRIED 

3 

W 1 DOWED 

4 

DIVORCED 

5 

SEPARATED 

• 

13.  DATE  ENTERED 

SERVICE 

14.  BRANCH  OF  SERVICE 

d]  ARMY  DaIR  FORCE 

I 1 pH  MARINE  1 *1  COAST 

1 1 NAVY  LJ  CORPS  L— J GUARD 

15.  SERVICE  NO. 

16.  DATE  DISCHARGED 

17.  GRADE  OR  RANK 

18-  NO.  OF  COMPENSABLE  DISABILITIES  DUE  TO  COMBAT 

19.  NO.  OF  COMPENSABLE  DISABILITIES  NOT  DUE  TO  COMBAT 

20.  DEGREE  OF  DISABILITY 

% 

21.  CLASS  OF  MAJOR  DISABILITY  (Reply  in  words,  not  in  code) 


22.  DIAGNOSIS  OF  MAJOR  DISABILITY 


23.  LOSS  OF  USE 


24.  ANATOMICAL  LOSS 


25.  BEGINNING  DATE  OF  ORIGINAL 
AWARD 

26.  IS  THE  VETERAN  UNDER  LEGAL 
GUARDIANSHIP? 

CD  YES  CH  NO 

27.  (PC)  VETERAN-S  BLINDNESS  WAS  DUE  TO  (Check  one) 

0 INJURY  EH  DISEASE 

28.  DATE  OF  INJURY  LEADING  TO  BLINDNESS  OR  FIRST 

29.  IF  BLINDNESS  IS  DUE  TO  DISEASE.  GIVE  DATE  OF  SERI- 

30.  (PC)  THE  VETERAN  HAS  BEEN 

INDICATION  OF  BL  I’NDNESS  DUE  TO  DISEASE 

OUS  SYMPTOMS  BEYOND  ORDINARY  CHANGES  IN  EYE 

VISUALLY  DISABLED  FOR 

CONDITIONS 

(Give  years) 

YRS . 

31.  (PC)  THE  VETERAN  RECEIVED  REHABILITATION  TREATMENT  AT 


□ 

dD 


VALLEY  FORGE  GENERAL  HOSPITAL 
IBBLE  ARMY  GENERAL  HOSPITAL 


3 1 I 

I 1 AVON  OLD  FARMS  CONVALESCENT  HOSPITAL 

PHILADELPHIA  NAVAL  HOSPITAL 


VAH,  HINES.  ILL. 

^ EH  OTHER  (Specify) 


32,  THE  REP°RTS  FROM  REHABILITATION  HOSPITAL  AS  TO  DATES.  PERSONAL  RESPONSE.  DISPLAY  OF  INITIATIVE.  APPARENT  ADJUSTMENT  TO 

BLINDNESS.  AND  TRAINING  RECEIVED  (Continue  on  reverse  or  use  supplemental  sheet,  if  necessary) 


AUG  ^952  10-9440 


(NONRECURRING) 


PAGE  1 OF  8 PAGES 


VA  DC  146288 


S39Vd  8 JO  Z 39Vd 


) 


PAGC  3 OF  8 PAGES 


S39Vd  8 JO  V 39V d 


01 

6 

e 

L 

9 

9 

p 

£ 

z 

l 

HONViiddv  ao  aiv  jo  biwn 

! S033N  3H  S333J  NVH313A  3H1  XVHi  SO  I V AaOSN3S  aO  S30NVMddV  3IX3HXSOad  a3H10  33V  M0338  IS  1 3 'P9  | 

91 

SI 

vi  !' 

ei 

21 

1 1 

01 

6 

9 

• 

L 

9 • 

s 

V 

£ 

Z 

l 

ON 

S3  A 

ON 

S3  A 

33NV  1 3ddV  ao  a IV  JO  3IAIVN 

'ON 

3NI3 

aiVd3a  Q33N 

3sn  N 1 

SVH  NVd3X3A  3H1  XVHI  SdlV  AdOSN3S  QNV  S33NVI3ddV  3l3HXS0ad  3HX  JO  33V  MO330  XS 1 3 '69 

65  (PC)  IS  THE  VETERAN  WORKING? 

'□«s  2D»o 


66.  IF  ITEM  65 
ON 

SALARY 


□ 


IS  "YES.  " 


p 


IS  HE  WORKING? 
SELF 

EMPLOYED 


(Check) 

□ NOT 

APPLICABLE 


□ 


OTHER 

(Specify) 


"67.  (PC)  THE  VETERAN  OBTAINED  HIS  JOB  THROUGH 
— j STATE  OR  FEDERAL  3 J | 


EMPLOYMENT  AGENCY 


u OTHER  VA  OFFICIAL 


5 1 — | PRIVATE  AGENCY 


FOR  THE  BLIND 


2m  VA  TRAINING 
L—l  OFFICER 


I I STATE  AGENCY 

LJ  FOR  THE  BLIND 


'□ 


FRIEND  OR  RELATIVE 


'□ 


OWN  INITIATIVE 


NOT  APPLICABLE 


68.  WHAT  IS  THE  VETERAN'S  JOB  TITLE? 


69.  (PC)  IF  THE  VETERAN  IS  EMPLOYED.  HOW  MANY  HOURS  PER  WEEK  DOES 

HE  AVERAGE? 


70.  SUMMARIZE  BRIEFLY  WHAT  THE  VETERAN  DOES  IN  HIS  JOB.  AND  WHETHER  ANY  SPECIAL  ARRANGEMENTS  ARE  NECESSARY  FOR  HIM  TO  DO  IT. 


71.  (PC)  DOES  THE  VETERAN  REQU  I RE  S I GHTED  HELP 
TO  DO  HlS  JOB? 


'□«.  2P, 


72.  (PC)  DOES  THE  VETERAN  FEEL  THAT  THIS  JOB 
IS  REALLY  SATISFYING  TO  HIM? 


;n«s  2p 


NO 


73.  (PC*)  HAS  THE  VETERAN  REFUSED  ANY  JOB 

OFFERED? 


'□ves  2P 


74.  IF  THE  VETERAN  HAS  BEEN  OFFERED  A JOB  BUT  HAS  REFUSED  IT,  WHAT  WERE  HIS  REASONS? 


75.  IF  THE  VETERAN  IS  NOT  WORKING,  HOW  DOES  HE  SPEND  HIS  DAY?  (If  he  feels  that  he  has  worked  out  a way  of  life  that  is  dignified  and  us 
ful , despite  the  fact  that  he  has  no  gainful  employment , outline  his  concept  of  what  he  is  doing  as  fully  as  possible.  Use  supple- 
mental sheet  if  necessary) . 


76.  THE  VETERAN  RESIDES 

nn  in  hi 


IIS  OWN  HOME 


□ IN 


RENTED  QUARTERS' 


□ W, 


TH  RELATIVES 


77.  HAS  THE  VETERAN  STUDIED  HIS  HOUSEHOLD  ARRANGEMENTS? 
HU  YES  HU  NO  (If  "No,  m explain) 


78.  CPC)  DOES  THE  VETERAN  ASSOC  1 ATE  SOC  1 ALLY  W 1 TH  OTHER  BL  1 ND  PEOPLE? 

79.  WHAT  DOES  THE  VETERAN  DO  IN  HIS  LEISURE  TIME? 

HD  YES  HD  NO  HD  ANSWER  NOT  OBTAINED 

80.  DOES  VETERAN  HAVE  DIFFICULTY  SLEEPING? 

81.  HOW  LONG  HAS  THIS  CONDITION  EXISTED? 

HD  YES  HD  NO  (If  "Yea."  why) 

82.  IF  THE  VETERAN  HAS  A RECREATION,  WHAT  IS  IT? 

□ I — I I — I attendance 

CARDS  J | BOWLING  I I AT  MOVIES 

□ I 1 I 1 ATTENDANCE 

GOLF  I | FISHING  I I AT  THEATRE 


□ 

□ 


DANCING 
OTHER 
( Sped  fy ) 


83.  HAS  THE  VETERAN  A RECREATION  IN  WHICH  HE  CAN  BE  INDEPENDENT  OF  OTHERS? 

□ yes  HD 


(If  " Yea , 1 
NO  specify) 


84.  DOES  THE  VETERAN  INCLUDE  OTHER  PEOPLE  IN 
SOME  OF  HIS  RECREATION? 


CD  YES  CD 
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’^7"7^M^EANY  VERBATIM  SAMPLES  OF  UTTERANCES  AND  REACTIONS  WHICH  SEEM  TO  REVEAL  THE  GENERAL  TREND  OF  THE  PATIENT'S  ATTITUDE  TOWARD 
BLINDNESS 


111.  (••/did  the  veteran  make  any  sudden  outbreak  which  might  indiciate  a large  amount  of  pent-up  frustration,  and  what  led  to  this? 


112.  (•)  DID  THE  VETERAN  EXPRESS  AN  OPINION  THAT  HIS  REHABILITATION  WAS  STRONGLY  INFLUENCED  BY  AN  INDIVIDUAL?  (State  type  or  relationship 

and  give  significant  details) 


113.  HAS  THERE  AT  ANY  TIME  BEEN  ANY  UNUSUAL  EXPERIENCE  (EITHER  HELPFUL  OR  HARMFUL)  IN  THE  VETERAN'S  STRUGGLE  WITH  HIS  PROBLEMS  WHICH  HE 
THINKS  IS  SO  VALUABLE  THAT  HE  WOULD  LIKE  TO  SHARE?  (Specify) 


114.  (PC)  IF  THE  VETERAN  DOES  NOT  FEEL  THAT  HE  TOOK  FULL  ADVANTAGE  FROM  HIS  EARLY  MEDICAL  REHABILITATION  TREATMENT  OR  TRAINING  IN  THE 

ARMY,  NAVY,  OR  VA  HOSPITALS,  DOES  HE  HAVE  A SENSE  OF  SEVERE  LOSS  SO  THAT  HE  THINKS  HE  SHOULD  GET  REMED I AL  TREATMENT  OF  THIS  TYPE  NOW? 


YES  I I NO  u NOT  APPLICABLE 


115.  ("PC)  DOES  THE  VETERAN  ACCEPT  LIFE  IN  A POSITIVE  WAY.  ALTHOUGH  BLINDNESS  IS  ONE  OF  THE  CONDITIONS  WITH  WHICH  HE  MUST  DEAL? 


116.  SUMMARIZE  DATA  SUPPORTING  THE  ABOVE  REPLY 
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VA  HEGUIATION 
517 


517*  DISCLOSURE  OF  VOCATIONAL  REHA  B I LI  TATI  Oil  AID  EDUCATION  INFORMA- 
TION TO  EDUCATIONAL  INSTITUTIONS  COOPERATING  WITH  THE  VA. 


The  Assistant  Administrator  for  Vocational  Rehabilitation  and 
Education  or  his  designate  is  authorised  to  release  information  avail- 
able only  in  vocational  rehabilitation  and  education  records  regarding 
individual  veterans  to  educational  institutions  cooperating  with  the 
VA  in  the  vocational  rehabilitation  and  education  of  veterans  of  World 
Tar  II,  for  the  purpose' of  making  studies,  inquiring  into  the  rehabil- 
itation of  veterans,  counseling  techniques  and  training  courses  utilized 
to  achieve  such  rehabilitation,  provided  that  any  data  or  infomation 
obtained  shall  not  be  published  without  the  approval  of  the  Assistant  Ad- 
ministrator for  Vocational  Rehabilitation  and  Education  or  his  designate 
and  that  such  data  or  information  shall  not  identify  any  individual. 


53 

VETERANS  ADMINISTRATION 
Washington  25,  D.  C. 

STATEMENT  OF  PROCEDURAL  PRINCIPLES  REGARDING  RELEASE  OF  INFORMATION  FROM  VR&E 

(IN  CONNECTION  WITH  CONDUCTING  OF  STUDIES 

1.  The  principal  concern  of  the  VA  is  to  be  sure  that  any  information  concerning 
individual  veterans  which  may  be  released  for  the  purpose  of  making  studies  is 
kept  in  strictest  confidence  and  that  noe  of  it  is  divulged  either  orally  or  in 
writing  in  any  manner  which  could  be  used  to  identify  anv  individual  veteran  or 
to  reflect  upon  anv  group  of  veterans,  and  that  extreme  care  will  be  exercised 

by  those  making  the  studies  to  protect  such  data  from  observation  by  unauthorized 
persons, 

2.  In  order  to  fulfill  the  VA's  responsibility  with  regard  to  the  release  of 
confidential  information,  the  Assistant  Administrator  for  VR&E  authorizes  the 
release  of  information  from  Vocational  Rehabilitation  and  Education  files  in 
connection  with  making  studies  when  the  officials  of  the  institution  proposing 
the  studies  indicate  their  concurrence  in  the  following  procedural  statements 
with  regard  to  the  studies* 

ra.  The  conducting  of  the  study  or  research  project  will  not  necessi- 
tate changes  in  the  prescribed  procedure  for  counseling  veterans  under 
the  VA  program  in  order  to  carry  on  the  study,  thus  insuring  that 
veterans  are  not  inconvenienced  or  "studied”  during  any  of  the  coun- 
seling sessions. 

b.  When  data  are  to  be  secured  from  vetei?  ns  at  any  time  subsequent 

to  the  completion  of  counseling,  each  veteran  will  be  informed  that 
the  collection  of  such  data  is  a project  being  conducted  by  the  insti- 
tution and  is  not  a requirement  of  the  VA. 

c.  All  rules  respecting  the  release  of  confidential  information 
normally  applicable  in  research  studies  will  be  observed,  taking  par- 
ticular care  that  no  individu§^  or  group  will  be  identified  specifically 
in  the  findings. 

d.  Results  of  findings  of  a study  will  not  be  published  or  dissemi- 
nated until  a complete  copy  of  the  study  or  article  to  be  published 
has  been  received  in  Central  Office  for  examination  and  the  VA  has 
indicated  the  belief  that  the  material  to  be  published  will  not  cause 
embarrassment  to  any  veterans  concerned. 

e.  The  VA  should  be  furnished  for  its  files  a copy  of  the  final  report 
of  the  study. 
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II. 

(14)  Survey  Plan  To  Be  Submitted  for  Approval*  The  proposal  for  a 
questionnaire-type  survey  will  contain  a complete  justification  and  state- 
ment of  the  survey  plan,  including  an  outline  of  the  purpose,  the  methods 
to  be  followed,  the  characteristics  and  number  of  respondents,  the  question- 
naire forms,  and  instructions  for  their  completion. 


VETERANS  ADMINISTRATION 
WASHINGTON  25,  D.C. 

<\ 

December  1,  1952 

YOUR  FILE  REFERENCE: 

IN  REPLY  REFER  TO:  1QEJ 


Area  Medical  Directors,  Managers,  All  Regional  Offices 

Chief  Medical  Officers,  Social  Service  Field  Representatives 
and  Chief  Social  Workers 

Study  of  blinded  veterans  with  service-connected  disabilities 
incurred  since  the  beginning  of  World  War  II,  December  7,1941 

1.  Several  stations  have  requested  clarification  of  certain  items  on  the 
Interview  Outline  Form  10-9440.  Their  correct  interpretation  follows: 

2.  Item  13.  The  date  used  should  be  the  date  of  the  beginning  of  the 
veteran's  last  continuous  period  of  service  in  the  armed  forces,  that  is, 
the  date  following  which  there  was  no  actual  break — even  to  the  extent  of 
a week — in  the  veteran's  service  in  the  armed  forces. 

3.  Item  21.  See  TB  8-77,  page  20,  number  34,  Class  of  Major  Disability. 
Instead  of  answering  the  question  by  using  the  code  number,  e.g.,  01,  use 
the  words  "Abnormalities  and  congenital  malformations".  Probably  in  most 
instances  in  this  study,  the  major  disability  will  be  Class  10,  "Eye  and 
Annexa".  However,  you  will  probably  find  in  some  instances  that  tuber- 
culosis, psychosis,  etc*,  may  be  listed  on  the  rating  sheet  as  the  major 
disability.  In  any  case,  use  the  words — not  the  code  number — in  answering 
Item  21  of  the  Outline. 

4.  Item  22.  This  item  refers  to  the  diagnosis  of  major  disability  most 
recently  made,  i.e.,  the  most  current  diagnosis.  The  jiat  e of  the  exami- 
nation should  bo  included.  If  the  maj*r  disability  is  other  than  the  eye 
condition,  then  both  diagnoses  should  be  included* 

5.  Item  23.  For  the  purposes  of  this  study,  loss  of  use  refers  to  the  mal- 
functioning of  an  organ  or  member,  as  distinguished  from  Item  24.  Answers 

to  Item  23  should  include  not  only  loss  of  use  of  eyes  but  the  less  of  use 
of  senses,  like  smell,  hearing,  and  so  forth. 

6.  Item  24  refers  to  an  enucleation  or  an  amputation  or  actual  physical 
loss , 

7.  Item  27.  For  the  purpose  of  this  study,  injury  refers  to  a wound  of 
an  accidental  nature,  such  as  that  incurred  in  military  action,  or  in  the 
•rdinary  course  of  living;  blindness  due  to  disease  is  to  be  interpreted 
as  blindness  occurring  from  a pathological  condition  originating  from 
causes  other  than  an  accidental  wound. 


8.  Items  28-29.  Such  symptoms  might  have  occurred  a long  time  before 
blindness  occurred. 

9.  Item  31*  In  many  cases  Rehabilitation  Therapy  will  have  been  received 
at  mere  than  one  place,  e.g.,  at  both  Valley  Forge  General  Hospital  and 
Avon  Old  Farms  Convalescent  Hospital,  or  at  both  Dibble  General  Hospital, and 
Avon  Old  Farms  Convalescent  Hospital,  Under  Item  31,  enter  all  programs  in 
which  the  veteran  has  participated.  But  in  entering  information  on  the  Code 
Form  10—9439*  when  more  than  one  block  is  marked  for  Item  31*  place  a Roman 
numeral  1 in  the  shaded  area  fell owing  Part  II  of  the  Form,  if  Aven  Old 
Farms  Convalescent  Hospital  was  one  cf  the  units  in  which  the  veteran 
received  treatment.  Place  a Roman  numeral  II  in  the  shaded  area  if  the 
veteran  attended  more  than  one  of  these  units,  but  Avon  was  not  one  of  these. 

10.  It  should  be  kept  in  mind  that  only  the  non— hospitalized  veterans  conn- 
ing within  the  definition  are  to  be  interviewed— not  those  currently  hos- 
pitalized. It  is  possible  an  entirely  separate  study  of  the  latter  will  be 
made  at  a later  date. 

11.  In  case  there  is  unfamiliarity  with  the  program  at  the  Central  Basic 
Remedial  Adjustment  Center  at  VA  Hospital,  Hines,  attention  is  called  to 
TB  10A— 2y 3 • The  enclosed  brochure  describes  the  work  there, 

12.  As  to  accounting  for  the  social  workerfs  activities  in  this  study  cn 
the  Bi-monthly  Report  of  Social  Service  Form  10-3408,  the  source  of  referrals 
of  these  blinded  veterans  should  be  listed  on  line  12  as  "Physicians”.  The 
principal  service  rendered  will  be  counted  either  on  line  26,  Programs 
Relating  to  Out-patient  Medical  Treatment;  or  line  29*  Social  Study  (only); 
or  line  30,  All  Other  Problems. 

13.  Under  Item  35*  the  submission  of  each  completed  report  will  be  counted 
as  a Report.  The  case  is  not  to  be  considered  closed,  line  9*  until  the 
necessary  action  has  been  taken.  The  main  purpose  of  this  study  is  to 
ensure  these  veterans5  receiving  that  assistance  which  the  Veterans  Admin- 
istration is  able  to  give  them.  See  paragraph  4 in  the  All-Station  Letter 
of  October  1,  1952,  on  the  subject  of  this  study. 

14.  There  is  no  objection,  of  course,  to  making  an  extra  copy  of  the  com- 
pleted Interview  Outline  to  be  placed  in  the  Out-patient  Medical  Treatment 
Folder  if  this  is  desired.  The  supplies  printed  were  estimated  very  closely, 
and  sent  to  each  Regional  Office  in  minimum  amounts.  However,  additional 
supplies  are  being  printed  so  you  need  not  hesitate  to  request  the  necessary 
number. 


15.  Special  attention  is  called  to  paragraph  2-d  in  the  original  Instructions 
for  Interviews.  It  is  important  that  the  social  worker,  whether  in  the  region- 
al or  the  VA  office,  handling  the  interview  and  responsible  for  the  follow 
through  work,  be  personally  familiar  with  the  Claims  file  of  the  veteran 
being  interviewed. 
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Department  of 
Medicine  and  Surgery 


VETERA HS  4D1UN1STR4TI0H 
WA/H IKGTOH  25,  D.  C. 

December  1,  1952 


Your  File  Reference 

In  Reply  Refer  to*  10EJ 

TO*  Area  Medical  Directors,  Managers,  411  Regional  Offices 

ATTH*  Chief  Medical  Officers,  Social  Service  Field  Representatives 
end  Chief  Soeial  Workers 


3UBJ*  Study  of  blinded  veterans  viith  service-connected  disabilities 
incurred  since  the  beginning  of  World  War  II,  December  7,  1941 

1.  Several  stations  have  requested  clarification  of  certain  Items  on  the 
Interview  Outline  Form  10-9440*  Their  correct  Interpretation  follows* 

2.  Item  13*  The  date  used  should  be  the  date  of  the  beginning  of  the 
veteran fs  last  continuous  period  of  service  in  the  armed  forces,  that  is, 
the  date  following  which  there  was  no  actual  break— even  to  the  extent  of 
a week— in  the  veteran's  service  in  the  armed  forces. 

3.  Item  21.  See  TB  8-77,  page  20,  number  34*  Glass  of  Major  Disability. 
Instead  of  answering  the  question  by  using  the  code  number,  e.g*,  0-*-,  use 
the  words  ’'Abnormalities  and  congenital  malformations".  Probably  in  most 
instances  in  this  study,  the  major  disability  will  be  Class  10,  "Eye  and 
Annexe".  However,  you  will  probably  find  in  some  instances  that  tuber- 
culosis, psychosis,  etc.,  may  be  listed  on  the  rating  sheet  as  the  major 
disability.  In  any  case,  use  the  words— not  the  code  number— in  answering 
Item  21  of  the  Outline. 

4*  Item  22.  This  item  refers  to  the  diagnosis  of  major  disa  bllity  most 
recently  made,  i.e.,  the  most  current  diagnosis.  The  date  of  the  exami- 
nation should  be  included.  If  the  major  disability  is  other  than  the  eye 
condition,  then  both  diagnoses  should  be  included. 

5.  Item  23*  For  the  purposes  of  this  study,  lo3s  of  use  refers  to  the  mal- 
functioning of  an  organ  or  member,  as  distinguished  from  Item  24*  Answers 
to  Item  23  should  Include  not  only  loss  of  use  of  eyes  but  the  loss  of  use 
of  senses,  like  smell,  hearing,  and  so  forth. 


6.  Item  24  refers  to  an  enucleation  or  an  amputation  or  actual  physical 

loss. 

7.  Item  27.  For  the  purpose  of  this  study,  injury  refers  to  a wound  of 
an  accidental  nature,  such  as  that  Incurred  in  military  action,  or  in  the 
ordinary  course  of  living;  blindness  due  to  disease  is  to  be  interpreted 
as  blindness  occurring  from  a pathological  condition  originating  from 
causes  other  than  an  accidental  wound* 
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8.  It e sis  28-29#  Such  symptoms  hare  occurred  a long  time  before  blindness 

occurred  • 

9.  Item  31.  In  .710337  cases  Rehabilitation  Therapy  will  have  been  received 
at  more  than  one  plr.ce,  e.g.,  at  both  Valley  Forge  General  Hospital  and 

Avon  Old  Farms  Convalescent  Hospital,  or  at  both  Dibble  General  Hospital,  and 
Avon  Old  Farms  Convalescent  Hospital#  Under  Item  31,  enter  all  programs  in 
which  the  veteran  has  participated.  But  in  entering  information  on  the  Code 
Form  10-9439,  when  more  than  one  block  is  raarked  for  Item  31#  place  a Roman 
numeral  I in  the  shaded  area  following  Hart  II  of  the  Fora,  if  Avon  Old 
Farms  Convalescent  Hospital  was  one  of  the  units  in  which  the  veiera  n 
received  treatment#  Place  a Roman  numeral  II  in  the  shaded  area  if  the 
veteran  attended  mar©  than  one  of  these  units,  but  Avon  was  not  one  of  these. 

10.  It  should  be  kept  in  mind  that  only  the  ncn-hospita  Used  veterans  com- 
ing within  the  definition  are  to  be  interviewed— not  those  currently  hos- 
pitalised. It  is  possible  an  entirely  separate  study  of  the  latter  will  be 

made  at  a later  date  . 

11.  In  case  there  is  unfamiliar ity  with  the  program  at  the  Central  Basic 
Remedial  Adjust  sent  Center  at  VA  Hospital,  Hines,  ette  ntlon  is  called  to 
TB  10A-295.  The  enclosed  brochure  describes  the  work  there, 

12#  As  to  accounting  for  the  social  worker  *s  activities  in  this  study  on 
the  Bi-monthly  Report  of  Social  Service  Form  10-3408,  the  source  of  referrals 
of  these  blinded  veterans  should  be  listed  on  line  12  as  “Physicians  The 
principal  service  rendered  will  be  counted  either  on  line  26,  Progress 
Relating  to  Cut-patient  radical  Treatment)  or  line  29,  Social  ftudy  (only)) 
or  line  30,  All  Other  Problems. 

13#  Tinder  Item  35,  the  submission  of  each  completed  report  will  be  counted 
es  a Report.  The  case  Is  not  to  be  considered  closed,  line  9,  until  the 
necessary  action  has  been  taken.  The  sain  purpose  of  this  study  is  to 
ensure  these  veteran!  receiving  that  assistance  which  the  Veterans  Admin- 
istration is  able  to  give  them#  See  paragraph  in  the  All-Station  letter 
of  October  1,  1952,  on  the  subject  of  this  study. 

14#  There  is  no  objection,  of  course,  to  making  an  extra  o®py  of  the  com- 
pleted Interview  Outline  to  be  placed  in  the  Out-patient  Ifedical  Treatment 
Folderif  this  is  desired#  The  supplies  printed  rare  estimated  very  closely, 
snd  sent  to  each  Regional  Office  in  minimum  amounts.  However,  additional 
supplies  are  being  printed  so  you  need  not  hesitate  to  request  the  necessary 
number# 

1 5#  Special  attention  is  called  to  paragraph  2-d  in  the  original  Instructions 
for  Interviews,  It  is  important  that  the  social  worker,  whether  in  the  region- 
al or  the  VA  office,  handling  the  interview  and  responsible  for  the  follow 
through  work,  be  perrons  lly  familiar  with  the  Claims  file  of  the  veteran 
being  interviewed. 


ROGER  GTJfCTO 

Chief,  Social  Service  Division 
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U&TRXTI0N3  FQH 

rsTEscrms  or  bushed  vetera  jb  by  va  mcnt  mm ms 

LSD  SBBSEgfDEHT  ACTIOB  FUR3UAKT  TC  BJTERVIEW 

1.  Itarnose . The  7k  has  a problem  in  providing  services  and  maintaining 
a follow-up  for  blinded  veterans  which  will  strengthen  their  self- 
sufficiency  without  at  the  same  tine  burdening  them  with  attention  which 
might  undermine  their  independence*  That  many  veterans  with  this  type  of 
disability  are  a ble  to  manage  their  own  lives  with  great  satisfaction  is 
revealed  from  reports  and  contacts  with  them*  It  also  seems  to  be  true 
that  some  blinded  veterans  either  have  regressed  from  the  level  of  pro- 
gress made  in  rehabilitation  or  were  never  able  to  take  hold  adequately 
after  discharge  from  the  serf  ice*  It  is  the  primary  purpose  of  this  study 
to  evaluate  the  extent  to  which  the  Veterans  Administration  has  met  its 
obligations  to  each  blinded  veteran  and  to  take  the  indicated  action* 
a*  A better  understanding  of  the  problems  of  blindness  will  result 
from  knowledge  of  both  successes  and  failures*  VA  social  workers  are 
therefore  being  asked  to  interview  blinded  veterans  with  service-connected 
disabilities  incurred  since  the  beginning  of  World  War  II,  and  to  enable 
the  Veterans  Administration  to  determine  any  measures  which  should  be  taken 
with  regard  to  both  individuals  and  the  group*  This  ciudy  is  a step  in  a 
long-term  program  to  deal  with  this  problem  In  a consistent  manner* 

b*  Veterans  found  to  have  problems  for  which  the  regional  office  is 
responsible  will  be  referred  by  the  social  worker  through  the  Chief  Medical 
Officer  to  the  appropriate  deportment  for  necessary  sction# 

2*  Veterans  to  be  Interviewed.  All  non-hos pitolizod  veterans  of  World 
War  II  end  the  period  since  that  time  having  service-connected  disabilities 
which  fall  within  the  def inition  of  blindness  in  sub-paragra  jh  2 a , below 
will  be  interviewed!  also  that  small  group  of  veterans  who  have  service- 
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connected  disabilities  but  whose  blindness  is  n on-servi.ee -connected. 


a.  The  definition  of  blindness  for  purposes  of  rehabilitation  is  as 
follows i “Central  visual  acuity  of  20/200  or  less  in  the  better  eye,  with 
corrective  glasses,  or  central  visual  acuity  of  more  than  20/200  if  there 
is  a field  defect  in  which  the  peripheral  field  has  contracted  to  such  an 
extent  that  the  widest  diameter  subtends  a distance  no  greater  than  20 
degrees**  ( among  the  veterans  listed  to  be  interviewed  are  some  who  fall 
within  the  definition  of  blindness,  but  who  are  not  totally  blind.) 

b.  A master  list  of  these  veterans  has  been  compiled  from  Claims 
erviee  cards  and  from  other  sources  in  the  Office  of  Tocstional  Rehabili- 
tation and  Education  and  the  Department  of  Kfedicln#  and  Surgery.  Segments 
of  this  list  will  be  sent  by  Central  Office  to  the  various  regional  offices 
showing  the  veterans  whose  Claims  folders  are  believed  to  be  held  by  the 
respective  offices. 

c.  Other  blinded  veterans  in  the  regional  office  territory  who  come 
within  the  above  definition  will  also  be  interviewed.  ELease  fbrwa  rd 
immediately  to  the  Chief  IsSedicax  Director,  attention  !Jsdical  Statistics 
Division,  these  additional  names,  Onumbe-ro , and  addresses,  to  complete 
the  basic  Central  Office  list  of  names  for  this  study. 

d*  It  is  important  that  both  the  Claims  folder  and  the  7R&E  file  be 
studied  before  the  interview  is  undertaken.  Aa  much  information  as  possible 
from  these  official  records  r.hould  be  secured  and  tra  ascribed  to  the 
Interview  Outline  Form  before  the  interview,  in  order  both  to  be  adequate- 
ly prepared  for  the  Interview  and  to  avoid  unnecessary  questions.  Data 
fear  the  first  section  of  the  Outline— questions  1 through  44— should  all 
be  available  in  existing  records. 
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t«  Consultation  with  t be  Vocational  BehaMlitetion  nn\  Moc-'iticsi 
staff  netor  «l»  is  in  direct  touch  with  tbs  Individual  blinded  veteran 
will  be  invaluable  to  the  interviewer  ex d will  precede  the  interview  in 

each  tat&nee* 

3*  to 

a*  If  the  veteran  is  found  to  be  residing  within  the  jurisdiction 
of  another  regional  office,  smoh  l»f cassation  a®  is  available  will  be  for- 
warded on  « V*  tea  10-900  (in  triplicate,  to  that  regional  office  to 
assist  toa  in  collating  questions  1 through  44*  lbs  first  sheet  of  sn 
Interview  Outline  win  be  propped  to  shoe  the  « address  and  office  of 
Jurisdiction,  end  this  will  to  awarded  to  Central  Cffloe  :4th  the  otto 
completed  Interview  Outlines* 

b*  If  ti  e veteran  is  deceased,  to  Interview  Outline  will  be  narked 
•Deceased  u in  to  specs  fear  edAran  (Xtea  4)  «ad  the  first  page  only  of 
the  Outline  returned  to  Central  Office,  together  with  to  other  completed 

Interview  Outlines* 

4#  JttoaflffJO 41 » *b©  mm®  of  to  veterans  will  be  assigned  to 

social  wtoo  as  st  cm  oe  to  list  of  blinfied  veterans  and  copies  of  to 

Interview  Outline  arc  received  froa  Central  Office.  Tb®  interviews  are 

to  be  conducted  by  Vi  social  verharu  only.  It  is  requested  that  stations 

assign  this  project  to  to  acre  skilled  and.  experienced  staff  kg, tors* 

5*  ^fifaedalft  of  Intcrttorineft  I Very  efftart  should  be  node  to  coraplete 

to  interviews  within  four  aonto  fron  to  dot®  to  list  of  mm  is 

reoslved  tvm  Osntrsl  Office.  &t  least  ten  days  before  to  visit,  to 

Chief  Stedical  Officer  should  notify  the  vctean  ^ lott  ®*  (*“  *$&eate) 
(FI  20-513)  of  to  proposed  day-  ml  hour  of  to  visit*  4 eelf-addreessctf. 
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penalty* inti icia  envelope  should  be  enclosed  for  the  veteran’s  reply.  He 
may  prefer  to  cose  to  the  regional  office  for  the  Interview,  at  hie  own 
expense.  There  is  no  objection  to  this,  but  a home  visit  is  preferable. 


6.  Mlmriuy ■ fiL  ,tei£te,a»  is  not  intended 

that  the  social  worker  interview  employers  or  relatives  of  the  veteran.  If 
relatives  or  others  volunteer  any  Information,  it  should  be  included  and 
identified  as  such* 


.The  .Interview. 


a.  It  is  to  be  made  clear  by  the  social  worker  that  there  is  no  inten- 
tion on  the  part  of  the  Government  to  reduce  or  curtail  any  benefits,  or 
compensation  blinded  veterans  are  receiving*  The  interview  is  aimed  sole- 
ly toward  bringing  about  the  optimum  rehabilitation  of  each  blinded  veteran* 

b.  HOTS  C ARTFULLY  THE  FOIbOifXEG* 

(1)  j&gffJf £m.,  are  specific  and  should  be 

answered  by  the  veteran  in  all  inn  to  nces,  unless  the 
information  is  not  available,  in  which  case  the  reason 
should  be  stated. 

(2)  .toUQffg  are  supplied  for  the 

purpose  of  showing  the  social  worker  what  to  look  for. 

His  rapport  with  the  veteran  may  be  jeopardized  if  he 
ventures  to  aske  directly  the  questions  in  this  category* 

His  initiative  and  judgment  must  guide  him  in  each  in- 
stance in  deciding  whether  to  do  this*  It  is  more 
important  to  get  a good  picture  of  the  veteran  and  find 
out  what  assistance  he  needs  than  it  is  to  secure  a 
specific  answer  to  those  questions  marked  with  an  asterisk* 
Among  the  questions  which  are  left  to  the  social  worker  *s 
judgment,  none  is  to  be  asked  if,  in  the  opinion  of  the 
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social  eorksr,  it  ^ould  infringe  upon  the  veteran’s 
individual  privacy  and  sensitivity,  or  make  him  fool  that 
the  aid  of  the  interview  is  other  than  helpful  or  that  a 
low  opinion  of  his  accomplishment  is  held* 

(3)  tostlocs  aarietd  ?ith  too  asterisks  ar»  got  to  be  — W 
bT  the  social  uorkcr.  bat  he  ohouU  be  alert  to  note  and 
record  this  type  of  information  if  tbs  veteran  volunteers 
it. 

(4)  If  any  question  marked  with  one  or  two  asterisks  is  not 
answered,  a line  should  he  drawn  through  it,  and  a state- 
ment made  by  the  social  worker  in  Item  136  if  he  feels 

his  failure  t©  obtain  an  answer  was  in  any  way  significant. 

(5)  Answers  to  the  questions  marked  (H5)  are  to  be  transferred 
by  the  social  worker  at  the  Regional  Office  t©  ¥4  Form 
10-9439 • If  a question  narked  (fC)  cannot  be  answered, 
insert  a zero  in  the  appropriate  box  on  the  ¥4  Form  10-9439. 
Answers  to  these  questions  are  to  be  compiled  in  Central  Office 
for  information  a bout  the  group  as  a whole.  It  ia  very  im- 
portant that  all  these  questions  be  answered— -if  not  by 

the  veteran  himself,  then  by  the  social  worker.  It  will 
be  noted  that  certain  of  these  questions  are  marked  with 
either  one  or  two  asterisks,  indicating  that  the  opinion 
of  the  social  worker  may  be  given  r father  than  an  answer 
from  the  veteran,  ha  these  cases  it  If?  understood  that 
the  social  worker  can  only  answer  to  the  best  of  his 
knowledge  and be lief,  and  the  social  worker  is  requested 
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to  complete  the  form  on  that  basis  in  order  that  these 

impressions  may  be  reflected  concerning  the  entire  group. 

(6)  THE  3037  IMPORTANT  GOAL  OF  THIS  STUDY  IS  TO  SECURE  ANSWERS 
TO  THE  UST  THREE  SBM&I&Bto  ITE^S— 115,116,  AND  PARTICULAR^ 

II  117*  "GIVE  REC01t®IDATICES  FOR  ANY  HELP  THE  VETERAN 
SEEMS  TO  NEED.  INDICATE  THE  NEXT  STEPS  RICH  TUB  SOCIAL 
WORKER  PLANS  TO  TAKE,  A3  SELL  AS  REFERRALS  MM  TO  OTHER 
VA  IWttNNBU*  THESE  THREE  ITLMS  ARE  THE  FOCAL  POINT  OF 
rm  ENTIRE  INTERVIEW  AND  SHOULD  BE  KEPT  IN  HIND  THROUGHOUT. 

8.  One  copy  of  the  Interview  Outline  and  the  VA  Fora  10-9439  will  be  for 
warded  to  the  Chief  Tied  leal  Director,  Veteran®  Administration,  Vermont  Avenue 
and  E Street,  N.W.,  Washington  25,  B*  0.,  attention  Chief,  Medical  Statistics 
Division,  upon  their  completion,  without  awaiting  accomplishment  of  action 

in  relation  to  the  services  needed  by  the  veteran. 

9.  Additional  copies  of  these  instructions  my  be  secured  from  Central  Office, 
upon  request. 

10.  The  date  of  the  veteran  % entry  into  service,  discharge  date,  etc., 
in  questions  13-17,  will  apply  to  his  most  recent  service,  during  which, 
or  as  a result  of  which,  he  lost  hie  sight. 

SUPPIE’ffiNTARI  INSTRUCTIONS 

11.  (©*»•  instruct ions  are  to  be 
studied  after  making  a careful  review  of  the  Interview  Outline) 

a.  One  of  the  purposes  of  the  survey  is  to  build  up  a detailed  picture 
of  each  veteran  studied.  In  order  to  accomplish  this  a great  many  questions 
have  l»en  asked  and  at  the  same  tiiae  considerable  latitude  is  allowed  to 
the  social  worker  in  deciding  whethfer  or  not  Rome  of  these  questions  need 
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be  put  to  the  veteran.  The  interviewer  should  adjust  phraseology  to  fit 
the  individual  veteran  and  state  all  the  questions  in  a manner  which  will 
draw  out  the  essential  and  obvious  meaning  of  the  question. 

b.  Questions  need  not  be  asked  in  the  order  presented  and  may  be  put 
strategically  for  securing  information.  Those  which,  in  the  opinion  of 
the  social  worker,  encourage  the  veteran  to  apeak  might  precede  and 
alternate  with  those  which  may  make  him  pause  before  answering,  or  become 
guarded  in  his  replies* 

d.  From  their  social  work  experience,  interviewers  will  know  that 
a question  like,  “Does  the  veteran  require  sighted  help  to  do  his  job?” 
will  probably  result  in  an  explanation  which  the  veteran  is  eager  to  give, 
probably  because  he  will  want  to  let  the  social  worker  know  how  little 
help  he  requires.  On  the  other  hand,  a question  Ilk®,  "If  the  veteran’s 
hearing  ability  is  impaired,  is  he  aware  that  it  affects  hi©  orientation 
and  travel  ability?”  my  be  © question  which  could  lead  to  his  withdrawal 
if  it  give'5  sudden  insight  which  me  my  feel  he  should  have  gained  for 
himself  and  consequently  feels  embarrassed  over  not  having  gained* 

d*  The  following  interpretative  questions  and  statements  will  assist 
in  conveying  the  meaning  desired  by  items  in  the  questionnaire*  The 
numbers  given  correspond  to  the  question  In  the  interview  outline. 

32.  This  report  should  appear  in  Vocational  Rehabilitation  and  Educa- 
tion records.  Make  this  brief,  covering  special  courses  of  train- 
ing for  blinded  veterans,  the  type  of  adjustment  indicated  and 
such  related  Information  as  appears  significant* 

47*  Is  he  at  a disadvantage  in  making  discriminations  for  efficient 
living,  and  is  he  submissive  to  unwanted  conditions  through 
reluctance  to  admit  his  lack  of  sight? 

49#  It  is  important  that  interest  in  surgery  not  be  stimulated  if  it 
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is  dormant. 

58.  This  question  is  especially  important  because  in  the  service  War 
Blind  Programs  the  teaching  of  cane  technique  has  had  particular 
stress. 

63.  By  the  term  "in  ms*  is  meant,  "Does  he  make  use  of  the  equipment 
as  occasion  demands?" 

In  connection  with  Questions  63  and  64,  list  only  standard  equip- 
ment appearing  in  TE-Ho.  2,  August  1,  1951,  or  specially  authorized. 

76.  Unmarried  veterans  living  with  parents  will  be  considered  as  living 

with  relatives. 

77*  Is  the  veteran  oriented  within  his  ho m with  regard  to  location  of 
fnrnlture,  exits,  and  natural  horse  hazards?  It  is  expected 
that  virtually  all  veterans  will,  have  achieved  this,  and  it  is 
probably  a mark  of  extreme  regression  if  this  is  not  the  case* 

86.  Did  the  veteran  appear  irritated  by  the  request  for  the  inter- 
view, or  did  he  in  any  v,ay  act  as  though  he  felt  that  this  was 
another  inescapable  chore  resulting  from  his  blindness? 

87.  Did  the  veteran  appear  to  b©  worried  about  the  social,  or 
economic  problems  he  believed  his  family  was  encountering 
because  of  his  blindness , i.e.,  real  or  fancied  social  snubs, 
inadequate  funds  for  rearing  hi®  children,  or  any  other  evidence 
of  concern  along  these  lines? 

88.  Is  there  any  narked  evidence  that  the  veteran  feels  at  a loss 
as  to  how  to  conduct  himself  in  his  contacts  with  the  public, 
in  social  meetings,  at  church,  or  in  his  contacts  with  business 
people? 
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89.  Answer  ”163"  If  he  feels  that  he  is  accepted  as  one  of  the  group, 
that  by  and  large  most  of  the  people  are  friendly  toward  him  and 
trying  to  help  him. 

90*  Answer  ,rTcsK  if  it  appears  that  the  veteran  and  his  family  are 
living  in  harmony.  Evidences  of  friction,  antagonism,  or  mis- 
understanding between  the  veteran  and  members  of  the  family 
would  require  a negative  answer* 

91.  In  answering  this  question  consider  the  economic  level  of  the 
veteran  and  the  manner  of  dress  in  the  community. 

92*  "Psychological  slump"  is  often  evidenced  by  a slumped  or  slouched 
manner  of  sitting,  a dropping  or  hanging-  forward  of  the  head,  and 
other  signs  of  listlessness  or  inertia. 

94*  The  answer  to  this  question  must  be  obtained  from  an  over-all 
consideration  of  the  veteran *s  state  of  mind,  as  observed  at  the 
time  of  the  interview. 

95.  Consider  whether  ideas  or  thoughts  are  complete  and  orderly— 
ie  there  an  unusual  amount  of  vagueness— a jumpting  from  one 
idea  to  another  without  any  apparent  stimulus. 

96.  Are  sentences  completed— do  express  Ions  begin  and  then  drift 
off  into  silences  or  unrelated  statements—  is  the  veteran  at  a 
loss  for  words  to  convey  his  meaning? 

99*  Is  there  strong  evidence  of  illusory  or  fanciful  ideas  or  does 
he  understand  his  limitations  and  hie  strong  points? 

100*  Does  he  make  a proper  use  of  his  wits  to  understand  current 

affairs  or  happenings,  or  is  he  so  engrossed  in  his  own  world 
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1 n 

that  he  has  lost  interest  in  all  else?  Does  he  have  opinions 

| c - ! % i y I in?  £ x,  - ?;  . . j |«j 

of  his  own  on  current  events? 

101#  ire  the  veteran  *s  plains  within  the  limits  of  his  capabilities, 

or  are  they  .-rand lose  daydreams?  Is  he  relying  on  vague  promises 

; m § 

of  help*  that  appear  to  emanate  fro®  wistful  thinking?  Do  his 

r : • j m I I I £-  ? T • ' 

plains  sound  as  though  they  could  be  successfully  carried  out  by 

~ — 1 — ...  . # ; ... — — J j •**  X ■'  * ^ !?  r.  jff\  | 

him  giving  due  consideration  to  physical  and  economic  limitation*? 

103#  The  answer  to  this  question  i©  closely  lilted  with  the  interviewer  *s 

v o J°  o tr  r~  ^ -•* 

reactions  to  questions  102,  9 B$  and  92.  Insfcrospection,  and 
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self-absorption  often  occur  when  the  person  feels  depressed,  and 

3 r*r  r- .£  *3  ^ r*  ft  W-  I ^ TTl  j 

disregarded  by  friend©  and  relatives#  He  may  make  such  statements 
as  no  good  to  myself  or  anyone  elsej”  or  spend  a disproportionate 
amount  of  time  talking  about  his  personal  problem®,  the  futility  of 
hi®  plans  or  of  others  * luck  of  appreciation. 
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VETERANS  ADMINISTRATION 


VOUR  FILE  REFERENCE: 


IN  REPLY  REFER  TO: 

C- 


It  has  been  our  experience  that  some  of  the  most  helpful  suggestions  for 
improving  services  to  veterans  have  come  from  disabled  veterans  them- 
selves. We  should  like  to  review  with  you  personally  the  various  serv- 
ices and  benefits  established  by  Congress  for  blinded  veterans  and 
administered  through  the  Veterans  Administration. 

With  a view  to  discussing  which  of  these  benefits  you  have  found  applica- 
ble to  your  needs  and  how  you  have  used  them,  we  should  like  to  have  a 
member  of  our  staff  come  to  talk  with  you.  The  purpose  of  this  letter  is 
to  set  a date  for  meeting  you. 

Will  you  please  indicate  on  the  form  provided  on  the  reverse  of  this  letter 
whether  will  be  satisfactory  for  you?  If 

not,  please  indicate  a time  more  convenient  for  you. 

If  you  would  prefer  to  come  to  the  Veterans  Administration  regional  office 
at  your  own  expense,  please  state  the  date  and  the  hour  you  would  like  the 
appointment,  allowing  enough  time  for  us  to  let  you  know  in  reply  whether 
this  will  be  a satisfactory  time  for  us  also. 

A self-addressed  envelope  (which  requires  no  postage)  is  enclosed  for 
your  reply. 

If  the  above  address,  as  it  appears  in  our  files,  is  incorrect,  will  you 
please  include  your  correct  address?  Reply  as  quickly  as  you  can. 

Before  our  representative  visits  you,  you  may  wish  to  think  over  your 
experiences  and  how  they  might  lead  to  improvement  in  services,  not 
only  for  yourself,  but  for  all  blinded  veterans. 

Very  truly  yours, 

Enel. 

FL  10-S13 

Aug  1952  Chief  Medical  Officer 

An  inquiry  by  or  concerning  on  ex-service  man  or  woman  should,  if  possible,  give  veteran's  name  and  file  number,  whether 
C,  XC,  K,  N,  or  V.  If  such  file  number  is  unknown,  service  or  serial  number  should  be  given. 


VA. DC- 146398 


□l  will  be  able  to  arrange  to  see  your  representative  at  the  time  and  date  specified  in  your  letter. 

□ l will  not  be  able  to  see  your  representative  at  the  time  specified  in  your  letter  but  I can  arrange  an 
appointment  on - - - - 

(Date  and  hour) 


at 


(Address) 


□ 


I should  prefer  to  come  to  your  office  at  my  own  expense  on 


(Date) 


at 


(Hour) 


(Si&iature  of  veteran) 


(Date) 


(New  mailing  address  of  veteran  if  there  has  been  a change) 


VETERANS  ADKOKSfUTXOI 
Washington  26,  D.  C. 

Way  20*  1064 


Department  of 
iicine  and  Surgery 

WI  ' Hanager.  All  VA  K.gional  «!»•  - — — 

ATWl  Chl.f  Medical  officer  and  Chief.  Vocational  S.haMUtatlon  an 
Education  Division 

. cMrVioe.oonneoted  Disabilities 

— £*£  fl ri.’ISZ^'SSrS  U.  December  V.  1*« 
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romto  relieve  the  SStfS*!- 

rnlch  mn  ^naure  the  moat  effective  a.~ic.  to  them. 

4.  Although  It  1.  realised  that  Jd  “rg.^y  and 

problems  revealed  in  the  survey,  _ ‘ remaining,  recurring,  and  in  s one  oases 

- fc*U=.Sr2T‘~’SSS 

services  is  involved. 
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girl  Vocational  Rehabilitation  and  Education  assistance*  Those  reports 
which  indicated  that  only  Vocational  Rehabilitation  and  Education  action  was 
needed  haws  been  reviewed  by  tho  Assistant  Deputy  Administrator  for  Vocational 
Rehabilitation  and  Education*  Those  veterans  who,  in  his  opinion,  require 
further  attention  will  be  the  subjeot  of  separate  communication  to  each  regional 
office* 

8*  With  regard  to  the  veterans  under  seotlon  (a),  it  is  expected  that  the 
Chief  Medical  Offioer  and  his  staff  will  take  (or  will  have  taken)  the  neces- 
sary action*  With  regard  to  the  veterans  under  section  (b).  It  is  desired  that 
the  Vocational  Rehabilitation  Board  study  each  of  them  from  the  standpoint  of 
progress  made  since  the  interviews  were  originally  held,  determine  a coordinated 
future  oourse  of  action,  and  maintain  a follow-up  of  the  results.  Both  Medioine 
and  Social  Service  are,  of  course,  represented  at  suoh  Board  Meetings.  It  is 
of  very  great  importance  that  the  same  social  workers  who  had  the  original 
interviews  with  the  veterans  be  present  to  contribute  to  the  Board  deliberations 
and  planning.  It  is  requested  that  there  be  forwarded  to  Central  Office  as  of 
October  1,  1954,  a summary  of  the  VA  progress  in  each  of  the  (a)  and  (b)  oases. 

7.  Your  comments  or  questions  on  both  the  basic  and  subsidiary  statistics  will 
be  of  great  assistance  in  the  preparation  of  the  permanent  record  of  this  Survey. 


H.  V.  HIGLEY 
Administrator 

Atts t 3 

Basic  Statistics 

Two  lists  of  blinded  vets* 
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